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Chairman'’s

Message

The year 2022 was marked by the invasion of Ukraine and the escalation of the energy crisis. Although the energy crisis was not a direct
result of the war, it intensified its impact, in combination with the most intense inflationary pressures recorded since the 1970s, leading
to significant increase in the cost of living. At the same time, we find ourselves amidst new trade wars and new economic paradigms,
particularly in emerging economies, which are changing the traditional way of doing business and affecting development. Technological
breakthroughs are also disrupting traditional ways of thinking and acting, creating new realities in a world that continues to prioritize
energy transition in an effort to tackle the climate crisis, as its impact is increasingly felt by all of us.

Uncertainty was the biggest challenge we faced in our efforts to create value for our company, our shareholders, and the environment in
which we operate. However, we managed to respond to the challenges and write another significant chapter in the history of MYTILINEQOS,
making 2022 a milestone year through significant achievements and laying the foundation for long-term growth and high productivity.

Through collective effort, our entrance into the new era was combined with high efficiency and historically high performance, exceeding
all forecasts. Specifically, we managed to triple our net profit to €466 million, with increased profits of 187% compared to €162 million
in 2021, and a turnover of €6,306 billion compared to €2,664 billion in 2021, marking a 137% increase. Furthermore, earnings before
taxes, interest, depreciation, and amortization (EBITDA) increased by 130% to €823 million compared to €359 million in the previous year.

To achieve these results, we relied on our comparative advantage, built on the synergies of our Business Units, both in domestic and global
capacity, as well as the increasing internationalization of our activities. We matured and completed many new investments and executed
the largest investment program in our history, with a systematic increase in profitability in every quarter and high levels of liquidity.

2022 is a turning point, as our company underwent a corporate transformation and evolved into MYTILINEOS Energy & Metals. The
transformation gave us new impetus in the course we have steered regarding energy transition, digital revolution, and all megatrends
shaping the new environment, with the goal to unlock our hidden potential, enhance it, and deliver value to our shareholders who
have trusted us for so many years. At the same time, we have upgraded our capabilities in infrastructure and concessions/PPP with the
creation of two new subsidiaries, “METKA Construction Company” and “M-Concessions”, which are strategically positioned in view of
the significant opportunities that are emerging. However, the two sectors of MYTILINEOS have already achieved exceptional performance,
both in Greece and internationally.

In the Energy sector, we are evolving into an integrated utility company, active in the entire spectrum of energy. We have the most
efficient fleet of thermal power generation units among energy producers in Greece, with installed capacity of approximately 2.3 GW and
a production share that surpassed 13.5% of the active and licensed thermal production capacity of the country in 2022, while representing
more than 41% of natural gas imports into Greece. Protergia is steadily strengthening its presence, with a total representation of 345,000
meters in 2022, while our market share in December 2022 reached 7.6%, a share that reaches 10% and 550,000 customers after the
acquisition of all the shares of WATT+VOLT. As the leading international contractor in the construction of specialized, large-scale energy
projects, in 2022 we undertook significant projects (three OCGT units with three subsidiaries of Drax Group plc. in the United Kingdom,
construction of a CCGT unit in Poland, construction of a unit in Ireland, construction of a 400kV Electric Energy Transmission Line for
the Greece-Bulgaria electric interconnection). We expanded our activities into MYTILINEOS Smart Cities, introducing innovative services,
applications, pioneering tools, and products for sustainable, «smart» societies, with the first project being implemented in Aspra Spitia in
Distomo Beach. We continued the dynamic development of RES and energy storage, with a portfolio of about 10.5 GW global projects in
different stages of development in United Kingdom, Romania, Cyprus, Chile, Italy, Australia, and many other countries.

In Metallurgy, as the only vertically integrated production unit of bauxite, alumina, and primary aluminum in the EU, we have further
established ourselves with new investments in “green” aluminum. Anticipating developments in the global market, we took timely
measures to cover various cost parameters, particularly energy, and have consistently achieved high profitability, remaining among the
world’s lowest-cost aluminum producers, steadily in the first quartile of the global cost curve. At present, we have one of the few
aluminum smelters remaining in Europe, while we have been certified by the ASI Initiative for all our activities under the supply chain
standard, confirming our dedication to Sustainable Development and demonstrating that the Metallurgy Sector is at the forefront of
responsible material sourcing practices.



Our steady growth in the metallurgy industry was recently recognized by Eurometaux, the association of non-ferrous metal
industries in Europe, as | had the honor as Chairman and CEO of MYTILINEOS to assume the Presidency, with MYTILINEOS
becoming the first Greek company to be at the helm of this critical European industrial sector.

In 2022, another important goal was achieved, the inclusion of the Company in the MSCl index. The participation of foreign,
mainly institutional investors, continued to be strengthened, with Fairfax Financial Holdings Limited increasing its stake in
MYTILINEOS equity.

Finally, throughout our journey and for every activity we undertake, Sustainable Development is a driving force through which
we aspire to remain competitive over time; and 2022 was no exception. Having set clear goals and commitments to minimize
our carbon footprint, we proceeded with our inclusion in the Dow Jones Sustainability Indices and the MSCI ESG Ratings,
demonstrating that we now belong to the global elite of companies with high performance in sustainable development. The
Sustainable Development Report describes our achievements over 15 years, showing that for us, sustainability is not just a
trend, but a part of our long-term business strategy.

And this year, like the previous ones, we encountered concealed dangers and risks that we managed to confront, we exceeded
our goals and we laid the ground to do it all over again. We do not rest on our laurels; we put forward our experience,
knowledge, and skills of our people to create the new era of MYTILINEOS.

After all, our goal is to build an even stronger future and set the foundation for even more dynamic performances. That is why
we are not just preparing for the future; we are creating the new era of our company.

Evangelos G. Mytilineos

Chairman & CEO of MYTILINEOS
Energy & Metals
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Representation of the Members of the Board of Directors

(according to article 4 par. 2 of L.3556/2007)

The
Evangelos Mytilineos, Chairman of the Board of Directors and Chief Executive Officer
Spyros Kasdas, Vice — Chairman A’ of the Board of Directors (non-executive member)
Dimitrios Papadopoulos, Executive Member of the Board of Directors
CERTIFY
a. the enclosed financial statements of “MYTILINEOS S.A.” for the period of 1.1.2022 to 31.12.2022, drawn up in accordance with
the applicable accounting standards, reflect in a true manner the assets and liabilities, equity and results of “MYTILINEOS S.A.”,
as well as of the businesses included in Group consolidation, taken as a whole
and
b. as far as we know, the enclosed report of the Board of Directors is fair, balanced and understandable and reflects in a true

manner the development, performance and financial position of “MYTILINEOS S.A.”, and of the businesses included in Group
consolidation, taken as a whole, including the description of the principal risks and uncertainties.

Maroussi, 8 March 2023

The designees

Evangelos Mytilineos Spyros Kasdas Dimitrios Papadopoulos
Chairman of the Board of Directors Vice - Chairman A’ of the Board Executive Member of the Board
and Chief Executive Officer of Directors of Directors
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Annual Board of Directors Management Report

The present Board of Directors Annual Report pertains to the 2022 fiscal period.
The Report has been prepared so as to ensure harmonization with the relevant
provisions of C.L. 2190/1920 as in effect, as replace from 1-1-2019, by articles
150-154 of law 4548/2018, of law 3556/2007 (GGI 91A/30.4.2007) and the is-
sued executive decisions of the HCMC, especially HCMC Board of Directors Deci-

sion number 8/754/14.4.2019.

The present report contains financial and non financial details on the entity titled
«MYTILINEOS S.A.» (hereinafter called the «Company») and its subsidiaries and as-

sociated companies (hereinafter called the «Group»,
jointly with the company) for fiscal year 2022. It de-
scribes major events that occurred in the same period
and their influence on annual financial statements.
It also describes the main hazards and risks that may
be faced by the Group member companies in the
forthcoming year; finally, it lists major transactions
between the Company and the persons associated

with it.

|. Full year 2022 review - Performance and Financial Position
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i. The table below shows an analysis of the Group operational result per sector as well as other items.

(Amounts in mil €) 1/1 - 31/12/2022
Turnover 6,306.5
Metallurgy 817.4
Power & Gas 4,434.0
SES 425.0
RSD 630.2
Other 0.0
EBITDA 823.3
Metallurgy 270.2
Power & Gas 372.6
SES 90.7
RSD 104.6
Other (14.9)
(-) Depreciation / Amortization (89.3)
(+ - ) Net Financials (94.6)
(+) Share of profit of associates (4.0)
() Tax (132.7)
(-) Result from discontinuing operations (2.8)
(-) Minoritiy Interest (34.1)
Net Income attributable to parent Sharehold- 465.89

ers

Margin (%) 1/1 - 31/12/2022
EBITDA 13.1%
Net Profit 7.4%

1/1 - 31/12/2021

2,664.1
667.6
,260.9
370.7
364.9
0.0

—_

358.5
159.3
147.0
335
21.6
(3.0

(80.0)
(58.5)
1.1
(40.5)
0.5
(17.9)

162.17

1/1 - 31/12/2021
13.5%
6.1%

% A

137%
22%
252%
15%
73%
0%

130%

70%
153%
171%
384%
400%

12%
62%
(458%)
227%
451%
90%

187%



ii. The table below shows an analysis in cash flow and changes in net debt

(Amounts in mil €) 1/1 - 31/12/2022
(-) 2021 Lead Items (100)

=) Working Capital 240

) Tax (43)

(-) Interest (32)

(-) Maintenance Capex 1)

) Growth & Productivity Capex (654)

(-) Other Financial / Investment Cash Flows (86)

87

Il. Business model

MYTILINEOS S.A. (the “Company” or “MYTILINEOS") is a leading inter- pany holds a leading position in the domestic market
national industrial and energy company with a dynamic presence in all as an independent electricity producer and supplier
5 continents. It is active in the sectors of Electric Power & Gas Trading, with an energy portfolio with a capacity of more than
Metallurgy, Renewables & Storage Development, and Sustainable Engi- 1,200 MW, which exceeds 13.5% of the active and
neering Solutions. It is listed on the Athens Stock Exchange, with a con- licensed installed thermal production capacity of the
solidated turnover of approximately €6.3 bn and 5,442 direct and indi- country. The new high-efficiency 826MW combined
rect employees and more than 9,500 suppliers (in Greece and abroad). cycle unit (CCGT - H Class) fueled by natural gas is
As a responsible industrial company, MYTILINEOS strives for constant in the last stage of test operation and in the immedi-
business excellence, balancing economic growth with sustainable de- ate future the unit will be put into commercial op-
velopment. During 2022, despite the new geopolitical challenges, eration, doubling the power of the Company's com-
the unprecedented global energy crisis, and the ongoing pandemic, bined cycle units, which will have the most efficient
MYTILINEOS managed to achieve a multi-level transformation, with its fleet of thermal units in the Greek market with the
evolution into a greener, more sustainable future, as well as the adop- total installed capacity, including RES, to amount
tion of a leaner organizational structure while recording new levels of to 2.3GW. As a private electric power producer in- =
profitability. vesting in high-tech power plants, Protergia has an 8_
intimate knowledge of the electricity market and &
MYTILINEOS is a leader in the Metallurgy sector. The Metallurgy Busi- is constantly engaged in carrying out environment- g
ness Unit, of the Company is the largest fully vertically integrated alu- friendly investments, thus contributing to the Greek g
mina and aluminium producer in Southeastern Europe and one of the economy and to employment. Protergia is also active s
healthiest developing enterprises in Greece. Its international business in the supply of electric power, providing electricity to ()
activity is a driving force for the national economy, as well as for the businesses, professionals and households and aiming %
development of the Greek regions. The “Aluminium of Greece” plant to meet the customers’ requirements for competi- %
has completed more than 50 years in operation and more than 15 years tive prices and modern, reliable services. Protergia S
of continuous growth, made possible by the adoption of production maintains the 1st place in the supply of electricity, v
and commercial practices comparable to those of the leading metal- among the independent suppliers of the domestic o
lurgical industries worldwide, as well as significant investments in the market, with its share standing at 7.6% at the end of 0
technological modernization of the plant’s facilities and the increase of 2022. Its customer base continues to expand, reach- =
its production and productivity. At the same time, the Sector contin- ing 550,000 customers, following the acquisition of o)
ues its growth in the production of second-cast Aluminium, reaching a WATT + VOLT in 2022. G=
. . . ]
production capacity of 65.000 tons per year with the prospect of more —
than doubling in the coming years, reducing energy consumption per The Company’s activity in the energy sector is =
ton of production. strengthened by its Gas Trading Unit, which secures o
the Company’s supply with natural gas on competi- D_D
MYTILINEOS is a leading company in the electric power and natural gas tive terms, thus enabling it to enhance the latter’s &
market. The Electric Power & Gas Trading Business Unit, through energy profile and, at the same time, achieve remark- c
Protergia, brinks together under the same roof the management of all able organic growth. g:

Company’s energy related fixed assets and activities. Today, the Com-
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MYTILINEQOS invests strategically in the national and global goal of energy transi-
tion, putting all its forces at the service of Sustainable Development. Thus, the
Company proceeded to transform its EPC & Integrated Projects Sector (METKA)
into a modern, and innovative Business Unit, the Sustainable Engineering Solu-
tions Business Unit. With an expanded business scope, the new Unit, in addition
to the construction of thermal power plants and selected infrastructure projects it
traditionally carries out, also focuses on the dynamic development of projects that
promote the Energy Transition and Sustainability. Indicatively, regarding Waste-to-
Energy projects, MYTILINEOS identifies significant development prospects in the
field of environmental solutions and is actively involved in discussions to undertake
similar projects.

The Company, considering the position of its subsidiary METKA EGN as one of
the leading manufacturers of photovoltaic and energy storage projects worldwide,
established the Renewables & Storage Development Business Unit. With
this strategic initiative, MYTILINEOS creates a strong pillar for growth, while also
providing inherent synergies between its business activities. The Business Unit is
a global manufacturer and contractor for solar energy projects, offering reliable
solutions across the entire range of the activities involved in developing such pro-
jects, from autonomous solar parks and energy storage projects to complex hybrid
projects. With its strong expertise, international activity and unparalleled response
capabilities, the Company designs and implements high quality projects for its
customers.

The Unit's broader strategy also includes the use of the Build-Own-Transfer
("BOT") business model for the development of photovoltaic projects, utilizing
construction technology proprietary to the Company. The total capacity of mature
and in operation BOT projects amounts to 2,567 MW while the total capacity of
the BOT portfolio for projects that are in the early stages of development amounts
to ~4.1GW.

Vision
"To drive our business to global success, inspired and motivated by our Greek
heritage.”

Business Mission

“To operate in challenging local and international markets, showing resourceful-
ness, efficiency, and respect for the environment and for society. We rely on our
people’s potential, and we create value for our customers, our shareholders, our
employees and the Greek economy.”

Corporate Values

The Company'’s corporate values stem from the Management's principles and vi-
sion. They represent the basis of its culture and the foundations of its business
growth.

Effectiveness with Safety as a Priority

The Company rises successfully to the demanding challenges it faces and remains
focused on achieving its objectives, always ensuring safety at work.

Ceaseless Effort for Competitiveness by All Employees

The Company’s effort to be competitive continues unabated and is based on our
people’s know-how, skills and devotion as well as on its on-going modernization
investments.

Respect and Important Role for all Employees

The Company respects employees, helps them develop their abilities, communi-

cates with them, provides them with opportunities to gain experience and em-
powers them in their role, in all jobs across the organization.

Two Success Factors: Teamwork and Excellence

Through teamwork, the Company achieves results
that initially seemed impossible. In addition, it ac-
knowledges excellence at individual level and brings
it into effective action.

Continuous Progress by All in Everything we Do

Continuous progress is integral to the Company’s
role, alongside the execution of the current work.

The Company’s main goal is to grow continuously
and responsibly and to maintain the leading posi-
tion of all its Business Units in their respective sectors
through continuous reinvestment, while at the same
time securing its sustainability and steady yields for
its shareholders.

Strategic priorities:

ELECTRIC POWER & GAS TRADING BUSINESS
UNIT

i. Largest vertically integrated private electric power
and gas company (utility) in Greece.

ii. No 1 private supplier in the retail electricity market
with a growing presence also in the retail gas mar-
ket focusing on further expanding its market share,
holding a significant share of the wholesale natural
gas market and thus ensuring competitive energy
production costs.

iii. Strong presence in the RES sector, with further
implementation of a significant portfolio of RES pro-
jects that substantially contribute to the effort of the
Greek electric power generation sector to double its
installed RES-based capacity, and gradual develop-
ment of business activities in electric power storage
projects.

iv. The operation of the new 826 MW combined cycle
gas-fired power plant (CCGT), to further consolidate
the Company’s position as the No 1 independent
electric power producer in Greece.

v. Reduction of specific carbon dioxide (CO,) emis-
sions by approximately 50% per MWh generated by
2030 (relative to 2019 emission levels).

vi. Maintaining its leading position in gas imports,
with a strong presence also in cross-border trade.

vii. Expansion to the energy market of neighboring
countries.

METALLURGY BUSINESS UNIT

i. Continuous improvement and commitment in
Health & Safety at the workplace.

ii. Ongoing productivity and performance improve-
ment in order for the Company to maintain its posi-
tion in the first quadrant of the global cost curve.

iii. Increase of the amount of aluminium produced
through the production of secondary cast aluminium.



iv. Reduction of total CO, (scope 1 & 2) emissions by 65%, and reduc-
tion of specific emissions by 75%, per tonne of aluminium produced by
2030 (relative to 2019 emission levels).

v. Improvement of the environmental footprint by continuous invest-
ments, and the development of relevant know-how and innovative
solutions.

vi. Ensuring the supply of raw materials.

vii. Provision of optimal products and solutions to customers, over and
above the mere supply of goods.

viii. Exploiting opportunities for expansion of the Metallurgy Business
Unit to new areas of activity.

ix. Strengthening vertical integration or expansion in order to strength-
en the metallurgical business activity.

x. Increasing competitiveness through strategic investments and risk-
hedging methods.

RENEWABLES & STORAGE DEVELOPMENT BUSINESS UNIT

i. Leadership in the implementation of EPC projects for Photovoltaic
and Energy Storage projects, with a strong international presence.

ii. Investments in RES projects that are an important parameter for
achieving the goals of decarbonization of economies worldwide.

iii. Reach net-zero emissions by 2030, through specific activities and
concrete initiatives and actions.

iv. Further implementation of energy storage projects, an important
factor towards the increasing development of RES-based energy pro-
duction.

v. Adoption of a comprehensive approach to the development and im-
plementation of projects falling within the scope of the Renewables
and Storage Development Business Unit, and decision-making regard-
ing the implementation of a new combined investment model.

vi. Continuous exploitation of new opportunities emerging as a result
of the increase in competitiveness.

vii. Strengthening relationships and strategic partnerships with major
investors in the sector.

SUSTAINABLE ENGINEERING SOLUTIONS BUSINESS UNIT

i. Dynamic penetration in Sustainable Engineering Solutions projects in
the sectors of circular economy, hybrid, off-grid and innovative energy
projects (e.g., hydrogen projects), in Greece and abroad.

ii. Entry and dynamic presence in the market for energy recovery pro-
jects using domestic and industrial waste, in collaboration with special-
ized technology providers, as well as in industrial and other wastewater
treatment projects using pioneering technology proprietary to MYTILI-
NEOS.

iii. Reach net-zero emissions by 2030, through specific activities and
concrete initiatives and actions.

iv. Maintaining and strengthening our position in the Greek and in-
ternational market for gas- driven energy production projects and gas
transmission and distribution (T&D) projects.

v. Further development of our presence in high added
value Infrastructure projects, including PPPs and Con-
cessions, focusing as a priority on the Greek market
and on selected developing countries.

vi. Continuous exploration and implementation of
synergies with the other MYTILINEOS Business Units,
as well as with international partners in new tech-
nologies and strategies.

vii. Balanced geographical expansion to new markets
with significant growth prospects and strengthening
of our presence in countries where we operate today.

viii. Exploiting energy saving opportunities by de-
veloping solutions for a wide range of activities and
customers.

ix. Exploring and exploiting the opportunities arising
from the digitization of energy services in existing
and new activities.

Moreover, MYTILINEOS, as a responsible com-
pany, is committed to the principles of Sustain-
able Development. The Company’s strategy in
this area is expressed by the implementation /
support of major initiatives that contribute sub-
stantially to the achievement of the 17 Sustain-
able Development Goals established by the UN,
and of the corresponding national priorities. In
this respect, the Company’s main commitments,
until 2030 are the following:

i. To consistently implement its new ambitious plan
of the emissions reduction targets initiatives, in terms
of its commitment for the decarbonization of its ac-
tivities by 2050. Helping at the same time, to keep
the global average temperature increase well below
2°C relative to pre-industrial era levels.

ii. To adapt its activity to the consequences of climate
change, analyzing the risks involved, while also tak-
ing advantage of the opportunities arising.

iii. To maintain its objective of ensuring a healthy and
safe work environment without accidents, adopting
a prevention-oriented approach.

iv. To continue to treat its people with responsibility
and consistency, remaining their first choice of em-
ployer during their entire career paths, while at the
same time investing their training and in the develop-
ment of their skills.

v. To ensure the further reduction of its environmen-
tal footprint by properly managing and limiting po-
tential environmental impacts, in terms of water and
energy use, the protection of local biodiversity, and
the management of waste.

vi. To promote the principles of Sustainable Develop-
ment and Responsible Entrepreneurship to its key
suppliers and business partners.

vii. To continue to consistently implement its social
policy, through actions and initiatives that enhance
its harmonious coexistence with its local communi-
ties as well as with society at large.
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viii. To ensure respect for human rights and a non-discriminatory and inclusive
work environment.

These commitments define more broadly a framework for responsible business
behavior and how environmental, social and governance (ESG) issues are managed
by each Business Unit and subsidiary of MYTILINEOS, with the aim of enhancing
their capacity to generate long-term and sustainable value.

New Corporate Transformation

The Company at the end of 2022 presented its new strategy for the creation of
value and continuous growth. The new transformation creates MYTILINEOS - En-
ergy & Metals and transforms it into an even more dynamic and flexible company,
ready to face the challenges that are being formed, but also those that will be
shaped in the coming many years.

Through a new transformation, the company seeks to:

i. A new organizational structure adapted to the new environment and the new
sizes of the Company, which will support its further development and provide the
investment community with a direct understanding of MYTILINEOS' activities.

ii. A functional model that further favors i) internal synergies, ii) effective decision-
making and iii) effective internal communication, with the main feature of the
progressive decentralization of management decisions.

iii. Focus on the development of Human Resources, which creates conditions of
meritocratic advancement, with a clear value proposition.

iv. Further development in activities where opportunities arise (e.g., Infrastructure
& Concessions in Greece, new technologies, new markets internationally).

The new corporate structure of MYTILINEOS foresees two business sectors
The Energy Sector

and

The Metallurgy Sector

With these changes, MYTILINEOS is strategically placed at the forefront of the
energy transition as a leading and integrated "green" utility, with an international
presence, while establishing itself as a reference point of competitive "green" met-
allurgy in a European landscape.

At the same time, it facilitates the achievement of the targets set for Net Zero, for
2030 and 2050 through actions to reduce energy consumption, increase the sup-
ply of energy from RES, as well as increase recycling and utilization of residues of
the production process, in the context of the circular economy.

In addition, the new transformation upgrades MYTILINEOS in the field of infra-
structure with the creation of two new subsidiaries, which will be strategically
positioned, to properly exploit the opportunities that are opening both in Greece
and internationally.

Specifically, the following companies are created:
METKA ATE: which will specialize in the construction industry,

M Concessions: which will be the investment arm in concessions and PPP projects
in Greece and abroad.

The new organization will be implemented at the beginning of the new year and
the implementation of the will be completed, when the process of creating the
new companies will be legally and licensed.

Value creation process

The way in which MYTILINEOS creates and allocates
value for the Company itself, its shareholders, the
providers of financial capital, its other Stakeholders
and society at large, is a key element of its business
model.

From approaching the markets, developing and
maintaining customer relationships and purchasing
raw materials, to producing, marketing and selling
its products right through to the end of their lifecy-
cle, and to raising funds, MYTILINEQS creates an im-
portant value chain with strong social and economic
impact. Across all its sectors of business activity, the
Company supports incomes, tax revenues and jobs
and, respectively, the same applies for its suppliers
and business partners within their own value chain.
This way, a multiple positive footprint is generated,
reaching beyond the range of its business activities to
affect domestic employment and the relevant profes-
sional sectors in the overall economy.
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BUSINESS MODEL

The business model of MYTILINEOS is the driving force behind its growth. It converts the available resources used by the Company (inputs),
through its business units and the strong synergies between them, into integrated projects, competitive products, modern services, digital
solutions, etc. which it produces, distributes and manages with positive or negative effects (outputs), with the aim of fulfilling its strategic

1. Resources we use 2. How we operate

N . B Vision - Mission - Corporate Values

Financial capital

Our business activities require significant

resources, drawn from cash flows from our —
business activity, investments, own capital,

and loans. We efficiently manage our

and international development. & SUPPORT

_ ) - CORPORATE GOVERNANCE SYSTEM - FINANCIAL SERVICES

Industrial capital - RISK MANAGEMENT SYSTEM - TREASURY

Our industrial plants, the Renewable Energy - CODE OF BUSINESS CONDUCT - STRATEGY, MERGERS & ACQUISITIONS

sources p'arl‘fs. n Qpergt'o” n Grdeeckf' asdwe” - CORPORATE POLICIES AND PROCEDURES - HUMAN RESOURCES MANAGEMENT

ﬁ; ncJ)LLJJr:c\tAllgr: \fv'ltfﬁ O'Er Sazije Cir;inaerrfa’zlé L'J’; - ESTABLISHED STAKEHOLDER - CORPORATE GOVERNANCE & SUSTAINABLE
; ENGAGEMENT PROCESS DEVELOPMENT

to manufacture and offer products and

services that meet the needs of customers - LEGAL & REGULATORY
and consumers. - COMMUNICATION & MARKETING STRATEGY

Human capital Business Units
Our direct and indirect employees add value
with their knowledge, talent, and skills
across the entire range of our activities, from
enhancing  efficiency and  developing
innovation in production activities, to
maintaining relationships of mutual trust and

—

cooperation with our local communities and — = S /

customers. Yvrreeee 1) < W =

Natural capital o

Bauxite, natural gas and water are the key %

natural raw materials we use in our activities. = METALLURGY ELECTRIC POWER RENEWABLES SUSTAINABLE
Additionally, the use of land and of & GAS TRADING & STORAGE ENGINEERING
semi-manufactured  materials are  key DEVELOPMENT SOLUTIONS
inflows, which we seek to use responsibly

and effectively. QUSTA'NA

of subjects, from research and development
for new products, bauxite residues

\Z
Intellectual capital & "
Our intellectual property covers a wide range ~ ’

utilisation, energy efficiency and know-how _ 'y -

in the optimal processing of aluminium \ jk z,\' HTILINEeS § Jk /

scrap, to excellent skills and advanced %\ 5

know-how in the management of %l' “‘ ¥

construction  projects that allow the '\4“.90 0‘5\‘&6

Company to implement complex and FOour®

demanding projects to the strictest

technological standards. The diversified business model and the strong synergies between MYTILINEOS'

Business Units, enable the Company to strengthen its financial position and enhance

Social Capital its business development, along with its commitment to the UN 2030 Agenda.

The social acceptance of our activity is based

on our reputation, the strengthening of

transparency in everything we do, our social

investments and the trust of the local Key Stages of Our Value Chain

communities where we operate, as well as

on our people, our customers, our supplies, RAW MATERIALS

and our other Stakeholders. EXTRACTION & PRODUCTION - PRODUCT - CLIENT - END OF

ACTIVITY EXPORTS SERVICE PRODUCT

SUPPLYCHAIN & & SALES LIFECYCLE




objectives and the creation of short, medium and long-term value for itself, its shareholders, employees, customers, the natural

environment and the wider society. More information in the follow https://scorecard.mytilineos.gr/index-en.html

OUTPUTS

3. Produced and distributed Value

Financial Capital
s EBITDA €823 m.
[Ié €43 m. total taxes paid
[Iﬁ €3.41 earnings per share

[lﬁ €5,888 M. totals spend on Greek suppliers or total spend on supply chain

Industrial Capital
3 €3,539 m. total exports.

[Iﬁ Production of 51 thousand tons of recycled aluminium.
E&~540 GWh energy production and sold from Renewables.
[& 10.7% share of the domestic electric power production.

Ilﬁ 9.1 GW total capacity of MYTILINEOS' global RES pipeline at different stages of
development.

Human Capital
[Iﬁ €325 m. Employees’ wages & benefits.
[Q 8.7% volunteer turnover rate

Dﬁ ZERO fatalities and life change accidents. -40% reduction of the Lost Time Injuries
Rate /200.000 working hours (direct employees.

U:é 40,961 man-hours of employees training.

20.1% of direct employees are women.
[lﬁ ZERO TOLERANCE of human rights violations.

Natural Capital

[é -3.5% reduction of total Scope 1 & 2 CO, emissions and avoidance of 235,592 t
CO,e as a result of the RES electricity production.

[Q 2% increase of total Nox - Sox emissions.

Dﬁ -3.9% reduction in total water consumption. 87% of total water consumption came

from renewable sources (sources of shallow depth where fresh water is renewed naturally).

[Iﬁ ~€120 m. of total expenditures for the protection of the natural environment.

ZERO incidents with negative impacts on the natural environment from industrial
accidents.

[[ﬁ ZERO significant impacts of Company’s activities on biodiversity. 85% of the total
land used for the mining activity purposes has been restored.

[Ié 80.6% increase in total waste was recycled, reused, or recovered by third parties.

Intellectual Capital

o3 Participation in 23 European research programs o the
exploitation of bauxite residues in raw materials and the recovery of rare earth elements.
Social Capital

[Iﬁ ~€2.0 m. social investments with >85,000 beneficiaries as a result of the
implementation of Company's targeted long-term social programs.

Ilﬁ ZERO significant actual negative impacts on local communities by the Company's
operations.

Dﬁ ZERO TOLERANCE to corruption and bribery incidents across our activity

spectrum.

CONTRIBUTING TO THS UN SUSTAINABLE DEVELOPMENTS GOALS

SUSTAINABLE
DEVELOPMENT GOALS

Main Focus

DEGENT WORK AND
ECONOMIC GROWTH

o

1 3 CLIMATE 1 PEAGE, JUSTICE
AND STRONG
INSTITUTIONS

W<

ACTION

CLEAN WATER
AND SANITATION

L

1 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

1 LIFE 1 LIFE
BELOW WATER ON LAND

Indirect Contribution

NO ZERO
POVERTY HUNGER

ek i &

GOOD HEALTH 17 PARTNERSHIPS
AND WELL-BEING FORTHE GOALS

| &

GENDER QUALITY
EQUALITY EDUCATION
a
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lll. 2022 Review - performance and

financial position

2022 was marked by the lengthy war in Ukraine, soaring energy costs as well as ris-
ing interest rates in an attempt to tame the highest inflationary pressures recorded
since the 1970s.

Greece's economy recorded solid growth in the first half of 2022, but rising infla-
tion took its toll on growth in the second half of the year, while it is expected to
affect years to come. European Commission, in its winter interim forecast (Febru-
ary 2023), has lifted its growth outlook at 0.8% in 2023 and 1.6% in 2024, while
slightly lowered inflation projections for 2023, to 6.4%. Greece, is expected to
grow by 1.2% in 2023 and by 2.2% in 2024, maintaining at the same time a
below-EU-average inflation of 4.5% for 2023.

Although, energy price inflation has been eased recently in the EU, food inflation
kicked in later in 2022, given the lagged pass-through effect of high energy costs
on food production, while it is expected to prove more persistent. For European
Union and Greece in particular, getting inflation under control is of significant im-
portance, as it will gradually ease the burden on people’s real income and benefit
consumption.

In this current, negative, international environment, the Greek economy has two
critical allies. The first one, is the key contribution of the Recovery and Resilience
Facility (RRF) to the Greek economy which is expected to exceed the €30bn (c.15%
of country’s current GDP) over the course of the next few years, with "Green Tran-
sition” being one of the Facility’s key pillars.

At a time, cost of borrowing has gone up significantly, it is vital for an international
business with strong growth prospects to have access to low-cost funding pockets.
MYTILINEQS is very well-placed to maintain itself in this current growth trajectory,
by funding its growth plans with a combination of its internally generated funds,
along with cheap available funding, like the RRF as well as other tools offered by
the EU.

The second, is a likely upgrade of Greece’s sovereign-debt rating to "Investment
Grade", for the first time since the financial crisis, which in turn could result in a
significant increase in foreign investment flows. The country is just one notch short
of the investment-grade status, which will in turn rubber-stamp its return to fiscal
normality.

In order for the country not to derail its course towards investment-grade, Greece
has to maintain its reform path and fiscal prudence. For MYTILINEOS 2022 was a
milestone year, as it managed to make a twofold transition, by both setting new
levels of profitability, three times higher compared with the levels between 2017-
2021, as well as through its own, inner development via the recently announced
corporate transformation, into MYTILINEOS Energy & Metals.

Power Production Mix

]inl

Key drivers of this performance are MYTILINEOS’
competitive advantages against both domestic and
global competition, as well as the Company’s ever-
increasing internationalization of its activities. The
speed of maturity, the completion of a number of
new investments, the diversified business model,
MYTILINEOS" well-capitalized balance sheet, as well
as significant synergies deriving among the Business
Units, are key contributors, offering Management
the ability to effectively exploit the opportunities aris-
ing in the current volatile environment, while safe-
guarding future profitability from exogenous factors,
maintaining in that way MYTILINEOS' steep growth
trajectory in years to come.

Power & Gas Business Unit

2022 was characterized by extreme volatility in Euro-
pean natural gas prices, as a consequence of geopo-
litical turmoil, which coupled with high CO, prices led
to a significant increase in the wholesale price (DAM).
As a result, 2022 electricity demand came in 3.4%
below that 2021.

Regarding the Greek energy mix, natural gas has been
maintained as the main production fuel with its con-
tribution exceeding 37%, while for the first time RES
participation, registering a record increase, reported
slightly below 37%. Lignite and hydros participation
came in at 11% and 8% respectively, while 2022 the
import needs maintained at 2021 levels (7%).

The Company’s capacity to supply natural gas at com-
petitive prices - due to the size of its portfolio, while
natural gas imports make up 26% of the country's
total imports - along with the high degree of efficien-
cy, availability, reliability and flexibility of its units, led
total production to 4.89 TWh. This represents 9.6%
of the total demand in the interconnected system
and 25.9% of the generation from natural gas plants.
The Compamy'’s total production both from thermal
and renewable units amounted to 5.42 TWh, which
corresponds to 10.7% of the total demand.

The following chart shows the coverage (per energy

source), of total electricity demand (in TWh) for 2021
and 2022:

LIGNITE HYDROS

B 12 months 2022

RES SYSTEM

ON THE GRID NET IMPORTS

12 months 2021



Regarding the supply business of MYTILINEOS, Protergia is steadily
strengthening its retail presence, closing 2022 with a representation of
345,000 power and gas meters in total. In addition, the market share of
Protergia regarding the Power & Gas market in December 2022 reached
7.6% (EXE shares). MYTILINEOS, as part of its strategic planning for the
development of its activities in the retail market of Power and Gas sup-
ply in Greece and the wider region, has agreed to acquire all shares of
WATT+VOLT. The integration of WATT+VOLT and the enlargement of
the customer base further strengthens the verticalization of the Power
& Gas BU, forming an important step towards creating the utility of
the new era ("Utility of the Future"). The latter could potentially be
enhanced with an additional acquisition.

MYTILINEOS, committed to its goal to accelerate the development of
its RES pipeline, is constantly enhancing its operating capacity, which
currently stands at 256 MW. In December, a new 43.2 MW wind park
has been put into trial operation, along with another 5. 1MW, part of a
wider group of 135MW PV which are expected to become operational
during 2023. The latter is supported by the Recovery and Resilience
Facility (RRF).

With RES being central for the Company’s growth, MYTILINEOS is ac-
celerating the development of its total RES pipeline, comprising pro-
jects in different countries and different stages of development. De-
tailed analysis of the total global RES portfolio contained under the
Renewable Sources & Energy Storage Development BU section.

Finally, the construction of the new 826 MW natural gas-fired com-
bined cycle (CCGT) plant with General Electric (H-Class) gas turbine,
will contribute decisively towards the country's transition in an energy
mix with significantly smaller carbon footprint. Commercial operation
of the new CCGT will double the Company’s thermal installed capacity,
while accounting for the combined heat and power plant (CHP) as well
as RES, company’s total power capacity shall exceed the 2.3GW.

P&G Business Unit's strong performance, owed primarily to both the
high efficiency of the Company’s plants as well as its ability, due to the
size of its portfolio, to secure natural gas at competitive prices, through
a wide and diverse network, via both LNG cargoes and pipeline gas. In
that way, MYTILINEOS is securing sufficient natural gas quantities, in
a period of very high energy prices, while achieving, at the same time,
significant penetration in neighboring markets.

Power & Gas Business Unit - Prospects for 2023

MYTILINEOS, operating ¢.2.3 GW of installed thermal (consuming self-
imported natural gas) and RES plant capacity, holds the 1st position
among the independent power suppliers, having been established as
the largest vertically integrated electricity and natural gas company,
reaching the critical size to fully benefit from the liberalization of the
domestic electricity and natural gas market.

2023 is expected to continue to be affected by the highly volatile natu-
ral gas prices as well as high CO, prices. However, except from the case
of an extreme event, P&G BU's financial performance is expected to
reach new highs due to:

i. the commercial production of the new 826 MW Combine Cycle Natu-
ral Gas Fired (CCGT) plant,

ii. the continues access to competitive and flexible sources of Natural
Gas supply, through direct contracts with large international producers
and suppliers

iii. the LNG supply, where MYTILINEOS has a significant advantage over
competition, due to its long experience and the extended network of
suppliers

iv. the highly efficient electricity and natural gas port-
folio management (energy management/ supply and
trading),

v. the increased volume and the continuously grow-
ing activity in retail electricity & natural gas market,
adapting to the new market conditions

vi. the commercial operation of the new 43.2MW
wind park as well as the gradual operation of the
135 MW PV parks

vii. domestic electricity consumption growth due to
the improvement of economic activity

vii. the addition of WATT+VOLT's portfolio of
200,000 customers, taking cumulative market share
of electricity supply and natural gas to 10%, with
550,000 customers and almost 100 stores, while at
the same time MYTILINEOS will enhance its presence
in electrification with 516 charging stations across
the country

Metallurgy Business Unit

2022 3M LME Aluminium average price, came in
at 2,716%$/t vs 2,486%/t in 2021, marking a c.10%
increase year-on-year. Aluminium price skyrocketed
to an all-time high at the $4,000/t level during Q1
2022, mainly due to the geopolitical crisis in Ukraine,
the steep rise in energy cost, while at the same time
there was also a strong concern regarding the avail-
ability of the metal. During Q2 and Q3 2022, alumin-
ium prices de-escalated back to the $2,100/t area,
among others, due to the growing concerns of a
slowdown in global economic activity, anticipation of
interest rate rises, as well as due to the strengthen-
ing of the US dollar. High energy costs and the cor-
rection of aluminum prices significantly compressed
the profit margins of many producers, leading to alu-
minium production cuts mainly in Europe and the US.
This resulted in more than 1Mt of primary aluminum
production in Europe being lost, either temporarily or
permanently, which in turn led Europe to a 30 year
low in terms of aluminium production. At the same
time, another 0.5 Mt remain at risk, particularly at a
high energy prices environment.

Since late Q3-2022, aluminium prices are strength-
ening and recently are trading around the $2,600/t
mark. The recent rise of the LME price, on top of the
“green transition” fueled increase in the aluminium
demand, could also be related to both the reduction
in global aluminum inventories, which are now at a
20-year low, as well as to the better-than-expected
course of the global economy, and in particular the
higher expected demand for the metal in China and
Europe, as well as the reduced aluminum production
both in the European continent, as stated above, as
well as in China.

The Alumina Price Index (API), following the alumini-
um price trend, recorded a ¢.10% increase to $362/t.
Significant production cuts were also noted in the
market of alumina in Europe with a high percentage
of plants operating at a loss.
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The significant increase in profitability is, among others, due to the steep rise in
European aluminium Premia, during 2022, as well as due to the significant im-
provement in profit margins, the result of continuous investments in an effort
to increase productivity, coupled with timely actions to address the various cost
parameters and particularly the energy costs.

MYTILINEQS, has taken prompt actions in order to take measures to mitigate the
various cost parameters, especially regarding the energy cost, while making full
utilization of both the record-high LME prices in H1 2022, as well as the strength-
ening of the US Dollar against Euro, and the flexibility of the use of alternative fuel
for alumina production, has consistently secured high profitability going forward,
remaining among the lowest cost aluminum producers globally, being consistently
in the top quartile of the global cost curve.

Metallurgy Business Unit - Prospects for 2023

Metallurgy Business Unit 2023 prospects are expected favorable as we have al-
ready secured low energy prices to maintain our cost competitiveness while at the
same having secured higher LME prices. Flexibility and adaptability will dominate
in the whole spectrum of Metallurgy’s activities as:

i. We observe volatility in aluminium, energy and raw material prices while at the
same time aluminum shows a demand destruction, which in turns affects premi-
ums.

ii. 2023 is the first year of Aluminum of Greece energy supply partial disconnection
from PPC, while we are exploring alternatives on the bauxite supply and consump-
tion front.

ii. After a record sales year for non-metallurgical grade alumina, we are aiming for
even higher sales going forward.

iv. Secondary aluminum production, at EPALME, should record a record 2023 per-
formance.

v. We move fast towards digital transformation to improve technical performance
and reduce our environmental footprint.

Renewables & Storage Development Business Unit (RSD BU)

This steep rise of EBITDA (384% compared to 2021), on top of the turnover in-
crease, is due to the significant strengthening of the Business Unit’s profit margin,
as a result of a much greater contribution of BOT (Build Operate & Transfer) pro-
jects compared to the 3rd party EPC projects, in the profitability mix. BOT projects,
which will maintain the lion's share” of the profitability from 2022 onwards, come
with a significantly higher profit margin vs 3rd party EPC projects.

In particular, during 2022, MYTILINEOS completed the signing of project sales
agreements (SPAs) for the following projects:

i. 1170 MW in United Kingdom

ii. 210 MW in Romania

iil. 26 MW in Cyprus

In the context of the Global Energy Transition, through the shift towards Renew-
able Energy Sources, as well as the Sustainable Development Strategy adopted
by the Company in recent years, RSD Business Unit concluded, during 2022, bi-
lateral electricity supply agreements between RES producers and final consumers
("green" PPAs - Power Purchase Agreements):

i. Chile, 588 MW, 4 PV Projects, Customer: ENEL Chile

ii. United Kingdom, 110 MW, 3 PV Projects, Customer: VODAFONE UK, CENTRICA
UK

iii. United Kingdom, 232 MW, 5 PV Projects, Custom-
er: VODAFONE UK, CENTRICA UK

iv. Italy, 63 MW, 4 PV Projects, Client: Statkraft

During 2022 the Business Unit completed the financ-
ing process (without recourse or guarantees from the
parent company - non-recourse financing) for three
solar farms in Australia, with total capacity of 237
MW and a total funding of AUD 234m.

MYTILINEOS' global RES pipeline, as described above,
comprising projects at different stages of develop-
ment with total capacity of 9.1 GW, of which:

A. 539 MW in operation (of which 283 MW abroad)

B. c.1.0 GW under construction (of which 827 MW
abroad)

C. ¢2.2 GW in mature stage of development, i.e.
projects in either RTB or soon-RTB stage (of which
¢.1.5 GW abroad)

D. >5 GW in less mature stage of development (of
which c.4 GW abroad)

Additionally, MYTILINEOS owns 1.1 GW of Greek en-
ergy storage projects, currently at an early stage of
development.

The new energy environment, as it has been shaped
in global energy markets, opens up new develop-
ment prospects for the RSD Business Unit, not only
for the development of projects, but also for securing
higher valuations for RES units, particularly those in a
mature stage of development.

Regarding 3rd party EPC projects, the execution con-
tinues without problems in countries such as Spain,
the United Kingdom, Greece, Uzbekistan and Chile,
with the contracted balance (signed backlog) stand-
ing at €87 million, while additionally €526m are in
final negotiation phase.



International Renewables and Storage Development

(Amounts in thousands €) up to 1 year
Great Britain 41,809
Greece 27,672
ltaly 12,592
Chile 4,349
Spain 1,065

Sustainable Engineering Solutions Business Unit (SES BU)

The Company, having the recognition of the market as a leading Turn-
Key projects constructor while utilizing its strong track record in the
development of energy projects, in 2022, came into an agreement to
execute a series of important contracts. In particular, in the United King-
dom an agreement was reached for the "Design, Supply & Construc-
tion" of three open cycle power plants (OCGT) and the «Supply and
installation of a Synchronous Condenser». In Poland, as a member of a
consortium, it undertook the construction of a 560MW combined cycle
unit, which is also the Company's first project in this particular market.
In Ireland, GE and MYTILINEOS have undertaken the construction of
a new 200MW plant for the country's Public Electricity Company. In
Greece, four contracts were signed with HEDNO, for the Construction
and maintenance of distribution network projects, while a contract
was also signed with IPTO for the construction of a 400kV Electric-
ity Transmission Line for the electrical interconnection between Greece
and Bulgaria. The Company has also undertaken the street lighting of

1-3 years
- 41,809
- 27,672
- 12,592
- 4,349
- 1,065

the Municipalities of Athens and Corinth, the Kiato-
Rio electrification project and the construction, op-
eration and maintenance of the "New Eastern Ring
Road of Thessaloniki" (Flyover) as a member of a joint
venture, while it has also undertaken the construc-
tion of the largest data center in Greece.

In the field of environmental solutions, great pros-
pects are recognized, especially for wasted-energy
recovery projects, such as the "Protos Energy Recov-
ery Facility" that the Company is already building in
England. MYTILINEOS is actively engaged in discus-
sions to undertake similar projects, some of which
are considered mature and expected to enhance the
Company's backlog.

At the end of 2022, the backlog of contracted pro-
jects amounted to €1.66 billion.

Sustainable Engineering Solutions

(Amounts in thousands €) up to 1 year 1-3 years
GREECE 239,720 287,123
LIBYA 90,284 -
UNITED KINGDOM 368,660 85,893
POLAND 71,480 127,870
ALGERIA 21,800 -
ALBANIA 16,130 4,694
GEORGIA 27,450 6,683
GHANA 14,318 -
IRELAND 42,630 26,700
OTHER 6,556 5,552

While including projects at an advanced stage of contracting, the total
pipeline amounts to €2.95 billion, of which ¢. 40% concerns projects
in Greece and 28% projects in the UK. Significant growth rates are
expected in both the construction and concessions sectors.

The European Recovery Fund offers opportunities for both green growth
and infrastructure projects. The Company, possessing the know-how
required for high-demand projects, aims to fully utilize the important
perspectives opened by the European Recovery Fund.

Prospects for 2023 Ex. Sustainable Engineering Solutions Business Unit

(SES BU)

A new historical chapter begun on December 14, 2022following the
official announcement of the Company's corporate transformation.
The new structure will allow the company to respond more effectively
to the challenges of the energy transition and digital transformation,

3-5 years > 5 years
195,397 2,460 724,701
- - 90,284
12,987 - 467,540
549 - 199,899
- - 21,800
- - 20,824
9 - 34,142
- - 14,318
8,000 - 77,330
- - 12,108

focusing on sustainable development and the circu-
lar economy. At the same time, the new corporate
transformation upgrades MYTILINEOS in the field of
infrastructure with the creation of two new subsidiar-
ies, which will be strategically positioned, to properly
exploit the opportunities both in Greece and inter-
nationally. Specifically, the following companies have
been created: METKA ATE, which will specialize in
the construction industry (general contracting) and
M Concessions, which will be the investment arm in
concessions and PPP projects in Greece and abroad.
These two companies will claim a large market share
of Infrastructure, PPP and Concession projects that
will be auctioned in the coming years. At the same
time, our goal is for our activity in the compared ob-
ject to expand abroad.

Annual Board of Directors Management Report
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At the same time, MYTILINEOS, through Division M Power Projects (ex. Sustainable
Engineering Solutions Business Unit), seeks to further consolidate itself in the field
of conventional electricity production projects, such as the construction of thermal
plants, but also innovative energy projects such as units Waste-to-Energy, energy
transition projects (distribution networks, hydrogen, etc.), as well as electricity sav-
ing projects, digital transition, smart cities and loT platforms.

MYTILINEQOS is aware of international trends, hence utilizes its experience and
know-how and:

a) It leverages its competitive advantage in the manufacturing of thermal units to
further develop in the field of Transmission & Distribution (T&D).

b) Seeks great potential for expansion, based on its increased expertise in circular
economy solutions - particularly in the waste-to-energy sector, where it is recog-
nized as a leading large-scale turn-key contractor. In addition to the Protos ERF,
a 400,000 tonnes per annum non-recyclable waste-to-energy project in the UK,
with the potential to generate of up to 49MW, which is currently underway, MY-
TILINEOS has a number of other similar projects in exclusive discussions with mul-
tiple customers.

) It focuses new technology markets such as Hydrogen, CCS, Data Centers, Smart
Cities, aiming to lead the developments that will lead to a more sustainable future.

The company, following its strategic planning, is oriented towards the develop-
ment of its activities in countries with special requirements, where its prestige and
know-how gives it an important position in the international market. Where good
investment opportunities are identified, it intends to utilize its significant project
financing capabilities to create even greater added value for both its customers
and its shareholders. The Company'’s strategy focuses on its backlog increase dur-
ing 2023, by undertaking new projects in targeted markets and focusing on the
timely execution of existing contracts.

The planning and prospects for the individual activities are summarized as follows:

In Greece, the 826 MW combined cycle power plant (CCGT) is in trial operation
moving to commercial operation. The state-of-the-art Data Center ATH 3 of Digital
Realty, the largest in Greece, covering an area of of 8,600 sq.m. has been built
according to Tier Ill standards and will be LEED certified, is in the final phase of
construction. Abroad MYTILINEOS continues to build projects in Libya, Ghana, the
United Kingdom, Ireland, Albania, Georgia, Slovenia and Poland. Having leading
position in the undertaking and execution and construction of power generation
units with natural gas fuel, is now targeting projects in Europe and Sub-Saharan
Africa. MYTILINEOS, having the required experience, claims a significant share for
electricity transmission and distribution network projects in Greece, Europe and
Africa.

MYTILINEOS continues to develop dynamically in markets with high demands for
the execution of complex technical projects, capitalizing on its 20 years of experi-
ence in similar projects.

Regarding the activity that the two new subsidiaries of MYTILINEOS are going to
develop:

The company expects to develop in the field of infrastructure, through PPP projects
and projects that require a high level of know-how, a holistic approach and target-
ing the result, in view of the large projects that have been announced in Greece in
the context of the post-Covid era.

The Company, holding a 7th grade construction degree in Greece, as part of its
business planning, selectively seeks to claim the tendered infrastructure, build-
ing, environmental and other projects mainly within Greece, through construction
contracts, PPP contracts or concession contracts. In this context, it continues the
implementation of the construction of signed projects, while at the same time will
start the execution of 2 Railway Projects in Peloponnese. Namely the Electrification
project in the Kiato - Rododafni section, as well as the extension of Railway infra-
structure - Electrification - construction of Stations in the area Rododafni-Rio. Also,
within 2023, the Company will commence the implementation of the PPP contract
for the major road project of Regional Thessaloniki "FLYOVER".

In addition to large-scale energy environmental pro-
jects, the company is strategically investing in Envi-
ronmental Solutions and expanding into solid waste
management, as well as the development of biogas
and waste management units, and is selectively con-
sidering project financing cases, having already ex-
pressed interest in participating in related PPP tenders
in Greece.

In the area of sludge management, liquid waste and
environmental remediation, it implements a plan
for its systematic penetration initially in Europe and
North Africa, making use of the added value provided
by the special know-how of the ZEOLOGIC subsidiary,
where it acts as a pioneering technology provider in
this specific market.

Prospects for 2023

Although, current economic environment remains
fluid and full of uncertainties, MYTILINEOS has paved
its way for the future, via its recent corporate trans-
formation, while it has already laid the foundations
for an even stronger profitability in years to come,
relying, among others, on:

i. The acceleration of the development of both the
Greek and the international RES portfolio, as the
Company has already matured a significant part of its
total Global RES portfolio of 9.1 GW, while it main-
tains the liquidity required to accelerate its "Green"
Transition.

ii. The contribution in profitability, for the first time
during 2023, of the new highly efficient new CCGT
of 826 MW, which will become a key driver for the
strengthening of the Company’s market share, to-
wards the 20% level.

ii. Metallurgy's elevated profitability, the result of
appropriate hedging actions regarding metal price
fluctuations as well as the €/$ exchange rate, while
maintaining competitive production costs, particu-
larly with regards to the energy costs.

Total Impact on Group Sales and EBITDA
Specifically, the effect in Group’s turnover, EBITDA

and Net Profit during 2022 compared with previous
year is presented below:



A. Sales

Amounts in Power & Gas Renewables Sustainable

mil. € Sector

Metallurgy and Storage Engineering
Development Solutions

Intrinsic Effect 751 Volumes 444 3 447
Shut-Down income
Projects 7 256 39 301
Intrasegment Elimina-
tions
Other 3 3
Market Effect 2,956 Organic $/€ eff. - 67 10 16 92
Premia & Prices 2,729 135 2,864
CACs - -
Other
Hedging (64) (64) (64)

B. EBITDA

Amounts in Power & Gas Renewables Sustainable

mil. € Sector

Metallurgy and Storage Engineering
Development Solutions

Intrinsic Effect 70 Projects 3 74 52 129
Settlements
Volumes 24 0) 24 -
—
Other (59) (12) (12) (83) =
(7]
Market Effect 359 Premia & Prices 135 135 o
Raw Materials prices (52) (52) %
€/% rate effect 47 0 3 50 &
]
Natural Gas Price (o))
offect* (331) (51) (382) ©
©
co, (45) 17 (28) s
RTBM / Day Ahead %
Market 564 564 S
Net Energy Cost 71 71 §
Other a
G4
Hedging 36 25 9 2 36 O
=
©
O
a7}
*Including NG supply price effect for Power & Gas ‘_g
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C. Net Profit after minorities

Renewables and Sustainable

Amounts in mil. € Power & Gas Sector Metallurgy Storage Engineering Other Group Total
Development Solutions

Effect from:

Earnings before interest and

income tax (EBIT) 128 (36) 80 295 (12) 455
Net financial results 41)
Minorities (16)
Discontinued Operations (2)
Income tax expense (92)

D. Sales and Earnings before interest, taxes, depreciation, and amortization
per Business Unit Sales & EBITDA

(Amounts in thousands €) Power & Gas

Energy Supply Pri:lilgiyon Natural Gas Supply =) |2|ti::?§agtrinoenf;t
31/12/2022 1,626,131 1,154,532 2,346,436 77,706 (770,851) 4,433,953
31/12/2021 837,875 595,492 156,887 53,127 (382,496) 1,260,885
31/12/2022 18,452 173,619 120,897 59,652 - 372,619
31/12/2021 (60,506) 155,419 12,532 39,594 - 147,039

*The Companies which are consolidated with equity method and own Renewable Energy Units with capacity of 1.7MW are not included in
the amounts of RES.

(Amounts in thousands €) Metallurgy
Sales Alumina Aluminium Metalwork / Other Total
31/12/2022 190,195 582,637 44,559 817,391
31/12/2021 140,165 488,753 38,674 667,592
EBITDA
31/12/2022 32,529 221,238 16,478 270,245
31/12/2021 26,482 119,426 13,416 159,325
(Amounts in thousands €) Renewables and Storage Development

31/12/2022 630,151 630,151
31/12/2021 364,903 364,903
31/12/2022 104,620 104,620
31/12/2021 21,634 21,634



(Amounts in thousands €)

Sustainable Engineering Solutions

Conventional New Energy New Enviromental
Business i EEEEETe Solutions Solutions
31/12/2022 190,502 115,698 42,540 76,237 424,977
31/12/2021 181,804 141,032 11,971 35,863 370,670
31/12/2022 68,011 13,208 4,662 4,833 90,714
31/12/2021 14,258 16,615 1,096 1,525 33,495
(Amounts in thousands €) Other Total

31/12/2022
31/12/2021
EBITDA

31/12/2022
31/12/2021

The Group has a policy of evaluating its results and performance on
a monthly basis, identifying timely and effective deviations from the
objectives and taking corresponding corrective measures. The Group
measures its efficiency using the following financial performance in-
dicators that are widely used internationally. It is pointed out that the
following indicators are Alternative Performance Measurement Indica-
tors (APMIs), which are not defined or defined in IFRS. The Group con-
siders these figures to be relevant and reliable for the evaluation of
the Group's financial performance and position, however they do not
replace other figures calculated in accordance with IFRS.

EBITDA (Operating Earnings Before Interest, Taxes, Depreciation
& Amortization): The Group defines the «Group EBITDA» quantity as
profits/losses before tax, itemized for financial and investment results;
for total depreciation (of tangible and intangible fixed assets) as well as
for the influence of specific factors, i.e. shares in the operational results
of associates where these are engaged in business in any of the busi-
ness sectors of the Group, as well as the influence of write-offs made in
transactions with the aforementioned mentioned associates.

ROCE (Return on Capital Employed): This index is derived by dividing
profit before interest, taxes, depreciation & amortization, to the total
capital employed by the Group, these being the sum of the Net Posi-
tion; Total Debt; and Long - term forecasts.

ROE (Return on Equity): This index is derived by dividing profit after
tax by the Group's Net Position.

EVA (Economic Value Added): This metric is derived by multiplying
the total capital employed with the difference (ROCE - Capital Expendi-
ture) and constitutes the amount by which the financial value if the
company increases. To calculate the capital expenditure, the Group
uses the WACC formula - « Weighted Cost of Capital».

The Weighted average cost of capital is calculated as, the quotient of
Equity Capital to Total Capital Employed (Equity Capital and Debt) mul-
tiplied by the return on Equity* plus the quotient of Debt to Total Capi-
tal Employed (Equity Capital and Debt) multiplied by the return on Debt
adjusted by the company tax rate (due to tax saving on interest paid).

(14,921) (14,921)
(2,985) (2,985)
Where
E D
WACC= r-+ r-(1-Te
E+D B E+D b (1-T0)

E Equity Capital

D Debt

rE Return on equity
rD Return on debt
Tc Tax rate

*Return on Equity is calculated by utilizing the “Capi-
tal Asset Pricing Model” (CAPM) and is equal to risk-
free rate of return plus a risk premium multiplied
by beta coefficient that reveals the variability of the
stock in relation to market fluctuations.

The calculation of the indicator Weighted Average
Cost of Capital (WACC) for the 2022 sums to 8.77%
and is based on the countries in which the Group
operates.
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The above indicators for 2022 compared with 2021 are as follows:

EBITDA & EVA in thousands €

EBITDA

ROCE

ROE

EVA

ROCE Calculation 2022

823,277

19.7%

21.9%

406,778

358,508

10.5%

10.5%

203,422

Amounts in € mio.

EBIT(A)

Equity attributable to parent's shareholders (B)
Non Current Debt Liabilities (C)

ROCE [A / (B+(Q)]

2022
734
2,130
1,602
19.70%

EVA Calculation 2022
ROCE(A)

WACC(B)

Capital Employeed (C)
EVA [(A-B)*(Q)]

IV. Significant information

During the reporting period, the Group proceed to the following:

4™ January 2022 - Street lighting in the Municipality of Volos is entering a new and
modern era through the energy upgrade project completed and delivered by MY-
TILINEOS, a pioneer in integrated sustainable development projects, through envi-
ronmental and energy solutions. This initiative comes in a time when the issue of
energy saving in Municipalities across Greece is becoming an urgent need not only
in the contect of resource saving but also for the promotion of energy efficiency.
It should be noted that today, 50% of a city’s total electricity consumption comes
from the street lighting network. MYTILINEOS, undertook the street lighting pro-
jectin Volos aiming to contribute to the energy upgrade of municipal public spaces
and following an international digital competition, announced by the Municipality
in Volos. For this project, the most modern solutions and lighting technologies
were applied, offering more controlled and high quality lighting, improved visual
performance and better atmosphere. In addition the overall energy footprint of
the Municipality of Volos will be significantly reduced, as 8.845,81 tons less CO,
emissions will be produced per year and the electric lighting will ensure 55% en-
ergy saving. A positive impact is also expected to the overall financial performance
of the municipality due to the lower energy costs. The project includes the supply,
installation and maintenance for 12 years of the relevant equipment. More specifi-
cally the:

i. Installation of 18.000 new technology LED lighting systems for the improvement
and upgrade of the Municipality and specific the Municipal Sections of Volos and
Nea lonia.

19.70%
8.77%
3,732
406,778

ii. Improvement of maintenance planning through
a "Telecontrol-Telemanagement and Energy control
System” (SLMS), in the System of Electric Lighting of
Public Spaces (Street Lighting).

iii. Use of preventive maintenance systems via pc
(damage recording methodology, prioritization, res-
toration control, reporting and statistical monitor-
ing).

Moreover, the “Telecontrol-Telemanagement and
Energy control System” enables the adjustment of
the lighting levels according to the time, traffic con-
ditions, etc of any outdoor area (urban streets, pe-
destrian streets, squares, etc.). Through the adaptive
lighting, further saving and protection of the night-
time sky (limitation of light pollution). Large-scale
urban interventions, such as the specific project,
amplifies all innovative and environmentally friendly
technologies, improving the everyday life of the citi-
zens, setting the ground for future smart cities, with
MYTILINEOS paving the way.

On 20 January 2022, MYTILINEOS is included in the
list of Industry Top Rated Companies by the interna-
tional ESG rating agency Sustainalytics, as a result
of its very good performance in the ESG and Sus-



tainable Development criteria for 2021. According to Sustainalytics,
which is one of the world's leading ESG rating agencies, the Industry
Top Rated Companies badge is awarded to "Strong outperformers in
their respective industries out of the Sustainalytics comprehensive cov-
erage universe". MYTILINEOS ranks 2nd in a total of 114 Companies
in the “Industrial Conglomerates” category; this performance displays
the Company's commitment to integrating and developing the ESG
culture across all its activities. Sustainalytics assesses companies based
on their ability to manage ESG risks. Depending on the field of activity,
each organization is exposed to ESG risks of different types and inten-
sity. MYTILINEOS is assessed at the highest and most demanding level
(Comprehensive) in 11 different ESG thematic areas, including: Cor-
porate Governance, Climate Change & Environmental Management,
Health & Safety, Human Rights, Business Ethics, which also constitute
the maximum number of ESG thematic areas for which a Company can
be rated. According to Sustainalytics, MYTILINEOS effectively manages
70% of the ESG risks faced; such a performance is above the average of
the companies within the Industrial Conglomates category.

On 2 February 2022, MYTILINEOS through its Sustainable Engineering
Solutions Business Unit undertakes the construction of the largest data
center in Greece. Athens-3 (ATH3), as it will be called, will be the new,
state-of-the-art data center of Lamda Hellix, A Digital Realty Company,
at the company's premises in Koropi. This project is to be added to the
already existing Athens-1 & Athens-2 (ATH1 & ATH2) and will be the
largest data center in Greece, covering an area of 8,600 sg.m build-
ing facilities. ATH3 will be constructed according to Tier Ill standards
and will be LEED certified. ATH3 would be supplied 100% with green
energy, minimizing the environmental footprint of this investment. Its
capacity will reach 6.8MW, while the first phase of the project is ex-
pected to be completed in December 2022. The Sustainable Engineer-
ing Solutions Business Unit of MYTILINEOS continues to grow dynami-
cally in markets with high demand for execution of complex technical
projects, capitalizing on 20 years of experience in similar projects. The
collaboration with Digital Realty, one of the largest companies in the
data center market with over 290 facilities in 26 countries, highlights
a new dynamic whileadding to a continously growing portfolio of high
value-added projects.

On 7 February 2022, MYTILINEOS S.A. through its Renewables and Stor-
age Development (RSD) Business Unit and Aquila Capital, a sustainable
investment and asset development company, have signed an agree-
ment for the sale of a T00MW solar portfolio in the South of Spain. As
part of this, Aquila Capital acquires two solar plants, planned to enter
in operations by the end of Q3 2022. The solar plants, Jaen and Guil-
lena, each with 50 MW capacity are both located in Andalucia and are
currently under construction by the RSD Business Unit. Once in opera-
tion, these plants will produce approximately 200 GWh of 100% clean
energy per year. In addition to this operation, MYTILINEOS, through its
RSD Business Unit, is implementing a project development and invest-
ment platform for solar PV and storage projects and has in operation
approximately 118 MW of solar PVs in Australia and 3.5 MW in Cyprus,
which have commenced contributing to the Company’s financial results
from H2 202 1. These projects are part of a total pipeline of solar PV and
energy storage projects under various stages of development that ex-
ceed 4GW and are located in Iberia, Italy, UK, Cyprus, Romania, Chile,
Australia and South Korea for which it will assess options to monetize
or integrate in its operations. Aquila Capital currently manages wind
energy, solar PV and hydropower assets of more than 13 GW capacity,
from which more than 8 GW are in Southern Europe. Spain is a key
market for Aquila Capital, where the company has a pipeline of more
than 60 projects under development, construction or in operation.

On 10 February 2022, MYTILINEOS is proceeding with the construc-
tion of the 740 MW diesel power plant in Tobruk, Libya, according
to the initial timeline. The first of the four units is planned to be put
into operation in the first half of 2022, when the Libyan energy system
will be strengthened with 185MW, covering in time and effectively the

particularly increased needs of the country during the
summer period. The timely deployment of the first
unit in pandemic conditions is the strongest con-
firmation of MYTILINEOS 'commitment to support
Libya as well as the local community. It is noted that
the country is facing daily power outages and the
project assigned to MYTILINEOS by the Libyan Elec-
tricity Company is crucial for the smooth operation
of thousands of households and businesses in the
country. The progress of works was inspected by the
Greek chargé d'affaires to the country, Mr. loannis
Stamatekos, during his official visit to the city, reaf-
firming the Greek commitment for immediate sup-
port in the effort to rebuild Libya, with the assistance
of healthy Greek entrepreneurship. Mr. Stamatekos
further praised MYTILINEOS 'goal of reviving the
Libyan economy with breath-taking projects that
will drastically change the daily lives of its citizens.
Mr. Stamatekos discussed with local authorities the
opportunities for new infrastructure projects in the
country, while then the Greek diplomatic mission
met with the Speaker of the Libyan Parliament Agilah
Salah, highlighting issues related to the foreign policy
of our country and the European Union.

On 28 February 2022, MYTILINEOS S.A. reaffirming
its strategy in expanding its solar activity in markets
around the world, is announcing the completion of
the construction of a 1.55MW Solar PV project in
Yangpyung-gun in South Korea, by its Renewables
and Storage Development (RSD) Business Unit. This
is the first MYTILINEOS' project in South Korea and
in the broad East Asia Region, signaling a new era
for the RSD Business Unit, being one of a few Euro-
pean companies to succesfully enter the Asian mar-
ket. The Yangpyung-gun project has secured a tariff
of KRW119000/MWh (~US$ 100/MWh) through
the competitive bidding that took place in February
2021. Once completed, it is expected to generate
about 2000 units of renewable energy certificates
(RECs) each year. The RECs generated shall be sold
to Korea District Heating Corporation under a 20-
year offtake agreement (PPA). The RSD Business Unit
of MYTILINEOS is further establishing its position in
the country by also developing a 36MW PV project
in Gonam-Myeon, Taean County. The project has al-
ready received a Power generation license and has
applied for a development permit. In the next 2 years,
the RSD Business Unit aims to undertake greenfield
development of large-scale solar PV projects sizing up
to 300MW by acquiring small-scale solar PV projects
with a maximum capacity of 50MW.

On 8 March 2022, MYTILINEOS S.A. through its Re-
newables and Storage Development (RSD) Business
Unit, is expanding its pioneer position in the develop-
ment, engineering, and construction of Battery En-
ergy Storage Systems (BESS) and has been awarded
with a new storage system capacity contract in the
2024 Italian Capacity Market Auction!. Specifically,
the Company was awarded a 15-year duration ca-
pacity market contract with a price of €70,000/
MW/Year for a project located in Brindisi, South of
[taly. The Brindisi project is a 25MW battery energy
storage system (BESS) utilizing Lithium-lon batteries
while providing approximately 50MWh to the grid.
The project was fully engineered and developed by
MYTILINEOS" RSD Business Unit and is planned to
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start construction in 2023. These results strongly confirm the strategical position-
ing of MYTILINEOS in the Italian energy market, where in 2021 the RSD Business
Unit has already been awarded in the Terna Fast reserve Auction 2021 with 2 Pro-
jects 25MW and 6 MW). Construction will start in Q2 2022, and commissioning is
expected to take place at Q4 of 2022, when they will start providing Fast Reserve
services to the ltalian grid from 2023 until 2027. Regarding the EPC (Engineering,
Procurement and Construction) where MYTILINEOS is considered one of the top
contactors worldwide, the RSD Business Unit has signed 2 new BESS turn-key con-
tracts with long time partner Gresham House in the UK. The Projects — Abroath
and Coupar located in Scotland - have a combined power output of 75 MW with
energy storage of 75 MWh, utilizing Lithium-lon batteries. Execution of the pro-
jects is already advanced, and the commissioning is expected in the next weeks.
The BESS systems are supporting increased penetration of intermittent renewa-
bles into the United Kingdom's energy mix providing ancillary services necessary
to ensure the reliability and stability of the grid, and to also generate revenues by
storing energy at times of low demand and releasing it back to the grid when the
demand increase. The RSD Business Unit has successfully constructed and commis-
sioned 383MW (420MWh) in the United Kingdom, positioning itself as one of the
market leading solution providers for utility scale battery energy storage systems in
Europe. MYTILINEOS' RSD Business has currently in development 380 MW of BESS
across ltaly, Spain and Australia and the target is to further expand by reaching
600 MW within Q3 2022. Additionally, in Greece, MYTILINEOS has agreed to the
acquisition of a pipeline of 25 energy storage projects.

[1] The capacity market is a mechanism by which Terna (the national TSO) obtains
electricity capacity through a long-term supply contracts years awarded through
a competitive bidding procedure. Through these contracts electricity producers
undertake to produce energy when dispatched in exchange for a fixed annual
remuneration.

On 16 March 2022, The works in the Protos Energy Recovery Facility, an energy
from waste project, the construction of which has been undertaken by MYTILI-
NEOS in a joint venture with Standardkessel Baumgarte GmbH are proceeding
normally and on schedule. In particular, MYTILINEOS' Sustainable Engineering So-
lutions Business Unit leads the work, confirming its ability to undertake complex
EPC (Engineering — Procurement — Construction) projects of high technical require-
ments internationally. Protos is a model project in Cheshire, England that aspires
to be a modern hub for energy and resource technologies. It is owned by Covanta,
the Green Investment Group and Biffa, and aims to set an example for the United
Kingdom in achieving its net-zero carbon target. With its gaze to the conclusions
of the UN Conference on Climate Change, MYTILINEQOS is proudly involved in the
development of this important project. With a capacity of 400,000 tons of non-
recyclable waste per year, it will be able to accelerate the transition from coal to
clean energy and zero-emission vehicles, to protect and restore the natural envi-
ronment. Benefiting both the people and the climate, the Protos project makes a
significant contribution to the enhancement of climate prospects through science
and innovation.

On 30 March 2022, Athens, Greece — 30 March 2022 - MYTILINEOS through
its Sustainable Engineering Solutions (SES) Business Unit undertakes the devel-
opment of three (3) open-cycle gas turbine (OCGTs) power plant projects in the
United Kingdom. Specifically, MYTILINEOS has signed engineering, procurement
and construction (EPC) contracts with three subsidiaries of Drax Group plc, UK's
largest source of renewable electricity, namely Hirwaun Power Limited, Progress
Power Limited and Millbrook Power Limited, to construct 3 OCGTs with a gross
output of 299MW each. The contracts involve the EPC of all 3 plants, which will
be identical having one Siemens Energy SGT5-4000F gas turbine each. Each power
plant is intended to be operated locally (with a facility for remote operation) as a
peaking plant operating up to 1,500 hours per year to support the grid at times
of peak electricity demand and during any stress events. All 3 OCGTs are expected
to enter commercial operation during 2024 and it is clarified that the total value
of these contracts amounts to c. €330 million. Drax Group is a renewable energy
company engaged in renewable power generation, the production of sustainable
biomass and the sale of renewable electricity to businesses. Drax operates a gen-
eration portfolio of sustainable biomass, hydro-electric and pumped hydro storage
assets across various sites in England and Scotland. The company also operates a
global bioenergy supply business with manufacturing facilities at 17 plants and
developments sites in the United States and Canada, producing compressed wood

pellets for its own use and for customers in Europe
and Asia. This is the second energy project for MYT-
ILINEQS" Sustainable Engineering Solutions Business
Unit in the United Kingdom, as the Company under-
took EPC of the Protos Energy Recovery Facility pro-
ject in Cheshire, which will treat 400,000 tonnes of
non-recyclable waste per year and will generate app.
45 MW to the grid. These projects will strengthen
MYTILINEOS' position not only in the UK, but also in
the European energy market.

On 8 April 2022, There are moments when brave
steps need to be taken towards a single goal of cre-
ating a more sustainable future for our planet and
humankind. This is why MYTILINEOS does not sim-
ply envisage but materializes energy transition to
a friendlier and “greener” reality focusing on the
modern day citizen and the society of the future.
MYTILINEOS Smart Cities will be a living organism
in continuous evolution. It will be providing innova-
tive services, applications, groundbreaking tools and
products addressing cities, communities, settlements
as well as big corporations seeking to create “smart”
cities, aiming to make the citizens’ and inhabitants’
everyday life easier and sustainable.

Using artificial intelligence and cutting-edge tech-
nologies, sustainable, “smart” societies with infinite
possibilities to the benefit of citizens are created.
Citizen-friendly cities will be offering solutions, in-
teracting at all levels, offering opportunities, reduc-
ing costs, respecting the environment, but above
all, remaining human and sustainable. A particularly
ambitious and innovative project materialized under
the highest quality standards of MYTILINEOS, encom-
passing, for the first time, the collaborative efforts
of its Business Units: Metallurgy, Power & Gas, and
Sustainable Engineering Solutions. A “smart” city is
a city living and breathing through its people, with
its technological upgrading being at the same time a
priority. An energy community with additional digital
innovations aiming at improving quality of life, en-
hancing performance at all levels, optimizing resourc-
es exploitation and promoting citizens' active and
productive involvement. The “smart” city responds
with a smart approach to the terms citizenship, gov-
ernance and mobility. Through this city, the value
of the community and its people comes to surface
whereby the consumer is now a producer controlling
its own consumption. The so-called “prosumers” will
play a pivotal role being interconnected with the new
energy market as important partners and associates
through blockchain, coming naturally in contact with
all “smart” city stakeholders. Services and applica-
tions for the cities include:

i. Flexible energy management services

ii. Smart water management

iii. Smart waste management

iv. High operability in public areas (appliances charg-
ing spots, Internet access through 4G / Wi-Fi, sound
systems for citizens’ direct communication with pub-

lic services, weather forecast information, access to
lighting options)



v. Traffic management through smart applications
vi. Exploitation of 5G and loT potential

vii. Central control systems providing direct information with a view to
promptly resolving issues even through remote management.

viil. Home services and applications will include:
ix. «Smart» appliances such as batteries, inverters, photovoltaic panels
x. Electric vehicles charging stations

xi. Ability for the inhabitants (“prosumers”) to monitor and control
both produced and consumed energy

Therefore, using digital technologies, already existing structures and
facilities will be constantly upgraded substantially interacting with citi-
zens, with safety and credibility. At the same time the use of resources
will be optimized while direct and indirect emissions will be reduced
to the minimum. MYTILINEOS Smart Cities will employ additional con-
cepts and services such as: Smart Energy Contracts, Smart Lighting,
Connected public transport, Smart Parking, Public safety, Smart roads
/ Connected streetlights / Smart Traffic monitoring and management,
Citizen/Tourist services entering the life of the citizens and rendering it
easier. Furthermore, sustainability principles will play a major role in this
net zero city. “Green” energy will be corresponding to total energy con-
sumption, while citizens awareness of environmental and energy issues
will be raised through continuous education and dissemination of infor-
mation on issues of energy, water and the importance of technology.
The first project of MYTILINEOS Smart Cities services will take place in
Aspra Spitia. Therefore, this model community being the “home” of Al-
uminium of Greece employees, will turn into the first “pilot” city aiming
at a real and substantial improvement of the settlements inhabitants’
standards of living through a variety of cutting-edge technological solu-
tions. The overall transformation of the company and the importance
of the Sustainable Engineering Solutions Business Unit. MYTILINEOS is
once more leading the way. It doesn’t just follow developments but it
is at the very forefront. It intensifies its efforts and creates constants
as a point of reference towards a sustainable future for all, since the
company recent holistic transformation has been focusing on sustain-
able development principles. In this context, MYTILINEOS undertakes to
bring the future to the cities making use of its unquestionable compara-
tive advantage. Through its vast experience in infrastructure, projects
and energy management, MYTILINEOS aims to materialize what once
used to seem impossible. A new world with immense possibilities opens
up through artificial intelligence flexible applications and technologies.

On 14 April 2022, MYTILINEOS won the gold award for its business
practices, based on its business model and its overall strategy, by the
leading European agency for the performance evaluation of companies
in sustainable development, EcoVadis. Specifically, EcoVadis evaluates
the quality of the Corporate Responsibility management system and the
ESG of the companies through the policies they have, the practices they
apply and their results. The evaluation methodology is using 21 criteria,
grouped into four thematic units: Environment, Labor Practices & Hu-
man Rights, Business Ethics and Sustainable Procurement. The criteria
are based on international standards, such as the UN Global Compact
principles, the International Labor Organization (ILO) conditions, the
Global Reporting Initiative (GRI) standards, and the I1SO 26000 princi-
ples. Since its establishment in 2007, EcoVadis has grown into one of
the largest and most trusted providers of business viability ratings in the
world, creating a global network of more than 90,000 rated companies.
According to the results of the evaluation of its overall performance,
MYTILINEQS is in the top 10% of all companies evaluated by EcoVadis.
The Company's performance is even better per unit, as MYTILINEOS
managed to be included in the 4% of the top suppliers in its sector in
the section "Labor Practices - Human Rights" and in the respective 6%

of the top suppliers in the section "Environment".
Participating in the EcoVadis rating platform, MY-
TILINEOS responds promptly and responsibly to its
customers' sustainable development requirements,
enabling them to access relevant information and
performance, which is a prerequisite for maintaining
existing and concluding new business partnerships.
MYTILINEOS' long standing commitment to Sustain-
able Development is reflected in the already signifi-
cant ESG performance achieved, and makes the most
of the improvement proposals it receives from the in-
ternational independent ESG criteria rating agencies
in which it participates. In this context, the Company
carried out important strategic actions in 2021, in-
cluding the following:

i. It developed and started the implementation of
specific action plans for each key initiative that con-
tributes to the ambitious objectives of reducing the
carbon footprint.

ii. It joined the international Sustainable Develop-
ment CDP Climate Change initiative.

iii. It joined the official supporters of the International
Task force on Climate - Related Financial Disclosures
(TCFD).

iv. It completed the 2nd cycle of corporate responsi-
bility training for key suppliers.

v. It carried out the formal Consultation process with
its Social Partners for the 12th year in a row.

vi. It implemented 16 social initiatives and programs
at central level.

vii. It ensured the improvement or maintenance of
its performance in almost all the ESG evaluations in
which it participated.

On 20 April 2022, MYTILINEOS S.A. announces that
due to strong demand from foreign institutional in-
vestors to participate in the Company’s share capital,
given MYTILINEOS' strong growth prospects as a re-
sult of significant investments in full deployment, has
proceeded with the sale of 4.5 million own shares
which correspond to 3.1493% of its paid-up share
capital, at a price of €17.00 per share for a total
value of €76,500,000. The above-mentioned shares
have been acquired at an average price of €11.00 per
share. Following this transaction, MYTILINEOS holds
in aggregate 4,193,231 own shares, accounting for
2.9346% of its total share capital. Regarding the ac-
quisition of own shares, the resolution of the Share-
holders’ Meetings dated 27.03.2020 and 23.03.2022
remain as they stand providing for the acquisition of
shares up to 10% of the Company’s paid-up share
capital, thus up to a total of 14,289,116 shares, with
a maximum price of €25.00 per share.

On 11 May 2022, MYTILINEOS S.A. through its Re-
newables & Storage Development (RSD) Business
Unit and Centrica have signed a power purchase
agreement (PPA) with Vodafone UK relating to the
energy generated from three solar farms in the Unit-
ed Kingdom. Specifically, the solar farms located in
Lincolnshire, Worcestershire and Nottinghamshire
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have an overtall capacity of 110 MW. All projects were developed and are currently
under construction by the MYTILINEOS RSD Business Unit and Commercial Opera-
tion Date (COD) is expected in stages across 2022 and Q1 2023. These solar as-
sets will supply more than 109 gigawatt hours of renewable electricity, displacing
more than 25,000 tonnes of CO, emissions every year - the equivalent of taking
approximately 14,800 cars off the road. Once the solar plants are energised, 50%
of the total electricity output -equal to 54 gigawatt hours of renewable electricity-
will be delivered through a sleeving agreement arranged by Centrica to Vodafone.

On 19 May 2022, MYTILINEOS S.A. through its Sustainable Engineering Solutions
(SES) Business Unit, in Consortium with Siemens Energy Global GmbH & Co. KG
and Siemens Energy sp. z 0.0., undertakes the construction of a combined-cycle
gas turbine (CCGT) power plant project in Grudziadz, Poland. Specifically, the Con-
sortium has signed an Engineering, Procurement and construction (EPC) contract
with SPV CCGT Grudziadz Sp z 0.0. (owned entirely by Energa S A, part of Orlen
Group) to construct an efficient power plant in combined cycle technology (CCGT)
of net electric power in the range of 560 MW, consisting of one gas turbine and
one condensing steam turbine, using a closed, wet mechanical draft cooling tower
arrangement and construction of a gas installation in the Power Plant area with ac-
companying infrastructure. The CCGT is expected to enter commercial operation
in 38 months after the signing of the contract. Energa Group is one of Poland’s
largest energy companies and one of the largest electricity suppliers in the country.
Its core activities include the generation and distribution of and trading in electric-
ity and heat, as well as gas trading.

On 3 June 2022, MYTILINEOS S.A. (the “Company”) announces that on Thursday,
June 2nd, 2022 at 13.00, the 32nd Annual General Meeting of shareholders of the
Company was held at the registered offices of the Company. Shareholders repre-
senting 81,170,103 common registered shares and voting rights, i.e. 58.64% of
the total 138,414,002 total common registered shares participated (physically or
remotely through teleconference or by way of exercising their voting right before
the meeting)!".. The General Meeting discussed and took the following decisions
by majority on the items of the agenda:

i. On the 1st item of the agenda, the shareholders approved the annual and con-
solidated financial statements for the financial year 01.01.2021 - 31.12.2021, the
relevant Board of Directors’ and Statutory Auditor’s reports, and the Statement of
Corporate Governance, as presented for approval.

ii. On the 2nd item of the agenda, the shareholders approved the appropriation
of the results for the financial year 01.01.2021-31.12.2021 and the distribution
of dividend to the shareholders of the Company in the amount of forty-two eu-
rocents (€0.42) per share. The ex-date and beneficiary determination date (based
on the record date rule) of June 24th, 2022 and June 27th, 2022 respectively were
approved, and the corresponding amount will be paid to shareholders starting on
July 1st, 2022. The Company will publish a separate announcement concerning
the dividend payment procedure in accordance with article 4.1.3.4 of the Athens
Exchange Regulation. In addition, the shareholders approved the establishment
of special reserve accounts and payment to members of the board of directors of
remuneration from the profits of the Company for the fiscal year 01.2021 until
31.12.2021, as presented for approval.

iii. On the 3rd item of the agenda, the shareholders approved in accordance with
the provisions of article 112 par.3 of law 4548/2018 the remuneration report for

iv. On the 6th item of the agenda, the shareholders approved the overall man-
agement of the board of directors for the fiscal year 01.01.2021-31.12.2021 in
accordance with article 108 of law 4548/2018 and discharged the statutory audi-
tors of the Company from any liability for damages for the audit of the financial
statements for the same fiscal

v. On the 7th item of the agenda, the shareholders elected the Auditing Firm
GRANT THORNTON S.A., having its registered office in Athens (58 Katehaki Av.)
and registered with the Special Register of article 13 par. 5 of Presidential Decree
(PD.) 226/1992 under SOEL Reg. No. 127 to carry out the regular audit of the
Company’s individual and consolidated financial statements for the current fiscal
year 01.2022-31.12.2022, the review of the of the interim financial statements
for the period 01.01.2022-30.06.2022 as well as to issue the annual tax certifi-

cate and set their remuneration at €318,250.00 (plus
VAT) and €229,500.00 (plus VAT) respectively.

vi. On the 8th item of the agenda, the shareholders
re-elected each of the eleven (11) current members
of the board of directors for a four-year term and
appointed the independent members of the board
pursuant to law 4706/2020.

vii. In addition, the Annual Report of the Audit Com-
mittee on its activities for the year 2020 was sub-
mitted to the meeting according to the provisions of
article 44 par. 1(i) of law 4449/2017 as well as the
Report on the activities of the Independent Non- Ex-
ecutive Directors of the Board for the year 2021 ac-
cording to the provisions of article 9 par. 5 of law
4706/2020. The Company will announce and pub-
lish on its website www.mytilineos.gr separate an-
nouncement with the detailed results of the voting
per decision in accordance with article 133 par. 2 of
the law 4548/2018.

The board of directors that was elected per above de-
cisions, was constituted as a body the same day and
designated its executive and non-executive members,
as follows: 1. Evangelos Mytilineos, father’s name:
Georgios, Chairman and Managing Director, ex-
ecutive member; 2. Spyridon Kasdas, father’s name:
Dimitrios, Vice-Chairman A, non-executive member;
3. Evangelos Chrysafis, father’s name: Georgios, Vice-
Chairman B, executive member; 4. Dimitrios Papado-
poulos, father’s name: Sotirios, executive member; 5.
loannis Petrides, father's name: Georgios, Lead
Independent Director, independent non-executive
member; 6. Panagiota Antonakou, father’s name:
Leonidas, independent non-executive member; 7.
Emmanouil Kakaras, father’s name: Konstantinos,
independent non-executive member; 8. Konstantina
Mavraki, father’s name: Nikolaos, independ-
ent non-executive member; 9. Anthony Bartzokas,
father's name: Melas, independent non-executive
member; 10. Natalia Nikolaidis, father's name:
Emmanouil, independent non-executive member;
and 11. Alexios Pilavios, father’'s name: Andreas, in-
dependent non-executive. The term of office of the
aforementioned members of the board of directors
is four years and is extended until the first general
meeting of the shareholders following the expiration
of their term.

In addition, the board of directors appointed its fol-
lowing members as members of the Audit Commit-
tee, which is a board of directors’ committee and
which was formed into a corporate body on the same
day as follows: 1. Alexios Pilavios, Chair — independ-
ent non - executive member of the board of direc-
tors; 2. Konstantina Mavraki, Member- independent
non - executive member of the board of directors;
and 3. Anthony Bartzokas, Member, - independent
non - executive member of the board of directors.

The board of directors also appointed the members
of the Remuneration and Nomination Committee,
which was formed into a corporate body on the same
day as follows: 1. loannis Petrides, Chair - independ-
ent non - executive member of the board of direc-
tors; 2. Emmanouil Kakaras, Member - independent
non - executive member of the board of directors;



and 3. Konstantina Mavraki, Member- independent non - executive
member of the board of directors.

The board of directors also appointed the members of the Sustainability
Committee, which was formed into a corporate body on the same day
as follows: 1. Sophie Daskalaki-Mytilineou, Chair; 2. Panagiota Antona-
kou, Member - independent non - executive member of the board of
directors 3. Emmanouil Kakaras, Member - independent non - execu-
tive member of the board of directors; 4. Spyridon Kasdas, Member -
Vice-Chairman A, non-executive member of the board of directors; 5.
Natalia Nikolaidis, Member - independent non - executive member of
the board of directors; and 6. Dimitrios Papadopoulos, Member - ex-
ecutive member of the board of directors

[1] It shall be noted that, pursuant to paragraph 1 of article 50 of
Law 4548/2018, 4,477,159 own shares of the Company out of total
142,891,161 shares are not calculated both for the purposes of quo-
rum and the voting process

On 7 June 2022, MYTILINEOS S.A. through its Renewables & Storage
Development (RSD) Business Unit has signed a solar power purchase
agreement (PPA) with Enel Generacién Chile S.A. This PPA will sup-
ply the Chilean utility with up to 1.1 TWh per year for the next 10
years. With this agreement, MYTILINEOS will deliver green energy
generated, from a portfolio of four solar projects totaling 588 MWp.
The portfolio’s contracted energy of 1.1 TWh per year is equivalent to
the electricity necessary to provide power to 532,000 homes in Chile,
eliminating 123,000 cars from the road, and avoiding the emission of
570,000 tons of carbon pollution to the atmosphere. The portfolio of
four projects was acquired in “brownfield” stage by MYTILINEOS dur-
ing 2020-21 and marked the Company’s first incursion in Chile as an
investor. Prior to that, the Company had been involved in the country
as a top-tier EPC contractor. Since acquiring full control of these assets,
MYTILINEOS has been focused on completing their development, con-
tracting them through a PPA, and at the same time enhancing its local
development team. To enhance its positioning in the Chilean energy
market, the Company is adding geographic and technological diversi-
fication through greenfield development and acquisitions of new solar
and wind projects in the central and central-south regions of Chile.
Out of the four projects in the portfolio, one is already under con-
struction and the other three are in their final stages of development
and are expected to start construction during 2022. The projects are
located in the Arica-Parinacota (109 MWp), Antofagasta (228 MWp),
Atacama (165 MWop), and Coquimbo (86 MWp) regions of Chile. Once
the portfolio is built, MYTILINEOS’ RSD Business Unit will also oversee
its operation and maintenance. The signing of this 588 MWp portfo-
lio PPA with Enel Generacion Chile further establishes MYTILINEOS as
one of Chile’s leading renewable power producers and provides a solid
launching base for the Company’s ambitious growth strategy in Chile
and other key markets in Latin America. In addition to this first portfo-
lio, the Company is already developing an additional 1 GWp of capacity
in Chile, Mexico, and Colombia. The total capacity of the MYTILINEOS’
RSD Business Unit's international portfolio currently stands at c. 2.326
MW out of which:

i. 123 MW in operation
ii. 665 MW are under construction

ii. 1.538 MW are Ready To Build (RTB) or expected RTB within the next
6 months

On top of the above, the portfolio also includes a pipeline of projects in
various stages of development, with a capacity of c. 3.7 GW. Larrain y
Asociados and Tarelec acted as legal and commercial advisors to MYT-
ILINEQS in this transaction.

On 23 June 2022, MYTILINEOS S.A. (the "Com-
pany”), following relevant announcement of June
3rd, 2022, announces that the Annual Regular Gen-
eral Meeting of the Shareholders of the Company,
held on June 2nd, 2022, resolved, among others, to
distribute a dividend in the sum of 0.42 euros per
share. The final dividend amount that will be paid
out stands at 0.4340925612 euros per share, in-
creased by the dividend corresponding to 4,638,878
own shares that will be held by the Company on June
24th, 2022 (ex-dividend date). The dividend is subject
to a 5% withholding tax, in accordance with the ap-
plicable tax provisions (with the exception or differ-
entiation of such withholding for shareholders falling
under special provisions). Therefore, the net amount
of dividend which will be paid to shareholders will
be 0.4123879331 euros per share. On June 24th,
2022 the Company’s shares will trade ex-dividend.
The beneficiaries of the dividend are the sharehold-
ers registered in the records of the Dematerialised
Securities System (DSS) on June 27th, 2022 (record
date). Payment of the dividend will commence on
July 1st, 2022. Payment of the dividend shall be ef-
fected in accordance with the procedure stipulated in
the Company’s relevant announcement of June 3rd,
2022.

On 7 July 2022 - MYTILINEOS S.A. through its Sus-
tainable Engineering Solutions (SES) Business Unit,
signed a contract with the Independent Power
Transmission Operator (IPTO SA) for the complete
construction of the new interconnecting overhead
Transmission Line ‘T.L. 400kV High Voltage Center N.
SANTAS - MARITSA (BULGARIA)', of a single heavy-
duty circuit (three-way conductor per phase), and the
supply of all the materials required (steel, conductors,
insulators, fittings) for the technical construction of
said overhead transmission line.

This segment is part of the new Greece-Bulgaria
electrical interconnection, constituting an important
project of pan-European interest and is expected to
join the European System in the beginning of 2023.

MYTILINEOS will undertake the construction of a
segment of the new interconnecting line (N. Santa
- Maritsa) located on Greek territory with a total
length of 30 km. The Project involves the construc-
tion of eighty-five (85) new towers of series '7" (sev-
en). In particular, the construction of access routes
for the project's needs, the complete construction
of eighty-five (85) new towers, the complete instal-
lation of ACSR Cardinal conductor, steelShield Wire
conductor(SW) and OPGW conductor will be carried
out, along the entire length of the line with all the
relevant fittings. The dielectric cable will also be in-
stalled within the High Voltage Center NEA SANTA,
terminating to the existing ODF and measurements
of optic fibers and tower foundation ground resist-
ance will be performed.

This Project will strengthen the European transmis-
sion system in the region and, for our country, it will
have a positive impact on cross-border trade in elec-
tricity, while allowing safe penetration of new RES
projects in Thrace and Eastern Macedonia.
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MYTILINEQS, keeping abreast with international trends for efficient energy distri-
bution and transmission, is demonstrating a successful portfolio of similar projects.
Its expertise in the design and construction of high-voltage lines and in particular
of equivalent 400kV single-heavy-duty circuit transmission lines (such as the trans-
mission line 400kV High Voltage Center DISTOMO-High Voltage Center AGIOS
NIKOLAOS | & Il constitutes the main success factor for the implementation of
interconnection projects of safe distribution for increased power flows. This con-
tributes to a rapid growth of electricity markets in Europe and Turkey.

The contract is scheduled to be completed within 9 months, in addition to the 18
months of the warranty period, and the contract value for MYTILINEOS stands at
9.974.796,04 €.

Athens, Greece - 8 July 2022 - With a groundbreaking ceremony, in the presence
of Australia’s Minister for Communications, Michelle Rowland, MYTILINEOS S.A.
through its Renewables and Storage Development (RSD) Business Unit announced
the beginning of construction of the Wyalong Solar Farm in New South Wales.

The project once completed will have an overall green capacity of 75 MW and
it will provide sustainable, clean energy by converting energy from the sun to
electricity. Specifically, the Wyalong Solar Farm will generate enough electricity to
power approximately 27,000 Australian homes.

The Wyalong Solar Farm has already secured a high quality long-term PPA with the
established partner NBN Co, an Australian Government Business Enterprise, tasked
to design, build, and operate Australia's National Broadband Network. With this
PPA, NBN Co. will further support its sustainability goals.

The PPA is the first for NBN Co as part of its commitment to purchase 100% re-
newable electricity by December 2025.

As MYTILINEOS always seeks to return value to the local communities in which
it operates, 150 local qualified workers will be hired on site. Construction will be
conducted for approximately 6 months, prior to commencement of commission-
ing activities.

MYTILINEQOS is well-positioned in Australia and worldwide, to grow its renewable
energy platform, prioritizing responsible development and safety.

More specifically MYTILINEQS' Australian portfolio in various stages exceeds the
capacity of c. 750 MW as analyzed below:

i. 118 MW in operation

ii. 262 MW are under construction

iii. 113 MW are RTB or expected RTB within the next 6 months
iv. 260 MW in various stages of development

19 July 2022 - Sustainable Development is an integral part of the MYTILINEOS
long-term business strategy. As stated by the Company's Chairman and CEO, Ev.
Mytilineos in the introductory note of the Sustainable Development Report 2021
"it is the driving force behind the company’s aspiration to remain competitive in
the long term, to meet contemporary challenges and, by developing appropri-
ate partnerships, to contribute to a new and efficient model of socially inclusive
growth, as this is reflected in the Sustainable Development Goals. In this respect,
we aim at creating long-term sustainable value for our shareholders as well as for
our other Stakeholder groups, by adopting a holistic approach in pursuing our
activities, combining the safeguarding of jobs, and growing our business, our prof-
itability, always in terms of social and environmental sustainability".

The 2021 Sustainable Development Report focuses on:

1) analyzing the way MYTILINEOS manages every material Sustainable Develop-
ment topic in its activity,

2) the significant progress in its wider performance,
as assessed by international organizations according
to Environmental, Social and Governance (ESG) crite-
ria. This progress is confirmed by relevant distinctions,
such as the recognition of MYTILINEOS by Sustaina-
lytics - one of the most important and notable ESG
Raters worldwide - as one of the "Leading industrial
companies" for its ESG performance,

3) the progress in relation to the climate targets that
are supported by 10 key initiatives and 50 specific
actions in all Business Units,

4) the approach and the Company’s significant con-
tribution to Sustainable Development Goals (Agenda
2030),

5) integrating the international standards by the Task
Force of Climate-Related Financial Disclosures (TCFD)
and the Sustainability Accounting Standards Board
(SASB),

6) the new Sustainable Development governance sys-
tem of the Company, with the establishment of the
Sustainable Development Committee of the Board of
Directors as well as the Corporate Governance & Sus-
tainable Development Division,

7) analyzing important elements of the Company's
activities according to the eligibility criteria of the
European Taxonomy for sustainable investments (EU
Taxonomy),

8) the generation and distribution of a social product
worth €2.3 billion and its overall company’s contribu-
tion to the national economy and employment.

At the same time, through the microsites Sustainabil-
ity Actions Map & Integrated Value Creation Score-
card the achievement of value creation for each MY-
TILINEOS activity is presented, through the initiatives
and programs it has implemented and continues to
implement in its responsible operation and the com-
pany's main financial and non-financial results.

The Sustainable Development Report[1] 2021 was
published during the Company’s Annual General
Shareholders Meeting. This is the 14th consecutive
Report disclosing Non-Financial Data.

[1] The Report was developed in line with the stand-
ards of the Global Reporting initiative (GRI STAND-
ARDS), key indicators of the Sustainability Account-
ing Standards Board (SASB), the 10 Principles of the
UN Global Compact, the AATO00AP 2018 Account-
ability Principles Standard and taking into account
the international Corporate Social Responsibility
Standard ISO 26000. In addition, the Report is in line
with the relevant obligations deriving from the Greek
legislation and the European Directives. Moreover, it
has been audited and certified by an independent
auditor, Ernst & Young (EY) in accordance with the
Standard ISAE 3000 and the specifications of Type 2
assurance project, as such are defined by the Assur-
ance Standard AAT000AS.



On 22 August 2022 MYTILINEQOS is hereby announcing the acquisition
of all outstanding shares of WATT+VOLT - "Watt and Volt Exploita-
tion Of Alternative Forms Of Energy Societe Anonyme " (hereinafter "
Transaction"). The acquisition is in the context of the company’s overall
strategic planning aiming at further developing its activity in the retail
supply of power and gas in Greece and in the wider region.

With the addition of WATT+VOLT's portfolio of 200,000 customers,
MYTILINEOS' activity in the retail electricity and natural gas supply
market (where, through Protergia - Power & Gas Business Unit, already
ranks 1st among private providers) will be further enhanced. The joint
market share stands at 10%, having 550,000 customers and almost
100 stores, while with 516 charging points throughout Greece, the
presence in electric mobility is being significantly strengthened.

The integration of WATT+VOLT and the expansion of the customer base
further strengthens the verticalization of the Power & Gas Business Unit
of MYTILINEOS marking an important step towards creating the energy
provider of the new era (" Utility of the Future").

MYTILINEOS Top Management’ perception on the quality and unique
skills  of WATT+VOLT's executives, who through innovative ideas and
practices positioned the WATT & VOLT as a leading market participant
against private energy suppliers with substantial generation capacity,
weighted significantly in closing the Transaction. This team of execu-
tives under the CEO of WATT+VOLT, Tassos Papanagiotou, will join the
team of the Retail segment of the Power & Gas Business Unit of MY-
TILINEOS.

The total consideration for the Transaction amounts to €36 million, of
which €20 million will be paid in cash and €16 million in MYTILINEOS’
shares. These shares will be provided from MYTILINEOS' treasury stock
at a price of €17 per share.

24 August 2022 MYTILINEOS manages to stand out steadily every year
for its Corporate Social Responsibility and Sustainable Development Ini-
tiatives, proving the high level of its actions and the immediate impact
thereof on local communities in practice.

For one more year, the Company stood out in two prestigious institu-
tions, continuing the successful series of awards at the highest level.

In particular, on 22 and 23 June , MYTILINEOS received a double
awarded in Bravo Sustainability Awards 2022 for the following actions,
through the evaluation process by the Committees and the public vot-
ing by the general public:

Distinction regarding the initiative entitled "Climate Change & Energy
Transition” in the thematic unit ‘Coping with Climate Change - Emis-
sions of Gaseous Pollutants’ in the ENVIRONMENT pillar.

A distinction regarding the initiative entitled "#mellonabilities Program”
in the thematic unit ‘Education - Young Generation - Lifelong Learning’
in the pillar SOCIETY.

On 13 July, MYTILINEOS received the following three awards in the con-
text of the institution Hellenic Responsible Business Awards 2022:

GOLD Award: #Mellonabilities Program, in the category ‘Fewer Inequal-
ities’.

SILVER Award: New gas-fired, electric power generation plant of com-
bined cycle (CCGT) in the Long-term Investment Category (local/region-
al or national).

BRONZE Award: Sustainable Development Report 2020 in the category
Corporate Sustainability Report.

The recognition of MYTILINEOS Corporate Social Re-
sponsibility and Sustainable Development initiatives
is a confirmation of the Company's long-term value-
creation strategy for all Social Partners, contributing
to the Sustainable Development Goals and their re-
spective national priorities.

On 29 August 2022 MYTILINEOS through its Sustain-
able Engineering Solutions Business Unit (SES BU)
signed the first 3 contract agreements (out of a total
of 4) for the construction and maintenance of the
same number of distribution network projects for
the Hellenic Electricity Distribution Network Opera-
tor S.A. (HEDNO).

The said 3 contracts of HEDNO concern the follow-
ing areas:

Agrinio & Arta
Patras & Aegio and
Chalkida & Aliveri

Apart from electrification projects, and the mainte-
nance, modifications, and enhancements of the net-
work the Company will, also, undertake all construc-
tion works to connect renewable energy projects
with the distribution network, change overhead to
underground networks within the urban and sub-
urban network and reconstruct existing networks in
order to ensure the stable operation of the existing
network.

Alongside these, as foreseen through the contracts
in the purpose of digital modernization and care for
the environment projects included in the National Re-
covery and Resilience Plan Greece 2.0 will also be car-
ried, such as the replacement of HT electricity meters
with smart meters, the upgrade of the HEDNO aerial
network in forested areas and the upgrades of the
HEDNO network with the aim of enhancing resilience
and protecting the environment.

In the last decade, MYTILINEOS has consistently par-
ticipated in the upgrade and optimal operation of
HEDNO's distribution network by executing projects
of similar contracts.

The contract price for MYTILINEOS for these 3 con-
tracts amounts to €97,690.000 plus VAT, while with
the signing of the 4th contract which will concern
the contract for the region of Volos, the total value
will reach €114,700.000 plus VAT.

All works are expected to last 48 months from the
signing of the contracts.

On 14 September 2022 MYTILINEOS through its Sus-
tainable Engineering Solutions Business Unit (SES BU)
signed a contract with the Monastic Community of
Mount Athos to effectively contribute to the energy
saving of the Holy Monasteries.

The project’s main objective is to develop the Renew-
able Energy Sources to cover a significant part of the
annual electricity consumption of the Monastic Com-
munity. Holy Monasteries are upgraded to "hybrid"

4+
—
)
o
O]
o
+—
c
(<}
S
(]
(®)]
@
<
©
=
(%]
—
O
+—
O
(O]
=
@)
Yy—
o
©
—
(g%]
@]
o
‘©
)
<
=
<




34

as new technologies for high-efficiency solar parks and storage systems ensure
both energy efficiency and thus cost reduction and environmental protection.

The project concerns the supply, installation, and operation of 21 autonomous PV
stations with a total capacity of 2,64MW and energy storage systems (Li-on BESS)
with a total capacity of approximately 5 MWh to be placed close to the building
premises of 17 Holy Monasteries and to 4 accessories of 3 thereof.

The integrated intervention to the existing energy systems of Mount Athos aims
to:

safeguarding the natural environment by reducing CO, emissions from fuel oil
combustion and mitigating noise pollution from the operation of power genera-
tors

reducing electricity costs by using solar energy and by shifting away from the use
of liquid fuels

modernizing the functions of the Holy Monastery using new technologies and

Saving energy by applying the Energy Management System (EMS) and using high-
efficiency equipment landscape.

It is underlined that this is one of the largest hybridization projects in Greece (use
of renewable energy sources and energy storage) to reduce diesel consumption,
given that Mount Athos is not connected to the continental distribution network.

The total consideration of the contract stands at EUR 12,844,955.40 for MYTILI-
NEOS excluding VAT and the total duration of the project is eighteen (18) months.

16 September 2022 - MYTILINEOS and the organization "The Tipping Point" have
been working together for 3 years in the context of the implementation of the ex-
periential educational program "The Tipping Point", giving the opportunity to stu-
dents from public schools in Greece and abroad to learn more about their studies
or the profession they want to pursue, so that they are properly prepared for the
important academic and professional decisions they will be called upon to make.

From 2019 to today - since MYTILINEOS has consistently supported the Organiza-
tion - a total of 85 schools with 8,380 high school and high school students and
173 teachers, from 63 regions in Greece and abroad, have actively participated in
the Program. With the active participation of 350 mentors from different disci-
plines and specialties, 731 online live sessions were implemented, covering topics
chosen by the students, such as: digital & horizontal skills, innovation, research,
psychology, modern labor market, entrepreneurship and many others.

In the context of these sessions, almost 3,000 student questions emerged and
were answered through more than 450 hours of discussions with mentors. Thus,
the students came into contact with the goals, needs, concerns, motivations and
knowledge that will serve as important resources for their future.

The experiential change of a student, a class, a school and a society goes through
actions and programs like those of "The Tipping Point" Organization, which MYT-
ILINEOS has been proudly supporting for 3 years.

19 September 2022 - MYTILINEOS, always standing by the local community of
Viotia Prefecture and in cooperation with SKEP - Association of Social Responsibil-
ity for Children and Youth, implemented the innovative educational program "
Focus on the Person " in 10 schools in the region.

In particular, 11 educational programs were carried out in 10 primary and second-
ary education schools of the Prefecture, namely in the Municipality of Distomo,
Arachova & Antikyra, informing and familiarizing 524 students with the concepts
of disability and diversity.

Speakers of SKEP, executives and associates with disability, through an open in-
formative dialogue promoting awareness with students and teachers. The dia-
logue promotes the notions of coexistence, empathy, solidarity, acceptance and
fosters personality development, as well as, the respect for each individual’s

uniqueness. The program focused on the following
thematic units:

i. Understanding & acceptance of diversity.

ii. Understanding and familiarization with concepts
such as: Disability, Impairments, Accessibility, Access,
Inclusive Communication, Concept of the importance
of inclusive attitude & culture and practical guidelines
for the daily contact with people with disabilities.

Following a survey carried out by means of a specific
questionnaire handed out to teachers and students
in participating schools, teachers stated that students
destigmatized the word disability and realized that
a disabled person can be fully functional with the
appropriate accessible environment. Furthermore,
students stressed that they better perceive concepts
such as equality and diversity, through the values of
empathy.

This initiative becomes particularly important for MY-
TILINEOS and is implemented in the framework of
strategic partnerships developed with key social ac-
tors to achieve the Global Sustainable Development
Goals (Goals 10 and 17).

On 22 September 2022 MYTILINEOS through its
Sustainable Engineering Solutions (SES) Business, an-
nounces that the first stage of construction for the
power plant in Tobruk, Libya has been completed and
already 185MW is distributed to the country's elec-
tricity system.

The immediate solution coming with the commis-
sioning of the facility built by MYTILINEOS is a major
relief on the wider region of Tobruk, which has been
going through a tough period over the recent years
due to energy instability and many hours of power
cuts. In fact, the Company managed to carry out the
project, based on the initial timetable set, under the
difficult conditions imposed internationally by the
Covid-19 pandemic, without compromising employ-
ees’ health and safety.

In cooperation with the General Electricity Company
of Libya (GECOL), the Company is also undertaking
the implementation of the remaining construction
stages, so that overall the plant has a capacity ex-
ceeding 650 MW with dual-fuel capability (gas or
liquid fuel). On completion of the project, Libya will
have a modern and efficient unit capable of meeting
the energy needs of households and businesses.

Greece, as a Member of the European Union, has
been actively involved in the reconstruction of Libya,
and MYTILINEOS has been offering, right from the
outset, valuable know-how in the field of energy in-
frastructure.

MYTILINEOS is now recognized internationally as a
company that responds to demanding international
markets, with significant energy needs, consistently
delivering high-quality projects.

As it has already been announced, the contract value
for MYTILINEOS stands at $400million.



On 27 September 2022 MYTILINEOS through its Renewables & Stor-
age Development Business Unit (RSD) announces that the 131.35 MWp
solar project “Tutly” in Uzbekistan has been successfully commissioned.
Specifically, the RSD Business Unit undertook in June of 2021 and com-
pleted, according to schedule, a turn - key contract which included the
Engineering, Procurement and Construction (EPC) of the PV plant and
the High Voltage Substation, for Total Eren, a leading France-based re-
newable Independent Power Producer (IPP). The solar farm is expected
to produce 270 GWh per year, enough to supply the needs of about
140,000 people in Uzbekistan, while reducing CO, emissions by about
160,000 tons per year.

Furthermore, the RSD Business Unit announces that the energization
of the “Pampa Tigre” Project in the Antofagasta region of Chile was
successfully completed. “Pampa Tigre” is a 118.4MWp solar project for
Mainstream Renewable Power, one of the most successful non-conven-
tional renewable energy companies (NCRE) in Latin America.

The project will eventually produce more than 300GWhs to the grid.
This is equivalent to the electricity necessary to provide power to ap-
proximately 125.000 homes in Chile, avoiding the emission of 122,000
tons of carbon pollution to the atmosphere.

Additionally, the RSD Business Unit is strengthening its market position
in Spain, by executing EPC contracts for two solar parks; Manzanares
90MW for the investment group Nexwell and Badajoz 50MW for glob-
al solar Independent Power Producer Sonnedix, respectively. The total
contract amount for MYTILINEOS is app. 79 million euros. Manzanares
project is already energized, whilst Badajoz has reached mechanical
completion.

MYTILINEOS has a long-time presence in the Iberian country, having
recently completed a 28MW solar project, which is now connected to
the grid and received a Provisional Acceptance Certificate (PAC) with
the capacity to produce some 53,000 MWh of electricity per year. The
project was since 2021 under an agreement with Ellomay Capital Ltd.’s
subsidiary, Ellomay Solar S.L.U. (“Ellomay Solar”) and it included engi-
neering, procurement, and construction (EPC). This is the second con-
tract of MYTILINEOS with Ellomay Solar, as the Company has success-
fully delivered the EPC of the 300 MWp solar plant “Talasol”, one of
the largest mega-projects built in Europe.

MYTILINEOS takes on complex and demanding projects across the
whole spectrum of solar energy in Greece and abroad. It already ranks
amongst the top 10 EPC Contractors globally and passes on this unique
know-how to Greece, making a substantial contribution to the national
decarbonization targets.

It is reminded that the RSD Business Unit has already begun the con-
struction of the 200 MW solar project of PPC Renewables SA in Kozani.
The contract was signed in May 2021. The project includes the design,
engineering works, procurement, transport, installation, and commis-
sioning at the Western Macedonia Lignite Center, as well as the con-
nection of the plant with two 150 kV substations. The construction
duration is 18 months. On completion, this project will produce annu-
ally 352 GWh of green energy, while avoiding 178 million tons of CO,.

MYTILINEOS continues to dynamically expand in the field of solar en-
ergy projects and enrich its portfolio on all 5 continents. The total ca-
pacity of the MYTILINEOS’ RSD Business Unit’s international mature
portfolio currently stands at c. 2.396 MW out of which:

i. 123 MW in operation

ii. 829 MW are under construction

iii. 444 MW are Ready To Build (RTB) or expected RTB within the next
6 months

On top of the above, the portfolio also includes a
pipeline of projects in various stages of development,
with a capacity of c. 3.7 GW.

Brussels, 13 October 2022:- Evangelos Mytilineos,
CEO of Greek aluminium and energy company MY-
TILINEOS, was elected President of Eurometaux (Eu-
rope’s metals association) at the association’s Gen-
eral Assembly. He succeeds Mikael Staffas, CEO of
Boliden, who has held this post since October 2018.

Guy Thiran, Eurometaux’s Director General, com-
mented: “I am thrilled to welcome Evangelos Mytili-
neos as our new President. His rich experience in the
aluminium and energy sectors makes him exception-
ally well placed to lead our industry through today’s
unprecedented energy crisis. At a time when Europe
commits to improving its strategic autonomy for the
metals and minerals required in the energy transition,
it's fitting that we will be headed by a real indus-
trial leader with full supply chain operations from the
mine to product.

Over the next two years, the association has prior-
itized work with European and national governments
to mitigate the immense problems faced by metals
producers during today’s energy crisis — which has
already taken 50% of the EU’s aluminium and zinc
capacity offline, and 30% for silicon. Eurometaux will
also lead industry work on the EU’s upcoming Critical
Raw Materials Act and its actions to mobilise invest-
ments into strategic European mining, refining, and
recycling operations with high sustainability perfor-
mance.

Other top priorities include the reform of Europe’s
chemicals legislation (REACH), new EU due-diligence
policies, Carbon Border Adjustment Mechanism, and
the sustainable products framework.

About Eurometaux: Eurometaux is a trade associa-
tion representing the collective European non-ferrous
metals industry, including miners, smelters, refiners,
fabricators and recyclers of the base metals, precious
metals, and minor metals needed for the twin transi-
tion. In total the industry employs 500,000 people
across over 900 facilities, with an annual turnover of
€120bn.

Over the next two years, Eurometaux, chaired by Ev.
Mytilineos, will emphasize cooperation with both
the European authorities and the governments of
EU Member States in order to alleviate the problems
facing the metals industry, amid this unprecedented
energy crisis.

Beyond the energy crisis, another important objec-
tive will be to complete the forthcoming Critical Raw
Materials Act in order to encourage investment in
European mining, refining, smelting, processing and
recycling activities. Other top priorities will include
the reform of Europe’s chemicals legislation (REACH),
the new EU due diligence policies, the Carbon Border
Adjustment Mechanism (CBAM) and the framework
for sustainable products.
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October 14, 2022 - Mytilineos Financial Partners S.A., Luxembourg subsidiary of
Mytilineos S.A. (MYTILINEOS), has in issue EUR 500,000,000 2.50% senior notes
due 2024 that are guaranteed by MYTILINEOS (the “Notes”). The Notes are listed
and admitted to trading on the Euro MFT Market of the Luxembourg Stock Ex-
change with ISIN XS2010038144. MYTILINEOS announces that on 11.10.2022 it
has purchased Notes of nominal value of EUR2,000,000.00. The acquisition has
been effected at 94.65% of the nominal value.

October 17, 2022 -The energy transition and direct electricity supply contracts
from RES in connection with Europe's energy competitiveness, security and climate
targets were the main object in Re-Source 2022, held in Amsterdam. MYTILINEOS,
being, as of this year, one of the ten strategic partners of the RE-Source Platform,
attended the largest meeting of producers, RES-fired electricity suppliers and con-
sumers amid a critical conjuncture in the global and European energy market. The
Re-Source platform hosts the largest companies operating in the RES sector across
Europe, as well as representatives of institutions at European and national level.

The focus was on the green PPAs (Power Purchase Agreements), i.e. the bilateral
electricity supply agreements between RES producers and final consumers. It is a
promising tool, both for achieving the targets against climate change and for de-
veloping business competitiveness in Europe, with multiple benefits: maintaining
and creating jobs and affordable energy for all.

The unprecedented crisis in the energy market over the last year is forcing institu-
tions and businesses to quickly shift to a new reality that does not deviate from the
European Green Deal goals; at the same time, however, it will be possible to make
a positive contribution to the European industry competitiveness at a global level.

This critical situation calls for decisive measures to tackle the problem at its root
and to grant real incentives to companies to invest in RES projects in the long term
- effectively making the energy transition a reality. Once adopted at European
level, proposals such as the Green Pool can unlock a huge potential in the market,
combining the rapid penetration of significant new RES power with the greening
of energy-intensive industry.

The innovative scheme communicated by the Greek government to the Commis-
sion will help the entire energy-intensive industry take a significant risk by directly
financing new RES plants, while-through an open tendering process- optimizing
and partially compensating for the costs arising from the need to adapt the sto-
chastic nature of RES to the industry's consumption profile.

The investment attractiveness of PPAs depends on many complex factors. Direct
sales contracts for RES portfolio production are, by definition, long-term, and
therefore require: 1) a stable regulatory framework aimed at creating confidence
among investors and buyers, and 2) an aligned European architecture ensuring
access to competitive power. The importance of cross-border PPAs was mentioned
in the panel discussion with the participation of the European Commission, Nikos
Bitsios, head of MYTILINEOS office in Brussels.

At the same time, the imposition of a cap on RES-derived electricity prices and
the unregulated landscape of interventions in the national markets that currently
prevails in Member States effectively "freezes" any thinking of long-term PPAs,
constituting a key instrument for financing new RES.

A strong presence against the backdrop of the following day

The conference was attended by over a thousand participants from companies
representing the largest electricity consumers, producers, investment funds and
the entire supply chain — see DRAX, DLA Piper, AXPO, ECOHZ, ENEL, ENGIE, AMA-
ZON, IBERDOLA, PEXAPARK AG, SCHNEIDER ELECTRIC, SHELL ENERGY, TOTAL EN-
ERGY, UMICORE, STATKRAFT, SOLARCLOFT, RESOLV Energy, s.r.0., ATLAS COPCO
and many others. The presence of institutional and financial players from the Eu-
ropean Commission, the European Investment Bank and many European industry
and consumer organizations was impressive.

The Re-Source conference took place in Amsterdam on 6-7 October 2022. You
can find further information about the conference, activities, and speakers here.

20 October 2022 - In the midst of a difficult time for
Europe and the whole world, reducing energy costs
is now becoming a necessity. Especially old buildings
and unsustainable building installations often sig-
nificantly increase electricity bills. However, energy
upgrading is an important factor in reducing the en-
ergy consumption of buildings, reducing emissions
and bills. For this reason, it is becoming necessary to
renovate and shied European Union buildings, while
strengthening Europe's resilience.

Protergia, MYTILINEOS Electricity and Natural gas
provider, the largest private energy supplier, contin-
ues to play a leading role in this sector, as it is con-
stantly working on new services to reduce energy
costs.

Through the European Union's core funding frame-
work for Research and Innovation "HORIZON
EUROPE", Protergia participates in two projects that
will enable its customers to try new digital energy up-
grade services:

CHRONICLE: It concerns the digitization of the ener-
gy performance of buildings through the creation of
a dynamic building data platform in order to provide
value-added services in the future. Specifically, the
project aims to create a comprehensive framework
for the assessment of the life cycle of buildings from
an energy perspective and the creation of a "digital
toolkit" that will contribute to the design of innova-
tive energy upgrade solutions of the building sector
with a view to sustainable development and the re-
duction of the carbon footprint.

EBENTO: It concerns the optimization of the energy
upgrade of buildings through the creation of digital
technological tools that will allow easy, fast and effec-
tive implementation of energy upgrades of buildings.
Through these tools, public and private institutions,
as well as citizens, will be able to identify appropriate
improvements for the energy performance of their
buildings, distribute more effectively their investment
funds and reduce their overall consumption with the
support of energy service companies.

These projects are added to the existing 5 research
and innovation projects that are running and are de-
veloping smart energy solutions for Protergia, which
is evolving into an integrated energy provider - En-
ergy Utility of The Future - that provides modern and
reliable services and competitive products to its cus-
tomers.

Protergia is already offering the Sun Save service,
with the aim of utilizing the energy of the sun for
economy and greater energy autonomy. With this in-
novative service based on self-consumption - with the
installation of a PV and battery - significant savings
in electricity costs are achieved, due to the flexibility
provided by energy production and storage systems.

On 31 October 2022 MYTILINEOS SA (hereinafter the
"Company") announces that the merger by absorp-
tion of the Company’s wholly-owned subsidiary under
the business names "ELECTRICITY TRANSMISSION
PROJECTS LIMITED" from the Company, in accord-
ance with the provisions of Codified Law 4601/2019



and Codified Law 4172/2013, with transformation balance sheet as
of 31.12.2021, was approved by decision no. 27044A11/26.10.2022 of
the Division for Corporations Head, General Division for the Market,
General Secretariat of Trade & Consumer Protection of the Ministry for
Development and Investments, which was registered with the General
Commercial Register under Entry ID Number 3150529 on 26.10.2022.

On 2 November 2022 MYTILINEOS' Metallurgy Business Unit (Alumini-
um of Greece and Delfi Distomon) has been certified by the Aluminium
Stewardship Initiative (ASI) for the Chain of Custody (CoC) Standard.
This is the second ASI Certification for MYTILINEQS, as the Company
achieved Performance Standard Certification in October 2021.

MYTILINEOS has been established as one of the strongest international
players in the Metallurgy sector. The Company owns the largest verti-
cally integrated bauxite, alumina and aluminium production and trad-
ing unit in the European Union and combined with highly competitive
production costs worldwide, it maintains its comparative advantage
over global competition. Currently, the Metallurgy Business Unit em-
ploys directly nearly 1.200 people and has a consolidated turnover of
app. €700 m. which represents 14.8% of the Company’s total turnover
(Q3 2022).

The sustainable and yet dynamic growth of the Metallurgy Business
Unit was recently acknowledged by Eurometaux (Europe’s metals asso-
ciation), as its members elected Chairman & CEO Evangelos Mytilineos,
President of the union. This was the first time that a Greek company,
takes on the Presidency of this critical European industry.

ASl is a global, multi-stakeholder, non-profit standards setting and cer-
tification organization, that has developed an independent certifica-
tion program to ensure that the principles of Sustainability, Corporate
Social Responsibility, Governance and Human Rights are increasingly
integrated into the production, use and recycling of aluminium. Major
global aluminium / alumina producers, such as Rio Tinto, Alcoa Hydro
and Rusal, have joined this initiative and have been certified with a
commitment to maximize the contribution of aluminium to a sustain-
able society.

On 8 November 2022 MYTILINEOS through its Renewables & Storage
Development Business Unit (RSD) announces a new storage portfolio of
367.5MW for long time business partner Gresham House in the United
Kingdom.

Specifically, the portfolio involves the engineering, procurement and
construction (EPC) of Battery Energy Storage Systems (BESS), and it is
consisted of 7 new projects:

Project Name Mw
Stairfoot 40
York 50
Elland 50
Elland 2 100
Wilsden 87
Cleatow 11,2
Glassenbury 29,3
Total: 367,5

The projects are in different stages of implementation, while they are
expected to reach Commercial Operation Date (COD) gradually by the
end of 2023.

BESS systems support increased penetration and optimization of the
operation of renewables into the energy mix, providing ancillary ser-
vices necessary to ensure the reliability and stability of the grid. They
are widely considered as an integral part towards a successful energy
transition.

The total contract price for MYTILINEOS will reach
the amount of € 250.000.000.

With the completion of those projects, MYTILINEOS'
RSD Business Unit will have successfully constructed
and commissioned in United Kingdom over 710 MW
of BESS projects with more than 1.15 GWh of lithium
batteries, Furthermore, the Company has in develop-
ment 707 MW of BESS across lItaly, Spain and Aus-
tralia and the target is to further expand by reaching
1.7 GW, positioning itself as one of the leading pro-
viders for utility scale battery energy storage systems
in Europe.

Alongside these storage projects, the RSD Business
Unit has signed engineering, procurement, and con-
struction (EPC) contracts for leading global solar de-
veloper Lightsource BP for two UK solar parks whose
contract price is over € 35,000,000 in total.; North-
field and Street Field 50MW that has already reached
commercial operation and Tiln 61.5MW -Lightsource
BP's largest solar farm in the country - that is ex-
pected to be energized by the second half of 2023.

MYTILINEOS has a long-term relationship with Light-
source BP in United Kingdom, having provided EPC
services in 22 different projects with overall capacity
of more than 310 MW.

On 10 November 2022 MYTILINEOS consistently
stands out every year for its Corporate Responsibility
and Sustainable Development initiatives, proving in
practice the high level of its actions and their impact
on the societies in which it operates.

For the first time, the Company participated in the
Manufacturing Excellence Awards 2022, receiving
two high distinctions. Specifically, MYTILINEOS re-
ceived:

GOLD Award: MYTILINEOS ESG Performance [Sec-
tion: Investments and Strategy, CATEGORY: ESG
Strategy (Environment, Society, Governance)]

GOLD Award: Preventive maintenance solution for
manufacturing industry (Section: Innovation and new
technologies, Category: Smart Factory)

The Manufacturing Excellence Awards highlight and
reward business actions and projects for strong re-
silience and timely adaptability to new conditions of
production, distribution and communication, digital
and green transformation, human resource develop-
ment and their contribution to the development of
the national economy. In addition, they reward the
excellence of companies in the country's wider indus-
trial sector as well as companies that offer solutions
for industry.

The recognition of MYTILINEOS' Corporate Respon-
sibility and Sustainable Development initiatives is a
confirmation of the Company's long-term strategy
to create value for all its Social Partners, contributing
to the Global Sustainable Development Goals and
the corresponding national priorities. These distinc-
tions demonstrate the consistency and high level of
expertise of MYTILINEQS, as well as the pioneering
initiatives it undertakes in line with Sustainable De-
velopment.
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The awards were presented at a special ceremony on Tuesday, November 1, 2022,
in the presence of institutional representatives and company executives.

On 14 November 2022 MYTILINEOS received international recognition for the
quality of operation of the Internal Audit - the third pillar of corporate governance
- from the IFACI certification body, which certified the level of proficiency of the
Internal Audit Division, according to IFACI /ISO-17065.

MYTILINEOS is the first company in Greece to obtain this international certification
for the compliance of Internal Audit function with the requirements of the Inter-
national Professional Practices Framework (IPPF) of the Global Institute of Internal
Auditors.

The Internal Audit Division of MYTILINEOS is an independent, objective, assurance,
and advisory activity, designed to add value, improve the Company's operations,
and support the achievement of its strategic objectives. Its experienced team fol-
low a systematic and professional approach to assessing and improving the ef-
fectiveness of risk management processes, internal control systems and corporate
governance.

This recognition confirms that MYTILINEOS follows the best international practices
in this field, addressing the respective requirements of the supervisory authorities.
It is noted, that the same certification has been awarded to major international
companies such as EDF, TOTAL, CEA (French Alternative Energies and Atomic
Energy Commission).

The IFACI certification body has been officially recognized by the International
Institute of Internal Auditors (IIA) and the European Confederation of Institutes of
Internal Auditors (ECIIA), while the IFACI certification provides a seal of approval,
which is widely accepted for the assurance it provides to the internal control pro-
cesses of large companies.

24 November 2022 - Aspra Spitia Paralias Distomou were officially celebrated
as Greece's first "Smart City", during a large event with guests and stakehold-
ers, political representatives, local government officials and residents. This pilot
community, inhabited for more than 50 years by the employees of the historic
plant “Aluminium of Greece”, of the Company's Metallurgy Business Unit, is
now an energy-self-sufficient, affordable and why not... ‘smart’ city, powered by
MYTILINEOS!

But what defines a "smart" city? It is a city that lives and breathes through its peo-
ple, while giving priority to technological upgrading. The new MYTILINEOS Smart
Cities platform envisages an energetic community with additional digital innova-
tions aimed at improving living standards, enhancing performance, optimizing the
use of resources and actively engaging citizens.

MYTILINEOS Smart Cities platform was presented on Wednesday 23 November
at the new upgraded Aspra Spitia by the Company's Chairman & CEO, Evangelos
Mytilineos: "Our vision is not simply to make our cities smarter but also to render
them friendlier, ‘greener’ and sustainable. At the same time, we hope to improve
the daily lives of citizens and residents easier, at a crucial time for our societies, "
he said.

The Smart Cities platform will include - inter alia - the following services and ap-
plications:

i. Flexible services for energy management

ii. Smart water management

iil. Smart waste management

iv. High functionality in public spaces (devices charging sites, 5G/Wi-Fi Internet ac-
cess, audio systems for citizens direct communication with public services, weather

information, access to lighting possibilities)

v. Traffic management through smart traffic applications

vi. Leveraging of 5G capabilities

vii. Central control systems immediately providing in-
formation to resolve any issues within a short period
of time even by remote management

viii. The services and applications for households will
include:

ix. ‘Smart” and ‘green’ devices such as digital energy
and water meters, inverter, photovoltaic panels, bat-
teries

x. Electric vehicle (EV) fast charging stations

xi. Possibility for residents to produce and control
consumption (prosumers)

MYTILINEOS" Smart Cities platform is being devel-
oped as part of the Company’s transformation into
an energy utility,provider that offers not only one-
dimensional services, but a range of applications and
services which will define the energy services of the
future. Closing the event, Vivian Bouzali, General
Manager of Communications & Strategic Marketing
described the platform as a "new world with endless
possibilities, from digitization to artificial intelligence,
always respecting individuality and the rights of each
citizen, with innovative new tools and services”. MY-
TILINEOS, with its distinctive hallmark of quality, leads
the way of the energy transition towards a friendlier
and ‘greener’ reality, creating the society of the fu-
ture, in the service of the modern-day citizen.

1st December 2022 - The two-year cycle of the so-
cial program, “#HoMellon” by MYTILINEOS, was
completed in cooperation with the Social Enterprise
knowl. The program’s main purpose was to help re-
integrate into the labor market, citizens who were
housed in long/short-term homelessness structures
or were living in precarious conditions.

A total of 50 individuals participated during the im-
plementation of the two-cycle program. The chal-
lenge of it was the combination of: (a) customized
education and the development of professional and
other skills, (b) improvement of their self-confidence
and optimism, and (c) linking to the labor market,
in order to assert and maintain a place in the labor
market.

The results justify MYTILINEOS' initiative, since 29
of the 50 participants in the program have already
found a job, and 7 of them are now living in their
own homes.

Upon completion of the program, MYTILINEOS
identified and analyzed its social value through the
methodology Social Return On Investment (SROI[1].
The Company applies this methodology in the sig-
nificant social programs it implements, constituting
an innovation and a pioneering method in the field
of industry.

According to this analysis, the total investment for
the #HoMellon program generated a social value of €
222,224, with SROI index equal to 3.32:1.



Specifically, for every € 1 invested in this program, €3.32 of social value
were retributed, highlighting the program’s social and economic value
for both the beneficiaries and the community.

According to the analysis, the significant positive social impact and
main changes experienced by the direct beneficiaries were the fol-
lowing: finding a job, which led to an increase in personal income, a
strengthening of their skills in dealing with difficult situations, an in-
crease in their resilience and, overall, a better psychological state. In
addition, the program has generated multiple benefits not only for the
main beneficiaries, but also for each party involved in its implementa-
tion. Research shows that continued training, education, and empow-
erment is an effective solution to support homelessness.

The "HoMellon" program is a part of the Responsible Entrepreneurship
actions by MYTILINEOS implemented to "Reduce Inequalities", one of
the six main directions it has endorsed in the context of contributing to
the Sustainable Development Goals.

[1] SROI: It calculates the social-economic value produced by a program
or action. It tells the story of the “Theory of change” brought about by
the activity to every stakeholder involved, by way of measuring social,
environmental and economic results, and using monetary values to as-
sess them.

On 9 December 2022 MYTILINEQOS participated for another year as an
Exhibitor and Sponsor at ENLIT EUROPE 2022, which took place 29/11
- 01/12 at the MESSE FRANKFURT Exhibition Center.

Enlit Europe, formerly known as the European Week of Utility & Power-
Gen, has established itself as the most important event in the European
energy sector. The exhibition presents the latest technological develop-
ments in terms of equipment and services. The event is a pole of attrac-
tion for the most important manufacturers as well as a meeting point
for senior executives active in the field. In addition, Enlit Europe attracts
the interest of internationally renowned experts and scientists, with a
research focus on energy-related topics.

MYTILINEOS was present with executives from the Sustainable Engi-
neering Solutions department, the Business Innovation & Digital Trans-
formation & IT CoE (Central Function) department as well as the Busi-
ness Development department (Power & Gas BU - Retail).

During the three days of the exhibition, the latest developments in the
energy sector were at full display. The team of MYTILINEOS had the
opportunity to showcase the company's wide range of activities and
projects while attracting and informing potential customers / partners
about new activities (i.e., Smart Cities, e-mobility, new technologies).
They also liaised with providers of technological solutions within the
sector of smart energy services and operating systems to explore po-
tential areas of cooperation.

On December 12, 2022 MYTILINEOS joins the top global industry lead-
ers in sustainability and environmental performance. For the first time,
MYTILINEOS will be included in the Dow Jones Sustainability Indices,
an international benchmark index for the performance of companies in
sustainability matters, as a member of the DJSI Emerging Markets index
(effective as of 19 December 2022). The participation of MYTILINEOS
in the index, following its inclusion in MSCI GREECE earlier this year, is
expected to significantly increase the Company’s awareness amongst
ESG - focused investment funds.

The Company’s significant improvement in sustainability performance
this year resulted in the fulfillment of the strict conditions set by the
Dow Jones Sustainability Indices. MYTILINEOS received the maximum
score (100/100) in almost 1/3 of the evaluated indicators and, thus,
succeeded to be ranked in the top 10% of its sector peers; a distinc-
tion shared with global giants such as Enel and Hindalco operating in

emerging markets. Thus, MYTILINEQOS is the only
Greek company, joining a limited group of just 111
companies from all over the world, in this year’s DJSI
Emerging Markets index.

The implementation of MYTILINEQOS Sustainable De-
velopment strategy, focuses on meeting the Global
Sustainable Development Goals through the follow-
ing strategic priorities:

1) Addressing climate change (MYTILINEOS became
the first industry in Greece which committed to the
significant reduction of carbon emissions by 2030
and decarbonisation by 2050)

2) Ensuring safe & productive employment
3) Minimizing the Environmental Footprint
4) Increasing Social Impact

5) Supporting innovation and sustainable industriali-
zation and

6) Championing prevention and precaution across its
operations

On December 13, 2022 MYTILINEOS SA (“MYTILINE-
0S”) and Fairfax Financial Holdings Limited through
its subsidiaries (collectively, “Fairfax”) are stepping up
their relationship through the increase of the stake
that Fairfax holds in the share capital of MYTILINEOS,
with Fairfax agreeing to increase its investment in
MYTILINEOS by an additional amount of €50M, plus
a potential for a further €50M, in light of MYTILI-
NEOS strong performance and outstanding growth
prospects.

The parties have entered into an agreement for the
sale and purchase of 2,702,703 of MYTILINEOS'
treasury shares, at a price of €18.5 per share for a
total value of €50M. As a result of this first phase of
the agreement, the 2,702,703 shares are expected
to be transferred to Fairfax on or before January 9,
2023. Upon completion of this share purchase, Fair-
fax will become the second largest shareholder in
MYTILINEOS and will hold 6,688,047 shares of MY-
TILINEOS, representing approximately 4.68% of the
outstanding shares of MYTILINEOS.

Together with the transfer of the shares, the par-
ties will also enter into an €50M exchangeable bond
whereby Fairfax will have a two (2) year option to ac-
quire a further 2.5M of MYTILINEQS' treasury shares
at a price of €20 per share.

Fairfax's Chairman and CEO, Mr. Prem Watsa made
the following statement: “We are thrilled to increase
Fairfax’s investment in MYTILINEOS. The company
has an excellent track record, and we look forward to
working with Evangelos Mytilineos and his team in
growing their business over the long-term.”

14 December 2022 — Another historic milestone for
MYTILINEOS is set today with the announcement of
the new transformation of the Company.
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MYTILINEQOS presented its new strategy for value creation and continuous growth.
Chairman & CEO Ev. Mytilineos, welcomed all to a new era for MYTILINEOS, based
on the global trends of energy transition and digital transformation and focused
on sustainable development and circular economy.

With this new transformation “MYTILINEOS -Energy & Metals” is being created.
An even more dynamic and flexible company, ready to face current and future
challenges. Moreover, today's announcement follows the successful transforma-
tion made by the Company in 2017, managing to create a large Greek industrial
and energy multinational company, which more than doubled its size, expanded
its activities in all five continents and improved its credit rating.

Through this new transformation, the Company seeks to create:

A new organizational structure adapted to this current environment and the new
scale of the Company, supporting in that way its further development while pro-
viding the investment community with a direct understanding of MYTILINEOS’
activities.

A functional model that further favors i) internal synergies, ii) effective decision-
making and iii) effective internal communication, for a progressive decentralization
of management decisions.

Acknowledgement and further increase of its actual market capitalization, while
targeting investment grade rating for its lending.

Focus on the development of Human Resources, for meritocratic advancement,
with a clear value proposition.

Further development in activities where opportunities arise (e.g., Infrastructure &
Concessions in Greece, new technologies, new international markets).

The new corporate transformation upgrades MYTILINEOS' position in the field of
infrastructure with the creation of two new subsidiaries that will be strategically
positioned to properly exploit opportunities both in Greece and internationally.
Specifically, the following companies are created:

METKA ATE specializing in the field of construction (general contracting) led by:
President - Ev. Chrysafis and CEO - D. Benroubi

M Concessions which will be the investment arm in concessions and PPPs projects
in Greece and abroad., led by: President - El. Karaindros and CEO - P. Gardelinos

MYTILINEOS' new corporate structure covers two business Sectors
Energy Sector, led by: |. Kalafatas - Chief Executive Director, Energy.
Metallurgy Sector, led by: D. Stefanidis - Chief Executive Director, Metallurgy.

With these changes, MYTILINEOS is strategically placed at the forefront of the
energy transition as a leading and integrated green utility, with an international
presence, while establishing itself as a reference point of “green” metallurgy in the
European landscape.

MYTILINEOS" structural transformation aims at the Company’s growth and the
improvement of the competitiveness of all its activities at an international level. At
the same time, it facilitates the achievement of the targets set regarding Net Zero,
for 2030 and 2050, through actions to reduce energy consumption, increase the
supply of energy from RES, as well as increase recycling and utilization of residues
of the production process, in the context of the circular economy.

Alongside the changes in the organizational structure, this transformation also
modernizes the Corporate Governance at executive level, so as the Company’s
objectives are achieved more effectively.

Today's Executive Committee is being replaced with the Cabinet of the CEO. This
body aims at the Company’s optimal management and governance at the highest
level of leadership with the aim of rapid and effective decision-making.

Under the chairmanship of the CEO, the following
will systematically participate in the Cabinet of the
CEO:

Chrysafis as Vice Chairman of the BoD and Execu-
tive Director for Regulatory and Corporate Strategic
Issues related to Energy and Infrastructure activities

|. Kalafatas as Chief Executive Director, Energy
Stefanidis as Chief Executive Director, Metallurgy

Gavalas as Chief Treasury & IR Officer and soon to be
an Executive Member of the Board of Directors

Karaindros as Chief Strategy and M&A Officer
Kontogianni as Chief Financial Officer

Bouzali as Chief Corporate Affairs & Communication
Officer

Fideli as Chief People Officer
Benroubi as CEO of METKA ATE

Cabinet of the CEO will be complemented by the
systematic participation of the Chief of Staff with
main mission, the operation of the organization for a
smooth and progressive decentralization of decision-
making.

At the same time, the new Chief of Staff will super-
vise selected central functions, such as:

Legal, Contracts & Compliance led by P. Selekos — Ex-
ecutive Director, Legal, Contracts & Compliance

Corporate Governance & Sustainable Development
led by D. Papadopoulos - Executive Director, Corpo-
rate Governance & Sustainable Development

European Affairs & Regulatory Advocacy led by N.
Keramidas — Director, European Affairs & Regulatory
Advocacy

IT & Digital led by K. Fatolas — Director, IT & Digital
Environment & Permitting led by Ev. Baltas - Director

Finally, the Administration & CEO's Office position
is being created, undertaken by F. Spyrakos — Chief
Administration Officer, CEQO’s Office, referring to the
CEO.

IR, led by D. Katralis - Head of IR, will now be subor-
dinate to the Treasury & IR directorate.

In addition to the Cabinet of the CEO, a new man-
agement innovation is introduced; the Leadership
Council of 35 senior executives, whose goal is to dis-
seminate information, knowledge, and experience at
all levels of the hierarchy, hoping to be an incubator
of executives from which the future leadership team
of the Company will emerge.



The new organization will start to be implemented at the beginning of
the new year and its implementation will be completed, after the new
companies will be fully and legally licensed.

On 19 December 2022 - GE Gas Power and MYTILINEOS, today an-
nounced they have secured an order from the Electricity Supply Board
of Ireland (ESB) for the construction of a new natural gas-fired power
plant in Dublin, within ESB's existing North Wall Power Plant.

The new temporary reserve power plant will be powered by 6 GE
LIM2500XPRESS gas turbines delivering a combined capacity of up to
approximately 200 megawatts (MW) to help meet the electricity de-
mand and help ensure stability of electricity supply in Ireland. Under the
terms of the agreement, GE and MYTILINEOS will work together for
the construction, and Operation and Maintenance (O&M) of the plant.

The temporary reserve power plant installed in Dublin will have natu-
ral gas fuel capability and can operate on blends of hydrogen fuel in
the future with relatively small modifications to further reduce carbon
emissions and lead to lower-emitting footprint for the plant. The Dry
Low Emissions (DLE) combustor configuration allows up to 35-50% by
volume of hydrogen when blended with natural gas.

The additional temporary emergency generation will not be available to
the open electricity marketplace; instead, it will only be operated in in
the case of shortage of capacity, reaching power plant full production
capacity in just minutes.

MYTILINEQS is internationally recognized as a leading constructor of
large-scale energy projects, with long experience in demanding mar-
kets, with significant energy needs. Recently it completed the construc-
tion of MYTILINEOS" own new natural gas-fired combined cycle power
plant (CCGT), again utilizing the most modern H-Class GE technology.
The new plant, when it completes its trial operation period, is expected
to contribute decisively to the country's energy shielding.

On 22 December 2022 MYTILINEOS S.A. has reached financial close
with lenders ANZ and Westpac on the non-recourse portfolio financing
of the Moura, Wyalong and Kingaroy Solar Farms located in Australia.

This 237 MWp portfolio was progressively acquired over 2019 and
2020 as part of MYTILINEOS' strategic investment into the Australian
market, one of the most demanding and competitive markets in the
world, where access to clean energy is still in demand for many large
companies. Specifically, it is comprised of the 110MWp Moura Solar
Farm in Banana Shire, Queensland, the 75 MWp Wyalong Solar Farm in
Bland Shire, New South Wales, and the 53MWp Kingaroy Solar Farm.
Once constructed, these solar parks will produce green energy of al-
most 500 GWh annually, to power Australia's electricity system, reduc-
ing approximately 400,000 tons of carbon dioxide emissions per year.

The majority of the power and Large-Scale Generation Certificates
(LGCs) produced by the three projects are sold under respective 7- to
10-year “Green"” Power Purchase Agreements (PPA) with several offtak-
ers: Moura has a PPA with CS Energy, the Queensland government-
owned utility; Wyalong has a PPA with NBN Co, the Australian Govern-
ment owned national broadband wholesaler, and Kingaroy has a PPA
with Smartest Energy, the Marubeni-owned electricity retailer.

The projects are at different stages of construction:
Moura is fully constructed and undergoing holdpoint testing;

Wyalong is substantially progressed through construction and expected
to complete in H1 2023; and

Kingaroy has begun construction with main works expected to be car-
ried out over 2023.

A subsidiary of MYTILINEOS is acting as EPC contrac-
tor and will be the O&M contractor for all the pro-
jects.

The financing is structured as a combination of term
facility, construction facility and ancillary facilities to-
taling AUD234m.

Linklaters Allens acted as borrower counsel, White &
Case as lender counsel, Vector Renewables as techni-
cal advisor, Baringa as market advisor, Aurora Energy
Research as MLF/curtailment advisor, Willis Towers
Watson as insurance advisor and Ernst & Young as
tax advisor and model auditor.

This is MYTILINEOS' second project financing in Aus-
tralia, and its second project financing of solar PV
projects internationally.

MYTILINEOS continues to develop its solar pipeline in
the country that will enable additional projects to be
financed and constructed in 2023 and beyond, fur-
ther consolidating its position in the wider Australian
and Pacific market.

On 23 December 2022 PPC S.A. announces that its
subsidiary PPC Renewables S.A. (PPCR) has signed an
in principle agreement with MYTILINEOS for the de-
velopment, construction and sale of a solar power
portfolio of about 210 MW in Romania.

The agreement is subject to further reviews and ap-
provals according to the two companies’ Articles of
Incorporation.

The portfolio consists of two PV parks, which are ex-
pected to be in commercial operation during 2024.
Both projects have been developed by MYTILINEOS,
who will also undertake the construction.

Said projects are located in the South Region of Ro-
mania, close to Bucharest. Specifically, the largest
one called Kinisis, is a 130 MW Ready to Build PV
park with the construction scheduled to start at the
beginning of 2023. The remaining 80MW will be
Ready to build by Q1 2023.
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1. Risk Governance

Enterprise Risk Management is an essential component of MYTILINEOS' operations
and is achieved through a multidimensional approach which is based on three
fundamental elements: Risk Governance, Risk Culture and our Enterprise Risk
Management framework. Through these elements,
we achieve a comprehensive approach to the manage-
ment of risks that affect our strategy, operations, and
business objectives.

MYTILINEOS has developed a robust risk governance
framework aiming to support the business objectives,
develop a common risk language and enhance decision
making by clearly defining the context of risk manage-
ment responsibilities.

1.1 Three Lines Model:

By adapting and implementing the three lines model, MYTILINEOS has defined
appropriate structures and roles in managing risk related matters that facilitate
strong governance and risk management.

The first line consists of Risk and Control Owners across our organization (the
General Divisions and Business Units), who are responsible for the identification,
assessment, management and monitoring of risks. In its role, the first line, is also
supported by Risk Partners who provide guidance and oversee the implementation
of risk management practices designed by the ERM Division. With the establish-
ments of ERM Division, as a second line function, is supported and challenges the
first line by coordinating the implementation of risk management practices and
providing expertise and guidance regarding the severity of risks. The third line, our
Internal Audit Division, is responsible for providing independent and objective
assurance over the adequacy and effectiveness of governance, risk management
and internal controls.

1.2 Risk Governance Structure:

A sound risk governance structure is an essential component in the development
of a framework for the identification, assessment, acceptance and rejection of
risks, while pursuing the achievement of the organizational objectives.

Moreover, the risk governance structure establishes the tone at the top that serves
as the foundation for an effective risk management framework, provides over-
sight, clear messaging, regular leadership dialogue and defines roles, responsibili-
ties as well as reporting lines.

The framework described below presents the key components of MYTILINEQS' risk
governance structure:

Board of Directors

The Board has overall responsibility and exercises oversight for risk management. It
establishes the risk appetite, monitors key risks, considers risks that affect strategy
and leverages risk information into the decision-making process. Moreover, the
Board approves the ERM Policy of MYTILINEOS through the Audit Committee.
Audit Committee

The Audit Committee supports the Board in monitoring the effectiveness of risk
management and the internal control system by reporting on key risks and the
progress of mitigation plans, on a periodic basis.

ERM Division

ERM periodically reports to the Audit Committee, the most significant risk expo-
sures and trends as well as the progress of action plans.

Additionally, ERM designs, maintains and deploys
the overall risk management framework across the
organization, monitors adherence to the framework,
collects risks across the General Divisions and Busi-
ness Units, performs aggregated risk reporting and
escalates risk and control related matters to Senior
Management.

Internal Audit & Compliance Divisions

The Internal Audit function provides independent as-
surance, while the Compliance function is responsi-
ble for monitoring specific risks. Moreover, monthly
meetings are held amongst ERM, Internal Audit and
Compliance functions to promote collaboration, fa-
cilitate the alignment of risk related activities, expand
risk coverage, increase efficiency, monitor action
plans, protect and create value for the business.

Risk Partners

Responsible to coordinate and support the risk iden-
tification / assessment process and to monitor the
implementation of risk mitigation plans.

Process Owners

Responsible for the effective and efficient implemen-
tation of business processes.

Risk Owners

Responsible to manage the identified risks and over-
see the risk mitigation actions.

Control Owners

Responsible to ensure that the controls in place are
operating as intended.

O ~O

1. Risk Culture

MYTILINEOS promotes a
risk culture to support in-
formed  decision-making
across the organization
through various initiatives.

0
C

The Board establishes the
appropriate risk behaviors through the provisions,
communication, and acceptance of Code of Conduct
Principles by all personnel.

Roles and responsibilities for risk management are
clearly articulated and understood from risk manage-
ment participants and risk transparency is enabled by
comprehensive risk reporting, including the analysis
of inherent and residual risk levels and aggregated
views of risks. In addition, the qualitative and quan-
titative risk appetite statements are approved by the
Board and are a key component of our risk manage-
ment framework. The risk appetite is aligned to our
strategy and stakeholders’ perspectives and provides
guidance to management regarding the types and
level of risk that the organization is willing to pur-
sue to achieve its business objectives and maximize
shareholder value.



Moreover, the ERM Division has developed formal processes which are
available to all employees through MYTILINEOS' intranet and establish
communication lines amongst the ERM Head, the Risk Partners and
the Risk Owners. Through these communication lines, involved parties
are able to propose new risks, reassess existing risks, discuss risk and
control concerns and share ideas to enhance the overall risk manage-
ment process and practices. Furthermore, common risk terminologies,
categories and ratings are established between the ERM and Internal
Audit Divisions to enhance the alignment of assurance functions, es-
tablish a common risk language and provide Executive and Senior
Management with a clear and fair view of risks and their impact on
the organization.

Moreover, the Internal Audit Division leverages the work of the ERM
Division in order to prioritize the auditable units, assess the design and
effectiveness of related controls and provide Executive and Senior Man-
agement of MYTILINEOS with an overall assessment of the internal
control system. Additionally, in order to embed a risk culture across
the organization, the ERM Head conducts training sessions for risk
management participants (e.g., Risk Partners, Risk Owners etc.) about
the concepts of risks and controls. The aim of these training sessions is
to increase the participants’ awareness regarding the importance of risk
management practices as a tool to achieve the organizational objec-
tives, to identify areas of improvement and to strengthen the manage-
ment of risks.

For the onboarding of new employees, training mate-
rial is adjusted as needed to include risk matters related
to current/emerging topics (e.g., GDPR, Security) that may arise and
should be brought to the attention of new joiners. For the assess-
ment of new projects/contracts with significant risk exposure, MYT-
ILINEOS has developed a process for the evaluation of the associated
risk impacts to examine the projects/contracts’ viability. MYTILINEOS
has developed a platform with predefined fields and approval stages to
support the effective implementation of the process. In addition, MYT-
ILINEOS initiated and completed an initiative to strengthen the internal
control system of its Central Functions and Business Units and increase
the awareness of personnel in the concepts of risks and controls. The
initiative resulted in the documentation of major processes, risks, and
controls for the Central Functions and the documentation of Entity
Level Controls and corresponding risks for the Business Units. Finally,
the internal control system of the Central Functions and Business
Units was assessed based on the principles of the COSO 2013 Internal
Control-Integrated Framework.

2. ERM Framework

Our ERM Framework aims to establish a streamlined process for the
identification, assessment and eporting of risks that includes defined
roles and responsibilities,risk terminology, assessment criteria, tools for
the documentation of risks and escalation and reporting lines.

3.1 Our ERM Process

Our ERM process has been developed with
the aim to fit the structure and objectives of
MYTILINEOS. The process incorporates ele-
ments and principles of ISO 31000 and COSO
ERM to establish a strong and dynamic risk
management framework that consists of the
following elements:

Establishment of Context: Establishing the
context helps in understanding the organization’s internal and external
environment and defining the set of criteria against which the identi-
fied risks will be assessed / measured.

Risk Identification: Through the identification of
risks, we recognize areas of uncertainty and poten-
tial events that could affect the achievement of the
organization's goals. MYTILINEOS conducts the risk
identification through various methods and assigns
each risk to a Risk Owner to promote and ensure ac-
countability.

Risk Analysis & Assessment: The identified risks
are analyzed and assessed in terms of inherent and
residual risk.

Risk Treatment: MYTILINEOS determines the appro-
priate risk response to effectively manage its risk ex-
posure according to the organization’s risk appetite
as well as the level of the risk rating of each identified
risk.

Monitoring and Review: MYTILINEOS analyzes
risk trends and monitors the status of risk mitigation
plans. Furthermore, we assess and monitor the per-
formance of the ERM Framework to identify poten-
tial improvement opportunities.

Communication and Consultation: MYTILINEOS
plans and implements communication activities relat-
ed to the ERM Framework aiming to maintain open
and dynamic communication with Risk Partners and
Risk Owners as well as frequent reporting to Senior
Management and the Audit Committee.

Management

Process
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2.2 Our Risk Universe

The identified risks are classified into five (5) categories Strategic, Market, Operational, Financial, Legal & Regulatory & Compliance, as pre-

sented below.

)

[< el €

Market

business environment.

Financial

internal stakeholders.

Operational

OO0 O
T

Legal & Regulatory & Compliance

impact.

o

3. Emerging Risks

MYTILINEOS identifies and monitors emerging risks
through various channels such as Management Com-
mittees and reports from specialized consultants on new
trends and risks. Moreover, risks that are already identi-
fied and captured through the treamlined risk manage-
ment processes and could possibly have a high impact
for the organization in the long-term, are considered as
emerging risks that require attention and close monitor-
ing from the ERM Head and Senior Management.

Long-term resources availability

Inadequate and/or inefficient monitoring and knowledge of the reserves and avail-
ability of critical materials may lead to inability to meet client expectations, in-

\ Strategic

Risks that may offer benefits to the organization or threats that may arise
from adverse business decisions, poor implementation and execution of the organization’s strategy, or lack of
responsiveness to strategic plan deviations caused by external or internal factors.

Risks that may arise from failure to identify factors relating to macroeconomic and sociopolitical conditions
that will affect the ability of the organization to maintain or increase its revenue and profitability in a specific

Risks that may arise due to ineffective management of financial markets’ volatility and incorrectly, miscalcu-
lated, omitted, or misrepresented financial information to external users such as investors and regulators, or

Risks that may arise from inadequate or failed internal processes or systems,
or ineffective human resource management, or from external events.

Risks that may arise from ineffectively managing regulatory and legal risks
and failure to comply with internal procedures resulting in regulatory censure, adverse financial or reputational

creased production costs and failure to capture the
benefits of new synergies and/or technologies that
may eventually adversely impact MYTILINEOS' finan-
cial performance, client satisfaction and reputation.

Mitigation

MYTILINEOS finances long - term investments ac-
cording to its strategy (e.g., PV plants construction,
CCGT power plant - IPP 2). Additionally, MYTILINEOS
continuously monitors the reserves and availability of
critical materials through monthly meetings of he BU
Committees (Metallurgy, Power, SES, RSD) and the
Energy Committee where relevant developments re-
garding reserves nd resource availability are present-
ed and discussed.



Furthermore, MYTILINEOS estimates its reserves and needs of critical
raw materials in order to find alternative options if needed in the future.

Finally, MYTILINEOS enters into long-term gas/electricity supply agree-
ments with counterparties that meet the organization’s criteria regard-
ing reliability and creditworthiness to ensure availability of critical ma-
terials for its activities.

Climate Change & Business Transition

The risk is related to the potential failure of the organization to monitor
and adjust its business operations and strategy to sustainability princi-
ples and climate change.

Inefficiencies in monitoring and adjusting to extensive changes in the
policies, laws, and technologies concerning the measures for adapting
to and mitigating climate change may have an impact on the opera-
tions of Business Units and the achievement of MYTILINEOS' financial,
business and sustainability targets and thus on its long-term growth.
Mitigation

MYTILINEOS is greatly committed to tackling climate change and ad-
dressing energy transition. MYTILINEOS' approach is based on the fol-
lowing actions:

(a) reducing emissions and achieving a net zero footprint,

(b) supporting the national energy transition,

(c) boosting investments in RES,

(d) creating low-emission products and services,

(e) electrification, and

(f) research and innovation.

4. Principal Risks

The identified principal risks can materially
and adversely affect our future performance,
strategy and reputation. Through our robust
risk management framework, a detailed un-
derstanding of the exposures faced by the
organization is achieved. The principal risks
are timely identified and closely monitored
and analyzed so that appropriate mitigation
actions, in line with our risk appetite, can be
taken. An analysis of the principal risks that MYTILINEOS faces including
the description and potential threats of each risk, the root causes/fac-
tors that contribute to the materialization of the risk, MYTILINEOS' ap-
petite for each risk and related mitigation actions are presented below.

Geopolitical

Social, political factors or trade barriers within a market environment
may affect the organization's investments and ability to market, sell
and provide products and services. Through its business activities that
expand in five continents, MYTILINEQS is exposed to a wide and ever-
changing geopolitical environment that could potentially threaten the
organization’s activities and reputation.

MYTILINEOS activities, access to markets or operational continuity
may be disrupted due to political instability, including terrorism, war,
crime and social unrest. Furthermore, increased changes in policies,
regulations and legislations could potentially impact key markets for
MYTILINEOS" products, projects and services. Finally, political disputes

between major economies threat and impact global
supply chains and cause uncertainty over future busi-
ness conditions that could eventually result in less
informed investment decisions.

Root Causes/Factors

i. Strategic, political, and economic interests of coun-
tries and changes in their governments and policies.

ii. Political instability in countries that the organiza-
tion operates.

iii. Sanctions, restrictions in countries where the or-
ganization operates and/or invests.

iv. Failure to assess the risk of entering into new mar-
kets.

v. Inability to be proactive and identify, manage and
react to changing policies & regulations that may af-
fect the business operations.

vi. Failure to lobby against adverse regulatory and
legislative agendas.

Appetite

We have activities in various countries with less sta-
ble political and economic environment, and possible
restrictions imposed after the initiation of projects /
investments. We are willing to accept medium levels
of Geopolitical Risk in pursuit of our strategic objec-
tives and stakeholders’ expectations, maximizing the
shareholder value and ensuring, in any case, that we
monitor and assess the factors that may impact our
risk exposure and respond efficiently, where possible.

Mitigation

MYTILINEOS has developed specific policies and pro-
cesses for the assessment of the Geopolitical Risk ex-
posure but also for the implementation of risk miti-
gation plans. More specifically, MYTILINEOS deploys
the following instruments/tools:

i. In-house comprehensive Geopolitical risk assess-
ment

ii. Legal pre-contractual assessment
iii. Ensuring favorable contractual terms
iv. Financial and insurance instruments

v. Safety and security measures for personnel and
premises.

MYTILINEOS continuously monitors and assesses the
geopolitical environment of each country it has oper-
ations, in terms of security, political stability and reg-
ulations, to identify any emerging geopolitical risks
and/or monitor the development of existing ones.

Moreover, MYTILINEOS conducts thorough review
of the geopolitical environment and accompanied
risks when considering expanding its activities in new
countries. More specifically, multidivisional working
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groups are formed, which in collaboration with specialized consultants, assess the
type and severity of the risks that MYTILINEOS may be exposed to (political, credit,
health & safety, tax, supply chain, etc.). As part of the assessment, local visits
may be conducted to countries of interest to further examine the expansion op-
portunities. The assessment is followed by the development of corresponding risk
management strategies that are evaluated in relation to the benefits presented
by the expansion of activities to arrive to an informed decision that considers the
Geopolitical Risks involved.

MYTILINEQOS has developed a strategy for actively engaging with key stakeholders
in the countries the organization operates, such as governments and regulators,
aiming to achieve continuous monitoring of the situation in each country and
assist in the socio-economic development of the countries through various initia-
tives.

Macroeconomic

Macroeconomic Risk is associated with potential failure to plan for or manage
fluctuating macroeconomic factors (e.g., inflation, GDP, economic growth, stabil-
ity, unemployment rate) and could lead to financial loss.

Through its business activities that expand in various economies, MYTILINEQS is ex-
posed to a wide range of macroeconomic trends and factors that could potentially
threaten the organization’s activities and financial viability/stability.

More specifically, MYTILINEOS could face negative impacts due to significant re-
duction in customer spending or delays of investment plans, inflationary pressures
that affect the underlying cost base and margins, political instability and aggres-
sive monetary and/or fiscal policies that may adversely affect the organizational
objectives.

Root Causes/Factors
i. Local and national political changes.

ii. Inability to monitor and assess the organization's exposure to domestic and
global economic developments, e.g., recessions, unemployment rates, and down-
turns in production or demand.

iii. Failure to assess country factors that may affect the decision-making process
such as political stability, economic stability, tax implications, banking adequacy,
foreign exchange risk, legal system, etc.

Appetite

We are exposed to dynamic domestic and global macro-economic factors, and we
operate in possible high-risk countries. We are willing to accept medium levels of
Macroeconomic Risk, ensuring, in any case, that we assess and monitor the fac-
tors that may impact our financial position and respond efficiently, where possible.

Mitigation

MYTILINEOS primarily operates across various geographies, economies and indus-
tries (Power & Gas, Metallurgy, Construction, Renewables), thus has a balanced
portfolio that ensures resilience and future profitability, since the organization is
less exposed to adverse economic developments in a single geography or industry.
MYTILINEOS continuously monitors the macroeconomic environment through
monthly meetings of the BU Committees (Metallurgy, Power, SES, RSD) and the
Energy Committee where relevant developments are presented and discussed.

MYTILINEOS monitors, through various channels, the current and estimated devel-
opments in the market, the macroeconomic variables and the accompanied mac-
roeconomic risks (e.g., macroeconomic stability of a country, inflation fluctuations,
monetary policies), that could potentially create the need to adapt the organiza-
tion’s actions both in production and investment levels.

Furthermore, MYTILINEOS integrates macroeconomic
metrics and forecasts in its five-year business plan to
examine the viability of projects and future oppor-
tunities against a range of associated variables (e.g.,
prices, costs).

Energy Supply

MYTILINEOS' operations could potentially be at risk
due to high energy prices and availability constraints
caused by disruptions in the energy market.

Potential failure to effectively plan and manage the
energy sources (electrical power, natural gas etc.) in
terms of quantity, pricing and costs, could result in
production delays and disruptions, additional costs
and inability to meet operational, financial targets
and client needs.

Root Causes/Factors

i. Fluctuations in regional/global supply/demand of
natural gas.

ii. Gas supply chain capacity shortages affecting plant
production.

iii. Inability to source competitive electrical power
mix.

iv. Inability to source competitive natural gas.

v. Lack of monitoring activities to capture changes in
the natural gas/power market.

Appetite

We seek to ensure effective management of energy
sources, taking into consideration external factors
such as fluctuations in regional/global supply/de-
mand of natural gas and power.

Our appetite for Energy Supply Risk is medium, en-
suring in any case that we assess and monitor the
factors that may impact our exposure to risk and re-
spond efficiently, where possible.

Mitigation

The Energy Committee of MYTILINEOS continuously
monitors energy sources (electrical power, natural
gas etc.) in terms of quantity, pricing and costs. The
Energy Committee meets regularly to analyze the lat-
est developments in the energy sector and how they
impact the organization.

MYTILINEOS enters into long-term gas/electricity sup-
ply agreements with counterparties that meet the
organization’s criteria regarding reliability and cred-
itworthiness to ensure availability of critical material
for its activities.

Finally, where feasible, MYTILINEOS hedges the ener-
gy prices’ fluctuation both with strategic and opera-
tional methods, using various financial instruments,
such as derivatives.



Commercial and Competition

The rapidly evolving market landscape and technological advancements
have created a highly competitive global economy, in which the actions
of existing and new competitors could threaten MYTILINEOS' ability to
achieve its strategic objectives.

Potential failure of the organization to act on changing market condi-
tions and to establish a business development and promotion strategy
could lead to the loss of market share and customers, decline of rev-
enue and/or decrease of profit margins and thus adversely impact the
overall financial targets and profitability of MYTILINEOS.

Root Causes/Factors

i. Ineffective customer relationship management and poor customer
service.

ii. Inability to identify target client base.

ii. Inability to effectively analyze the business environment and market
demands.

iv. Failure to identify new products / services / technologies that are in-
novative and result in an appropriate return on investment.

v. Inability to monitor customer satisfaction.
vi. Failure to identify evolving client preferences.
Appetite

Our appetite for Commercial & Competition Risk is medium taking into
consideration the challenging environment in the energy, metallurgy
and construction industry, safeguarding in any case our competitive ad-
vantage with a variety of assessment and monitoring tools.

Mitigation

MYTILINEQOS operates in demanding local and international markets,
with creativity, efficiency and respect for the environment, the society
and the competition.

Therefore, the management of this risk is a priority for Management,
which constantly examines the operating environment and adopts best
practices and technologies, while investing in research and develop-
ment that will give a competitive advantage and will allow for an in-
crease in the customer base, profitability, and profit margins.

Also, Management periodically reviews the organizational/operat-
ing model, which is carefully adjusted, as needed, through structural
changes that reflect the strategic objectives and evolving market ex-
pectations and trends.

Furthermore, MYTILINEOS through its business development strategy
identifies and pursuits the development opportunities and improves its
business relations with partners and customers.

Finally, through the vertically integrated production, trading and sup-
ply of power and gas, the independent natural gas import, and the
prioritization and safeguarding of the quality of products and services,
MYTILINEOS maintains its competitive advantage across the industries
and markets in which it operates.

Investment Decisions

Potential failure to identify and assess business opportunities or threats
that align with the organization’s strategic objectives and are related to

business portfolio growth (such as mergers, acquisi-
tions, divestments, joint ventures and strategic part-
nerships) could impact MYTILINEOS' market share
and growth rates and eventually lead to decreased
earnings and competitive disadvantages.

Root Causes/Factors

i. The strategic plan is not based on accurate, current,
and realistic information.

ii. Potential failure to meet business objectives due
to the absence of a clear vision and/or supporting
strategy.

iii. Not well-defined decision-making process for the
organization to decide whether to invest/grow or di-
vest/liquidate.

iv. Lack of availability of data and reliable models to
perform valuation and pricing.

v. Unrealistic assumptions during the due diligence
process.

Appetite

[t is our priority to identify business opportunities
that align with our strategic objectives achieving fi-
nancial growth with potential high return.

We have medium appetite for Investment Decisions
Risk, ensuring in any case that we effectively assess
the growth and investment opportunities.

Mitigation

MYTILINEOS identifies and assesses growth or in-
vestment opportunities aligned with its strategic
objectives through a multi-dimensional approach.
MYTILINEOS has established processes and channels
(internal and external) for the identification, review
and analysis of investment opportunities.

The Strategy and M&A General Division in coopera-
tion with the involved Business Units and the related
central functions and external consultants, if nec-
essary, analyze the available data. For the effective
execution of transactions, MYTILINEOS establishes
Transaction Working Groups, to monitor the work-
streams involved in each transaction.

Furthermore, MYTILINEOS conducts a formal due
diligence process, involving the review and assess-
ment of legal, tax, financial, technical, environmen-
tal, insurance, social and human resources data, all
included in a specialized risk matrix (risk identification
& management).

Moreover, MYTILINEOS has developed and estab-
lished an approval process for projects and contracts
with significant risk exposure for the organization,
that ensures careful consideration and proper assess-
ment of the different risk elements and opportuni-
ties. Such projects/contracts are identified based on
defined criteria and require thorough review through
a three-step approach.
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Health & Safety

Through its global operations, MYTILINEOS is exposed to health and safety related
risks (minor accidents, accidents with work time loss, occupational diseases and
fatalities).

We operate in hazardous industrial sites and execute complex projects which re-
quire adherence to strict health and safety rules and regulations.

Potential failure to effectively manage health and safety related matters could po-
tentially affect the physical and mental health of our employees, subcontractors,
business partners and members of the public and thus lead to litigations, fines,
insurance costs and reputational damage and subsequently to the loss of future
business opportunities.

In addition, health and safety incidents could impact employee satisfaction and
lead to business disruptions.

Root Causes/Factors

i. Poor monitoring and evaluation of healthy working conditions.

ii. Lack of specialized and trained personnel involved.

iii. Lack of policies and procedures regarding Health & Safety management.

iv. Lack of monitoring activities to ensure the implementation of the safety pro-
cedures.

v. Violations of standards of practice and behavior as set forth by Health and Safety
rules and regulations.

vi. Lack of responsibility, and accountability in handling Health & Safety incidents.
Appetite

Our appetite for Health & Safety Risk is very low. It is essential for us to ensure
health and safety in every workplace we operate.

Mitigation

Occupational health and safety has always been fundamental to the operation of
MYTILINEOS and is considered a primary business objective. To manage the Health
and Safety Risk, MYTILINEOS monitors and addresses health and safety issues and
underlines the importance of health and safety as the No. 1 item of all Business
Committees.

MYTILINEOS acknowledges its responsibility and actively seeks to ensure the best
possible health & safety conditions in all its work areas, through the implementa-
tion of an integrated and certified Occupational Health & Safety Management
System. Additionally, MYTILINEQS, to ensure compliance with the applicable legis-
lations, has established and implements strict health and safety policies and proce-
dures throughout the organization, that support MYTILINEOS' objective for health
and safety. Through the implementation of the System, policies and procedures in
place, MYTILINEOS adopts appropriate measures for preventing accidents and oc-
cupational diseases, conducts audits, accident investigation and analysis activities
as well as close monitoring and reporting of matters related to health and safety.

Additionally, MYTILINEOS provides ongoing health and safety training programs
to all employees aiming to promote and embed a safe work culture. The training
programs are adjusted to fit the specialized training needs of employees based on
the work they perform.

Finally, MYTILINEOS has established and is strictly implementing security systems
and safety measurements to assess the health and safety impact of its operations
on employees and to identify any need for interventions in all its work areas (of-
fices and industrial facilities).

Commodities

MYTILINEOS operates in global markets and is ex-
posed to commodity price fluctuations that are mar-
ket driven.

Potential failure to plan or manage unfavorable fluc-
tuations in commodity prices could adversely impact
MYTILINEQS' future financial performance.

More specifically, through its business activities,
MYTILINEOS is mainly exposed to risks arising from
price fluctuations in Aluminium (AL), Aluminium Ox-
ide (OX) and raw materials, from price fluctuations
in natural gas as well as from emission allowances,
scrap aluminium and natural gas sourcing activities.

This kind of exposure could negatively affect both
revenues (e.g., metal prices at LME) and costs (e.g.,
natural gas prices).

Root Causes/Factors

i. Lack of technical knowledge and expertise to man-
age commodities’ risk.

ii. Lack of monitoring activities to capture and man-
age unfavorable market, regulation, and country
changes/events that may affect the volatility of com-
modities’ prices.

iii. Lack of defined policies to provide guidance for
handling commaodities’ prices.

iv. Lack of access to market information/databases
to effectively manage unfavorable changes to com-
modities’ prices.

Appetite

We are exposed to the volatility of specific commodi-
ties and important raw materials and services prices
(e.g. Aluminium, Alumina, Natural gas), which are in-
fluenced by external factors such as global economic
conditions, supply and demand. We are willing to
accept medium levels of Commodities Risk ensuring
that this risk is efficiently and effectively managed,
implementing proactive measures such as hedging.

Mitigation

MYTILINEOS maintains a diverse portfolio of com-
modities, assets, liabilities and currencies across
several geographies as well as a varied portfolio of
customers and contracts that ensures resilience and
future profitability since the organization is less ex-
posed to adverse developments in a single market.

Moreover, MYTILINEOS continuously —monitors,
through various channels, the current and estimated
developments in the commodity markets that could
potentially create the need to adapt the organiza-
tion’s overall commodities” management.

MYTILINEOS aims to manage the effects commod-
ity price fluctuations could have on its revenues and
costs through hedging activities using various finan-
cial instruments. More specifically, the Treasury Divi-



sion hedges commodity price fluctuations based on annual forecasts
and management’s directions and targets. MYTILINEOS ensures that
hedging activities are conducted properly through Financial Risk Man-
agement processes that outline appropriate approval flows, communi-
cation lines, open position monitoring activities, reconciliation activities
and transaction counterparty management.

The Treasury Division presents monthly any new developments in com-
modity markets, new hedging strategies and a summary of current po-
sitions to MYTILINEOS' Financial Committee.

Credit

Credit Risk entails the potential failure to effectively manage credit in-
cidents.

MYTILINEOS is exposed to Credit Risk through the possibility of a coun-
terparty default, a credit rating downgrade and/or an adverse credit
environment in general. Such an event could lead to increased spreads,
unfavorable prepayment obligations and borrowing terms for MYTILI-
NEOS.

Furthermore, Credit Risk could be realized through an inability to effi-
ciently collect receivables that would cause significant bad debt expense
and/or excessive days receivables outstanding.

If any factors of Credit Risk were to materialize, MYTILINEOS' financial
condition, revenues and cashflows could be negatively impacted.

Root Causes/Factors

i. The organization may not comply with agreed funding agreement
terms, like financial covenants, representations, undertakings, cross-
default clauses, limitations in disposals, M&As, distributions, etc.

ii. Lack or improper aging process.

iii. Lack of effective credit management and collections policies and pro-
cedures.

iv. Lack of certain limits and criteria (e.g., credit rating) regarding the
exposure of the organization on each counterparty.

v. Inadequate monitoring of client balances (accounts
receivables).

vi. High volume/amount and/or long due of out-
standing clients' balances.

Appetite

We are subject to events such as default of customer,
credit rating downgrade and adverse credit market
conditions. We are willing to accept medium levels
of Credit Risk, engaging with customers and coun-
terparties established in various countries, in pursuit
of our strategic objectives, in light of our policies and
procedures.

Mitigation

MYTILINEOS secures its access to sufficient debt
funding sources and builds strong relationships with
lending institutions to meet future obligations and
manages effectively assets, liabilities and capital re-
quirements.

Furthermore, MYTILINEOS has Credit Risk policies
and processes in place that guarantee transactions
only with clients that are characterized by appropri-
ate creditworthiness. These policies are accompanied
by strict client selection criteria and by constant mon-
itoring of the credit granted to them.

Moreover, Credit Risk is also managed/mitigated
through credit insurance policies with global insur-
ance companies, receivables in advance to a consid-
erable degree, safeguarding claims by collateral loans
on customer reserves, receiving letters of guarantee
and quantitative and qualitative limits on cash re-
serves and cash equivalents, derivatives, as well as
other short term financial products.

The tables below summarize the maturity profile of
the Group’s financial assets as at 31.12.2022 and
31.12.2021 respectively:

MYTILINEOS GROUP

Past due

(Amounts in thou-

— 3-6 months

0-3 months

6-12 months

Non past due

> 1 year

Liquidity Risk Analysis - Trade Receivables

2022 150,504
2021 280,256

64,074 57,
22,268 1,

096
363

24,887
18,282

1,154,681
1,031,274

1,451,240
1,353,444

MYTILINEOS S.A.

Past due

(Amounts in thou-

sands €) 3-6 months

0-3 months

6-12 months

Non past due

> 1 year

Liquidity Risk Analysis - Trade Receivables

2022 131,676

2021 74,582 22,698

62,290 20,

261
896

18,699
14,816

713,349
628,535

946,274
741,525
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The below table shows the Group exposure in credit risk.

MYTILINEOS GROUP

Average percentage of

2022 (Amounts in thousands €) Gross Trade Receivables  Expected credit loss Net trade receivables expected credit loss

Non past due 1,155,994 1,313 1,154,681 0.11%
Past due less than 3 months 151,697 1,193 150,504 0.79%
Past due 3-6 months 65,173 1,099 64,074 1.69%
Past due 6-12 months 69,279 12,183 57,096 17.59%
Past due > 1 year 53,982 29,095 24,887 53.90%

MYTILINEOS GROUP

Average percentage of

2021 (Amounts in thousands €) Gross Trade Receivables Expected credit loss Net trade receivables expected credit loss

Non past due 1,032,103 829 1,031,274 0.08%
Past due less than 3 months 282,377 2,121 280,256 0.75%
Past due 3-6 months 23,984 1,716 22,268 7.15%
Past due 6-12 months 2,092 729 1,363 34.84%
Past due > 1 year 41,983 23,701 18,282 56.45%

The below analysis of the balance of the Group'’s trade receivables on 31/12/2022 (per nature of trade receivable item) as well as the simple
average collection days (DSO, based on the annual Turnover) is shown in the following table:

Group
amounts in k.€ 2022 2021
T.R. Trade Receivables 1,451,241 1,353,444
Out of which:
(a) Related to advances given to Trade Creditors 205,532 161,650
Advances received from Customers in liabilities -507,857 -46,431
(b) Related to Revenue recognition (not yet invoiced) 239,843 278,070
Liabilities for invoiced but not yet recognised as revenue receivables -215,551 -194,724
(c) Related to payables (no offseting performed) - 174,054
(d) Related to EPC financing (secured) 11,322 185,834
Net Trade receivables (recurring basis), T.R. - a-b-c-d 994,544 553,835
TURNOVER 6,306,472 2,664,050
Simple calculated DSO (w/o VAT adjustments) 57.6 75.9
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Foreign Exchange

Through its business activities that expand in various countries, MYTILI-
NEOS is exposed to Foreign Exchange Risk.

Failure to manage foreign exchange exposures, such as contracts in
which the cash inflow and the cash outflow are in different currencies
or unfavorable fluctuations in the currency of another market, could
lead to financial loss.

More specifically, MYTILINEOS' foreign exchange exposure arises mainly
from the US dollar and originates from commercial transactions in for-
eign currency and from net investments in foreign financial entities,
therefore changes in foreign exchange rates could adversely impact
cash flows, costs, project profitability and eventually shareholder re-
turns.

Root Causes/Factors

i. Potential collapse of the currency in countries where business is con-
ducted will expose the organization to loss.

ii. Lack of technical knowledge and expertise to manage Foreign Ex-
change Risk.

iii. Lack of monitoring activities to capture and manage unfavorable
market, regulation, and country changes/events that may affect the
volatility of foreign exchange rates.

iv. Inability to identify foreign exchange exposures derived from con-
tracts where Cash inflow and Cash outflow are in different currencies.

Appetite

We are exposed to fluctuations in exchange rates (mainly USD) during
business operations, including sales/purchases of aluminum and alumi-
na, EPC contracts, natural gas. Our appetite for Foreign Exchange Risk
is medium and where possible foreign exchange exposure is hedged.

Mitigation

MYTILINEOS aims to manage the effects foreign exchange exposures
could have on its revenues and costs through hedging activities, us-
ing various financial instruments. More specifically, the Treasury Divi-
sion performs foreign exchange hedging for specific assets, liabilities
or future commercial transactions based on annual forecasts and man-
agement’s directions and targets. MYTILINEOS ensures that hedging
activities are conducted properly through Financial Risk Management
processes that outline appropriate approval flows, communication
lines, open position monitoring activities, reconciliation activities and
transaction counterparty management. The Treasury Division presents
monthly any new developments, that impact the organization’s foreign
exchange exposure, new hedging strategies and a summary of current
positions to MYTILINEOS' Financial Committee.

Supply Chain Management

MYTILINEOS' operations rely on the availability of raw material resourc-
es and are enabled by numerous suppliers and external partners, thus
exposing the organization to the Supply Chain Risk.

Potential failure to effectively/efficiently manage the raw material re-
sources availability and to implement an effective and comprehensive
framework for the selection of suitable suppliers and external partners
could lead to disruptions in the supply chain and business operations
and thus impact the reputation of MYTILINEOS and its relations with
business partners and clients.

Moreover, such disruptions and mismanagement
could impact the operational efficiency, overall exe-
cution of projects and financial results and even lead
to litigations and fines.

Root Causes/Factors
i. Inadequate procurement planning.

ii. Lack of sufficient evaluation and assessment crite-
ria during the supplier selection process.

iii. Ineffective monitoring and evaluation of supplier
performance.

iv. Inability of the supplier to comply with the sustain-
able development practices of the organization.

v. Over-reliance on a vendor may lead to supply chain
disruption.

vi. Insufficient inventory levels of critical raw materi-
als, fuels and critical spare parts for the continuation
of business operations.

Appetite

We have medium appetite for Supply Chain Man-
agement Risk, taking into consideration supply chain
constraints and disruptions in the market, as well as
our goal for efficient and effective management of
raw material resources availability and suppliers.

Mitigation

MYTILINEOS seeks to develop strong and long-term
relationships of trust and mutual benefit with its sup-
pliers and external partners. To achieve this objective,
MYTILINEOS has developed and implements internal
policies and procedures that define supply manage-
ment operations as well as procurement planning
and include approval rights, dedicated decision-mak-
ing committees as well as roles and responsibilities of
the involved parties.

According to the established processes, suppliers and
subcontractors are subject to due diligence and are
assessed based on defined criteria as well as on the
ESG operating model, prior to any business agree-
ment. Such criteria include their financial, quality
and time credibility, the cost of the provided services/
products and their ability to meet the supply needs
with the appropriate quality according to specifica-
tions defined by MYTILINEOS’ Business Units.

On a yearly basis, suppliers, subcontractors and ex-
ternal partners are assessed based on their perfor-
mance to ensure future reliable collaborations with
high-performing partners. Additionally, MYTILINEOS
has designed a dedicated supplier evaluation ques-
tionnaire with ESG criteria, reenforcing the overall
direction of the organization towards sustainability
and transparency.

To address possible issues such as misconduct and
unethical behaviors, MYTILINEOS has developed a
dedicated “Suppliers & Business partners Code of
Conduct”. The Code includes the description of the

4+
—
)
o
O]
o
+—
c
(<}
S
(]
(®)]
@
<
©
=
(%]
—
O
+—
O
(O]
=
@)
Yy—
o
©
—
(g%]
@]
o
‘©
)
<
=
<




52

minimum conditions / expectations of MYTILINEOS from its supply chain partners,
in matters related to responsible entrepreneurship and sustainable development
while it is a basic condition of the commercial cooperation of the two parties.

Additionally, inventory is monitored on a periodic basis and in some cases, mainly
for critical materials, safety stock levels are established to ensure stock availability.

People

People Risk entails potential failure to attract, recruit and retain human resources
or potential failure to create positive working environment due to lack of effective
communication with employees or to ensure the continuation of critical opera-
tions due to insufficient succession planning.

If this risk were to materialize, it could adversely impact the success of MYTILI-
NEOS' strategic objectives and threaten its reputation and the timely achievement
of its commitments.

Moreover, low levels of employee engagement and/or relatively high employee
turnover rates could lead to a loss of “know-how” and skills and eventually to
business disruptions and a reduced confidence within the market and among
stakeholders.

Root Causes/Factors

i. Inequalities in terms of pay, education and training, as well as in terms of the op-
portunities for the advancement and development of human resources.

i. Inability to identify, develop and implement effective succession plans.

iii. Failure to attract, hire and retain talents who possess the skills, knowledge,
competencies, and experiences needed.

iv. Failure of the organization to manage the labor relationships effectively and
uniformly.

v. Employees are not properly trained to perform their job responsibilities.
vi. Employee performance is not measured, evaluated and rewarded properly.

vii. Compensation and benefits programs do not support the organization's busi-
ness objectives.

Appetite

We have low appetite for People Risk. Our human capital is essential, and it is our
priority to attract, hire and retain the appropriate talents, to ensure a desirable
working environment and an effective labor relationship framework, as well as to
identify and develop future leaders.

Mitigation

MYTILINEOS aims to provide a positive working environment that enables the de-
velopment of its employees. To achieve this objective and mitigate its People Risk,
MYTILINEQOS has adopted the following:

i. Defined Human Resources Policies and Procedures.

ii. The identification of critical positions within the organization and the develop-
ment of the corresponding succession plans.

iii. Recruitment practices that ensure the selection of suitable and competent ex-
ecutives through meritocracy and equal treatment.

iv. The development of programs for formulating a uniform corporate culture that
is present across all levels of the workforce and acts as the element that ensures
cohesion and consensus in the efforts to realize MYTILINEOS' vision.

v. The implementation of employee training and de-
velopment programs aimed at strengthening person-
al and technical skills and capabilities.

vi. The implementation of the year-long graduate
programs, which give the opportunity to young peo-
ple to receive training in real working conditions and
acquire working experience through their participa-
tion in complex and demanding MYTILINEOS pro-
jects.

vii. The provision of incentives, in terms of compensa-
tion and benefits as well as in terms of opportunities
for advancement and development, aimed at increas-
ing the employees’ commitment and retention.

viii. Regular performance reviews and feedback to en-
able employee development and growth.

ix. Commitment to gender and generational balance
and focus on offering local opportunities.

x. Promotion of the Code of Business Conduct to all
personnel and ensuring employee awareness, and
avoidance of direct or indirect discrimination in all
work practices.

Project Planning & Execution

MYTILINEOS, through its business activities, is ex-
posed to the potential failure to monitor all critical
aspects for the effective/efficient completion and
delivery of projects, including budget, resourcing
aspects (e.g., staffing) as well as project objectives
such as key milestones, logistics, quality and product
safety.

More specifically, potential failure to properly manage
projects impacts the time, cost, quality and safety of
work and leads to failure to meet client expectations
which could result in legal disputes over contractual
terms and corresponding financial damages.

Moreover, potential delays or failure to deliver pro-
jects with significant exposure could lead to reputa-
tional damage and failed business relationships and
thus to the loss of future business opportunities due
to reliability concerns.

Additionally, potential failure to properly execute in-
ternal projects could adversely impact the strategic
objectives in terms of growth and enhancement of
operational efficiency.

Root Causes/Factors

i. Cost and schedule overruns during the execution of
new projects or O&M activities.

ii. Inadequate understanding of complexities and key
factors necessary for the successful completion of the
project.

iii. Poorly defined contractual terms and conditions.

iv. Inadequate risk assessment and management of
project risks.



v. Lack of project progress monitoring and reporting.

vi. Failure to effectively manage third parties’ non-adherence to con-
tract commitments (project withdrawal).

Appetite

We have low appetite for Project Planning & Execution Risk. We seek to
ensure efficient and effective planning and execution in order to deliver
our projects according to predefined cost, schedule and quality.

Mitigation

Proper project execution and delivery is a main priority for MYTILINEOS,
which is achieved through a robust project planning and monitoring
procedure and long-term, strong business relationships with key stake-
holders.

Planning, monitoring and reporting of project execution is achieved
through well-established and regularly reviewed and updated project
management processes.

MYTILINEQOS clearly defines roles, responsibilities, milestones and corre-
sponding tasks through the establishment of the projects’ governance
prior to their initiation, ensuring optimal competency mix in project
teams and timely planning. Furthermore, preliminary project review and
project planning include risk identification and assessment phases.

MYTILINEOS performs thorough assessments of its suppliers, subcon-
tractors and external partners before entering into any business agree-
ment. Also, processes are established to ensure that their performance
is being monitored throughout the execution of the projects.

Liquidity Risk Analysis - Liabilities up to 6

months

(Amounts in thousands €)
2022

Long Term Loans -

Short Term Loans 139,896
Leasing liabilities -
Trade and other payables 1,025,977
Other payables 786,204
Derivatives 33,327
Current portion of non - current liabilities 9,024

Liquidity Risk Analysis - Liabilities up to 6

months

(Amounts in thousands €)
2021

Long Term Loans -

Short Term Loans 38,828
Trade and other payables 690,188
Other payables 223,315
Derivatives 56,951
Current portion of non - current liabilities 26,798

6 to 12
months

Moreover, project teams perform lessons learned re-
views at the end of each project to obtain an over-
view of the overall project execution and results aim-
ing to draw conclusions that would enhance future
project performance.

Liquidity Risk

Liquidity risk is related with the Group’s need for
the sufficient financing of its operations and devel-
opment. The relevant liquidity requirements are the
subject of management through the meticulous
monitoring of debts of long term financial liabilities
and also of payments made on a daily basis.

Mitigation

The Group ensures that there is sufficient available
credit facilities to be able to cover its short-term busi-
ness needs, after the calculation of cash flows arising
from the operation as well as cash and cash equiva-
lents which are held. The funds for long-term liquid-
ity needs ensured by a sufficient amount of loanable
funds and the ability to sell long-term financial assets.

The tables below summarize the maturity pro-
file of the Group’s liabilities as at 31.12.2022 and
31.12.2021 respectively:

MYTILINEOS GROUP
6 to 12

-t 1to5years after5 years
= 1,545,868 1,203 1,547,070
669 5,380 - 145,945
86,932 2,190 - 1,115,100
201,512 2,557 10,356 1,000,629
30,605 6,019 - 69,951
10,716 = = 19,740

1to5years after5 years
- 1,265,129 15,274 1,280,403
659 749 - 40,236
199,668 2,210 - 892,066
87,348 15,091 183,432 509,185
60,299 26,973 - 144,223
7,891 - - 34,689
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MYTILINEOS S.A.

Liquidity Risk Analysis - Liabilities

6 to 12
months

up to 6

(Amounts in thousands €) months

54

2022

Long Term Loans -

Short Term Loans 100,079
Trade and other payables 836,489
Other payables 1,089,868
Derivatives 32,920

Liquidity Risk Analysis - Liabilities

(Amounts in thousands €)
2021

Long Term Loans -

Short Term Loans -

Trade and other payables 554,512
Other payables 447,787
Derivatives 56,951

*see analysis 3.2

[t must be noted that the above table does not include liabilities to clients from the
performance of construction projects, as the maturity of such values cannot be as-
sessed. Moreover, cash-advances from customers, construction contacts liabilities
as well as the provisions and accrued expenses are not included.

Price Risk

Goods prices that are mainly determined by international markets and global offer
and demand result in the Group’s exposure to the relevant prices fluctuation risk.
Goods' prices are connected both to variables that determine revenues (e.g. metal
prices at LME) and to the cost (e.g. natural gas prices) of the Group’s companies.
Due to its activity, the Group is exposed to price fluctuation of aluminium (AL) as
well as to price fluctuation of natural gas, as production cost.

Mitigation

As regards price fluctuation, the Group's policy is to minimize risk by using financial
derivative instruments.

Interest rate risk

The Group's assets that are exposed to interest rate fluctuation primarily concern
cash and cash equivalents.

1to5years after5 years Total
= 820,262 = 820,262
- - - 100,079
86,932 2,190 = 925,611
59,203 1,837 - 1,150,908
26,176 6,019 = 65,115

1to5years after5 years
- 655,505 - 655,505
91,057 2,208 - 647,777
26,891 1,837 168,859 645,374
60,299 26,973 - 144,223
Mitigation

The Group's policy as regards financial assets is to in-
vest its cash in floated interest rates so as to maintain
the necessary liquidity while achieving satisfactory
return for its shareholders.

In addition, for the totality of its bank borrowing,
the Group uses floating interest rate instruments.
Depending on the level of liabilities in floating inter-
est rate, the Group proceeds to the assessment of
interest rate risk and when necessary examines the
necessity to use interest bearing financial derivative
instruments. The Group's policy consists in minimiz-
ing its exposure to interest bearing cash flow risk as
regards long term funding.

Effect from risk factors and sensitivities analysis

The effect from the above mentioned factors to
Group's operating results, equity and net results as
at 31.12.2022 and 31.12.2021 presented in the fol-
lowing table:



2022

LME AL (Aluminium) $/t + 50
EBITDA m. € 8,9
Net Profit m. € 8,9
Equity m. € 8,9
API (Alumina) $/t + 10
EBITDA m. € 0,3
Net Profit m. € 0,3
Equity m. € 0,3
Exchange Rate €/$ €/$ -5%
EBITDA m. € 43,1
Net Profit m. € 37,7
Equity m. € 37,7
NG Price €/MWh -5
EBITDA m. € 16,0
Net Profit m. € 16,0
Equity m. € 16,0
Co, (€/1) €/t -1
EBITDA m. € 1,7
Net Profit m. € 1,7
Equity m. € 1,7

VI. Payments report to governments

(16,0)
(16,0)
(16,0

2021

LME AL (Aluminium) $/t + 50 -50

EBITDA m. € 7,8 (7,8)
Net Profit m. € 7,8 (7,8)
Equity m. € 7,8 (7.8)
API (Alumina) $/t +10 -10

EBITDA m. € 2,7 (2,7)
Net Profit m. € 2,7 (2,7)
Equity m. € 2,7 2,7)
Exchange Rate €/$ €/9 -5% +5%
EBITDA m. € 32,3 (30,3)
Net Profit m. € 30,8 (28,8)
Equity m. € 30,8 (28,8)
NG Price €/MWh -5 +5

EBITDA m. € 34,7 (34,7)
Net Profit m. € 34,7 (34,7)
Equity m. € 34,7 (34,7)
CO, (€/t) €/t -1

EBITDA m. € 2,1

Net Profit m. € 2,1

Equity m. € 2,1

The Group’s exposure in price risk and therefore sensitivity may vary
according to the transaction volume and the price level. The aforemen-

opment risks and challenges the Company faces, ac-
cording to its size and the complexity of its activities.

tioned analysis reflects the nominal exposure to the above factors and

does not include any effect from the use of contracts/forwards through

which the Group hedges risk.

Mytilineos Group, according to article 6 of law 3557/2007, paid to the
Hellenic Government, for the year ended at 31st of December 2022, an
amount of € 103 thousand, due to the mining activity of its subsidiary

company.

The above mentioned amount is related to the Mining Rights of Delphi-

Distomon SA subsidiary company.

VIIl. Non financial information

1. Introduction

This report has been prepared in accordance with the requirements of
the European Directive on Non-Financial Reporting and provides bal-

1.1. Disclosure requirements

This information (which is supplemented and com-
pleted with the issuance of the Company's Sustain-
able Development Report) focuses on the thematic
aspects, as defined in the "Non-Financial Information
Report" of circular 62784/2017, in accordance with
the provisions of Law 4403/2016 in conjunction with
the provisions of Law 4308/2014 concerning the
Material issues of sustainable development (environ-
mental, social and governance) of the Company.

1.2. Boundaries

The data refer to the four Business Units' of MYTILI-
NEOS and its main subsidiaries in Greece, the Renew-
able Energy Sources (RES) units and the construction
sites it maintains, through the Sustainable Engineer-
ing Solutions Business Unit and the Renewable En-
ergy Sources and Storage Projects Development Divi-

anced information on the evolution of the relevant performance of
MYTILINEQS, as well as the description of the main sustainable devel-

1 Data related to the Zinc/Lead Metallurgy Sector are not included
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sion, in foreign countries. In addition, in accordance with the requirements of this
legislation, the Company issues on an annual basis a Sustainable Development
Report presenting more and detailed information on the management of all mate-
rial sustainability issues mentioned in this report.

1.3. Reference period

The information contained in this report concerns the period from 1/1/2022 until
31/12/2022.

1.4. Reference framework

To better understand the approach of the sustainable development issues, the
information published in this report is based on the principles and guidance of key
international sustainability reporting standards such as:

1. the Global Reporting Initiative (GRI STANDARDS),
2. the Principles of the United Nations Global Compact (UNGC),

3. the International Integrated Reporting Council (IIRC) -in the business model
description session,

4. the recommendations of the international initiative TCFD in particular on the
disclosure of climate-related information,

5. the Global Sustainable Development Goals (SDGs),
6. the ISO 26000 Corporate Social Responsibility standard.

They are also supported by ESG key performance indicators (KPIs) proposed by the
Sustainability Accounting Standards Board (SASB), maintained by the Company
and which meet both the requirements of domestic and international investment
initiatives, as well as the special assessments implemented by analysts and socially
responsible investment companies.

The information presented in this report is subject to limited assurance in the
context of the Sustainable Development Report, where the relevant Independent
Assurance statement is published.

In order to enhance the transparency of the data and to further develop the dis-
closure of the way in which MYTILINEOS manages sustainable development issues,
this report presents information on both the identification and definition process
as well as the management of each Material issue with emphasis on the challeng-
es, potential risks and impacts for the Company, the coping tactics as well as the
main results of the policies implemented. The Company's briefing to shareholders
and its Stakeholders on the Non-Financial Information will be completed with the
issuance of the Sustainable Development Report 2022, at the Annual General As-
sembly Meeting of Shareholders, in June 2023.

2. Disclosures related to the SARS-CoV-2 impact on the Company’s activi-
ties

The Covid-19 pandemic has been a great challenge for MYTLINEOS, proving at the
same time the effectiveness of the mechanisms already formulated by the Com-
pany for the safety of its staff and the working environment. The real challenge for
MYTILINEOS focused on the wide range of its activities, with industrial units and
construction sites in 32 countries on all 5 continents. The Company maintained
the precautionary measures it has been implementing since the beginning of the
pandemic, having as main priorities the assurance of the continuity of its business
activities and the maximum protection of its employees and their families, espe-
cially through new ways of working. Also, in the course of events and the special
conditions set by the pandemic, the factors that contributed to the achievement
of these priorities were:

i. The speed of response of the company's top management. Given the complexity
and geographical dispersion of operations, the company left no room for doubting
the risk and consequences that the pandemic could have. The Company also did

neither question the degree of necessity to integrate
this new reality into its daily life, nor treating it as an
emergency.

ii. The creation of a management network. The pan-
demic management team, in which the company's
doctors participated, made decisions in a timely man-
ner and effectively coordinated the initiatives of the
specialized Covid teams created in each field of ac-
tivity. Through this approach, an aligned and rapid
implementation of all necessary measures and pre-
vention actions was achieved, including teleworking,
preventive tests, etc.

ii. The constant dialogue with the people of the
company. Initially, an electronic information portal
was developed, where all applicable instructions and
communications regarding the evolution of the pan-
demic were posted, so that the current information
is always available. The Company, responding to the
legitimate concerns and questions of its employees
regarding the pandemic, created a specialized tel-
ephone line providing clarifications and instructions
under the responsibility of the Human Resources de-
partment, which provided support to the work of the
teams of health scientists who provided information
on medical issues.

The company's welfare and emphasis on the health
and safety of its people, contributed to responding
effectively and effectively to the challenge of the
pandemic.

Winning the bet of technological development
even during the pandemic

One of the challenges that MYTILINEOS had to face
was the transition to a teleworking environment that
would ensure uninterrupted operation during the
lockdown period. It lasted only a few hours as it had
already integrated programs and functions in a cloud
environment that enabled remote work. Thus, the
company could operate, making 800 video-calls and
virtual collaboration meetings.

The gradual digitalisation of a number of adminis-
trative procedures and processes, which had already
started in 2020 and continued intensively in 2021,
accelerated further in 2022 resulting in the full digi-
talisation of internal workflows to improve the effi-
ciency and speed of day-to-day operations. In par-
ticular, there is full digitization of internal workflows
in various sectors to improve the efficiency and speed
of process processing. Typical examples: approvals of
holiday’s permits, business trips, applications and pur-
chase orders, automation of registration of materials’
receipts in Central Services, registrations of security
incidents, etc. ensuring its accessible from anywhere
and from all devices in a secure manner. MYTILINEOS
has already adopted a digitalized system of incoming
documents, works with digital signatures, while the
approval and conclusion of contracts is taking place
digitally. An important development is also remote
training (e-learning), with the use of a platform for
lifelong learning, providing the opportunity to all
employees to have access at any time both from all
facilities as well as outside the company's network.



Based on the above we can be measured in terms of excellence, as the
pandemic has been a multi-layered challenge in managing health and
safety. We immediately adopted with the help of the medical staff,
procedures for the protection of employees, we protected the company
by creating the appropriate infrastructure for remote work, creating
new infrastructure, turning the disadvantage of the pandemic into an
advantage for employees and the company. As a result, there was no
interruption of administrative and production operations throughout
2022 in the business sectors and subsidiaries, nor was there any nega-
tive impact on the achievement of MYTILINEOS' business and sustain-
ability goals.

3. Sustainable Development
Sustainable Development is an extremely dynamic and constantly evolv-

ing sector, as the importance of both challenges and society's knowl-
edge of the sustainability issues is rapidly increasing.

3.1. The Company’s approach to Sustainable De-
velopment management

Sustainable Development is part of MYTILINEOS'
long-term business strategy, but also the driving
force through which it aspires to remain competi-
tive over time, to address modern challenges (climate
change, biodiversity loss, social inequalities, etc.) and
at the same time to take advantage of opportunities
arising from the energy transition, contributing to a
new efficient and socially inclusive growth model, as
reflected through the Global Sustainable Develop-
ment Goals.

Over the years, MYTILINEOS has developed a system-
atic approach to Sustainable Development manage-
ment that aims to identify the most important issues
related to its activity and the underlying challenges,
as well as to further integrate sustainability into its
operation. The following table shows the key ele-
ments of this approach.

Sustainable Development Management

1

External environment
analysis

Relations with

We monitor Sustainable Development and ESG trends, international standards and legislative requirements
by analyzing their relevance to the Company and how they affect its ability to create value.

We identify the main groups of our Stakeholders and ensure dialogue with them at central and local level.

We define the Sustainability/ESG Material Issues, based on their actual and potential effects, from our activ-

We ensure the integration of all material sustainability issues into the company’s integrated Risk Manage-

We develop the overall Sustainable Development strategy, the relevant policies, the Codes of Conduct as

We set goals that support the Company’s commitment to Sustainable Development and are consistent with

We monitor the implementation of the strategy and objectives by introducing new Sustainable Develop-

We implement a specific disclosure strategy in accordance with international standards ensuring the validity

2 Stakeholders
3 Materiality ity, on Sustainable Development (outward impacts).
4 Risk Management &
Opportunity Utilization  ment System (ERM).
> Strategy well as the annual action plan of the Company, at a central level.
6 Targets the Company’s business strategy.
7 Continues
improvement ment initiatives and actions to continuously improve our ESG performance, per Business Unit.
8  Reporting & Assurance and completeness of the published data through an independent auditor.
9 Governance

We ensure, through the Company’s governance system and organizational model of Sustainable Devel-
opment, that the Company’s business strategy is aligned with the principles of Sustainable Development.

3.2. Sustainable Development Strategy

The Company's Sustainable Development strategy aims to create long-
term and sustainable value for shareholders and other groups of its
Social Partners (stakeholders), through a holistic approach that com-
bines financial stability with social and environmental sustainability. It is
implemented through three main levels, which are inextricably linked to
each other, while it is governed by specific Principles that ensure com-
pleteness (Principle of Materiality of Sustainable Development issues),
quality (Principle of Inclusiveness of Social Partners) and transparency
(Accountability Principle) throughout the range of its activity.
Specifically:

Level 1 - Climate Change: It focuses on the Company's commitment
adapting to and tackling climate change, as well as its contribution to
a new low-emission economy. MYTILINEOS was the first Greek indus-
try to set specific, measurable, and ambitious targets for reducing CO,
emissions and carbon neutrality in 2030 and 2050, thus setting the
reduction of its carbon footprint as a priority of its Sustainable Develop-
ment strategy.

Level 2 - ESG Approach: It highlights the systematic alignment of MY-

TILINEOS with the ESG criteria, which are primarily
linked to its activity, enhancing its ability to create
long-term value and manage significant changes in
the environment in which it operates. In this way, it
responds both to the modern sustainability require-
ments of the investment community, capital markets
and financial institutions, as well as to society's grow-
ing expectations for commitment and transparency
on these issues.

Level 3 - Corporate Responsibility: Expresses the
responsible operation of MYTILINEOS that has been
systematically cultivated, over the last 15 years,
through the implementation of the Responsible
Entrepreneurship framework and the Company's
commitment to the 10 Principles of the UN Global
Compact. Responsible Entrepreneurship is for MY-
TILINEOS a continuous process of self-improvement
and continuous learning, while it also functions as
a basic mechanism for the renewal of its "social"
license to operate, while improving its competitive-
ness at national and international level.
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MYTILINEOS

Climate
Change

Decarbonisation
of all our activity sectors
by 2050.

ESG

Identifying and managing
Approach

material ESG risks, as well as
growth opportunities.

Corporate
Responsibility
(CSR)

To our People The Environment

Principle of Materiality:
The material issues that represent our significant
economic, environmental and social impacts and
influence the decisions of our Stakeholders, lay
the foundations for the implementation of our
Sustainable Development strategy.

inclusiveness:

Sustainable Development Strategic Framework

3.3. Alignment of the Company'’s strategy with the Global Goals for Sus-
tainable Development

The adoption of the 17 Sustainable Development Goals (SDGs) by all UN member
states in 2015 is a milestone for the international community. For Greece, the
targets provide an important opportunity for recovery and transition towards a
new growth model, with emphasis on all 3 main pillars: environment, society and
economy, with the central aim of "leaving no one behind" through the removal
of inequalities of all kinds. MYTILINEOS, since 2016, by applying the UN's "SDG
Compass Tool", has identified the relevance of the Global Goals to its business
activity and identified ways to contribute to their achievement, to the extent that
it deserves. Since then, it has consistently contributed to the achievement of 40
sub-objectives, expressed by the following 6 main directions:

1. TACKLING CLIMATE CHANGE (SDGs: 7 & 13). MYTILINEOS believes that the
recovery of the economy and employment, especially after the pandemic, can be
realized through the transition towards a new socio-economic model that is cli-
mate neutral, resilient, sustainable, and inclusive. In this context, and in line with
its activity, the Company has highlighted Global Goals 7 (affordable and clean
energy) and 13 (climate action) as its key strategic priorities, implementing an
ambitious renewable energy investment plan, as well as specific initiatives to re-
duce total carbon (CO,) emissions by -30% by 2030 and achieve a carbon neutral
footprint by 2050.

2. SUPPORTING INNOVATION AND SUSTAINABLE INDUSTRIALISATION
(SDGs: 9 & 12). As one of the leading industrial and energy companies, MY-
TILINEOS invests in the circular economy, the development of innovative waste
recovery methods and the application of "clean" industrial methods, through its
participation in 24 European research projects. At the same time, the Company
steadily enhances employability in the domestic industrial sector and creates the
conditions for a responsible supply chain, in all areas of its business activity. In this
way, it actively contributes, to the extent that it deserves, to Global Goals 9 (indus-
try & innovation) and 12 (responsible consumption and production).

We participate substantially in tackling climate change and in the national effort
to transition to a low-emissions economy by:

Ambitious targets and
initiatives to reduce our
carbon footprint by 2030.

We enhance the valuation of our corporate value through:

The continuous improvement
of our already excellent ESG
performance and disclosure.

We operate responsibly towards:

The Principle of the Stakeholders

Through an open and systematic consultation
process, we seek to build quality relationships of trust
and cooperation with our Stakeholders, in order to
jointly contribute to Sustainable Development.

We create long-term and sustainable value for all our Stakeholders,
contributing to the Global Sustainable Development Goals
and the corresponding national priorities

SUSTAINABLE
DEVELOPMENT

G{ALS

CUMATE
ACTION

The development of new
business activities in
Sustainable Development

16
projects. ﬁ/‘ ‘
& | O
>
T e
- | &
17 e
| e

Principle of Accountability:

We are delivering on our commitment to
transparency and to the regular provision of
information of all our Stakeholders by publishing
annually, and for more than 13 years, our Sustainable
Development Report, which contains valuable data on
our Non-Financial Performance.

DECENTWO
ECONOMICGS

RN
ROW

The fully integration of ESG
criteria into our core operations
and investment decisions.

Society The Market

3. PROMOTION OF SAFE & PRODUCTIVE EM-
PLOYMENT (SDGs 3 & 8). MYTILINEOS, in the
context of its contribution to Global Goals 3 (good
health and well-being) and 8 (decent work and
economic growth) promotes and ensures safe and
healthy working conditions for its direct and indirect
employees with a view to prevention. Almost all of its
production units have occupational Health & Safety
management systems (ISO 45001: 2018) certified by
independent bodies, while from the first moments
when the threat of the pandemic was identified,
MYTILINEOS implemented a multifaceted action plan
that continues to focus on protecting its employees
and their families, as well as ensuring its uninter-
rupted operation. The Company, in parallel with its
economic growth, continues the integration of new
policies & practices to enhance full and productive
employment, through the creation of decent jobs
without discrimination.

4. PROMOTING THE REDUCTION OF INEQUALI-
TIES (SDGs: 5 & 10). MYTILINEOS, as it develops,
promotes in its working environment policies and
practices that enhance equal opportunities, respect
for Human Rights, and the strengthening of equal-
ity between the sexes. In this way, it strengthens
the participation of women at all hierarchical levels,
the integration of young workers aged 30< into its
potential as well as its effort for the integration of
people with disabilities into the labor market, con-
tributing directly to Global Goals 5 (gender equality)
and 10 (fewer inequalities).



5. COMMITMENT TO THE PROTECTION OF THE NATURAL EN-
VIRONMENT (SDGs: 6, 14 & 15). In the context of the Company's
commitment to further reduce its environmental footprint, Best Inter-
national Techniques are applied for the proper management and the re-
duction to a minimum of the environmental impact per Business Area.
Investments are made to upgrade the production process, utilizing new
technologies, while almost all production units of the Company have
environmental management systems certified with the most modern
international standards (ISO 14001: 2015), as well as environmental
rehabilitation plans of exploitable areas, where required, thus contrib-
uting directly to Global Goals 6 (water management), 14 (life below
water) and 15 (life on land).

6. CONSISTENCY IN SOCIAL RESPONSIBILITY (SDGs 1, 2, 3, 4 &
11). MYTILINEOS contributes indirectly to the other Global Goals by
consistently implementing its social policy with actions and initiatives
that enhance the harmony of coexistence with its local communities
and the wider society. Aiming at the 250,000 beneficiaries of its social
policy for the five-year period 2020-2025, it continues to invest in the
development of local employment and economy by creating new jobs
(Objective 1), in strengthening local suppliers and infrastructure (Objec-
tive 11), in reducing food insecurity for vulnerable social groups (Objec-
tive 2), in implementing programmes and actions aimed at promot-
ing health (Objective 3), the implementation of training programmes
in areas of new technologies in schools, as well as programmes for
the development of the professional skills of the younger generation
(Objective 4).

The Sustainable Development Report 2022 presents cumulative-
ly the contribution of MYTILINEOS to the achievement of the
Global Sustainable Development Goals and the corresponding

National priorities for the period 2016-2022.

3.4. The Principle of Materiality

MYTILINEOS has as its main criterion, of the approach to disclosing
sustainability information, the definition of issues related to its ability
to create value and are therefore essential for both the Company and
its Social Partners (stakeholders). The definition of material issues is a
dynamic practice, which is constantly reviewed, being a key tool of the
responsible operation of MYTILINEOS, while at the same time contrib-
uting to the enrichment and formulation of its strategy for sustainable
development.

According to the Sustainable Development Management System of
MYTILINEOS, the evolution of material issues is reviewed every two
years, taking into account the changes in the business environment,
the particularities of the business sectors and the trends in the needs
and expectations of its social partners.

In addition to the traditional® sources used in the exercise of recognition
of Sustainable Development issues, the sources of information that al-
low the Company to identify additional material issues include:

i) ESG (Environmental, social and governance) criteria used by institu-
tional investors and asset managers to select their investment portfo-
lios.

ii) ESG requirements used by specialized indicators and rating agencies
for the Company's analysis.

2 T.MYTILINEOS Sustainable Development Strategy, 2.The relevant legislation, 3.International or
voluntary agreements that are of strategic importance for the Company (UNGC, SDGs), 4.Risks
that are important to the Company, 5.The ESG standard Materiality Map of SASB (Sustainability
Accounting Standards Board) publications, 6.International standards, Corporate Social Responsibility
(CSR) initiatives and Sustainable Development initiatives (e.g., GRI, ISO 26000, Tl, etc.), 7.The results
of the annual Social Partners (stakeholders) Consultation.

iii) Publications and recommendations issued by in-
ternational organisations influencing the scope cov-
ered by the ESG theme; and

iv) ESG requirements expressed by customers in the
context of the Company's day-to-day business rela-
tionships and transactions.

During the implementation of the process in 2022,
the Company prioritized the recognized issues,
through the 4 areas of its business activity, in terms
of the importance of the effects that each one rep-
resents on Sustainable Development. The findings of
this internal exercise were combined with the corre-
sponding findings of a relevant electronic survey con-
ducted on more than 2,400 individuals, institutions,
and organizations from all groups of the Company's
Social Partners, on the same recognized issues, in or-
der to determine the importance for them.

The validation of the Material issues and the final ap-
proval for their disclosure in the Annual Report and
the Sustainable Development Report of the Compa-
ny was given by the Sustainable Development Com-
mittee in which the steps of the relevant methodol-
ogy as well as its individual results, were presented in
detail in a special meeting.

The conclusion for the year 2022 is that the main
sustainability issues for the Company continue to be:
occupational health and safety, energy & air emis-
sions, water management, human rights, pollution
prevention, circular economy, sustainability of local
communities, responsible supply chain, employment,
equal opportunities, business ethics, cybersecurity,
and climate change adaptation.

The Sustainability Report 2022 presents in more

detail the materiality process, the list of relevant

topics, as well as their correlation with both the

Global Sustainable Development Goals and the
ESG criteria.

3.5. The principle of Stakeholders Inclusiveness

The relationships and cooperation of MYTILINEOS
with its Stakeholder groups contribute to the further
understanding of the impacts of its activities, as well
as to the Company's effort to consistently meet their
expectations by building mutual relationships of trust
with them.

The Stakeholders of MYTILINEOS are identified
through an internal exercise, implemented every 3
years, in which the General Divisions of the Business
Units and selected Central Support Services of the
Company participate. The main criteria used to de-
fine and prioritize groups are the criteria of a) de-
pendence, b) responsibility, ¢) intensity, d) influence
and e) perspective, according to the international
standard AA1000 Stakeholder Engagement - 2015.

MYTILINEOS has various ways of communication and
cooperation with its Stakeholders, the frequency of
which derives from the type of relationship it has
developed with each group. At the same time, the
institution of Consultation that the Company has
been implementing with absolute consistency for 12
years and at a local level, enhances its ability to ad-
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dress contemporary sustainability issues, to understand and actively respond to the
needs of individuals, organizations, and businesses with which it interacts, enhanc-
ing the trust and social acceptance of its operation.

The Sustainable Development Report 2022 presents in detail the results of
the exercise of the prioritization of the Stakeholder groups, the diachronic
ways of cooperation of the Company with them, as well as the issues
that emerged.

3.6. Policies and certified systems management

MYTILINEQOS has a set of corporate policies that contain the guidelines governing
the actions of the Business Units of the Company and its subsidiaries, as well as
the actions of its directors, executives, and employees in the context of its respon-
sible operation. The core values and policies of MYTILINEOS, aiming at identifying,
preventing, and mitigating existing and potential adverse impacts on Sustainable
Development, are the following:

i. Corporate Mission and Corporate Values

ii. Code of Business Conduct

iii. Code of Conduct for Suppliers and Partners

iv. Corporate Social Responsibility Policy

v. Environmental Policy

vi. Major Accident Prevention Policy (Metallurgy Sector)

vii. Occupational Health & Safety Policy

viii. Human Rights Policy

ix. Employee Training and Development Policy

x. Human Resources Selection and Recruitment Policy

xi. Policy for the Prevention and Combating of Violence & Harassment at Work
xii. Policy for the Employee Data Protection

xiii. Relations with the Social Partners groups (stakeholders)

xiv. Code of Conduct Breach Reporting Process

xv. Internal formal procedures supporting the Company's Sustainable Develop-
ment management system

In addition, the integrated management of key issues of Sustainable Development
of the Company is carried out, among others, through the Management Systems
it implements:

i. Environmental Management System, according to ISO 14001:2015 standard.

ii. Occupational Health and Safety Management System, according to ISO
45001:2018 standard.

iii. Quality Management System, according to ISO 9001: 2015 standard, applied in
selected production units.

iv. Energy Management System, according to I1SO 50001:2018 standard.

v. Also, the laboratory of the AoG aluminum plant is certified according to the re-
quirements of the standard ELOT EN ISO / [EC 17025: 2005 by the ESYD (National
Accreditation Council) with the scope of accreditation the analysis of bauxites,
aluminum (hydrate, anhydrous), aluminum and its alloys.

3.7. Commitments to Sustainable Development
initiatives

MYTILINEOS voluntarily participates in, cooperates,
and supports the following Responsible Entrepre-
neurship & Sustainable Development initiatives.

i. UN Global Compact: MYTILINEOS, since 2008, has
consistently declared its commitment to upholding
the Ten Principles of the Global Compact by publish-
ing on an annual basis the relevant Communication
on Progress report (COP), which examines compli-
ance with these principles.

ii. Task Force on Climate Related Financial Disclosures
(TCFD): MYTILINEQOS belongs to the official list of sup-
porters of the TCFD, world's most important initia-
tive, which aims with its recommendations to create
a more resilient financial system and adapt to climate
change. The Company has already started from 2021
to implement the recommendations of the initiative
and aims to fully integrate them at the end of 2023.

iii. Global Reporting Initiative (GRI): Since 2011, the
Company has been disclosing sustainability informa-
tion referred to in the GRI Standards of the non-gov-
ernmental organization GRI, which aims at the trans-
parency and comparability of corporate sustainability
reporting.

iv. Aluminium Stewardship Initiative (ASI): The Metal-
lurgy Business Unit of MYTILINEOS, since November
2019, participates in the global Aluminium Sustain-
ability Initiative (ASI). The Company was certified in
2022 with the ASI Performance Standard, covering
responsible environmental and social standards, as
well as governance criteria for responsible production
and rational use of aluminum, highlighting its strong
commitment to a carbon-neutral production process
in the Metallurgy Sector.

v. Greek Sustainability Code: MYTILINEOS has been
an ambassador of the Greek Sustainability Code since
2015, while it actively participated in its co-forma-
tion, submitting its views and initiatives through the
open consultation process in the context of the rele-
vant dialogue, while also participating in the relevant
working groups.

3.8 Results of the policies

Below are the key results of the implementation of
the aforementioned policies and management sys-
tems for the year 2022 per material issue of Sustain-
able Development of the Company:

i. Material issue: Climate Change (control and adap-
tation)

Absolute direct and indirect CO, emissions recorded
a further decrease of ~15.5% compared to base year
2019. The implementation of all initiatives to reduce
CO, emissions in all Business Sectors continued, as
well as the Company's Renewable Energy Sources
investment plan. Specific electricity saving measures
were taken, while the study of analysis and manage-
ment of risks and opportunities from climate change
based on the recommendations of the TCFD initiative
continued.



ii. Material issue: Pollution prevention

There were no incidents of pollution of the natural environment from
the production activity, nor industrial accidents in the overall activity of
the Company.

iii. Material issue: Water resources management

Water withdrawals and discharges from the Company's activities in
2022, were within the limits indicated by the relevant environmental
permits for each basic facility and no issues were identified that could
materially affect or threaten the adequacy of the available water in the
aquifer, nor any water source that is of high value for the preserva-
tion of biodiversity or is important for local communities. As regards
wastewater discharges, the best possible management continued both
for the protection of the natural environment and for the benefit of
human health.

iv. Material issue: Occupational Health & Safety

The implementation of employee awareness and training procedures
continued, as well as measures to identify and mitigate occupational
Health and Safety risks. In 2022, no accidents, injuries with serious con-
sequences on the lives of employees, nor occupational diseases were
recorded in the direct and indirect employees of the Company. The
frequency indicators of accidents with interruption of work and total
accidents of direct workers improved significantly, while the values of
the corresponding indicators of indirect workers remained almost sta-
ble, compared to 2021. The effort to strengthen the culture of health
and safety at work and in the company's key suppliers and contractors
continues.

v. Material issue: Employment

As an industrial company, we increased the percentage of total employ-
ment (direct & indirect) by 12.3% while keeping the percentages of
part-time employees at very low levels. We continued to invest in the
development of technical and personal skills, covering almost 47% of
our human resources with general and targeted vocational education
and training programs. Also, the gradual implementation of the unified
Performance Management Program, designed in 2021, which is linked
to corporate goals, as well as corporate results, continued. In 2022,
more than 4 out of 10 workers were covered by corporate collective
labour agreements.

vi. Material issue: Human Rights

No areas were recorded where there were deficiencies such that they
could endanger the protection of Human Rights in the Company's ac-
tivities. However, it is considered important to put in place due dili-
gence mechanisms, policy development is expected to start in 2023, as
well as training and awareness-raising on the issue of human rights risk
assessment in projects and investments, as well as in the supply chain.

vii. Material issue: Equal Opportunities

The employment rates of women at work as well as of women in posi-
tions of responsibility have improved. Actions continued to be devel-
oped to ensure a favorable working environment that promotes equal
opportunities, non-discrimination, enhances diversity and inclusion,
thus adopting a people-management model committed both to pro-
fessional excellence and to the adoption of policies and actions to pro-
mote work-life balance and reduce the pay gap.

viii. Material issue: Supply Chain

The evaluation of the Company's key and critical suppliers continues
with the application of environmental, social and governance (ESG)

criteria. At the same time, for the 3rd consecutive
year, the educational program for Sustainable Devel-
opment, implemented by the Company to its Greek
suppliers, continued. Future actions that will enhance
the creation of a responsible supply chain include the
establishment of a dedicated policy, as well as the im-
plementation of due diligence mechanisms to ensure
compliance. Efforts must also be made to determine
the carbon footprint of suppliers.

ix. Material issue: Sustainability of local communities

The Company manages any negative impact of its
activity on its local communities, starting from the
appropriate communication and collaboration with
them. In 2022, the institution of consultation with
local Social Partner groups (stakeholders) in the
Metallurgy Sector continued to be consistently im-
plemented, the high rates of local employment were
maintained for another year, while 16 key social pro-
grams and specific social actions were implemented
respectively at central and local level with almost
80,000 benefiting citizens, contributing to the entire
social spectrum of the Global Sustainable Develop-
ment Goals.

x. Material issue: Business Ethics

MYTILINEOS has implemented all the necessary inter-
nal procedures to safeguard its policy. Through the
control mechanisms applied in the Purchasing - Pro-
curement Departments of the Company's Sectors of
Activity, where both the selection of partners and any
kind of transaction were examined, there were no
confirmed incidents of corruption, incidents that led
to the removal or disciplinary prosecution of employ-
ees for reasons of corruption, confirmed incidents re-
lated to corruption and which led to the termination
or non-renewal of cooperation with partners, nor
public court cases related to corruption against the
Company or its employees.

xi. Material issue: Regulatory compliance

Compliance with the applicable legislation, as well as
the implementation of compliance controls with the
rules related to the activity of MYTILINEOS, resulted
in the absence of incidents of non-compliance with
the legislation and the related impact on an environ-
mental, social, and economic level.

xii. Material issue: Cyber Security

Based on the results of the comprehensive evalua-
tion of the actions of the MYTILINEOS Information
Security Program for the year 2022, the degree of
achievement of the goals set for maintaining an ade-
quate level of cybersecurity, proper functional opera-
tion, protection of corporate and personal data and
compliance with applicable regulatory requirements,
is considered very satisfactory, contributing to the
Company's broader strategy for Sustainable Devel-
opment and safeguarding the rights of the subjects.

xiil. Environmental compliance

No incidents of non-compliance with environmental
legislation and relevant regulations were recorded,

4+
—
)
o
O]
o
+—
c
(<}
S
(]
(®)]
@
<
©
=
(%]
—
O
+—
O
(O]
=
@)
Yy—
o
©
—
(g%]
@]
o
‘©
)
<
=
<




62

thus avoiding any direct financial impact (e.g. fines) as well as effects related to
the image and reputation of the Company.

xiv. Ecological impacts

There were no incidents of biodiversity degradation from the Company's activities.
Mining activity continued in a responsible and sustainable manner, while increas-
ing the rehabilitation rate of the entire exploitable area to almost 85% without
reserving new land. At the same time, there were no incidents of killing birds.

3.9 Risk Management

The Business Risk Management system is a key component of MYTILINEOS' op-
erations and is achieved through a multidimensional approach based on three
fundamental elements: Risk Governance, Risk Culture, and the Enterprise Risk
Management (ERM) framework. Through these elements, MYTILINEOS achieves
an integrated approach to managing the risks that affect its strategy, operations,
and business objectives, in order to reduce their potential impact and maximize
the benefit of the opportunities presented. Regarding the risks and opportunities
related to climate change, MYTILINEOS plans to integrate the most substantial
ones into the Enterprise Risk Management Process (e.g. the risk register), which is
managed by the Enterprise Risk Management Division.

More information is available in the "Enterprise Risk Management" section of this
Financial Report.

3.10 Sustainable Development Governance

The governance structure of MYTILINEOS in relation to Sustainable Development
consists of the following:

i. The Sustainable Development Committee assists the Board of Directors in
strengthening the Company's long-term commitment to value creation in all three
pillars of Sustainable Development (economy, environment, and society) and over-
seeing the implementation of responsible and ethical business conduct, which is
regularly evaluated based on its results and performance on environmental, soci-
etal and governance issues (ESG).

ii. The General Division of Corporate Governance and Sustainable Development,
through its key and coordinating role, determines the short-term strategic priori-
ties and the long-term overall Sustainable Development strategy of the Company.
It informs the Executive Committee of the Company and provides information
to the Board of Directors, through the Sustainable Development Committee, on
sustainability issues, including the progress of climate goals. It cooperates directly
with the Central Services on sustainability issues and is responsible for supporting
all newly established Sustainability/ESG teams per Business Unit regarding MYTILI-
NEOS' Sustainable Development standards and goals. In addition, it coordinates,
monitors, gathers, and synthesizes the Sustainable Development actions carried
out throughout the Company, ensuring that, collectively, they produce the best
possible results based on ESG criteria and relevant evaluations, maintaining the
Company's ESG performance at the highest possible level and meeting the in-
creased demands of the investment community in this field.

ii. The Enterprise Risk Management System of MYTILINEQS operates in order to
limit the chances and impact of risks, and to maximize the benefit of the oppor-
tunities presented and concerning, among others, the Company's Material Sus-
tainability Issues. In this context, an Enterprise Risk Assessment methodology has
been adopted, which is based on best international practices and is adapted to the
needs of MYTILINEOS, promoting a unified culture that integrates risk manage-
ment into processes, activities and decision-making at all levels.

iv. The General Divisions of the Business Units define the guidelines for the re-
spective Sustainability/ESG teams of their sector, in cooperation with the General
Directorate of Corporate Governance and Sustainable Development, ensuring that
the Key Performance Indicators (KPIs) are in line with the strategic objectives of
MYTILINEOS. In addition, the new Sustainability/ESG teams, with the creation of
special roles of "BU Sustainability Leaders" and "BU Sustainability/ESG initiative
owners", are responsible for the organization and implementation of Sustainable
Development initiatives per Business Area of the Company.

v. The institution of the Consultation with the Stake-
holders is a timeless principle of the responsible op-
eration of MYTILINEOS, which contributes to the en-
hancement of transparency, social acceptance of the
Company's operation and the further improvement
of the Company's responsible entrepreneurship and
Sustainable Development initiatives.

4. ESG Criteria

Developments in the regulatory framework related
to sustainability disclosure and thus their integra-
tion into traditional investment strategies, as well
as credit ratings, have significantly changed the way
companies treat and disclose relevant information.
Corporate non-financial disclosure and ESG transpar-
ency are constantly evolving as companies strive to
meet the increased demand for relevant information.
MYTILINEOS, aware that environmental, social and
governance (ESG) factors affect its medium and long-
term results and sustainability, continues to integrate
ESG criteria into its business strategy.

The Company responds to specific ESG Criteria re-
lated requests, including the following:

i) the ever-increasing demand for requests from in-
vestors and credit institutions for information on en-
vironmental, social and governance issues.

ii) the provision of specialized information in the con-
text of ESG assessments received from international
organizations, and

iii) the increasing requirements in the context of sus-
tainability reporting .

During 2022, MYTILINEOS held more than 20 meet-
ings with analysts and investors. Most of the meetings
had on their agenda topics such as the management
of sustainability issues and the ESG performance of
the Company in general, but also issues related to
the Company's commitments such as tackling cli-
mate change, human rights and the protection of
biodiversity.

4.1 ESG Assessments

International ESG rating agencies systematically mon-
itor the performance of MYTILINEOS and, through
the application of different methodologies, evaluate
its practices for managing ESG risks and opportuni-
ties.

MYTILINEOS receives 13 ESG assessments, regard-
ing the integration of ESG criteria in its operation
on an annual basis, from popular, internationally
recognized, independent organizations, achieving,
in recent years, significant progress, with the result
that many of the Company's performance can be
compared with those of leading companies interna-
tionally.

In 2022, MYTILINEOS managed to further improve
its ESG performance, and to be placed in the top
10% performers, in its activity sector, in 10 out of 13
ESG Raters it participates in. Below are presented the
results of the most key ESG ratings of MYTILINEOS,



as they were formed until 31/12/2022, as well as the relevant distinctions achieved by the Company.

Key ESG Raters

Raters
pr— Scale Year on Year
S&P Global tohoiow 2021 2022
N
MSCI @ 48 +12 pts
S 100-0 m (percentile 91%)
SUSTAINALYTICS
e AAA - CC - n 1st year of assessment
A\ | Stable
“‘CDP >=10 - 100 22,4 m (percentile 98%) @
Climate Change
Upgraded by
A-D c ®
ISS ESGD> o
155 QualityScore Stable
2, 1-10 1.3 m (percentile 99%) @
FTSE
+0.3 pts
. 5-0 3.9 m (percentile 93%) @
ecovadis

Business Sustainability Ratings +9 pts
100 -0 58 (percentile 93%) @

1st participation of MYTILINEOS in the DJSI Emerging Markets
sustainability index

MYTILINEQOS (as of December 19, 2022) participates for the first time
in the Dow Jones Sustainability Indices, which are internationally char-
acterized as the benchmark for the performance of companies in sus-
tainability issues, as a member company of the DJSI Emerging Markets
Index. This recognition for the company comes as a continuation of the
significant improvement recorded in its performance this year, after a
relevant evaluation received by the organization S&P Global. Specifi-
cally, MYTILINEOS managed to obtain the maximum score (100/100) in
almost 1/3 of the indices evaluated and thus managed to be among the
top 10% of the companies in the conglomerate sector, while sharing
this distinction with global giants, such as Enel or Hindalco operating
in emerging markets. MYTILINEOS is the only Greek company, out of a
total of 111 companies worldwide, that participates in the DJSI Emerg-
ing Markets Index. At the same time, it is one of the most important
milestones in the course of its business development since it certifies
the substantial integration of ESG criteria in various aspects of its strat-
egy and operations, an effort that began with small but steady steps
almost 10 years ago with the aim of creating sustainable value.

5. Climate related issues

MYTILNEOS' climate change strategy is characterized by:

i) The strong commitments it has made and the corresponding targets
it has set to tackle climate change, which are directly linked to its busi-
ness strategy.

i) Compliance with the recommendations of its international initiatives
(TCFD), as well as the measures to enhance the resilience of its produc-

tion units, in the context of its adaptation to climate change.

iii) The alignment of its basic administrative functions with the issues
of climate change.

Distinctions obtained Presence
in 2022 in new indexes
SUSTAINALYTICS
ESG
INDUSTRY

TOP RATED {

Member of
Em,, = Dow Jones
Jearbook Member Industry Mover - Sustainability Indices

S8P Global ESG Score 2022

Powered by the S&P Global CSA
/100

1SS QualityScore

SCORE | )

1SS ESG \ ‘/

au, SCORE 1 )

ecovadis

| Sustainability
Rating

In addition, in 2022 the Company published their
new central Environmental policy with special refer-
ence to climate change, in order to promote its com-
mitments and strengthen the effort to understand
and manage the risks, opportunities and impacts of
climate-related nature in the context of its activities.

5.1 Tackling climate change

Tackling climate change is a key pillar of the Com-
pany's Sustainable Development strategy, in combi-
nation with the latter's alignment with the UN Sus-
tainable Development Goals (7: Clean and affordable
energy & 13: Climate Action) and the corresponding
national priorities. MYTILINEQS, at the end of 2020,
took the strategic decision of the energy transition,
which was based on:

a) the Company’s desire to contribute to tackling
climate change, to the extent that it deserves, as
one of the greatest challenges that humanity must
face in the 21st century and which requires the par-
ticipation of all in the transition process towards a
carbon-neutral economy based on renewable energy
sources, and

b) the finding, after the relevant analysis and recog-
nizing the different needs arising from its expanded
activities, that the Company, in order to remain re-
silient and competitive in modern challenges, should
integrate sustainability into the core of its activity,
developing ambitious targets for reducing CO, emis-
sions and achieving a carbon neutral footprint, for
each Business Unit.
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To this end, MYTILINEOS committed to achieving ambitious targets for reducing its carbon footprint by 2030 and net-zero emissions for 2050,

which are directly linked to its business strategy.

MYTILINEOS Climate metrics & targets

Basic
targets*

Climate
scenario

Emission
categories

Sub-Targets* and

key CO, reduction initiatives

Metallurgy Sector
Sub-targets:

1) Overall CO, emissions (Scope 1&2) : -65%
2) Specific emissions (tCO/tAl): -75%

Electric P&G Sector
Sub-target**:
1) Specific emissions (kgCO,/MWh): -50%

Renewables, Energy Storage & Sustainable Development Sectors

By 2030: | Sub-target:
1) Overall CO, emissions (Scope 1&2): Net Zero
o U e P
emissions Key initiatives
Scope 1 e Production of 7.600 GWh from RES.
& Well below e Electricity supply exclusively from renewable sources.
Scope 2 2°C e Use of low carbon emission fuels.
e Application of state-of-the-art technologies and digitization of the production process.
¢ Increase of production of secondary - cast aluminium and increased use of scrap in the
production of primary - cast aluminium.
e Use of electric vehicles.
e Use of electric heat pumps in offices and buildings.
e Use of batteries for energy storage at work sites
Long-term Net - Zero initiatives
By 2050: | « production and use of green hydrogen
¢ Production and use of low carbon emission fuels.
Net e Use of carbon capture and storage technologies.
Zero e Use of the inert anode technology in the production of aluminium.

e Further increase of secondary cast aluminium production.

*Compared to 2019 levels.

**Currently, this specific sub-target is not aligned with the “Well Below 20 C”
scenario

At the same time, the Company has developed and implements specialized ac-
tion plans, per Sector of Activity, for each key initiative that contributes to the
achievement of its climate goals. These plans focus on the utilization of existing
technology, innovation, and the development of pioneering solutions, taking into
account the specific characteristics of each activity and the existing composition of
the country's energy mix, while they are renewed on an annual basis according to
developments. More specifically, the individual categories of actions of the main
initiatives include, but are not limited to:

i. the implementation of strategic partnerships in the field of RES (e.g., develop-
ment of offshore wind farms),

ii. the implementation of best practices and energy saving initiatives,

ii. the implementation of pilot projects and specific technical actions in production
processes,

iv. the optimization of existing processes by introducing technological upgrades
where feasible,

v. the participation in European programs in the context of the Company's R&D
activities,

vi. the monitoring of new technologies for future application.

The evolution of the main climate target?

Regarding the evolution of the reduction of total CO,
emissions (Scope 1 & 2) compared to the base year
2019, the Company, despite the significant decrease
recorded in 2022, estimates that, in the next 3 years,
its total emissions will fluctuate at higher levels, since
an increase in direct CO, emissions is expected, main-
ly due to the operation of the new gas-fired thermal
power plant and the undertaking of new conven-
tional electricity generation projects. energy and in-
frastructure projects. At the same time, in 2025, the
1st official review of the climate objectives of MY-
TILINEOS is planned with main axes: i) the inclusion
of new activities, ii) the study of the specificities of
the new business structure and their impact on the
objectives, iii) the overall assessment of the evolution
of key CO, reduction initiatives, iv) the assessment
of the degree of utilization of available technologies,
as well as the development of new ones. From 2025
onwards, it is expected to deliver the Company's sig-
nificant RES investment plan that will substantially
support the drastic reduction of indirect emissions
by 2030, in combination with the implementation of
special actions to reduce direct emissions, which will
be at an advanced stage, to achieve the target.

3 KPI according to the «European Commission Guidelines on reporting
climate-related information



Our Main CO, reduction Target evolution
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5.2 Adaptation to climate change

MYTILINEOS has initiated a thorough analysis and prioritization of the
risks and opportunities associated with climate change that may affect
its activities. Through this process, the Company will be able to ap-
propriately adapt its operations, in order to address the risks and take
advantage of the opportunities presented. The analysis focuses on ex-
isting industrial facilities in Greece and projects owned by MYTILINEOS,
with the aim of identifying climate-related risks and opportunities that
are essential. It is carried out using an integrated and horizontal ap-
proach, which includes specialized departments and business activities.
In particular, climate change is analyzed, evaluated and, by extension,
addressed, considering aspects of energy transition (market scenarios,
regulatory and technological development, reputation issues) and the
natural phenomena (natural changes, which are assessed as important
for the operation of the Company's industrial units, such as e.g., impact
on the company's production units due to increased temperatures and
other extreme weather events, etc.).

In order to adapt to climate change and reduce the impact of the rel-
evant potential risks, the Company takes the following actions:

A. In each Business Unit and after having examined climate projections
on a local scale to identify immediate potential risks, the Company im-
plements specific measures:

i. Emergency Plans have been drawn up at the thermal stations in cases
of extreme natural events (heatwave, frost, storm, flood, etc.), as well
as special flood studies, where there are streams near the stations. Re-
garding the operation of RES units, the wind turbines are equipped
with safety systems that in case of very strong winds they stop the
operation of the generators and drive their blades to a safe position,
while the surfaces (panels) of the solar panels are by construction resist-
ant to hail.

ii. In the Metallurgy Sector, studies have been carried
out on accident-related risks from natural disasters
and floods, while infrastructure has been built or im-
proved to deal with the most extreme events and the
relevant emergency plans have been created. A risk
assessment study for water has also been carried out.

iii. Regarding the Company's activity abroad, through
the Renewables & Energy Storage Development and
Sustainable Development Projects Business Units, ap-
propriate protection measures are taken and imple-
mented, within the boundaries of the facilities and
construction sites.

B. Following the disclosure of its climate objectives,
MYTILINEOS is also focusing on its alignment with the
recommendations of the Financial Stability Board's
"Task Force on Climate-related Financial Disclosures"
(TCFD) initiative, with the aim of better integrating
climate change into the Company's governance,
strategy and risk management processes and assess-
ing the impact of potential climate risks (natural and
transition), its financial position and the correspond-
ing opportunities related to its business model and
activities. The Company has already begun its adap-
tation to each of the four specific thematic sections
of the TCFD's recommendations: Governance, Strat-
egy, Risk Management, Indicators and Objectives.
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MYTILINEOS' response to TCFD recommendations

GOVERNANCE

* The Sustainable Development Committee assists the Board of Directors in the overall
oversight of the corporate Sustainable Development strategy, including the issue of climate
change.

* The General Corporate Governance and Sustainable Development Division, works closely
with all Business Sectors and defines the Company's strategic initiatives regarding the
management of climate change.

RISK MANAGEMENT

* We assessed the potential climate risks with two main criteria: 1) their materiality and 2)
the degree of certainty that they will occur.

* We are already implementing actions to manage the key potential natural climate risks,
and the corresponding transition risks.

* We focus on the full integration of key potential climate risks into the Company's Central
Risk Management System.

o The General Managers of the Business Units assess and manage climate-related risks and "~

opportunities.

STRATEGY

* We have identified and disclosed all possible climate risks (transition and physical) as well
as the corresponding opportunities in relation to our activity.

* We have identified and focused on the impact of key climate risks considering 3 different
climate scenarios (1. Weak policy scenario, 2. Fit for 55% scenario, 3. Net Zero scenario).

o The first assessments of the potential economic impact of the main climate risks in the

TARGETS & METRICS

* We consistently disclose our direct (Scope 1) and indirect (Scope 2 &Scope 3) CO,
emissions.

* We have set ambitious targets (absolute and specific) for CO, emissions reduction (Scope
1 & Scope 2)

* \We rely on specific indicators to understand the potential economic impacts of climate

Metallurgy and Energy & Natural Gas Trading Sectors are underway. change.

The Sustainable Development Report 2022 presents in more detail the results of the analysis of climate risks and opportunities,
as well as the overall progress of the Company in incorporating the recommendations of the TCFD.

5.3 Energy & air emissions

The activities of electricity generation from thermal power plants and aluminum
production are the main sources of energy consumption and carbon dioxide (CO,)
emissions of the Company, which affect the phenomenon of climate change, while
also constituting a significant operating cost. Reducing the carbon footprint and
achieving a carbon neutral footprint are the most important challenges of the
Company in the context of its new strategy for Sustainable Development.

Company policies and commitments

i. Responsible use of energy and other natural resources, in accordance with the
Environmental Policy of MYTILINEOS.

ii. Achieving the ambitious 30% CO, emissions reduction targets and achieving a
carbon neutral footprint for 2030 and 2050 respectively.

iii. The voluntary participation of MYTILINEOS in the global Sustainable Develop-
ment Initiative CDP (Carbon Disclosure Project) — Climate Change, expressing its
commitment to responsible management of the potential risks related to climate
change in its activity

Main Risks

The main long-term potential risks relate primarily to the Company's core produc-
tion units and are the following:

i. Any deviations from the current legislation may cause an additional burden on
the atmosphere and cause an additional financial burden due to the need to pur-
chase additional CO, emission allowances with implications for the financial re-
sults, but also in general for the maintenance of existing and the attraction of new
customers, investors or business partners of MYTILINEOS.

ii. A further increase in the price of allowances (€/t) of CO, emissions, as it may
be shaped by future EU energy and climate policies, will affect future compliance
costs.

Actions to address and mitigate risks

i. MYTILINEOS has adopted specific initiatives to re-
duce its carbon footprint, which are mentioned in
the section "Tackling Climate Change" of this report.
The Company's overall CO, emissions target (Scope
1 and 2) is consistent with the emission reductions
needed to keep global warming below 2°C by 2030,
while being aligned with the vision of the European
Green Deal to achieve climate neutrality by 2050, as
well as the Global Sustainable Development Goals. By
2026, MYTILINEQOS aspires to complete a large part of
its investment program of 1.5 GW in renewable en-
ergy sources in Greece, to have proceeded to a large
extent in the electrification of the Metallurgy Busi-
ness Unit from RES, to have increased the production
of second-cast aluminum to 26% of the total alu-
minum production and to have integrated key digital
industrial methods in the production stages. At the
same time, the implementation of relevant initiatives
such as the use of electric vehicles in the Sustainable
Development Projects and Renewable Energy Sources
& -Storage Sectors is in progress.

ii. MYTILINEOS implements systematic procedures for
monitoring and complying with the legislation, ob-
taining the greenhouse gas emission permits provid-
ed by law and submitting the relevant reports, while
participating through the Metallurgy and Electricity
Business Units and in the Emissions Trading System
(EU ETS) since 2013. At the same time, MYTILINEOS
has installed all the necessary systems for the regular
monitoring of CO,, Fluorine and PFCs emissions, as
well as other air pollutants (NOx, SOx and particulate
matter) with continuous measurements. It system-
atically applies Best Available Techniques (BATs) to its
production processes and ensures the proper mainte-
nance and modernization of the equipment.



ii. Finally, in the Metallurgy Business Unit, the study for the installation
of carbon dioxide emission containment systems in the facilities of the
Aluminium of Greece plant continues, in collaboration with a leading
company in this field, at a global level. In 2022, the first stage of the
study was completed, and the relevant opportunities were identified,
while the implementation study of the prevailing implementation sce-
nario is in progress. The aim is to complete the second design stage in
2023 and to decide whether or not to continue the initiative.

Results of actions
Overall energy consumption*

Energy consumption within MYTILINEOS is systematically monitored
in all production units, office buildings and construction sites of the
Company. In 2022, total energy consumption amounted to 53,553 Tj
showing a small increase of ~1.5% from 2021. 70% concerns the con-
sumption of primary energy from fuels (with 91% being natural gas)
and 30% the consumption of electricity.

Overall energy consumption (Tj)
75,000
60,000 52,783.1 53,5534

45,000

30,000

15,000

2021 2022

Direct CO, emissions (Scope 1)°

Direct gaseous emissions (Scope 1) come from sources (physical units or
processes that release greenhouse gas emissions into the atmosphere)
owned or controlled by the Company. In this regard, these emissions
result in >95% from the alumina and aluminium production process
(fuel consumption and chemical treatments as part of the production
process), as well as from the power generation process (through natural
gas consumption). Direct emissions in 2022 amounted to 2,640 ktCO,-
eq and were reduced by 3.15% compared to 2021.

Direct emissions (Scope 1)

(kt CO, eq)
4,000
3,000 2,726
2,000
1,000
0
2021 2022

Indirect CO, emissions (Scope 2)°

The indirect energy emissions (Scope 2) come from
the production of the electricity purchased by the
Company, for its own consumption. In total, indi-
rect emissions (Scope 2) amounted in 2022 to 1,282
ktCO,-eq, showing a decrease of 4,18% from 2021,
while annual electricity consumption recorded a small
increase compared to 2021 by 0,8% and amounted
to 10,565 Tj (2021: 10,483 T)).

Indirect emissions (Scope 2)

(kt CO, eq)
2,000
1,500 1,338 1,282
1,000
500
0
2021 2022

Other significant emissions

For the remaining significant gaseous emissions,
these were stabilizing levels compared to 2021. The
total amount of nitrogen oxide (NOx) and sulphur
dioxide (SOx) emissions recorded a small increase of
2.4%. The amount of fluoride also recorded a small
increase of 2.1%, while a further decrease of ~7% in
the amount of particulate matter (PM) was achieved.

Emissions (NOx - SOx)
(t)
6,000

5,000 4,577.7
4,000
3,000
2,000
1,000

2021 2022

4 Qverall energy consumption = energy consumption from non - renewable sources + energy purchased for consumption + energy generated - energy sold.
5 KPI according to the “European Commission Guidelines on reporting climate-related information”; Calculating direct greenhouse gas emissions (Scope 1) is possible using coefficients
to convert energy from fuel consumption (in TJ) to equivalent carbon dioxide (CO,eq). The values used are those that apply in the end of the reference period (year 2022). The NIR 2022

method has been used to determine NIR 2022 conversion factor values.

6 KPI according to the “European Commission Guidelines on reporting climate-related information”; Calculating indirect greenhouse gas emissions (Scope 2) is possible using coefficients
to convert energy from the consumption of electric power, heat, cooling and steam (in TJ) to equivalent carbon dioxide (CO,eq). The values used are those that apply in the end of the
reference period (year 2022). The “RES MANAGER & ORIGIN GUARANTEE" method has been used to determine conversion factor values.
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Performance evaluation and continuous improvement

i. In the context of the Environmental Management Systems implemented by the
Company, the Company receives inspections from independent third parties, while
internal audits are also implemented.

ii. The Company's progress is assessed, on an annual basis, by the international
organization CDP - Climate Change. The Company's performance in 2022 certifies
that it undertakes coordinated actions on climate change issues.

MYTILINEOS Performance
in the CDP Climate
Change index

2021
B/a

iii. Key performance indicators on energy management and emission reduction are
externally ensured in the context of ensuring the Sustainable Development Report.

The Sustainable Development Report 2022 presents in detail the data on
energy and gaseous emissions.

5.4 European Classification of sustainable investments

The EU Taxonomy is the European Union classification system of activities that
can under certain conditions be considered as environmentally sustainable or as
activities that enable the transition to environmental sustainability. Under the Tax-
onomy regulation, companies and organizations can attract funds to develop their
sustainable activities as well as expand them further, provided they meet certain
criteria.

The criteria that determine the level of sustainability of certain economic activities
are set by the Taxonomy Regulation (2020/852/EU). In order to achieve sustainabili-
ty of its economic development, the European Union has stipulated 6 environmen-
tal goals, the achievement of which will advance sustainable development within
the Union. Specifically, the environmental goals at the center of the Taxonomy
framework are the following:

1. Climate change mitigation;

2. Climate change adaptation;

3. The sustainable use and protection of water and marine resources;

4. The transition to a circular economy;

5. Pollution prevention and control;

6. The protection and restoration of biodiversity and ecosystems.

The achievement of one or several of the above-mentioned goals provides an eco-
nomic activity with the status of sustainable, transitional or enabling according to
their alignment to the Taxonomy framework. Specifically, depending on whether
the activity has the potential to be conducted in a fully sustainable way at present,
whether it can help the economy transition to a more sustainable model or wheth-
er it can allow other activities to be conducted sustainably, the economic activities
have been designates into different subgroups. In order to be considered aligned

to the EU Taxonomy, an economic activity must fulfil all of the following criteria:

I. Contributes substantially to one or more of the environmental objectives set out
in the Regulation

Il. Does not significantly harm any of the environmental objectives set out in the
Regulation

lll. Is carried out in compliance with the minimum safeguards laid down in the
Regulation

IV. Complies with technical screening criteria stipu-
lated by the Commission for each economic activity
towards the achievement of the environmental goals
of the Taxonomy.

At the moment of publication of the present report,
the Taxonomy framework contains specific technical
screening criteria solely for the first two goals (Cli-
mate change mitigation & Climate change adapta-
tion). The technical screening criteria relating to the
achievement of these goals have been adopted via
the Climate Delegated Act (2021/2139/EU) as wvell
as the Complementary Climate act (2022/1214/EU).
The first year of Taxonomy alignment reporting will
be conducted based on the criteria set out by these
legislative acts.

The compliance with said criteria is monitored con-
tinuously and reported on an annual basis, included
in the non-financial section of the respective annual
financial statements. As part of the Taxonomy report-
ing process, we disclose in the following section the
key performance indicators relating to our economic
activities for the FY2022.

MYTILINEOS activities

The Group since the first period of Taxonomy report-
ing for FY2021, examined its activities through the
prism of EU Taxonomy in order to identify the propor-
tion of its eligible activities. This procedure forms the
basis of its disclosures for Taxonomy purposes in the
annual financial statements and was also carried out
in the current period, where the following eligible ac-
tivities were recognized:

3.8. Manufacture of aluminium

4.1. Electricity generation using solar photovoltaic
technology

4.3. Electricity generation from wind power
4.5. Electricity generation from hydropower
4.9. Transmission and distribution of electricity
4.10. Storage of electricity

6.15. Infrastructure for rail transport

6.14. Infrastructure enabling road transport and pub-
lic transport

4.29. Electricity generation from fossil gaseous fuels

4.30. High-efficiency co-generation of heat/cool and
power from fossil gaseous fuels

The second step following the eligibility examination
based on the descriptions provided by the Climate
Delegated Act (2021/2139/EU), was to evaluate
alignment with EU Taxonomy according to the rel-
evant technical screening criteria. The result of this
evaluation is presented in the following section of the
report.



Declaration of activities related to nuclear energy and fossil gaseous fuels

Row Nuclear energy related activities

The undertaking carries out, funds or has exposures to research, development, demonstration and deploy-
1. ment of innovative electricity generation facilities that produce energy from nuclear processes with minimal NO

waste from the fuel cycle.

The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear in-
2. stallations to produce electricity or process heat, including for the purposes of district heating or industrial NO
processes such as hydrogen production, as well as their safety upgrades, using best available technologies.

The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that
3. produce electricity or process heat, including for the purposes of district heating or industrial processes such NO
as hydrogen production from nuclear energy, as well as their safety upgrades.

Fossil gas related activities

4 The undertaking carries out, funds or has exposures to construction or operation of electricity generation YES

facilities that produce electricity using fossil gaseous fuels.

5 The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of com- YES
: bined heat/cool and power generation facilities using fossil gaseous fuels.

Assessment of compliance with Taxonomy Regulation (2020/852/
EU) and technical screening criteria (2021/2139/EU)

Manufacture of aluminium
Taxonomy activity description:

This activity consists of the manufacture of aluminium through primary
alumina (bauxite) process or secondary aluminium recycling.

Eligible MYTILINEOS activity description:

The Group operates the only vertically integrated alumina and alu-
minium production and marketing unit in the EU as well as a second-
ary aluminium production unit. The production process includes the
manufacture of primary aluminium through the processing of alumina
(aluminium oxide) by electrolytic method and the recycling of secondary
aluminium. The Group’s production capacity reaches 250,000 tonnes
of aluminium (primary and secondary cast). Its industrial complex in Ag.
Nikolaos, Boeotia, which operates for over 50 years, has achieved con-
tinuous growth by the adoption of production and commercial prac-
tices comparable to those of the leading metallurgical industries world-
wide, and by over €600 million of investments in the technological
modernization of the plant’s facilities and the increase of its production
and productivity — one of the largest private investments to be carried
out in Greece in recent years.

Alignment to EU Taxonomy Criteria re Climate Change Mitiga-
tion

The Group examined alignment of the activity to the criteria as pre-
sented in the Climate Delegated Act (2021/2139/EU) and confirmed
the alignment of all secondary aluminium plants to said measures. Spe-
cifically, the Group's climate risk assessment, which has been carried
out in accordance with the recommendations of the international ini-
tiative Task Force on Climate Related Financial Disclosures (TCFD), also
includes the recognition of natural climate risks up to a time horizon
of ~30 years (long-term risks). The information regarding this process is
described in detail in the TCFD data table included in the Group's 2022

The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat NO
generation facilities that produce heat/cool using fossil gaseous fuels.

Sustainable Development Report as well as in the
designated place on the MYTILINEOS website https:/
scorecard.mytilineos.gr/index-en.html .

Regarding emissions (other than GHG emissions) dur-
ing the production processes, the economic activity
within its continuous regulatory compliance, con-
stantly monitors emissions’ levels, confirming that
they do not exceed the levels associated with the
best available techniques (BAT-AEL) ranges for the
non-ferrous metals industries. The said production
processes regularly comply to the Directives outlined
in Appendix C of the Climate Delegated Act regard-
ing the use/manufacture of dangerous chemicals.

Concerning the Environmental Impact Assessment
(EIA), since its preparation is a basic requirement of
the environmental licensing process of most large-
scale construction projects, MYTILINEOS produces
ElAs for all of its facilities including the aluminium
productions sites. The ElAs include sections relating
to the use and protection of water and marine re-
sources as well as for maintaining their good con-
dition. Moreover, the Metallurgy B.U. supported by
external specialists has conducted a Technogeologi-
cal-Hydrogeological survey where all identified risks
to the subterranean waters of the surrounding area
are described and thoroughly analysed to ensure the
flawless operation of the sites and the protection of
the local environment. Lastly, as certain sites of the
economic activity border areas included in the Natura
2000 network of protected areas, the Group has
undertaken a Special Ecological Assessment (SEA) as
part of the licensing process of the said sites.
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Electricity generation using solar photovoltaic technology
Taxonomy activity description:

This activity consists of the construction or operation of electricity generation fa-
cilities that produce electricity using solar photovoltaic (PV) technology.

Eligible MYTILINEOS activity description:

The Group. through its subsidiary METKA EGN is one of the leading manufacturers
of photovoltaic and energy storage projects worldwide. This positions the Group
as global manufacturer and contractor for solar energy projects, offering reliable
solutions across the entire range of the activities involved in developing such pro-
jects, from autonomous solar parks and energy storage projects to complex hybrid
projects. The broader strategy of the Renewables & Storage Development Busi-
ness Unit apart from the construction of external projects includes the use of the
Build-Own-Transfer (“BOT") business model for the development of photovoltaic
projects, utilizing construction technology proprietary to the Group and currently
working on (including completed) about 2.5 GW of solar power plants and 400
MW of energy storage projects on all five continents. Moreover, the Group has
completed the construction and connection to the grid of three PV projects with a
capacity of 118 MW in Australia. The construction of the solar parks is part of the
total investment portfolio, which was acquired by the RSD BU, in 2019, through
its subsidiary METKA EGN in the Australian continent with a total capacity of 250
MW. Utilizing the portfolio of permits for Photovoltaic Power Plants in Cyprus with
a total capacity of 26 MW the Group moved forward with the gradual construc-
tion and connection to the grid of two PV projects with a maximum capacity up to
3.4 MW in 2021. The RSD B.U. has solidified its place in S. Korea with the develop-
ment of a solar PV project with a total capacity of 36MW in the Gonam-Myeon
area of Taean prefecture. The project has already received a power generation per-
mit and has applied for a construction permit. Furthermore, MYTILINEOS through
the RSD B.U. signed Power Purchase Agreements (PPAs) with Vofafone UK (110
MW) as well as Enel Generacién Chile S.A. (588 MWp). Lastly, the Group through
the P&G B.U. operates solar PV parks in Greece of a total capacity at 11.5MW.

Alignment to EU Taxonomy Criteria re Climate Change Mitigation

The said activity covers 2 separate parts of MYTILINEOS activities: the RSD B.U.
involving the construction of solar PV facilities for clients and the P&G B.U. re-
sponsible for the operation of the Group’s own solar PV facilities. Thus, alignment
was examined from both scopes with clear distinction between them, due to the
fact that certain technical screening criteria may not be applicable to both aspects
of the activity. Specifically, the Group's climate risk assessment, which has been
carried out in accordance with the recommendations of the international initia-
tive Task Force on Climate Related Financial Disclosures (TCFD), also includes the
recognition of natural climate risks up to a time horizon of ~30 years (long-term
risks). The information regarding this process is described in detail in the TCFD
data table included in the Group's 2022 Sustainable Development Report as well
as in the designated place on its website https:/scorecard.mytilineos.gr/index-en.
html .The said assessment was conducted thoroughly for the Group’s own facili-
ties operated by the P&G B.U. However, since no reliable projections can be made
for the construction activity, this aspect (RSD B.U.) of the climate risk assessment
is naturally limited.

Regarding alignment to the criterion for transition to a circular economy, most
of the materials and related equipment used for the construction, operation and
maintenance of the solar PV facilities with modern techniques, are certified for
their high durability and can be disassembled and recycled almost completely.

The materials required for the construction of the solar PV facilities consist main-
ly of metal devices, photovoltaic panels, aluminum and copper cables, electrical
equipment and concrete, most of which are recyclable, as well as packaging ma-
terials (e.g. wood, plastic and paper-cardboard) which are waste produced during
construction. All the above-mentioned materials are recyclable and are properly
recycled through licensed waste management companies so as not to cause nega-
tive effects on the environment.

Concerning the Environmental Impact Assessment (EIA), since its preparation is
a basic requirement of the environmental licensing process of most large-scale

construction projects, MYTILINEOS produces EIAs for
all of its facilities including the solar PV facilities op-
erated by the P&G B.U. The same regulatory frame-
work is applicable for the construction activities of
the RSD B.U. within the EEA. In case of construction
projects outside the EEA (e.g. Australia, Chile, etc.),
the Group follows the environmental commitments
set by its Environmental Policy as well as the appli-
cable environmental legislation in the host countries.
The EIAs include sections relating to the use and pro-
tection of water and marine resources as well as for
maintaining their good condition. Moreover, in case
of sites of the economic activity which are situated or
border areas included in the Natura 2000 network of
protected areas, the Group undertakes all necessary
assessments required by the applicable national and
EU legislation for such projects.

Electricity generation from wind power
Taxonomy activity description:

Construction or operation of electricity generation
facilities that produce electricity from wind power.

Eligible MYTILINEOS activity description:

The Group owns and operates wind farms of com-
bined capacity up to 222.2MW in Serres, Euboea,
Fokida, Boeotia and Aitoloakarnania. In 2020, the
construction of a new Wind Park with a maximum ca-
pacity up to 43 MW was also initiated. Moreover, the
construction of a new wind farm of a total capacity
at 43.2 MW was completed and operational in Q4,
2022. Lastly, MYTILINEOS announced a cooperation
with Copenhagen Infrastructure Partners towards
the joint development and construction of offshore
wind farms, which however is not yet feasible due to
lack of proper legislative framework.

Alignment to EU Taxonomy Criteria re Climate
Change Mitigation

The Group examined alignment of the activity to the
criteria as presented in the Climate Delegated Act
(2021/2139/EU) and confirmed the alignment of all
wind farms to said measures. Specifically, the Group's
climate risk assessment, which has been carried out
in accordance with the recommendations of the in-
ternational initiative Task Force on Climate Related
Financial Disclosures (TCFD), also includes the recog-
nition of natural climate risks up to a time horizon
of ~30 years (long-term risks). The information re-
garding this process is described in detail in the TCFD
data table included in the Group's 2022 Sustainable
Development Report as well as in the designated
place on its website https://scorecard.mytilineos.qgr/
index-en.html .

Regarding alignment to the criterion for transition to
a circular economy, most of the materials and related
equipment used for the construction, operation and
maintenance of wind farms with modern techniques,
are certified for their high durability and can be disas-
sembled and recycled almost completely.

Concerning the Environmental Impact Assessment
(EIA), since its preparation is a basic requirement of
the environmental licensing process of most large-



scale construction projects, MYTILINEOS produces EIAs for all of its fa-
cilities including wind farms operated by the P&G B.U. Lastly, in case
of sites of the economic activity which are situated or border areas
included in the Natura 2000 network of protected areas, the Group un-
dertakes all necessary assessments required by the applicable national
and EU legislation for such projects.

Electricity generation from hydropower
Taxonomy activity description:

Construction or operation of electricity generation facilities that pro-
duce electricity from hydropower.

Eligible MYTILINEOS activity description:

The Group owns and operates four small hydropower plants in Aitoloa-
karnania and Fthiotida of a combined capacity up to 6.06 MW.

Transmission and distribution of electricity
Taxonomy activity description:

Construction and operation of transmission systems that transport the
electricity on the extra high-voltage and high-voltage interconnected
system as well as on high-voltage, medium-voltage and low-voltage
distribution systems.

Eligible MYTILINEOS activity description:

The Group has signed a contract with the Greek Independent Power
Transmission Operator (IPTO) for the construction of an Electricity Trans-
mission Line 400kV to facilitate the Greece-Bulgaria electrical intercon-
nection.

Storage of electricity
Taxonomy activity description:

Construction and operation of facilities that store electricity and return
it at a later time in the form of electricity. The activity includes pumped
hydropower storage.

Eligible MYTILINEOS activity description:

In 2021, the Group was awarded a total sum of 26 MW for battery
energy storage systems (BESS) to provide Fast Reserve grid services for
Terna, the Italian Transmission System Operator. The commissioning of
the projects is expected to take place during Q4 of 2022, when both
systems are expected to start providing Fast Reserve services to the Ital-
ian grid from 2023 until 2027. Finally, the Group has undertaken the
construction of electricity storage units as part of a broader PV plant
construction project in England.

Alignment to EU Taxonomy Criteria re Climate Change Mitiga-
tion

The Group examined alignment of the activity to the criteria as present-
ed in the Climate Delegated Act (2021/2139/EU) and confirmed the
alignment of all wind farms to said measures. Specifically, the Group's
climate risk assessment, which has been carried out in accordance with
the recommendations of the international initiative Task Force on Cli-
mate Related Financial Disclosures (TCFD), also includes the recognition
of natural climate risks up to a time horizon of ~30 years (long-term
risks). The information regarding this process is described in detail in
the TCFD data table included in the Group's 2022 Sustainable Develop-
ment Report as well as in the designated place on its website https:/
scorecard.mytilineos.gr/index-en.html .

The Group is not involved in the construction of
pumped hydropower storage units. Moreover, since
the economic activity of the RSD B.U. is limited to
the construction of electricity storage units, the own-
ers/clients are responsible for any waste management
plans. As such, this criterion is considered not appli-
cable in this case.

Concerning the Environmental Impact Assessment
(EIA), since its preparation is a basic requirement of
the environmental licensing process of most large-
scale construction projects, MYTILINEOS produces
ElAs for all of the construction activities of the RSD
B.U. within the EEA. In case of construction pro-
jects outside the EEA (e.g. Australia, Chile, etc.), the
Group follows the environmental commitments set
by its Environmental Policy as well as the applicable
environmental legislation in the host countries. The
ElAs include sections relating to the use and protec-
tion of water and marine resources as well as for
maintaining their good condition. Moreover, in case
of sites of the economic.

Infrastructure enabling road transport and pub-
lic transport

Taxonomy activity description:

Construction, modernisation, operation and main-
tenance of railways and subways as well as bridges
and tunnels, stations, terminals, rail service facilities,
safety and traffic management systems including the
provision of architectural services, engineering servic-
es, drafting services, building inspection services and
surveying and mapping services and the like as well as
the performance of physical, chemical and other ana-
lytical testing of all types of materials and products.

Eligible MYTILINEOS activity description:

The Group has undertaken 2 Railway Projects in the
area of Peloponnese namely the electrification of the
part Kiato-Rododafni as well as the expansion of the
railway infrastructure, electrification and construc-
tion of stops and stations in the part Rododafni-Rio.

Infrastructure for rail transport
Taxonomy activity description:

Construction, modernisation, operation and main-
tenance of railways and subways as well as bridges
and tunnels, stations, terminals, rail service facilities,
safety and traffic management systems including the
provision of architectural services, engineering servic-
es, drafting services, building inspection services and
surveying and mapping services and the like as well as
the performance of physical, chemical and other ana-
lytical testing of all types of materials and products.

Eligible MYTILINEOS activity description:

The Group has undertaken 2 Railway Projects in the
area of Peloponnese namely the electrification of the
part Kiato-Rododafni as well as the expansion of the
railway infrastructure, electrification and construc-
tion of stops and stations in the part Rododafni-Rio.
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Turnover KPI Table

Economic
activities (1)

A. TAXONOMY-ELIGIBLE
ACTIVITIES

A.1 Environmentally
sustainable activities
(Taxonomy-aligned)
Manufacture of aluminium

Electricity generation using

solar photovoltaic technology

Electricity generation from
wind power

Storage of electricity

Turnover of environmen-
tally

sustainable activities
(Taxonomy-aligned) (A.1)

A.2 Taxonomy-Eligible
but not environmentally
sustainable activities
(not Taxonomy-aligned
activities)

Manufacture of aluminium

Electricity generation from
hydropower

Transmission and distribution
of electricity

Infrastructure for rail transport

Infrastructure enabling road

transport and public transport

Turnover of Taxonomy-Eli-
gible but not environmen-
tally sustainable activities
(not Taxonomy-aligned
activities) (A.1 + A.2)

Total (A.1 + A.2)

B. TAXONOMY-NON-ELIGI-
BLE ACTIVITIES

Turnover of Taxono-
my-non-eligible activities
(B)

Total (A + B)

Code(s) (2)

3.8

4.3

4.10

3.8

4.5

Absolute
turnover (3)

€000

121,423

502,820

47,234

132,234

803,711

461,214

120

2,450

40,090

14,680

518,554

1,322,265

4,984,207

6,306,472

Substantial contribution criteria

Proportion . Climate Climate W;t:rri:: ¢ Circular Pollution Biodiversity and Climate change
of turnover change miti- change adap- economy S

@) gation (5) tation (6) rescz;l)rces 9) ecosystems (10) mitigation (11)

% % % % % % % YN

2% 100%

8% 100%

1% 100%

2% 100%

13% 100%

7%

0%

0%

1%

0%

8%

21%

79%

100%

* Activity 1 is Taxonomy-eligible in its entirety. However, only a proportion of it is Taxonomy-aligned. Therefore, Activity 1 may
be reported under both A1 and A2. However, only the proportion reported under A1 may be counted as Taxonomy-aligned in
the Turnover KPI of the non-financial undertaking.



DNSH criteria
(“Does Not Significantly Harm")

Category
(transitional

Taxonomy-aligned Taxonomye-aligned

proportion of turn-  proportion of Category (en-

Climate change Water and Circular Pollution Biodiversity Minimum

. marine re- economy and ecosys- safeguards _, abling activity) -
adaptation (12) sources (13) (14) (15) tems (16) (7) over, year N turnover, year N-1 (20) activity)
(18) (19) (21)
Y/N Y/N Y/N Y/N Y/N Y/N Percent Percent E T
Y Y - Y Y Y 2 T
Y - Y - Y Y 8
Y N/A Y - Y Y 1
Y N/A N/A - Y Y 2 E
13
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CapEx KPI Table

Substantial contribution criteria

Economic Code(s) (2) Absolute  Proportion of chacl!li;ealt:i ti- ch acr:ig“e‘zt: ap- W::rri:en ¢ eccg:l::;; Pollution :i:: 'e‘::(':::;';}_'
activities (1) CapEx (3) CapEx (4) gation (5) tation (6) rescz;l)rces ®) tems (10)
€000 % % % % % % %

A. TAXONOMY-ELIGIBLE
ACTIVITIES

A.1 Environmentally
sustainable activities
(Taxonomy-aligned)

Manufacture of aluminium 3.8 11,972 2% 100%
Electricity generation using solar o o
photovoltaic technology 41 433,391 61% 100%
Electricity generation from wind o o
power 4.3 14,350 2% 100%
Storage of electricity 4.10 96,194 13% 100%

CapEx of environmentally
sustainable activities 555,907 78% 100%
(Taxonomy-aligned) (A.1)

A.2 Taxonomy-Eligible but not
environmentally sustainable
activities

(not Taxonomy-aligned activities)

Manufacture of aluminium 3.8 32,344 5%
Electricity generation from hydro- o
power 4.5 9 0%
Transr_‘n!ssmn and distribution of 4.9 16 0%
electricity

Infrastructure for rail transport 6.14 259 0%
Infrastructure enabling road transport 6.15 95 0%

and public transport

CapEx of Taxonomy-Eligible but
not environmentally sustainable

activities 32,722 5%
(not Taxonomy-aligned activities)

(A.1+A.2)

Total (A.1+A.2) 588,629 82%

B. TAXONOMY-NON-ELIGIBLE

ACTIVITIES

CapEx of Taxonomy-non-eligible

activities 127,079 18%
(B)

Total (A + B) 715,708 100%

* Activity 1 is Taxonomy-eligible in its entirety. However, only a proportion of it is Taxonomy-aligned. Therefore, Activity 1 may
be reported under both A1 and A2. However, only the proportion reported under A1 may be counted as Taxonomy-aligned in
the CapEx KPI of the non-financial undertaking.



DNSH criteria
(“Does Not Significantly Harm")

Taxono- Taxono-

Climate Climate  Water and Circular Biodiver- Minimum my-aligned pro- my-aligned Category Category (tran-
«_:h.ang.e changg marine .. nomy Pollution sity and safeguards portion of CapEx, proportion of (en:-;bllmg sitional activity)
mitigation adaptation resources (14) (15)  ecosystems a7) ear N CapEx, vear N-1 activity) 21)
an (12) (13) (16) y pEe 0)
(18) (19)
Y/N Y/N YN Y/N Y/N YN Y/N Percent Percent E T
Y Y - Y Y Y 2 T
Y - Y - Y Y 61
Y N/A Y - Y Y 2
Y N/A N/A - Y Y 13 E
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OPEX KPI Table

Absolute
OpEx (3)

Economic

activities (1) Code(s) (2)

€000

A. TAXONOMY-ELIGIBLE
ACTIVITIES

A.1 Environmentally
sustainable activities
(Taxonomy-aligned)

Manufacture of aluminium 3.8 131,832

Electricity generation using

solar photovoltaic technology 41 419,297

Electricity generation from

) 4.3 10,299
wind power

Storage of electricity 4.10 110,940

OpEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1)

672,368

A.2 Taxonomy-Eligible
but not environmentally
sustainable activities
(not Taxonomy-aligned
activities)

Manufacture of aluminium 3.8 249,751
Electricity generation from

hydropower 45 86

Transmission and distribution

of electricity 4.9 2,273

Infrastructure for rail transport 37,189

Infrastructure enabling road

transport and public transport 13,618

OpEx of Taxonomy-Eligible
but not environmentally
sustainable activities

(not Taxonomy-aligned
activities) (A.1 + A.2)

302,917

Total (A.1+A.2) 975,285

B. TAXONOMY-NON-ELIGI-
BLE ACTIVITIES

OpEx of Taxonomy-non-eli-
gible activities

(B)

4,343,838

Total (A + B) 5,319,123

Proportion of
OpEx (4)

%

2%

8%

0%

2%

13%

5%

0%

0%

1%

0%

6%

18%

82%

100%

Climate
change miti-
gation (5)

%

100%

100%

100%

100%

100%

Substantial contribution criteria

Water and .. A~ . Climate
Climate change marine e(cigrc‘l:)l;r Pollution g'::::ce;:'?_' change
adaptation (6) resources y 4 mitigation
(8) tems (10)
(7) 11)
% % % % % Y/N

* Activity 1 is Taxonomy-eligible in its entirety. However, only a proportion of it is Taxonomy-aligned. Therefore, Activity 1 may
be reported under both A1 and A2. However, only the proportion reported under A1 may be counted as Taxonomy-aligned in
the OpEx KPI of the non-financial undertaking.



DNSH criteria
(“Does Not Significantly Harm")

Taxono-

Climate Wrantaerri::d Circular Pollution Biodiversity ~ Minimum Taxt:go:)nx;i:{;ed my-aligned  Category (en- (trc:r::igi(::r):al
change adap- resources Sconomy (15) and ecosys-  safeguards % Ex ear N proportion of abling activity) activity)
tation (12) (14) tems (16) 17) PEX., y OpEx, year N-1 (20) Y
(13) (18) (19) (21)
Y/N Y/N YN Y/N Y/N Y/N Percent Percent E T
Y Y - Y Y Y 2 T
Y - Y - Y Y 8
Y N/A Y - Y Y 0
Y N/A N/A - Y Y 2 E

13
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Fossil Gaseous Fuel Activities
Electricity generation from fossil gaseous fuels
Taxonomy activity description:

Construction or operation of electricity generation facilities that produce electricity
using fossil gaseous fuels. This activity does not include electricity generation from
the exclusive use of renewable non-fossil gaseous and liquid fuels and biogas and
bio-liquid fuels.

Eligible MYTILINEOS activity description:

The Group, through Protergia, brings together under the same roof the manage-
ment of all MYTILINEOS energy-related fixed assets and activities. The Company
today ranks as one of the leading private sector actors in the electric power market
and is the largest independent electric power producer and supplier in Greece. The
portfolio of energy assets totaling more than 1,200 MWh of installed capacity, ac-
counts for over 13.5% of the licensed thermal plant production capacity in place in
the country and includes the thermal plants in Ag. Nikolaos, Boeotia (444.48 MW)
and Ag. Theodoroi, Corinth (436.6 MW). At the same time, the Group through
the SES BU has individually undertaken the “Engineering, Procurement & Con-
struction” (EPC) of three open circle (OCGT) power production stations in the UK,
and as part of a joint venture, the construction of combined circle (CCGT) power
production station in Poland which is also its inaugural project in the country.

High-efficiency co-generation of heat/cool and power from fossil gaseous
fuels

Taxonomy activity description:

Construction, refurbishment, and operation of combined heat/cool and power
generation facilities using fossil gaseous fuels. This activity does not include high-
efficiency co-generation of heat/cool and power from the exclusive use of renew-
able non-fossil gaseous and liquid fuels and biogas and bio-liquid fuels.

Eligible MYTILINEOS activity description:

The Group, continued in 2022 the construction of a new dual-fuel Combined Heat
and Power Plant (CHP) with maximum capacity up to 110 MW in Ljubljana, Slove-
nia. The project involves the Engineering, Procurement & Construction (EPC) of a
novel double fuel, co-generation power-heat facility (CHP) of 110MW total power,
largely replacing the coal power production with natural gas and decreasing the
total carbon consumption by up to 70%.



Turnover KPI

Taxonomy-aligned economic activities (denominator)

Amount and proportion

Climate change
adaptation
(CCA)

Row Economic activities Climate change
SeiiEGes mitigation (CCM)

Amount % Amount % Amount %

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.26 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.27 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.28 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.29 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic

activity referred to in Section 4.30 of Annexes | and Il to 0
Delegated Regulation 2021/2139 in the denominator of

the applicable KPI

0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic

activity referred to in Section 4.31 of Annexes | and Il to 0
Delegated Regulation 2021/2139 in the denominator of

the applicable KPI

0% 0 0% 0 0%

Amount and proportion of other taxonomy-aligned
7. economic activities not referred to in rows 1 to 6 803,711 13% 803,711 13% 0 0%
above in the denominator of the applicable KPI

8. Total applicable KPI 6,306,472 6,306,472 0
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Taxonomy-aligned economic activities (numerator)

Amount and proportion

Climate change CliEits diErge

Row Economic activities i
Ll Lk mitigation (CCM) ad(acpéajAt;on
Amount % Amount % Amount %

Amount and proportion of taxonomy- aligned economic activity re-
1. ferred to in Section 4.26 of Annexes | and Il to Delegated Regulation 0 0% 0 0% 0 0%
2021/2139 in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity re-
2. ferred to in Section 4.27 of Annexes | and Il to Delegated Regulation 0 0% 0 0% 0 0%
2021/2139 in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity re-
3. ferred to in Section 4.28 of Annexes | and Il to Delegated Regulation 0 0% 0 0% 0 0%
2021/2139 in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity re-
4. ferred to in Section 4.29 of Annexes | and Il to Delegated Regulation 0 0% 0 0% 0 0%
2021/2139 in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity re-
5 ferred to in Section 4.30 of Annexes | and Il to Delegated Regulation 0 0% 0 0% 0 0%
2021/2139 in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity re-
6. ferred to in Section 4.31 of Annexes | and Il to Delegated Regulation 0 0% 0 0% 0 0%
2021/2139 in the numerator of the applicable KPI

Amount and proportion of other taxonomy-aligned econom-
7. ic activities not referred to in rows 1 to 6 above in the numer- 803,711 13% 803,711 13% 0 0%
ator of the applicable KPI

Total amount and proportion of taxonomy-aligned economic

0 0O o)
activities in the numerator of the applicable KPI 803,711 13% 803,711 13% 0 0%



Taxonomy-eligible but not taxonomy-aligned economic activities

Amount and proportion

Climate change
adaptation
(CCA)

Row Economic activities Climate change
el ek mitigation (CCM)

Amount % Amount % Amount %

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

1,154,533 18% 1,154,533 18% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

18 0% 18 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of other taxonomy-eligible
but not taxonomy-aligned economic activities not
referred to in rows 1 to 6 above in the denominator
of the applicable KPI

518,554 8% 518,554 8% 0 0%

Total amount and proportion of taxonomy eligible
8. but not taxonomy- aligned economic activities in 1,673,105 26% 1,673,105 26% 0 0%
the denominator of the applicable KPI
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Taxonomy non-eligible economic activities

Row

Economic activities

Amount and proportion of economic activity referred to in row 1 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 2 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 3 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 4 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 5 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 6 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-non-eligible economic activities not referred
to in rows 1 to 6 above in the denominator of the applicable KPI

Total amount and proportion of taxonomy-non-eligible economic activities in the de-
nominator of the applicable KPI

Amount

3,751,180

3,751,180

%

0%

0%

0%

0%

0%

0%

59%

59%



CapEx KPI

Taxonomy-aligned economic activities (denominator)

Amount and proportion

Climate change
adaptation
(CCA)

Row Economic activities Climate change
CEM+CCA - itigation (CCM)

Amount % Amount % Amount %

Amount and proportion of taxonomy- aligned econom-
ic activity referred to in Section 4.26 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned econom-
ic activity referred to in Section 4.27 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned econom-
ic activity referred to in Section 4.28 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned econom-
ic activity referred to in Section 4.29 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned econom-
ic activity referred to in Section 4.30 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned econom-
ic activity referred to in Section 4.31 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of other taxonomy-aligned
7. economic activities not referred to in rows 1 to 6 above 555,907 78% 555,907 78% 0 0%
in the denominator of the applicable KPI

8. Total applicable KPI 715,708 715,708 0

4+
—
)
o
[}
o
+—
c
(<}
S
(]
(@)
@
<
©
=
(%]
—
O
4+
|9
(O]
=
@)
Yy—
o
©
—
(g%]
@]
o
‘©
)
<
=
<




Taxonomy-aligned economic activities (numerator)

Amount and proportion

Climate change

Row Economic activities Climate change i
Ll s mitigation (CCM) ad?éJéaAt;on
Amount % Amount % Amount %

Amount and proportion of taxonomy- aligned economic activity referred
1. to in Section 4.26 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
2. to in Section 4.27 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
3. to in Section 4.28 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
4. to in Section 4.29 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
5. to in Section 4.30 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
6. to in Section 4.31 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of other taxonomy-aligned economic ac-
7. tivities not referred to in rows 1 to 6 above in the numerator of 555,907 78% 555,907 78% 0 0%
the applicable KPI

Total amount and proportion of taxonomy-aligned economic ac-

tivities in the numerator of the applicable KPI 555,907 78% 255,907 78% 0 0%



Taxonomy-eligible but not taxonomy-aligned economic activities

Amount and proportion

Climate
change adap-
tation (CCA)

Row Economic activities Climate change
Cell 5 ek mitigation (CCM)

Amount % Amount % Amount %

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

95,470 13% 95,470 13% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec- 0
tion 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

0% 0 0% 0 0%

Amount and proportion of other taxonomy-eligible
but not taxonomy-aligned economic activities not re-
ferred to in rows 1 to 6 above in the denominator of
the applicable KPI

32,722 5% 32,722 5% 0 0%

Total amount and proportion of taxonomy eligible
8. but not taxonomy- aligned economic activities in the 128,192 18% 128,192 18% 0 0%
denominator of the applicable KPI
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Taxonomy non-eligible economic activities

Row

Economic activities

Amount and proportion of economic activity referred to in row 1 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 2 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 3 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 4 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 5 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 6 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-non-eligible economic activities not referred
to in rows 1 to 6 above in the denominator of the applicable KPI

Total amount and proportion of taxonomy-non-eligible economic activities in the de-
nominator of the applicable KPI

Amount

31,609

31,609

%

0%

0%

0%

0%

0%

0%

4%

4%



OpEx KPI

Taxonomy-aligned economic activities (denominator)

Amount and proportion

) o . Climate
Row Economic activities CCM + CCA Climate change change adap-
mitigation (CCM) X
tation (CCA)

Amount % Amount % Amount %

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.26 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.27 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.28 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.29 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.30 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of taxonomy- aligned economic
activity referred to in Section 4.31 of Annexes | and Il to
Delegated Regulation 2021/2139 in the denominator of
the applicable KPI

0 0% 0 0% 0 0%

Amount and proportion of other taxonomy-aligned
7. economic activities not referred to in rows 1 to 6 672,368 13% 672,368 13% 0 0%
above in the denominator of the applicable KPI

8. Total applicable KPI 5,319,123 5,319,123 0
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Taxonomy-aligned economic activities (numerator)

Amount and proportion

Climate change

Row Economic activities Climate change .
(el € mitigation (CCM) ad?é)éit;on
Amount % Amount % Amount %

Amount and proportion of taxonomy- aligned economic activity referred
1. to in Section 4.26 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
2. to in Section 4.27 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
3. to in Section 4.28 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
4. to in Section 4.29 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
5. to in Section 4.30 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of taxonomy- aligned economic activity referred
6. to in Section 4.31 of Annexes | and Il to Delegated Regulation 2021/2139 0 0% 0 0% 0 0%
in the numerator of the applicable KPI

Amount and proportion of other taxonomy-aligned economic ac-
7. tivities not referred to in rows 1 to 6 above in the numerator of 672,368 13% 672,368 13% 0 0%
the applicable KPI

Total amount and proportion of taxonomy-aligned economic ac-

tivities in the numerator of the applicable KPI 672,368 13% 672,368 13% 0 0%



Taxonomy-eligible but not taxonomy-aligned economic activities

Row

Economic activities

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of taxonomy- eligible but not
taxonomy-aligned economic activity referred to in Sec-
tion 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-eligible
but not taxonomy-aligned economic activities not
referred to in rows 1 to 6 above in the denominator
of the applicable KPI

Total amount and proportion of taxonomy eligible
but not taxonomy- aligned economic activities in
the denominator of the applicable KPI

Amount and proportion

CCM + CCA
Amount %
0 0%
0 0%
0 0%

452,050 8%

0 0%

0 0%

302,917 6%

754,967 14%

Climate change
mitigation (CCM)

Amount %
0 0%
0 0%
0 0%

452,050 8%

0 0%

0 0%

302,917 6%

754,967 14%

Climate change
adaptation
(CCA)

Amount %

0 0%
0 0%
0 0%
0 0%
0 0%
0 0%
0 0%
0 0%
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Taxonomy non-eligible economic activities

Row

Economic activities

Amount and proportion of economic activity referred to in row 1 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 2 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 3 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 4 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 5 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of economic activity referred to in row 6 of Template 1 that is taxon-
omy-non-eligible in accordance with Section 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

Amount and proportion of other taxonomy-non-eligible economic activities not referred
to in rows 1 to 6 above in the denominator of the applicable KPI

Total amount and proportion of taxonomy-non-eligible economic activities in the de-
nominator of the applicable KPI

Amount

3,891,788

3,891,788

%

0%

0%

0%

0%

0%

0%

73%

73%



Minimum Safeguards

MYTILINEOS creates value for its Social Partners through its business
activities, making a substantial contribution to the economy, to em-
ployment and to the development of its local communities.

The responsible operation of MYTILINEOS, has been systematically cul-
tivated over the last 12 years through the implementation of its Corpo-
rate Social Responsibility (CSR) policy and the Company's commitment
to the 10 Principles of the UN Global Compact. For MYTILINEOS, CSR is
an ongoing self-improvement and incessant learning process, while also
serves as a key mechanism for renewing its “social license to operate”
and, at the same time, improves its competitiveness at national and
international level.

Sustainable Development is an integral part of the “corporate DNA" of
MYTILINEOS and, therefore, of its long-term business strategy. It is the
driving force through which the Company aspires to remain competi-
tive in the long term, to meet contemporary challenges and, by devel-
oping appropriate partnerships, to contribute to a new and efficient
model of socially inclusive growth, as this is reflected in the Sustainable
Development Goals.

The Company’s business model is at the center of its operation. We
utilize our available resources in accordance with our vision, mission
and business values, to produce and market our products and services,
while also contributing to the Global Sustainable Development Goals
(UN 2030 Agenda) and creating value for our Social Partners. The rel-
evant key performance indicators, together with descriptions of the
interrelationships between the resources utilized in the context of our
Business Model, is available at: https://scorecard.MYTILINEOS.gr/index-
en.html

The aim of the Integrated Value Creation Scorecard (scorecard. MYT-
ILINEOS.gr/index-en.html) is the presentation to all MYTILINEOS Social
Partners of the basic resources (economic, industrial, natural, human
and social) that it utilizes during its activity, through its business model,
the corresponding results and the value generated in combination with
the 17 UN Sustainable Development Goals.

The Sustainability Actions Map (sdactionsmap.MYTILINEOS.gr/en) is an
innovative tool that provides in a concise and centralized way, the in-
formation on Sustainable Development issues to all Stakeholders. Im-
mediate access to the desired information and easy operation of the
microsite are key features for the effective provision of information to
the Company's stakeholders, focusing either on the desired Global Sus-
tainable Development Goal or on the desired region / country for each
of the Business Units.

OECD Guidelines for Multinational Enterprises

Our Code of Conduct has been developed taking into account the
OECD Guidelines for Multinational Enterprises. We have implemented
a custom training program in the Company’'s Code of Business Con-
duct for our employees. We applied our “Zero Tolerance” approach
in connection with incidents of corruption and bribery in all our activi-
ties, both domestically and internationally. We successfully continued
the dialogue with our Stakeholders, implementing a special thematic
Consultation focused on the creation of our corporate Human Rights
Policy, gaining the almost universal acceptance and support of all our
Stakeholder groups for this initiative of the Company.

Respect of Human and Labour Rights

Since 2008, MYTILINEOS has committed itself to complying with the
Compact’s 10 Principles, annually publishing its relevant performance,
both in terms of its overall operation and its broader transactions. MY-
TILINEOS is committed to the first six Principles of the UN Global Com-

pact, which are based on, among others, the inter-
nationally recognized principles on the protection of
Human Rights, as these are defined in the Universal
Declaration on Human Rights. The Company's com-
mitment to monitoring and publishing the impacts
of its activity in this area, together with the Code of
Business Conduct, which is addressed to all levels in
the Company's hierarchy, promote the protection of
and respect for Human Rights, mitigating the likeli-
hood of such incidents occurring in the Company's
working environment. Furthermore, during 2020 we
have proceeded with the elaboration of a special-
ized Human Rights Policy, in dialogue with our Social
Partners, during which MYTILINEOS listened to the
views of all its Social Partners on the key points of the
policy and integrated them into its final corporate
policy document. The Human Rights Policy expresses
the Company's zero tolerance of any violation of Hu-
man Rights. We fully protected labour rights as well
as the other categories of Human Rights related to
our activity.

Responsible Risk Management

MYTILINEOS’ has developed a systematic approach
to the recording, optimal management and disclo-
sure of information about the ESG risks and oppor-
tunities that affect its performance, as well as about
its efforts to implement its strategy. Through the ESG
approach, MYTILINEOS strengthens its ability to cre-
ate long-term value and manage significant changes
in the environment in which it operates. In this way,
it responds to the modern-day sustainability require-
ments of investors, capital markets and financial in-
stitutions, as well as to society's expectations of com-
mitment and transparency regarding these issues,
whose number keeps increasing.

Climate Change risks and opportunities

Furthermore, the Company has already incorporat-
ed in its strategic priorities the implementation of
a study to identify the risks and opportunities from
the impacts of climate change on its activity. In 2021,
MYTILINEOS will join the CDP Climate Change in-
ternational initiative, while according to its current
planning, by the end of 2022 the Company intends
to fully adopt the climate-related financial risk disclo-
sures framework regarding the analysis of the risks
and impacts of climate change, by following the rele-
vant recommendations of the Task Force on Climate-
Related Financial Disclosures (TCFD).

For more information about the ESG and Sustainabil-
ity strategic plan and in addition how the Company is
managing the TCFD recommendations, please review
the “TCFD Content Index” section of the Corporate
Responsibility and Sustainability Report.

The MYTILINEOS Sustainable Development Report is
published annually and refers to the review of the
Company's non-financial performance, supplement-
ing its Annual Financial Report. It is also available
online at the official website of MYTILINEOS https:/
www.MYTILINEOS.gr/sustainability/reports/sustaina-
ble-development-reporting/ .
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Qualitative information
Accounting Policy

The figures presented in this report have been calculated and are presented in
accordance with the International Financial Reporting Standards (IFRS) that have
been issued by the International Accounting Standards Board (IASB) and their in-
terpretations that have been issued by the International Financial Reporting Inter-
pretations Committee (IFRIC) of the IASB. Their preparation requires estimations
during the application of the Group'’s accounting principles. Important admissions
are presented wherever it has been judged appropriate.

In the present report we present the proportion of the total turnover from the
sale of goods or provisions of services, as well as the total CapEx and OpEx of the
Group's economic activities that correspond to activities determined to be non-
eligible, eligible or aligned for EU Taxonomy purposes according to the description
of these activities and taking into account the respective NACE activity codes, as
well as the relevant technical screening criteria as presented in Delegated Acts
2021/2139/EU and 2022/1214/EU. Since we are currently in the first period of
implementation of the Taxonomy framework (1/1 = 31/12/2022), the Group's eco-
nomic activities were reviewed and ultimately included/excluded both in terms of
eligibility as well as in terms of alignment with the technical screening criteria pro-
vided in the related Delegated Acts. The said examination is thoroughly presented
for each aligned activity, whereas any activities that did not fulfill one or several of
the technical criteria are included only as eligible.

Taking into consideration the above, the calculation of the KPIs was based on the
following elements of the Group’s financial reporting:

Proportion of the total turnover. It was calculated based on the total net turnover
from the sale of goods and provision of services. The numerator includes the activi-
ties that are considered to be aligned according to the Taxonomy regulation and
the relevant technical screening criteria under the condition that said revenue does
not include own use and intergroup transactions.

Proportion of the total CapEx. It was calculated based on the capitalized expenses
incurred for additions to assets or processes corresponding to aligned economic
activities. The numerator includes the activities that are considered to be aligned
according to Taxonomy regulation and the relevant technical screening criteria.

Proportion of the total OpEx. It was calculated based on the operating expenses
related to the repair and maintenance of assets or processes corresponding to
aligned economic activities. The numerator includes the activities that are consid-
ered to be aligned according to the Taxonomy regulation and the relevant techni-
cal screening criteria.

6. Environmental issues

Compliance with applicable environmental legislation and environmental stand-
ards is a key element of MYTILINEOS' business activity and a matter of equal im-
portance to issues it manages in the context of its continuous and responsible
development. This position, which is a key component of the central Company's
Environmental policy, is based primarily on the principle of compliance with the
legal requirements, as well as the agreements and commitments it has voluntarily
undertaken through its Business Units. In addition, the monitoring of compliance
with the approved environmental permits of the business units of the Company
(DAECs - Decision on the Approval of Environmental Conditions) is a process that
is carried out internally, on a regular basis in each Business Area, by specialized
personnel, but also annually by a recognized independent third-party assurance
agency that undertakes the audit and certification of the environmental manage-
ment system.

A list of the Company’s DAET is available at the following web address:
http:/Avww.mytilineos.gr/Uploads/Adeies_Egkrishs_Perivallontikon_Oron.pdf

The Company is committed to reducing its carbon and environmental footprint,
both by applying new technologies and appropriate sustainable investments and
by implementing an integrated environmental management system certified ac-

cording to the international standard ISO 14001:
2015. The system is supported by individual environ-
mental policies, by investments for the upgrading of
production units, taking advantage of new techno-
logical developments, as well as by the application of
Best Available Techniques per Business Sector.

6.1 Water Management

Water is an essential and irreplaceable natural re-
source for the core activities of MYTILINEOS. More
than 97% of the total water withdrawal is used for
the production of aluminium and power genera-
tion (cooling processes) at MYTILINEOS plants. The
remaining water corresponds to the rest of the pro-
duction activities, to assistive services of the produc-
tion units, as well as consumption in the buildings
of the Company's offices. All water withdrawals are
strictly regulated by government authorities, which
issue permits and set the maximum allowable with-
drawal volumes in order to avoid significant negative
impacts.

Company policies and commitments

i. Responsible management of water withdrawal, use
and discharge, in accordance with the central Envi-
ronmental Policy of MYTILINEOS.

ii. Voluntary participation of MYTILINEOS in the glob-
al Sustainable Development Initiative CDP - Water
Security, through which it expresses its commitment
to responsible management of potential risks related
to the management of water resources from its ac-
tivity.

Main Risks

The main long-term potential risks relate primarily to
the Company's core production units and are the fol-
lowing:

i. The possible reduction of the water reserves of
the aquifer (groundwater) that the Company utilizes
both in its production activities and in meeting the
needs of the settlements of its local communities,
concerns a potential risk that may lead to a reduction
or interruption of production, complaints from local
communities, increased operating costs through the
use of water from public services as an alternative
source.

ii. Possible future changes in the water withdrawal
limits and water discharge parameters in the DAECs
(Decision on the Approval of Environmental Condi-
tions) of the Company's Industrial Units, in particu-
lar in the Metallurgy and Energy Sectors. It refers to
potential risk that may result in increased capital and
maintenance operating costs associated with the de-
velopment of alternative water reserves.

Actions to address and mitigate risks

In order to achieve more efficient water manage-
ment, the Company implements practices and pro-
grams of continuous improvement in all its basic pro-
duction units. In particular :



i. The Company implements an Environmental Management System
certified according to ISO 14001 through which the management and
treatment of possible incidents is carried out, with the preparation of
plans to minimize the risks of leakage, with the implementation of pre-
dictive, preventive, and corrective measures that ensure the good con-
dition of the water.

ii. In the Metallurgy Business Unit, the pumping of water from ground-
water is done by a controlled network of shallow deep boreholes, which
allows the water to be renewed in a short time, after its pumping, in a
natural way through rainfall, snowfall, etc. (renewable sources).

iii. Implementation of water recycling and reuse programs in production
processes or secondary uses to the maximum extent possible.

iv. Risk & Impact Assessment on the underground aquifer of the alu-
minum plant area as well as hydrogeological studies.

v. In the energy complex of Agios Nikolaos, Viotia, for the cooling of
the towers of the thermoelectric production unit, the method of utiliz-
ing discarded seawater from another unit is systematically applied, thus
avoiding the pumping of a significant amount of seawater.

vi. On an annual basis, internal targets are set for critical water con-
sumption in the Sectors of Activity with the greatest impact, while rain-
water collection and reuse is carried out.

vii. Water resources management includes the monitoring of water
discharge in all production units and subsidiaries to ensure the quality
of the discharged water. Water discharges are completely controlled
and are made through monitoring of parameters determined by the

environmental regulations and conditions, according
to which the environmental permits of the facilities
have been obtained.

viii. In order to control the quality of disposal of treat-
ed wastewater from industrial waste, measurements
are carried out on a continuous basis of specific pa-
rameters as defined in the applicable EPO and Water
Use Permits.

Results of Actions

i. The water withdrawals and discharges from the
Company's activities in 2022, were within the limits
indicated by the relevant environmental permits for
each basic facility and no issues were identified that
could materially affect or threaten the adequacy of
the available water in the aquifer, nor in any water
source that is of high value for the preservation of
biodiversity or is important for local communities.

ii. A total of 165.8 mm was pumped. ML of water’
to be used, 3,281 ML less than in 2021, while the
amount of used water returned to the water receiv-
ers after quality treatment and in accordance with
the approved environmental conditions per Sector of
Activity, was 159.3 mm. ML. As a result, the total
water consumption amounted to almost 6.5 mm.
ML, recording a decrease of 6.4%, while freshwater
consumption remained at stable levels (with a small
increase of 0.2%) compared to 2021.

Index: Total water consumption Unit of measurement 2021 2022 YoY
Total water withdrawals® ML 169,080.5 165,808.0 -1.9%
Total water discharges ML 162,130.0 159,298.1 -1.7%
Total water consumption ML 6,950.5 6,509.9 -6.3%

iii. The amount of water that was reused in other Company’s plants, preventing an additional volume of water withdrawal,
amounted to almost 5.6 mm. ML corresponding to 3.4% of the total water withdrawals.

iv. In 2022, no incidents of non-compliance regarding permits, standards and regulations on water quantity or quality were re-
ported.

Performance evaluation and continuous improvement
i. Conduct regular internal audits to improve water management.

ii. The Company's progress is evaluated, on an annual basis, by the international organization CDP - Water Security. The Company's
performance in 2022, certifies that it undertakes coordinated actions for the management of water resources.

MYTILINEOS Performance | ;44 2017 2018 2019 2020 2021
in CDP V\.'a;er Security B-/a A-/A B-/a B-/a B/a B/a
inaex

iii. The key performance indicators (KPIs) on water are externally verified in the context of assurance of the Sustainable Develop-
ment Report.
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7 Overall water withdrawals is the sum of individual sources and is obtained
through direct measurement (flow meters) or by estimating the output of
extracting water pumps.




94

6.2 Pollution prevention

A key challenge for the Company is the effective prevention of any form of pollu-
tion of the natural environment from the production activity (gaseous emissions,
solid and liquid waste, use of chemicals), as well as any large-scale industrial ac-
cidents.

Company policies and commitments

Prevention of any identified risk of pollution from the Company's activities, in ac-
cordance with the central Environmental Policy of MYTILINEOS.

Main Risks

i. The potential degradation of air, groundwater and surface water quality, the ma-
rine environment, as well as soil pollution from industrial accidents are permanent
potential risks.

ii. The Company's core activities, both those relating to production or transporta-
tion, carry the risk of leaks, after unforeseen malfunctions or accidents, in the
marine environment since they are adjacent to it.

iii. The inability to prevent and manage the above risks could have a significant
impact on the Company's financial and industrial capital, reducing the value gen-
erated, either through the increase of financial costs to deal with these incidents,
or through possible administrative sanctions and possible inability to carry out its
activities.

Actions to address and mitigate risks

i. In the Metallurgy Sector, in order to prevent and deal with risks from large-
scale industrial accidents, a special Major Accident Prevention policy is applied
concerning the treatment of risks related to the use of dangerous substances in
the activities of the sector. Through a series of prevention measures, it is achieved
the avoidance of any incident of environmental degradation. These measures in-
clude, among others: the strict observance of the Environmental Conditions of
the Metallurgy Activity, the observance of the measures provided for in the Safety
Study (SEVESO Il - implementation of JMD 172058/2016), the application of Best
Available Techniques in the management of infrastructure and industrial waste,
the good knowledge and practice on Emergency Plans, the operation of a fire
protection department and the systematic monitoring of water and soil quality.

ii. The subsidiary company DELPHI - DISTOMON, in the context of preventing and
reducing small and local incidents of lubricant leaks in the context of mining activi-
ty within underground quarries, on an annual basis applies the following practices:
1) supply of materials to the best possible quality of the market, ensuring their
greatest possible durability, 2) implementation, on an annual basis, of special semi-
nars to raise awareness among staff, 3) immediate response to incidents, collecting
the amount of soil in the area of the leak and forwarding it to the hazardous waste
site for its appropriate management, and 4) regular and preventive maintenance of
the equipment and its components.

iii. In the Business Units of Energy & Natural Gas, Sustainable Development Projects
and Development of Renewable Sources and Energy Storage, in all production
units (thermal Power Plants, RES, complex construction plants and construction
sites), the potential risks are identified, in order to be addressed in a timely man-
ner and to minimize the consequences of unforeseen malfunctions and accidents.
More specifically, the following are applied: a) all the procedures provided for in
the Environmental Management Systems and the Emergency Plans, as well as the
instructions for the operation and maintenance of facilities, b) monitoring of air
pollutant emissions, c) preventive maintenance programs, d) systematic environ-
mental visual inspections of installations, e) annual inspections by an external body
for certification of Environmental Management Systems.

Results of Actions

i. During 2022, there were no incidents of pollution of the natural environment
from the production activity, nor industrial accidents in the overall activity of the
Company. Regarding air emissions, in the Metallurgy Sector, they were kept for
another year at levels below the legally imposed.

ii. The Company’s annual goal is to avoid any inci-
dents and industrial accidents that could cause pollu-
tion to the natural environment, to its entire activity.

Performance evaluation and continuous improve-
ment

i. Continuous measurements shall be made to moni-
tor gaseous emissions, floating particles and water
discharges, as well as chemical analyses of the waste-
water. Systematic visual inspections of the facilities
are also carried out.

ii. Within the framework of the Environmental Man-
agement Systems applied, inspections are carried out
by independent third parties as well as internal in-
spections.

iii. The key performance indicators on pollution pre-
vention are externally verified as part of the assur-
ance of the Sustainable Development Report.

6.3 Circular Economy (Waste management)

The management of all hazardous and non-hazard-
ous waste and especially bauxite residues, the re-
duction of the amount of waste to be landfilled and
the reuse of water and the proper management and
reduction of water discharges are continuous chal-
lenges for the Company.

Main Risks

A key environmental risk for the Company is the
gradual reduction of available bauxite repository
sites, which may have social and economic negative
effects on the Company.

Company policies and commitments

The reduction of the generated hazardous waste
from its activities and their utilization to the maxi-
mum extent. Also, the continuous reduction and
proper management of solid and liquid waste with
recovery, reuse, and recycling techniques, where fea-
sible. The reference point is the application of Best
Available Techniques in the production process, in
accordance with the central Environmental Policy of
MYTILINEOS.

Actions to address and mitigate risks
In the Metallurgy Sector, MYTILINEOS :

i. Operates (through its subsidiary company EPALME)
an aluminum recycling unit where the circular econo-
my approach is fully implemented. Long-term know-
how in optimal processing of recycled aluminum
produces new raw materials, consuming significantly
less energy, while contributing to the reduction of
operating costs and environmental impact. The main
waste of the plant, which is ash, ends up entirely in
the cement industry as an alternative raw material,
while consumes 20 times less energy per ton of re-
cycled aluminum produced, than is required for the
production of primary cast aluminum.

ii. Has set ambitious targets for the production of
second-cast aluminium (65,000 t) and the use of alu-
minium scrap by 2030.



iii. Implements Life Cycle Assessment (LCA) studies to assess the po-
tential environmental impacts of bauxite mining and alumina and alu-
minum production, in accordance with ISO 14040 and 14044 stand-
ards.

iv. Maintains and operates specially designed landfills for waste (Haz-
ardous and inert), while the deposition of bauxite residues (non-hazard-
ous waste that constitutes almost 72% of the Company's total waste)
is carried out in a special way, based on geotechnical studies, following
the natural terrain of the area.

v. Invests in the installation of pilot plants for the development of re-
search in the utilization of bauxite residues, participating in European
programs of efficient green technologies for the production of useful
products and materials, as well as in the development of technology for
the extraction of rare earths.

vi. Promotes for recycling the largest percentage of liquid waste within
the production process itself, while at the same time three Biological
Stations for the treatment of urban wastewater operate.

In addition, in 2022, the Company’s Metallurgy Business Sector estab-
lished a new innovation division at the Agios Nikolaos plant, which
consists of 3 new departments, Research and Sustainable Develop-
ment (RSD), Digital Transformation and Continuous Progress. In 2022,
the RSD department participated in 23 research projects co-funded by
the EU or the Greek state through the funding bodies H2020/Horizon
Europe, EIT Raw Materials, EIT Manufacturing, ERA-MIN 2 and GSRT.
These programs carry out research in areas such as:

i. Utilization of bauxite residues for the production of scandium, iron,
alumina, cement additives and construction products.

ii. Alumina production from alternative (secondary) sources.

iii. Utilization of carbonated alumina electrolysis by-products.

iv. Heat recovery - use of RES in aluminum production.

v. New tools/training courses for engineers and technicians working in

the raw materials and metallurgy industry.

Index: Total Waste Produced Unit of measurement

Non - hazardous waste t
Hazardous waste t
Total t

vi. New aluminum recycling technologies & process
digitization in alumina production.

The total funding of the programs, in the period
2017-2026, exceeds € 120 million Euro, of which
9.5 million Euro concerns financing of the Metal-
lurgy Business Sector of MYTILINEOS. MYTILINEQOS,
through the RSD activity of the Metallurgy Business
Unit, is among the leading companies in the alumin-
ium sector worldwide in the field of research for the
exploitation of bauxite residues and the recovery of
rare earths.

In all Business Units and production plants of MYT-
ILINEOS:

i. Waste is separated at source and waste collection
networks are in operation for reuse and recycling.

ii. In cases where recycling cannot be completed
internally, partnerships are developed with alterna-
tive management system operators, as well as with
licensed (per waste category), waste collection, trans-
port, disposal / recovery companies in Greece and
abroad.

ii. The management of water discharges is complete-
ly controlled and is done through parameters deter-
mined by the environmental regulations and condi-
tions, according to which the relevant environmental
permits have been obtained.

Results of Actions

i. In 2022, an increase in the total amount of solid
waste of the Company by 22% was recorded, which
came mainly from the increase in the production
of Excavation, Construction and Demolition Waste
(ECDW), almost 160,000 tons, as a result of the in-
creased construction activity in 2022. It is noted that
the entire specific category of waste was recycled.

2021 2022 YoY
914,624 1,118,463 22.3%
19,488 21,136 8.4%
934,112 1,139,599 22.0%

ii. The percentage of solid waste that was reused, recycled, and utilized in various ways either by the Company itself or through third
parties increased by ~12 percentage points and amounted to 36.9% (2021: 25%) of the total waste (including bauxite residues).

ii. The amount of solid waste sent to landfill, as a percentage of the total non-hazardous solid waste generated (excluding bauxite
residues that undergo special treatment), was further limited in 2022 to 1.3% (2021: 2.0%).

Performance evaluation and continuous improvement

The key indicators regarding the quantities and management of waste are externally ensured in the context of ensuring the Sustain-

able Development Report.

The Sustainable Development Report 2022 presents detailed data on methods of disposal of Company’s waste.
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7. Social Issues

MYTILINEOS is committed to remain steadfast in its goal of ensuring a healthy and
safe working environment without accidents, making prevention its norm. At the
same time, it continues to operate with a sense of responsibility and consistency
towards its people by investing in education and the development of their skills,
and constantly seeking to create a working environment without inequalities, dis-
crimination, and exclusions. In addition, the consistent support of the sustainability
of local communities, as well as the promotion of responsible entrepreneurship in
the supply chain are key strategic priorities for the Company, which help meeting
the modern challenges of Sustainable Development.

7.1 Occupational Health & Safety

The Business Units of the Company are inherently prone to risks relating to Health
& Safety risks (minor accidents, accidents with loss of working time, occupational
diseases and accidents), which can cause significant or less significant social im-
pacts addressed not only to the employees themselves and their families, but also
to third parties such as: employees of independent contractors, associates, trainee
students and employees, but also any kind of visitor. In addition, these issues may
have consequences related to the decrease in the level of satisfaction and morale
of employees, the increased cost of accidents and/or absences and the negative
impact on the image and reputation of MYTILINEOS.

Main Risks

i. Indirect or Direct Accident Hazards: Indirect hazards create the conditions that
lead to an accident (configuration, functionality, access - evacuation, lighting, tem-
perature environment of workplaces). Direct hazards lead to an accident or an
occupational disease (physical, chemical, and biological agents).

ii. Non-Accident Risks, which concern organizational, psychological, and ergonom-
ic factors, which do not lead to an accident but affect in the short or long term the
mental and physical health of employees.

Company policies and commitments

MYTILINEOS continues to work tirelessly, in all areas of its Business Activity, to
achieve the goal "NO ACCIDENTS AND NO OCCUPATIONAL DISEASES AT WORK",
which is one of the dominant challenges in the field of industry. The Health and
Safety of employees is a fundamental and primary business objective of MYTILI-
NEOS' activity. It is a line of responsibility that starts from the Management and
the General Directorates and reaches the production areas of all the Business Areas
of the Company.

Operating responsibly, MYTILINEOS recognizes both its responsibility for the con-
tinuous improvement of Health & Safety conditions in its workplaces, as well as
the right of its employees, but also of the employees of independent partners and
contractors who perform work on its premises, to work without being exposed
to risks that could cause an accident, injury or occupational disease, as explicitly
stated in the Company's central Occupational Health and Safety Policy.

Actions to address and mitigate risks

The achievement of continuous progress and improvement, in this regard, de-
pends both on the preventive actions it undertakes, as well as on the wider experi-
ences gained by the Company from each incident and near-accident it examines,
while the education and training of the staff is crucial for the maintenance and
further development of the accident prevention mentality.

In all its Business Units, the Company implements an integrated management sys-
tem for Occupational Health and Safety that aims to minimize risks, continuously
take measures to prevent accidents and occupational diseases, continuously train
employees, as well as strengthen the occupational culture. The system has been
based on and is certified according to the International Standard ISO 45001: 2018,
covering, at the end of 2022, >90% of all industrial and RES units of the Company
that are in normal operation, and all direct and indirect employees in the Business
Units and subsidiary companies applied. Analytically:

i. Strict systems and measurements are applied, as-
sessing their impact on employees, but also identify-
ing the needs of interventions in offices and industrial
units.

ii. Preventive and structural actions are implemented,
analyzing each incident and near-miss.

iii. Continuous education and training actions for
personnel are carried out as a priority of crucial im-
portance for maintaining and further developing
the culture of accident prevention. In this way, the
systematic effort to promote and form a single cor-
porate H&S Culture continues, which encourages all
employees (directly and indirectly) to behave respon-
sibly for themselves and their colleagues.

iv. Systematic investments are made in Health and
Hygiene issues, monitoring, and evaluating all rel-
evant factors of the working environment, aiming
at the continuous improvement of good health and
healthy living of employees.

v. Health and Safety issues are integrated into the
central Corporate Risk Management System (ERM),
in order to further ensure their prioritization, as well
as the required allocation of relevant resources for
their improvement.

In order to keep workplaces safe for employees and
contractors working for MYTILINEQS, the issue of
Health and Safety is linked to all decisions and ac-
tions of the Company.

Results of Actions

The central Occupational Health & Safety policy of
MYTILINEOS applies to all Business Units, subsidiar-
ies, and Central Services of the Company. Individual
action plans, which are reviewed annually, aim to
improve Health and Safety performance, especially
in the Company's main production units. In addi-
tion, the central Health and Safety business’ objec-
tives support the strategy on issues that have been
assessed as important for the Company as a whole,
including the number of accidents and serious acci-
dents, the frequency of total recorded accidents and
the frequency of accidents causing loss of working
time. These core corporate goals are scaled across the
enterprise and monitored locally, along with any ad-
ditional goals that may be related to the specifics of
each production unit.

Regarding 2022:

i. No accidents, injuries with serious consequences
on the lives of employees, nor occupational diseases
were recorded for the direct and indirect employees
of the Company.

ii. The frequency indicators of accidents with inter-
ruption of work and total accidents of direct workers
improved significantly, while the values of the cor-
responding indicators of indirect workers remained
almost stable, compared to 2021.

iii. Particular emphasis was placed this year on the
prevention of serious accidents through innovative
training methodologies using new technology.
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Lost Time Injury Rate (LTIR) / 200,000 work hours

TRIR: This includes accidents, serious accidents and all accidents that re-
sulted in days of absence from work, limited work or transfer to anoth-
er job, medical care other than first aid or loss of consciousness or sig-
nificant injury or ill health diagnosed by a physician or other authorized
health professional. This includes all cases of accidents and accidents
that occurred during the employee's movement from the place of their
private activity (e.g., residence) and a place of work or workplace and
only when such movement has been organized by the Company.

LTIR: Accidents with loss of working time = 3 days.
Performance evaluation and continuous improvement

i. MYTILINEOS Business Units of and its subsidiaries, in addition to the
regular internal audits they carry out, are also subject to frequent exter-
nal audits by customers, government bodies and independent auditors
to evaluate and improve occupational Health and Safety management
systems.

ii. The key Health and Safety performance indicators are externally veri-
fied in the context of the assurance of the Sustainable Development
Report.

The Sustainable Development Report 2022 presents more
detailed information on the Company’s management and
performance in matters of Health and Safety at work.

7.2 Human Rights

A key challenge for the Company is the protection and respect of Hu-
man Rights, especially labor and social rights, related to its activity, as
well as ensuring its non-indirect participation in conditions of violation
of these rights that may be caused either by another cooperating com-
pany, state bodies, natural persons, or other groups that it cooperates
in the countries where it operates.

Company policies and commitments

MYTILINEOS operates on the basis of its long-standing commitment to
zero tolerance of human rights violations, which is implemented both

Central Occupational
Health & Safety annual Targets:

0.33
0.22 . e Zero Fatalities @
2022 « Zero life changing injuries @
® Zero occupational diseases @
* LTIR <0.3/200,000 working hours (%)
0.48

0.23 * TRIR <0,6/200.000 working hours (%)

2022

[l Total Recordable Injury Rate (TRIR) / 200,000 work hours

by the non-participation (direct, passive or silent) of
the Company in relevant violations, as well as by the
avoidance of any transaction and contact with third
parties, in the countries in which it operates, that
may have caused or are reasonably suspected that
they may participate in the creation of conditions
that may cause violations of Human Rights, in ac-
cordance with the main axes of the Human Rights
Policy, the "Code of Business Conduct" and the
"Suppliers & Business partners Code of Conduct"
of MYTILINEOS. In addition, MYTILINEOS is com-
mitted to the first six (6) Principles of the UN Global
Compact, which are based, inter alia, on the interna-
tionally recognized Principles of Human Rights Pro-
tection, as set out in The UN Guiding Principles on
Business and Human Rights.

Main Risks

MYTILINEOS, due to its activity in developing coun-
tries, mainly through the Sustainable Engineering
Solutions Business Unit and the Renewable Energy
Sources and Storage Development Business Unit,
recognizes risks related to human rights, both within
its working environment and in the operating envi-
ronment of its key suppliers and partners. These risks
(e.g., activities that may affect or involve children,
culture of corruption, inequalities in the workplace,
restriction of human rights at the level of local com-
munities, etc.) can affect both the financial, human,
and social capital of the Company, through pos-
sible effects on its reputation and social license to
operate, while they may also lead to legal sanctions
and the adoption of extraordinary measures beyond
those imposed by the normal business conditions.

Actions to address and mitigate risks

i. MYTILINEOS monitors the relevant labor legislation
(national, European), as well as the recommenda-
tions of the International Labour Organization (ILO),
while it is in full compliance with collective and rel-
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evant international conventions, both at national and European level and in the
context of operating in developing countries.

ii. The Company carries out self-assessments for the protection and respect of Hu-
man Rights in all its Business Areas.

iii. The Company has a mechanism for reporting violations of the Code of Con-
duct that is under the responsibility of the Directorate of Regulatory Compliance,
enabling its employees to raise any concerns they may have, as well as incidents
of Human Rights violations. At the same time, it undertakes that it does not take
any action against any employee who reports, in good faith, any actual or alleged
inappropriate behavior.

iv. Regarding its activity in developing countries, MYTILINEOS takes all necessary
measures to comply with the law. The management of safe work is governed by
a series of actions that everyone has a duty to implement, for the proper imple-
mentation of the system of occupational Health & Safety of employees taking
appropriate measures. At the same time, in the contracts signed with contractors
and suppliers there is an explicit provision regarding the Code of Conduct to en-
sure the protection of Human Rights and the avoidance of conditions of corruption
and bribery.

v. The Company also conducts training of its executives on Human Rights with
emphasis on respect for the freedom of association, the elimination of any form
of forced or compulsory labor, the recognition and elimination of child labor and
the elimination of any discrimination related to the workplace and employment.

Results of Actions

i. Through the formal process of reporting violations of the Company's Code of
Conduct, no incidents of Human Rights violations were reported to the General
Directorate of Human Resources or the Directorate of Regulatory Compliance dur-
ing 2022.

ii. Also, in the context of educating employees on the Code of Business Ethics, the
Company continued in 2022 the special training for its executives and employees,
through the e-learning process, in the theme of Human Rights, where 211 employ-
ees were informed about the respect of the freedom of association, the elimina-
tion of any form of forced or compulsory labor, the recognition and elimination of
child labour and the elimination of any discrimination related to the workplace and
occupation, bringing the total number of workers trained to 941.

Performance evaluation and continuous improvement

Company's performance in the matter of Human Rights is externally verified in the
context of assurance the Sustainable Development Report.

The Sustainable Development Report 2022 presents in detail the areas
explored during the self-assessment process, as well as the results of the
evaluation of key suppliers on Human Rights issues.

7.3 Employment

Employment is characterized as an extremely important issue for MYTILINEOS, due
to its high locality and large number of employees. The creation of opportunities
for long-term employment of workforce also contributes to the sustainability of
the local communities in which the Company operates. Focusing on issues such
as: the working environment, remuneration, benefits, working time, rest periods,
leave, disciplinary and dismissal practices, maternity protection, mental health, and
other welfare issues is a critical factor for the satisfaction and retention of MYT-
ILINEOS employees.

Company policies and commitments

Development, management, and retention of human resources, through the im-
plementation of practices that promote an inclusive working environment, with

equal opportunities and respect for Human Rights, in
accordance with the main axes of the Policy and Re-
cruitment process, the Human Rights Policy and the
Corporate Social Responsibility Policy of MYTILINEOS.

Main Risks

Increasing competitiveness in the labour market
and labour mobility can lead to the loss of valuable
knowledge and experience gained through the em-
ployment of workers, as well as the loss of financial
investment and time spent to employee induction
training. Also, the Company can bear increased costs
due to mobility and the need to replace qualified per-
sonnel.

Actions to address and mitigate risks

In order to address the aforementioned risks, the
Company has implemented retention systems and
practices relating to:

i. the development of programs for the formation of
a unified corporate culture, based on the common
values and behaviors of employees,

ii. the implementation of employee training and
development programs, which aim to strengthen
personal and technical skills and abilities required
to address the current and future challenges of the
Company's business activity, while aiming at the per-
sonal development of employees,

iii. the provision of incentives, both in terms of re-
muneration and benefits as well as development and
growth, aimed at increasing engagement and em-
ployee retention,

iv. the timely and continuous information of em-
ployees about changes in structures and procedures,
which are associated with the development of its ac-
tivities and the adoption of best practices in its oper-
ating model.

Basic areas of employment management by the
Company

i. The attraction and retention of competent execu-
tives and the continuous improvement of relations
with employees, as well as the implementation of
modern performance evaluation systems.

ii. The promotion and understanding of the Code of
Business Conduct to all staff, as well as the avoidance
of discrimination, either directly or indirectly, in any
work practices.

iii. The recognition of the importance and continuous
improvement of healthy and safe employment for all
staff and associates with emphasis on mental health.

iv. The focus on locality, giving priority to the recruit-
ment of workers from its local communities and the
strengthening of local employment at domestic and
international level based on its activity.

v. To ensure the flow of information and timely com-
munication on organizational changes through the



available communication channels: intranet, e-mail, SharePoint applica-
tion and ways of communication not related to electronic means such
as special events for management, written announcements in produc-
tion areas and generally open communication with human resources
through the role of the HR-Business Partner per Business Sector.

vi. The protection of employees' personal data by allowing their use
only to authorized persons and only where required by law and for
purposes related to the operation of labor relations and the business
activity of the Company.

vii. To ensure through the individual Labor Regulations and the Code
of Professional Ethics the elimination of any arbitrary or discriminatory
practice of termination of cooperation with employees.

The Human Resources Division of MYTILINEQS is responsible for the cre-
ation and implementation of the management & development frame-
work of the relevant policies and practices, as well as for the provision
of professional support to the Business Units in dealing with human
resources issues.

Results of Actions
In 2022:

i. Direct employment showed a significant increase of 10.7%. The total
number of direct employees of the Company amounted to 3,210 peo-
ple (2021: 2,899), with about 79% of them employed in Greece.

ii. The total number of indirect employees (permanent independent
contractors, partners with long-term or project contracts) amounted
t0 2,232 (2021: 1,934), bringing the number of direct and indirect em-
ployees of the Company to 5,442 people, increasing total employment
by 12,8% compared to 2021.

iii. Regarding staff mobility: i) The voluntary departures ratio stood at
8.75% increased by 2.6 percentage points (2021: 6.1%).

iv. Total new hires reached 820.

v. MYTILINEOS has created 76 quality internships and vocational train-
ing positions, with the aim of developing skills and converting many of
these positions into permanent jobs.

vi. The percentage of full-time employee retention stood at 88.3%
(2021: 90.6%).

vii. The high percentage (82.6%) of employees employed under an em-
ployment contract of indefinite duration was retained (2021: 83%)

viii. Part-time employment was maintained for another year at very low
rates (0.7%) (2021: 0.6%).

ix. A total of 476 new jobs were created, covering needs in all areas of
business activity of the Company.

Performance evaluation and continuous improvement

The Company's key employment performance indicators are externally
verified in the context of assurance of the Sustainable Development
Report.

7.4 Equal Opportunities

To ensure equal opportunities by abolishing discriminatory policies and
practices (wages, age, gender, disability, race, nationality, origin, reli-
gion, sexual orientation or other status) and by promoting actions to
provide a working environment where each employee has exactly the

same rights and is treated fairly and according to the
abilities, he / she has to meet under his / her role.

Company policies and commitments

i. Provision of equal opportunities without discrimi-
nation, in accordance with the main guidelines of the
Human Rights Policy of MYTILINEOS.

ii. Commitment to promoting the reduction of In-
equalities in the context of the Company's contribu-
tion to the Global Sustainable Development Goals (5
&10)

iii. Priority to practices that promote an inclusive
working environment, with the promotion of equal
opportunities and respect for Human Rights, as
stated in the Corporate Social Responsibility Policy of
MYTILINEOS.

iv. Commitment of the Company to the 6th Principle
of the UN Global Compact for the limitation of all
forms of discrimination at work.

Main Risks

Risks include inequalities mainly related to wages
pay provision, education and training, as well as op-
portunities for human resource development and
career opportunities. Such risks may have an impact
on the morale and productivity of employees, while
inequalities in the provision of remuneration may im-
pede the retention of talented and skilled employ-
ees, burdening the Company with increased costs for
their replacement, while at the same time they can
jeopardize the Company's reputation as a responsi-
ble employer.

Actions to address and mitigate risks

i. The Code of Business Conduct and Human Rights
Policy have explicit references to non-discrimination
at work.

ii. The Policy for the Search, Selection and Recruit-
ment of Human Resources, as well as the Training
and Development Policy, were revised with the aim
of ensuring the integration of Equal Opportunities
into them.

iii. The design and the approval process of the Policy
of the prevention of Violence and Harassment in the
Workplace has been completed. The aim of the policy
is to create a working environment free of Violence
and Harassment, which respects and safeguards hu-
man dignity. The policy concerns employees, associ-
ates, apprentices, interns, former employees, and job
seekers, etc. and is fully in line with labour law.

iv. The study of the analysis and evaluation of wage
tiers is ongoing, in order to identify areas that may
require corrective actions in the short and long term
to eliminate the pay gap between men and women.
The aim of this study is to create an action plan by
the end of 2023.
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Results of Actions
In 2022:

i. 180 new hires of female workers were made, further increasing the percentage
of women in direct employment to 20.1% (2021: 18.7%).

ii. The percentage of women in executive positions also increased, reaching 23.5%
(2021: 21.1%).

iii. In addition, 303 new employees were hired <30 years old, increasing their par-
ticipation in direct employment to 14.3% (2021:13%).

Performance evaluation and continuous improvement

The Company's key performance indicators regarding the provision of equal em-
ployment opportunities are externally verified in the context of assurance of the
Sustainable Development Report.

In the 2022 Sustainable Development Report, more information
is provided on equal opportunity management and diversity in the
Company.

7.5 Sustainability of local communities

MYTILINEOS, as an active member of the local communities in the areas where its
main industrial units are located, seeks the long-term acceptance of its business
activity by the local communities, having as a key priority to play an active role in
their economic, social, and cultural activities, supporting their Sustainable Devel-
opment. The Company's social policy focuses on the implementation of actions
related to the Global Sustainable Development Goals, as stated in the section
"Aligning our strategy with the Global Sustainable Development Goals" of this
report.

Company policies and commitments

i. Respect to the rights of citizens of local communities neighboring to the Com-
pany’s industrial plants, according to the main directions of the Human Rights
Policy and the Corporate Social Responsibility Policy of MYTILINEOS.

ii. The consistent implementation of its social policy with actions and initiatives
that enhance the harmony of coexistence of MYTILINEOS with its local communi-
ties, but also with the wider society.

iii. The consistency in the implementation of the institution of consultation at local
level (Metallurgy Sector) on Sustainable Development issues.

Main Risks

The Company's inability to identify and manage the often changing social, eco-
nomic, and cultural peculiarities of its local communities in a timely manner may
negate the existing assumption that the Company is an integral member of them.
This may have an impact on the maintenance of social acceptance of the Com-
pany's operation, its reputation, and its strategy, placing possible restrictions on its
future growth with effects on its financial results.

Actions to address and mitigate risks

The contribution of MYTILINEOS to the Sustainable Development of its local com-
munities is determined by the following main axes:

i) strengthening local employment, recognizing its role in developing and main-
taining the well-being of the local communities in which it operates.

ii) development of the local economy, choosing to cooperate with domestic and
consequently local suppliers as a priority,

iii) substantial social contribution through the annual
social investment program, implementing selected
actions in areas directly linked to basic social needs
and national priorities in the context of the social
Global Sustainable Development Goals.

iv) development and provision of innovative products
and services that serve the sustainable management
of local communities.

More analytically:

i. MYTILINEOS has been implementing with absolute
consistency over the last 13 years the institution of
Consultation with its Stakeholder groups at local
community level. The Company is among the pio-
neers in this field in Greece, creating the conditions
for the formation of new perceptions and practices
in its relations with Social Partner groups, having as
a springboard the particularities of its Business Units.

ii. The social initiatives undertaken by the Company
at local level, and mainly in the category of strength-
ening local infrastructure, are linked to the needs of
each community and its wider area and are shaped
through open dialogue with local Social Partner
groups. The Company communicates with its local
communities in a clear and transparent way through
the "open door" policy that is applied mainly in the
areas where its industrial units are located.

iii. At the same time, strengthening the constructive
relationship it has built over time with its Stakehold-
ers, MYTILINEOS implements a system for the man-
agement and evaluation of social requests, which
enhances transparency and ensures the sustainability
of its social investments.

iv. The General Division of each Business Unit of MY-
TILINEOS are responsible for the management of the
relations with the local communities that operate,
while special executives of the Company, members
of the individual Sustainability/ESG teams of the
Business Unit, manage the implementation of social
policy at local level and support the General Directo-
rates in the management of relations with local com-
munities.

Results of Actions

i. During 2022, and in accordance with the existing
complaint mechanisms of the industrial units, there
were no significant negative impacts, from the com-
pany's activity, on local communities both on a social,
environmental, and economic level.

ii. The Company maintained for yet another year the
very high rates of local employment, where more
than 9 out of 10 of its direct and indirect employees
come from the communities directly adjacent to its
industrial units and the wider region.

iii. A total of >€2m was invested in the implementa-
tion of social programs at central and local level with
a total of 80,000 (2021: 52,899) benefiting citizens.

iv. The 8th consecutive thematic consultation with
the Social Partner groups (stakeholders) was imple-



mented, in the Metallurgy Sector of the Company, titled “Innovation
and Digital Transformation".

v. MYTILINEQOS, in the context of its transformation into an integrated
energy provider, created and presented the new MYTILINEOS Smart
Cities platform that aims, through the use of digital technologies, at
the direct involvement of citizens of local communities in improving
their quality of life and optimizing the exploitation of natural resources.

vi. In order to determine the social value created by its investments in
key social programs, MYTILINEOS applies the SROI (Social Return on In-
vestment) methodology. It concerns a holistic approach through which
the Company calculates the impact it creates and makes informed deci-
sions, with the aim of maximizing the value returned by the investment
it implements for each social program. In 2022, the results of four of
the Company's main social programs were analyzed, whose SROI ratios
ranged at high levels, namely from 3.24:1 to 4.88:1. This means that
for every 1 euro invested in each programme, between 3.24 and 4.88
euros of social value were produced respectively.

Performance evaluation and continuous improvement

The Company's key performance indicators (KPIs) regarding the sus-
tainability of local communities are externally verified in the context of
assurance of the Sustainable Development Report.

The Sustainable Development Report 2022 details the social
programs implemented by the Company with their relative
effects and the corresponding targets for 2023, as well as
the relevant results based on the SROI methodology in the

programs implemented.

8. Governance Issues

In this section, elements of Corporate Governance that are extensively
analyzed in the corresponding section "Corporate Governance State-
ment" of this report are not commented on.

8.1 Business Ethics

MYTILINEOS recognizes that the phenomena of corruption, bribery,
fraud, violation of healthy competition and money laundering under-
mine the ethical environment of any business and the consequences
they may cause include the violation of Human Rights, adverse effects
on the environment, as well as the obstruction of the distribution of
wealth and the economic development of countries. These phenomena
are a major obstacle to Sustainable Development, with a disproportion-
ate impact on poor communities, eroding the structure of society.

Company policies and commitments

MYTILINEOS demonstrates Zero tolerance for situations of corruption
and bribery, in accordance with its main corporate culture which is
ensured through the Corporate Social Responsibility Policy, the Code
of Business Conduct and the "Suppliers & Business partners Code of
Conduct".

Main Risks

MYTILINEQOS, through its activity in developing countries with high en-
ergy needs which, according to the annual survey of the Organization
Transparency International (Corruption Perceptions Index) are located
in the area of high risk of corruption, may be exposed to facilitation
payments or other benefits to local partners, in order to continue the
smooth operation of the projects. Any deviation from the principles
and ethical practices of the Company endangers the good reputation,

reliability, trust of the Social Partners groups and con-
sequently its financial results and its ability to under-
take new projects.

Actions to address and mitigate risks

Tackling corruption and bribery is a key element of
the Code of Professional Ethics, as well as the Code
of Conduct for Suppliers & Partners of MYTILINEOS.
For the Company, the benchmark in tackling corrup-
tion and bribery is the principle of integrity, which is
linked to its long-standing commitment to zero tol-
erance in these matters. The Company takes a num-
ber of measures to implement this commitment and
specifically:

i. Officially bound to the 10th principle of the UN
Global Compact, according to which it "is opposed
to all forms of corruption, including extortion, bribery
and facilitation payments”, and which acts as a cata-
lyst in the development of the relevant ethical culture
throughout the Company.

i. It implements thorough audits and practices third-
party due diligence before entering into an agree-
ment or paying them, with the aim of tackling cor-
ruption and bribery.

ii. Any transaction and contact with third parties
who have participated in the creation of conditions
for the development of incidents of corruption, ex-
tortion or bribery is avoided.

iv. A risk study on the potential corruption and brib-
ery in its business activities is carried out on an annual
basis and risk minimization measures are prescribed
in the context of Enterprise Risk Management.

v. Systems and controls are applied at a preventive
and detective level to ensure the correct selection of
suppliers, the avoidance of disputed payments, the
correctness of payments, as well as their correct and
transparent recognition in the Company's account-
ing records.

vi. It establishes a grievance mechanism in countries
at high risk of corruption, protecting whistleblowers,
while operating a complaints mechanism at central
level by reporting breaches to the Director of Regula-
tory Compliance.

vii. Exceptional supplier audits are carried out in order
to ensure the implementation of the Code of Con-
duct for Suppliers and Partners.

viii. The Company ensures the systematic training of
staff on issues of the code of conduct per category of
exposure to regulatory risk.

Results of Actions

In 2022, MYTILINEOS implemented all the necessary
internal procedures to safeguard its policy. Through
the control mechanisms applied in the Purchasing -
Procurement Departments of the Company's Activity
Sectors, where both the selection of partners and any
kind of transaction were examined, there were no
confirmed incidents of corruption, incidents that led
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to the removal or disciplinary prosecution of employees for reasons of corruption,
confirmed incidents related to corruption and which led to the termination or non-
renewal of cooperation with associates or public court cases related to corruption
against the Company or its employees. In this way, MYTILINEOS achieved its an-
nual target for zero incidents of corruption and bribery.

Performance evaluation and continuous improvement

Key performance indicators on business ethics are externally verified in the context
of assurance of the Sustainable Development Report.

8.2 Cybersecurity

Maintaining and continuously enhancing the level of Cybersecurity are of major
importance for MYTILINEQS, both in the context of compliance with internation-
al and domestic regulatory standards of information security, as well as in the
broader effort to ensure the services provided against the constantly evolving cy-
ber threats. Given the complexity of the relevant regulatory framework and the
significant dependence of business activities on the resilience and smooth opera-
tion of infrastructure, MYTILINEOS has put in place technical and organizational
safeguards that focus on ensuring the key security pillars, such as confidentiality,
integrity, and availability.

Company's policies and commitments

MYTILINEOS has developed and is committed to the implementation of a holistic
Information Security Management System, which consists of policies, procedures,
and instructions, through which the effective and efficient protection of the Com-
pany's information systems and data is achieved. The Information Security Man-
agement System is designed to support the business objectives of MYTILINEQS, to
reduce the risk of breach of confidentiality, integrity and availability of corporate
information and information systems, and to instill the Company's strategy and
ethical values, as well as information security principles, on the Company's staff.
In addition, MYTILINEOS, being fully aware of the criticality of the cyber threats
it faces and the associated potential impacts, has decided to demonstrate zero
tolerance towards information security risks, which is achieved through the exist-
ing Information Security Management System. The objectives, responsibilities, and
commitments of MYTILINEOS are communicated through the Information Security
Management System to all employees, partners and third parties involved.

Main risks

A decisive factor for the effective maintenance of an adequate level of cybersecuri-
ty is the successful identification of the most critical information security risks that
lurk and are directly related to the size of MYTILINEOS, the nature and scope of its
business activities and services offered, as well as its active partnerships with third
parties. MYTILINEOS recognizes as most important the risks stemming from tar-
geted cyberattacks, which aim to disrupt the proper functioning of the Company.
Indicative examples of such attacks are "Distributed Denial of Service" attacks, as
well as attacks with encryption malware or ransomware. At the same time, in the
context of safeguarding human rights, MYTILINEOS recognizes as equally impor-
tant the risk of data leakage to unauthorized entities, which may occur intention-
ally or even unintentionally, due to human error.

Risk mitigation and mitigation actions

i. With the aim of timely, effectively, and efficiently addressing the identified risks
and avoiding or mitigating any potential impacts, MYTILINEOS has put in place a
holistic Information Security Program, which consists of the appropriate organi-
zational and technical safeguards. The ultimate goal of the Program is to main-
tain and continuously enhance the level of cybersecurity, thus contributing to the
achievement of the Company's business goals regarding Sustainable Development
and the provision of safe services, while protecting the rights of its employees,
customers, and partners. Part of the Information Security Program is the afore-
mentioned Information Security Management System, which defines all the or-
ganizational safeguards required for the proper functioning of the Program.

MYTILINEOS, through its cooperation with independ-
ent organizations and consultants, periodically re-
views the adequacy and effectiveness of information
and IT security policies, procedures and instructions
and makes any necessary update of the Information
Security Management System, in accordance with
the needs of the Company. This update shall also
take place in the wake of any technological develop-
ments, new information security risks and informa-
tion security breach incidents, with a view to ensur-
ing that the Information Security Programme and the
achievement of operational objectives are adequately
supported.

An integral part of the Program is the periodic identi-
fication, evaluation, and prioritization of information
security risks, identifying the relevant information
resources, their exposure to cyber threats, the poten-
tial impact on the Company, as well as the existing
security safeguards. Through this assessment, the
level of maturity of the safeguards in place can be
determined, as well as the degree to which the risks
identified are mitigated, thus contributing to the
continuous improvement of the Information Security
Program.

ii. Parallel actions that are implemented and contrib-
ute to the continuous identification of risks are the
vulnerability checks of information systems. Such
technical audits are carried out periodically by exter-
nal organisations and consultants, as well as through
information security systems put in place by MYTILI-
NEOS, in order to identify in a timely manner systemic
vulnerabilities exposed to cyber threats that can have
a significant impact.

iii. Paying particular attention to the human factor,
MYTILINEOS has developed a regular and structured
awareness and training program on information se-
curity and information technology issues, which is
implemented on an ongoing basis. The aim of the
program is to ensure that all employees, contractors
and related third parties with access to information
and information systems of the Company, under-
stand the need for information security, accept the
responsibilities assigned to them under the Informa-
tion Security Management System and perform their
duties demonstrating a high level of professional eth-
ics. That programme shall be evaluated and reviewed
if appropriate, at regular intervals through examina-
tions as well as exercises that simulate actual cyber-
security attacks.

At the same time, given the size of MYTILINEQS, the
continuous training and awareness of the Company's
staff and associates on information security issues
contributes to the enhancement of the relevant level
of knowledge in the wider society, to the promotion
of the information security culture and ultimately to
the protection of data from cyber threats.

iv. Recognizing the potential negative effects re-
sulting from a targeted information security attack,
MYTILINEOS has implemented technical safeguards
aimed at the early detection of information security
incidents. At the same time, there are organisational
safeguards, such as roles, responsibilities, and proce-
dures, that make it possible to confirm incidents as



information security incidents, as well as to investigate, assess, mitigate
and respond to them within strict timeframes, with the aim of mitigat-
ing the related impacts and implementing measures to avoid similar
incidents in the future.

v. Finally, recognizing the increased likelihood of information security
incidents, MYTILINEOS has designed and implemented a business con-
tinuity and disaster recovery plan, which is tested and updated on a
regular basis, with the aim of ensuring business continuity, minimizing,
and restoring the negative impact following a cybersecurity breach or
natural disaster.

At regular intervals, or if issues arise in the wider cybersecurity envi-
ronment in which the Company operates, relevant presentations are
made at the level of Senior Management or Audit Committee. Senior
Management is responsible for taking appropriate measures that will
guarantee business continuity, according to the needs of the Company.

Results of actions

In order to evaluate the adequacy and effectiveness of the Informa-
tion Security Program, MYTILINEOS has established and systematically
monitors a set of performance metrics (KPIs), while conducting periodic
and continuous compliance audits, aiming to ensure compliance with
regulatory requirements and the adequate achievement of the goals
set, as well as to continuously enhance the Company's level of cyberse-
curity. The results of the performance evaluation as well as the internal
and external audits / inspections are periodically reported to the Senior
Management of the Company, so that, based on them, the appropri-
ate plan of actions for correction and improvement of the Program is
determined and implemented.

Paying particular attention to the continuous awareness of employees
on information security issues, MYTILINEOS diligently monitors this ac-
tion and has put in place appropriate controls and quantitative perfor-
mance indicators. Indicatively, it is mentioned that:

i. 2,216 users of the Company's information systems participated in the
training activities that were conducted and which focused on 8 differ-
ent security topics.

ii. 63% of employees completed these trainings.
iii. 21% are in the process of completing these trainings.

iv. 59% of employees successfully completed their information security
assessments.

Evaluation of performance & continuous improvement

Based on the results of the comprehensive evaluation of the actions of
the MYTILINEOS Information Security Program for the year 2022, the
degree of achievement of the goals set for maintaining an adequate
level of cybersecurity, proper operational operation, protection of cor-
porate and personal data and compliance with applicable regulatory
requirements, is considered very satisfactory, contributing to the Com-
pany's broader strategy for Sustainable Development and safeguarding
the rights of the subjects.

8.3 Regulatory Compliance

Maintaining regulatory compliance at environmental, social and prod-
uct level, in order to ensure that the overall corporate activity is legal
and corresponds to high levels of responsible entrepreneurship, enhanc-
ing the climate of trust between MYTILINEOS and its Social Partners.

Company policies and commitments

Operation in full harmony, compliance with the ap-
plicable legislation and the principles of operation in
each region or country of activity, in accordance with
the basic axes of the “Code of Business Conduct”
and the "Suppliers & Business partners Code of Con-
duct".

Main Risks

i. Financial risks, from possible negative outcomes of
litigation related to non-compliance with the legisla-
tive context in general.

ii. Possible non-compliance of the Company with its
obligations arising from environmental legislation
and more specifically with the terms of the environ-
mental permits of its industrial facilities. In the event
of a breach of the applicable regulations, the com-
petent authorities may impose fines or sanctions, as
well as withdraw or refuse to renew licenses and au-
thorizations.

iii. MYTILINEOS operates in countries with emerging
economies, where its operations may be affected by
political conditions and changes therein. This could
adversely affect the Company's activities.

The above potential risks could have a significant im-
pact on profitability, financial position and cash flow
and, consequently, on MYTILINEOS" ability to meet
its obligations.

Actions to address and mitigate risks

i. In order to prevent any risks, MYTILINEOS ensures
compliance with the legal and regulatory require-
ments of the areas in which it operates and that its
relations and activities comply with the applicable
legislation and the applicable institutional frame-
work.

ii. Measures are taken to keep abreast of the legal
obligations in force over time while monitoring pro-
cedures for legislative developments.

ii. Compliance with applicable laws and regulations,
including approved environmental permits, is re-
viewed and assessed on a regular basis.

iv. The Company ensures that its business practices
are in line with the Principles of the UN Global Com-
pact.

v. During bidding for a project, policies, and proce-
dures (management system or due diligence proce-
dures) are applied to prevent bribery and corruption,
as well as anti-competitive behavior.

vi. At the same time, trainings on issues related to
regulatory compliance are developed and carried out,
such as trainings on personal data protection (GDPR)
and trainings on the application of the Code of Con-
duct. In addition, relevant training material has been
developed and thematic trainings are carried out to
specific employees whose topics concern:
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a. Initial Regulatory Compliance Training for New Employees.
b. Laws on fair competition.

¢. Thorough third-party screening using the intercompany integrity checking plat-
form.

d. Financial sanctions and control of counterparties.
e. Management of a platform for complaints and relevant investigation of them.
Results of Actions

i. In 2022, the Compliance Division continued the implementation of the training
for the protection of personal data (GDPR) and the training in the Code of Con-
duct of MYTILINEOS (CoC) focusing on new entrants.

ii. In 2022, there were also no incidents of litigation or financial sanctions for
anti-competitive conduct, antitrust or monopolistic practices, corruption, bribery,
cartel, or price-fixing activities.

Performance evaluation and continuous improvement

Key performance indicators on regulatory compliance are externally verified as part
of the Sustainable Development Report assurance.

9. Supply Chain issues

The Company's approach to sustainable supply chain management integrates en-
vironmental, social and governance aspects. MYTILINEOS monitors sustainability
risks to avoid any adverse impacts arising from the supply chain. In addition, key
suppliers are encouraged not only to comply with legal requirements, but also to
exceed them. Consequently, the Company understands the sustainability perfor-
mance of its suppliers as an important aspect in creating added value and positive
impact.

Main Risks

The lack of responsible practices in the Company's supply chain can be a source
of different risks, such as: problems in the supply of raw materials, materials, and
services, increased environmental impacts, Health and Safety risks, risks of hu-
man rights violations, risks related to ethical and compliance issues, with financial
consequences for the Company, but also consequences for its reputation and reli-
ability.

Company policies and commitments

Creation of a responsible supply chain based on ESG criteria and in accordance
with the Suppliers & Business Partners Code of Conduct.

Actions to address and mitigate risks

In order to develop a responsible and sustainable supply chain, MYTILINEOS has
adopted the following:

“Suppliers & Business partners Code of Conduct”

The Company has created a specific "Suppliers & Business partners Code of Con-
duct " that includes the description of the Company’s minimum conditions / ex-
pectations from its suppliers, in matters related to responsible entrepreneurship
and Sustainable Development, while it is a basic condition of the commercial co-
operation of both parties. The Code is structured according to ESG criteria and
aligned with the Global Sustainable Development Goals. It has been posted on
the corporate website and is accessible to suppliers. Acceptance of the Code is a
prerequisite when signing a contract or other agreement with a supplier (its obser-
vance is a contractual obligation).

Supplier training

At the level of training, the Company consistently
promotes knowledge in the implementation of stand-
ards and procedures to ensure sustainability as a key
factor in the business operations of its key suppliers,
as it recognizes the positive connection between
sustainability, resilience, and economic performance.
The training program implemented by MYTILINEOS
aims to train and raise awareness of its key suppliers
on the main pillars of sustainable development and
has been systematically carried out over the last 3
years, in collaboration with the Hellenic Network for
Corporate Social Responsibility “CSR HELLAS".

Supplier assessment according to ESG criteria

At the level of evaluation, the aim is to identify criti-
cal issues, provide support, as well as continuously
improve the Company's key suppliers. In 2022, MY-
TILINEOS began the systematic promotion and inte-
gration of the principles of Sustainable Development
in its supply chain. Specifically, by 2025, MYTILINEOS
aims to create a register of key suppliers, who meet
the ESG criteria set by the Company, through a spe-
cial evaluation methodology, harmonized with the re-
quirements of its Code of Conduct for Suppliers and
Partners. The process of evaluating key suppliers is
gradually integrated into all purchasing and procure-
ment departments of all its Business Areas and focus-
es on material issues directly related to the Sustaina-
ble Development Goals and including the assessment
of, inter alia, compliance with environmental require-
ments, health and safety management, protection of
human rights, as well as ethical and integrity issues.
At the same time, MYTILINEOS cooperates with its
suppliers that are lagging behind in sustainable devel-
opment issues, in order to support them in improving
their performance in managing the essential ESG is-
sues that concern them.

Results of Actions

i. In 2022, the new process of evaluating existing key
suppliers with ESG criteria began. 62 key suppliers
from various activities of the Company participated in
the evaluation process. The first results showed that
82% of them are at the level of low and negligible
risk, while for the rest, the possibility of designing
specific adaptation actions to improve them is being
considered. The evaluation continues with individual
communications with suppliers to send additional in-
formation.

ii. The Company completed the 3rd cycle of training
of its domestic suppliers on Sustainable Development
issues, increasing the number of suppliers already
trained to 126, while 14 of them completed addi-
tional in-house training following an expression of
interest on their part, with the relevant costs being
covered exclusively by MYTILINEOS.



10. Key intensity metrics

Overall CO, emissions (Scope 1 & 2) (teq)
/ mil. Income, Euro
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Total recorded accidents

Total waste generated (t) (affecting direct & indirect employees)
/ mil. Income, Euro / 100 mil. Income, Euro
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11. ESG Scorecard

Demonstration of selected ESG performance indices that complement the Essential subject matter information are presented in this Report.

Overall CO, emissions (Scope 1&2 - t CO,e) 2::; 4,459,424 4,063,959 3,921,899
Metallurgy Sector: CO, emissions (Scope 1&2- t CO,e) 2,840,274 2,619,917 2,586,076
Metallurgy Sector: Specific CO, emissions (t CO,e 6.8 653 6.30

Scope 1 & 2 / t of primary cast aluminium produced)’

Electric Power and Natural Gas Sector: Specific CO,
emissions (kg CO,e Scope 1 & 2/ MWh of electric pow- 324 322 317
ered generation)

Income from products and services having environ-

- - - 0,
mental gain (% of total income)? e L
Overall CO, emissions avoided (t CO,e)* 287,088 250,113 235,592
. . o

Electric power production from renewable sources (% 8.6% 97% 9.9%
of total electric power produced)
Total NOX & SOX emissions (t) SS-E2 4,670 4,577 4,687

. - o
SO|'Id waste reused, recycled or utilized (% of total SS-E5 18.6% 24.9% 36.9%
solid waste produced)

. . o ) L
Solid w.aste sanitary landfill (% of total non - hazard SS-E5 2.4% 2.0% 13%
ous solid waste produced)
Fresh water consumption (ML)* SS-E3 5,245 5,301 5,309
Percentage of useful land restoration during the min- 83.3% 84.3% 84.9%

ing process

1. The specific emissions of primary cast Aluminium are calculated in the context of the participation of the Metallurgy Business Unit of MYTILINEOS in the international
Aluminium Stewardship Initiative (ASI) and in accordance with what is stated in the Aluminium Carbon Footprint Technical Support Document (WA, Feb-2018), of the
International Aluminium Institute, for the LEVEL 1 approach. This includes the activities of aluminium electrolysis, foundry aluminium and anode generation.

2. It includes revenues derived from activities that qualify (alignment criteria) to be included in the list of activities as defined by the EU Taxonomy. The EU Taxonomy is
a classification system that creates a list of environmentally sustainable economic activities to increase sustainable investment and implement the European Green Deal.

3. It concerns the emissions that would have arisen in the absence of MYTILINEOS' Renewable Energy Sources projects. It is calculated through the multiplication of the
energy produced (MWh) from RES (photovoltaic, wind, small hydroelectric (<10MW)) in operation and the coefficient of conversion of electricity to CO,e based on the
country's energy mix in the reference year.

4. The difference between the total amount of fresh water pumped and the total amount of fresh water discharged. Fresh is considered to be water with a concentration
of total dissolved solids equal to or less than 1,000 mg/ |. Methodology for calculating this indicator is according to GRI 303-5 (2018).
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ESG ATHEX

ESG Pillar ESG KPIs indices indices 2020 2021 2022
'tle'zgl employment (direct & indirect employ- 3,856 4,823 5,442
::;T:;:gse) of part-time employees (direct 05% 06% 0.7%
Employee mobility index (%)° C-S3 6.0% 6.1% 8.8%
Total accidents (direct & indirect employees) SS-S6 1 1 0
Total accident frequeqcy index per 202.000 $5-56 053 085 033
employment hours (direct employees)

S Total accident frequency index per 200.000 $5-S6 038 029 0.48
employment hours (indirect employees)®
Percentage of women at work (%) C-S1 19.0% 18.7% 20.1%
'I:iil:ser;:/?ge of women at executive posi- c.s2 19.4% 211% 23.5%
Average of training days per employee C.sa 20 18 16
(days / year)
Number‘of citizens th‘at‘ k‘>er‘|eflt from corpo- 31.602 52,899 89,601
rate social programs/initiatives
Number of suppliers trained in the UN

g 50 35 41

Global Compact principles
Rate of conformance with the UK Corporate 70% 75% 80%
Governance Code (%)
Number of members of the Board of Direc- 11 1 1
tors
gitDeiroefcltr::sependent members of the Board 64% 64% 64%
Diversity in the Board of Directors (% of o . o
women in the Board of Directors) Ao T g
Rat‘e of |ndepgndent members of the Moni- 100% 100% 100%
toring Committee
Egﬁn:ift;::ependent members of the Wages 100% 100% 100%
Sustainable Development Committee C-G1 Yes Yes Yes
Lmkm_g va'r!abl_e wages of executive staff to Yes Yes Yes
Sustainability indices
Confirmed cases of corruption and bribery 0 0 0
Financial surcharges from cases of violating
the Business Conduct Code (€) el L g g
Financial surcharges due to non-conform-
ance with regulations and legislation 0 0 0

(regarding financial, environmental, labour
and social matters) (€)

5. Number of voluntary departures as a percentage of the average number of direct employees of the Company in the same year. Cases of termination of fixed-
term contracts are not considered voluntary departures.

6. The methodology for measuring accidents has been carried out in accordance with GRI 403-9 (2018). It includes all accidents as well as accidents leading to
days off, limited work or transfer to other work, medical care other than first aid or loss of consciousness or serious injury or ill health diagnosed by a physician
or other authorized health professional. It includes all accidents and incidents that occurred during the transportation of the employee from the place of his
private activity (eg residence) and from a workplace and only when this transfer has been organized by the Company.

7. Percentage of the Company's executive staff.
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IX. Other information for the group and the company
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Group Structure

Companies included in the consolidated financial statements and the method of consolidation are presented in the following table:
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NAME OF SUBSIDIARIES,ASSOCIATES AND JOINT VENTURES

MYTILINEOS S.A.

SERVISTEEL S.A.

ELEMKA S.A.

BRIDGE ACCESSORIES & CONSTRUCTION SYSTEMS S.A.
DELFI DISTOMON A.M.E.

DESFINA SHIPPING COMPANY

ST. NIKOLAOS SINGLE MEMBER P.C.

RENEWABLE SOURCES OF KARYSTIA S.A.

GENIKI VIOMICHANIKI S.A.

HYDROHOOS S.A.

NORTH AEGEAN RENEWABLES

MYTILINEOS HELLENIC WIND POWER S.A.
AIOLIKI ANDROU TSIROVLIDI S.A.

MYTILINEOS AIOLIKI NEAPOLEOS S.A.

AIOLIKI EVOIAS PIRGOS S.A.

AIOLIKI EVOIAS POUNTA S.A.

AIOLIKI EVOIAS HELONA S.A.

AIOLIKI ANDROU RAHI XIROKOBI S.A.

METKA AIOLIKA PLATANOU S.A.

AIOLIKI SAMOTHRAKIS S.A.

AIOLIKI EVOIAS DIAKOFTIS S.A.

AIOLIKI SIDIROKASTROU S.A.

HELLENIC SOLAR S.A.

SPIDER S.A.

MINING OF FLORINA LIGNITE SINGLE MEMBER S.A.
MYTILINEOS CONSTRUCTION SINGLE MEMBER SOCIETE ANONYME
ANEMODRASI RENEWABLE ENERGY SOURCES S.A.
ANEMORAHI RENEWABLE ENERGY SOURCES S.A.
HORTEROU S.A.

KISSAVOS DROSERI RAHI S.A.

KISSAVOS PLAKA TRANI S.A.

KISSAVOS FOTINI S.A.

AETOVOUNI S.A.

LOGGARIA S.A.

IKAROS ANEMOS S.A.

KERASOUDA S.A.

AIOLIKH ARGOSTYLIAS S.A.

MNG TRADING S.A.

KORINTHOS POWER S.A.

KILKIS PALEON TRIETHNES S.A.

ANEMOROE S.A.

PROTERGIA ENERGY S.A.

SOLIEN ENERGY S.A.

ALUMINIUM OF GREECE INDUSTRIAL AND COMMERCIAL SOCIETE ANON-
YME (EX OSTENITIS S.A.)

COUNTRY OF
INCORPORATION

Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece
Greece

Greece

Greece

CONSOLIDATION
METHOD

Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full
Full

Full

PERCENTAGE 31.12.2022

Direct %
99.98%
83.50%
0.00%
100.00%
100.00%
100.00%
100.00%

Joint Management

100.00%
100.00%
80.00%
1.00%
1.00%
1.00%
1.00%
1.00%
1.00%
1.00%
100.00%
1.00%
1.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
0.00%
100.00%
100.00%
100.00%
100.00%

100.00%

Indirect %

Joint

0.00%
0.00%
62.63%
0.00%
0.00%
0.00%
0.00%

Management
0.00%
0.00%
0.00%

79.20%

79.20%

79.20%

79.20%

79.20%

79.20%

79.20%
0.00%

79.20%

79.20%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
65.00%
0.00%
0.00%
0.00%
0.00%

0.00%



NAME OF SUBSIDIARIES,ASSOCIATES AND JOINT VEN- COUNTRY OF CONSOLIDATION PERCENTAGE 31.12.2022

TURES INCORPORATION METHOD

Direct % Indirect %
45 AIOLIKH TRIKORFON S.A. Greece Full 100.00% 0.00%
46 MAKRYNOROS ENERGEIAKH S.A. Greece Full 100.00% 0.00%
47 PROTERGIA THERMOELEKTRIKI S.A. Greece Full 100.00% 0.00%
48 ZEOLOGIC AB.E.E Greece Full 60.00% 0.00%
49 EPAL.ME. S.A. Greece Full 97.87% 0.00%
50 JNV METKA - TERNA Greece Equity 10.00% 0.00%
51 FTHIOTIKI ENERGY S.A. Greece Equity 35.00% 0.00%
52 J/V MYTILINEOS ELEMKA Greece Equity 50.00% 0.00%
53 J/V MYTILINEOS XANTHAKIS Greece Equity 50.00% 41.75%
54 J/V AVAX S.A. - INTRAKAT — MYTIINEOS S.A. -TERNA S.A. Greece Equity 25.00% 0.00%
55 KEDRINOS LOFOS OPERATION S.A. Greece Equity 50.00% 0.00%
56 EGNATIA WIND M.A.E. Greece Full 100.00% 0.00%
57 e Mt S DL OO A DIOITAL INNOVATION SIN- Greece Full 100.00% 0.00%
58 AENAOS SYSSOREUTES ENERGEIAKI MONOPROSOPI AE Greece Full 100.00% 0.00%
59 KEDRINOS LOFOS S.A. Greece Equity 50.00% 0.00%
60 MYTILINEOS WIND ENERGY ALBANIA Albania Full 100.00% 0.00%
61 MTRH Developmnet GmbH Austria Full 0.00% 100.00%
62 INTERNATIONAL POWER SUPPLY AD Bulgaria Equity 10.00% 0.00%
63 DROSCO HOLDINGS LIMITED Cyprus Full 0.00% 83.50%
64 STANMED TRADING LTD Cyprus Full 0.00% 100.00%
65 METKA RENEWABLES LIMITED Cyprus Full 100.00% 0.00%
66 METKA POWER INVESTMENTS Cyprus Full 100.00% 0.00%
67 Energy Ava Yarz LLC Iran Full 0.00% 100.00%
68 MYTILINEOS FINANCE S.A. Luxembourg Full 100.00% 0.00%
69 MYTILINEOS FINANCIAL PARTNERS S.A. Luxembourg Full 100.00% 0.00%
70 AURORA VENTURES Marshal Islands Full 100.00% 0.00%
71 METKA POWER WEST AFRICA LIMITED Nigeria Full 100.00% 0.00%
72 MYVEKT INTERNATIONAL SKOPJE North Macedonia Full 0.00% 100.00% pul
73 MYTILINEOS Heat and Power Generation North Macedonia Full 100.00% 0.00% ;8)_
74 RIVERA DEL RIO Panama Full 50.00% 0.00% o
75 METKA BRAZI SRL Romania Full 100.00% 0.00% "GC_.:
76 SOMETRA S.A. Romania Full 92.79% 0.00% &
77 DELTA PROJECT CONSTRUCT SRL Romania Full 95.01% 0.00% 8\
78 ELEMKA SAUDI Saudi Arabia Equity 0.00% 34.24% %
79 MYTILINEOS BELGRADE D.O.O. Serbia Full 0.00% 100.00% E
80 MYTILINEOS INTERNATIONAL COMPANY AG “MIT Co” Switzerland Full 0.00% 100.00% 2
81 POWER PROJECT SANAYI INSAAT TICARET LIMITED SIRKETI Turkey Full 100.00% 0.00% ‘g
82 METKA INTERNATIONAL LTD (FZE) United Arab Emirates Full 0.00% 100.00% g
83 METKA INTERNATIONAL LTD (RAK) United Arab Emirates Full 0.00% 100.00% E
84 METKA IPS LTD United Arab Emirates Equity 50.00% 0.00% ©
85 PROTERGIA ENERGY ALBANIA LTD Albania Full 0.00% 100.00% _(.EU
86 PROTERGIA ENERGY DOOEL Skopje North Macedonia Full 0.00% 100.00% 8
87 J/V MYTILINEOS - EUSIF Greece Proportional Method 50.00% 0.00% ©
88 J/V TERNA S.A. - MYTILINEOS S.A. (RODODAFNI - RIO) Greece Proportional Method 50.00% 0.00% g
89 J/V TERNA S.A. - MYTILINEOS S.A. (KIATO - RODOAFNI) Greece Proportional Method 50.00% 0.00% <%
90 J/V AVAX S.A. - MYTILINEOS S.A. Greece Proportional Method 50.00% 0.00%
91 METKA EGN GREECE S.M.S.A. Greece Full 0.00% 100.00%
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NAME OF SUBSIDIARIES,ASSOCIATES AND JOINT VENTURES

METKA EGN AUSTRALIA PTY LTD

METKA EGN AUSTRALIA (QLD) PTY LTD
METKA EGN AUSTRALIA PTY HOLDINGS LTD*
TERRANOVA ASSETCO PTY LTD*
WAGGA-WAGGA OPERATIONS CO PTY LTD*
WAGGA-WAGGA PROPERTY CO PTY LTD*
JUNEE OPERATIONS CO PTY LTD*

JUNEE PROPERTY CO PTY LTD*

COROWA OPERATIONS CO PTY LTD*
COROWA PROPERTY CO PTY LTD*

MOAMA OPERATIONS CO PTY LTD*
MOAMA PROPERTY CO PTY LTD*
KINGARQOY OPERATIONS CO PTY LTD*
KINGAROY PROPERTY CO PTY LTD*
GLENELLA OPERATIONS CO PTY LTD*
GLENELLA PROPERTY CO PTY LTD*

METKA EGN AUSTRALIA HOLDINGS TWO PTY LTD*
MOURA SOLAR FARM HOLDINGS PTY LTD*
WYALONG SOLAR FARM HOLDINGS PTY LTD*
MAVIS SOLAR FARM AUSTRALIA HOLDINGS PTY LTD*
PENRITH BESS HOLDINGS PTY LTD*
TERRANOVA HOLDCO PTY LTD*

EPC HOLDCO PTY LTD*

MOURA SOLAR FARM SPV PTY LTD*
WYALONG SOLAR FARM SPV PTY LTD*
MAVIS SOLAR FARM PTY LTD*

MOURA SOLAR FARM SPV HOLDINGS PTY LTD*
METKA EGN Burkina Faso

METKA-EGN CHILE SPA

INVERSIONES FOTOVOLTAICAS SPA*
CAMPANILLAS SOLAR SPA*

TAMARICO SOLAR DOS SPA*

DONA ANTONIA SOLAR SPA*

PLANTA SOLAR TOCOPILLA SPA*
METKA-EGN LTD

METKA EGN Holdings 1 Limited*

SANTIAM INVESTMENT V LTD*

SANTIAM INVESTMENT VI LTD*

SANTIAM INVESTMENT | LTD*

SANTIAM INVESTMENT Il LTD*

SANTIAM INVESTMENT IIl LTD*

SANTIAM INVESTMENT IV LTD*

METKA EGN FRANCE SRL

METKA-EGN USA LLC

HERA SUN POWER PRIVATE LIMITED
GOREYSBRIDGE SPV LIMITED*

GOREY SPV LIMITED*

METKA EGN ITALY S.R.L.

MYT DEVELOPMENT INITIATIVES SRL*
FAMILY ENERGY SRL

CATCH THE SUN SRL

COUNTRY OF
INCORPORATION

Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Australia
Burkina Faso
Chile
Chile
Chile
Chile
Chile
Chile
Cyprus
Cyprus
Cyprus
Cyprus
Cyprus
Cyprus
Cyprus
Cyprus
France
Puerto Rico
India
Ireland
Ireland
Italy
Italy
Italy
Italy

CONSOLIDATION
METHOD

Full
Full

Full
Full

Full
Full

PERCENTAGE 31.12.2022

Direct %
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

100.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

Indirect %
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

0.00%
100.00%
90.00%
90.00%
90.00%
90.00%
90.00%
90.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
10.00%
15.00%
10.00%



COUNTRY OF CONSOLIDATION

NAME OF SUBSIDIARIES,ASSOCIATES AND JOINT VENTURES INCORPORATION METHOD PERCENTAGE 31.12.2022
Direct % Indirect %
143 METKA EGN SARDINIA SRL* [taly - 0.00% 100.00%
144 METKA EGN APULIA SRL* Italy - 0.00% 100.00%
145 MY SUN SRL* [taly - 0.00% 100.00%
146 METKA EGN RENEWABLES DEVELOPMENT ITALY S.R.L.* Italy - 0.00% 100.00%
147 MYT ENERGY DEVELOPMENT SRL * Italy - 0.00% 100.00%
148 CATCH THE SUN 2 S.R.L.* Italy - 0.00% 100.00%
149 CATCH THE SUN 3 S.R.L.* Italy - 0.00% 10.00%
150 CATCH THE SUN 4 S.R.L.* Italy - 0.00% 10.00%
151 CATCH THE SUN 5 S.R.L.* [taly - 0.00% 100.00%
152 CATCH THE SUN 6 S.R.L.* Italy - 0.00% 10.00%
153 MYT SARDINIA 1 S.R.L.* Italy - 0.00% 100.00%
154 MYT SARDINIA 2 S.R.L.* [taly - 0.00% 100.00%
155 MYT SARDINIA 3 S.R.L.* Italy - 0.00% 100.00%
156 MYT SARDINIA 4 S.R.L.* Italy - 0.00% 100.00%
157 MYT SARDINIA 5 S.R.L.* [taly - 0.00% 100.00%
158 MYT SARDINIA 6 S.R.L.* Italy - 0.00% 100.00%
159 METKA EGN KZ LLP Kazakhstan Full 0.00% 100.00%
160 METKA GENERAL CONTRACTOR CO. LTD Korea Full 0.00% 100.00%
161 METKA KOREA LTD* Korea - 0.00% 100.00%
162 JVIGA KOREA TAEAHN Inc.* Korea - 0.00% 100.00%
163 MK SOLAR CO. LTD.* Korea - 0.00% 100.00%
164 HANMAEUM ENERGY CO., LTD.* Korea - 0.00% 100.00%
165 METKA EGN MEXICO S. DE.R.L. C.V Mexico Full 0.00% 100.00%
166 METKA EGN Mexico Holdings* Mexico - 0.00% 100.00%
167 METKA CYPRUS PORTUGAL HOLDINGS* Portugal - 0.00% 100.00%
168 METKA CYPRUS PORTUGAL 2* Portugal - 0.00% 100.00%
169 METKA CYPRUS PORTUGAL 3* Portugal - 0.00% 100.00%
170 CENTRAL SOLAR DE DIVOR LDA* Portugal - 0.00% 100.00%
171 CENTRAL SOLAR DE FALAGUEIRA DLA* Portugal - 0.00% 100.00%
172 METKA EGN ROM S.R.L. Romania Full 0.00% 100.00%
173 SOLAR REVOLUTION S.R.L.* Romania - 0.00% 100.00% -
174 SUN CHALLENGE S.R.L.* Romania - 0.00% 100.00% B
175 SOLAR RENEWABLE S.R.L.* Romania - 0.00% 100.00% %
176 MYT HOLDCO CLEAN ENERGY S.R.L.* Romania - 0.00% 100.00% f
177 METKA EGN SINGAPORE PTE LTD Singapore Full 0.00% 100.00% g
178 METKA EGN Singapore Holdings Pte Ltd Singapore Full 0.00% 100.00% %
179 METKA EGN SINGAPORE HOLDINGS 2 PTE. LTD* Singapore - 0.00% 100.00% (?
180 METKA EGN SINGAPORE HOLDINGS 3 PTE. LTD* Singapore - 0.00% 100.00% %
181 MAVIS SOLAR FARM SINGAPORE PTE. LTD* Singapore - 0.00% 100.00% %
182 MOURA SOLAR FARM PTE. LTD.* Singapore - 0.00% 100.00% B
183 WYALONG SOLAR FARM PTE. LTD.* Singapore - 0.00% 100.00% 48
: bt
184 PENRITH BESS HOLDING PTE LTD* Singapore - 0.00% 100.00% 5
185 METKA EGN SINGAPORE HOLDINGS 4 PTE * Singapore - 0.00% 100.00% *46
186 ROSEDALE SOLAR HOLDINGS PTE LTD Singapore - 0.00% 100.00% o
187 METKA EGN SPAIN SLU Spain Full 0.00% 100.00% §
188 METKA EGN SOLAR 2 Spain Full 0.00% 100.00% E
189 METKA EGN SOLAR 5 Spain Full 0.00% 100.00% g
190 METKA EGN SPAIN HOLDING 2 SL Spain Full 0.00% 100.00% g
191 METKA EGN SOLAR 1* Spain - 0.00% 100.00% <
192 METKA EGN SOLAR 3* Spain - 0.00% 100.00%

193 METKA EGN SOLAR 4* Spain - 0.00% 100.00%
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194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231

233
234

240
241
242
243
244

NAME OF SUBSIDIARIES,ASSOCIATES AND JOINT VENTURES

METKA EGN SOLAR 6*

METKA EGN SOLAR 7*

METKA EGN SOLAR 8*

METKA EGN SOLAR 9*

METKA EGN SOLAR 10*
METKA EGN SOLAR 11*
METKA EGN SOLAR 12*
METKA EGN SOLAR 13*
METKA EGN SOLAR 14*
METKA EGN SOLAR 15*
METKA EGN SOLAR 16*
METKA EGN SOLAR 17*
METKA EGN SOLAR 18*
METKA EGN SOLAR 19*
METKA EGN SOLAR 20*
METKA EGN SOLAR 21*
METKA EGN SOLAR 22*
METKA EGN SOLAR 23*
METKA EGN SOLAR 24*
METKA EGN SOLAR 25*
METKA EGN SOLAR 26*
METKA EGN SOLAR 27*
METKA EGN SOLAR 28*
METKA EGN SOLAR 29*
METKA EGN SOLAR 30*
METKA EGN SOLAR 31*
METKA EGN SOLAR 32*
METKA EGN SOLAR 33*
METKA EGN SOLAR 34*
METKA EGN SOLAR 35*
METKA EGN SOLAR 36*
METKA EGN SOLAR 37*
METKA EGN SOLAR 38*
METKA EGN SOLAR 39*
METKA EGN SOLAR 40*

METKA EGN GREEN POWER HOLDINGS CO LTD*

METKA-EGN UGANDA SMC LTD
METKA-EGN LIMITED

FALAG Holdings Limited*

CROOME AIRFIELD SOLAR LIMITED*

EEB 23 LIMITED*

EEB 13 LIMITED*

METKA EGN RENEWCO HOLDING LIMITED*
METKA EGN TW HOLDINGS LIMITED*
SIRIUS SPV LTD (WATNALL)*

SSPV1 LIMITED*

WATNALL ENERGY LIMITED*

METKA EGN REGENER8 HOLDING LIMITED*
REGENER8 SPV 1 LIMITED*

REGENERS8 SPV 2 LIMITED*

REGENERS8 SPV 3 LIMITED*

COUNTRY OF
INCORPORATION

Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Spain
Taiwan
Uganda
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom
United Kingdom

CONSOLIDATION
METHOD

Full
Full

PERCENTAGE 31.12.2022

Direct %
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

Indirect %
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



245
246
247
248
249

255

264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285

286

287

NAME OF SUBSIDIARIES,ASSOCIATES AND JOINT
VENTURES

REGENER8 SPV 4 LIMITED*

MYT UK HOLDING 1 LIMITED*
METKA EGN CENTRAL ASIA

MYT STRUGA SP. ZOO*

MYT WITKOW SP. ZOO*

MYT HRVATSKA D.o.o.

MOURA SF FINANCE CO PTY LTD
WYALONG SF FINANCE CO PTY LTD
KINGAROY SF FINANCE CO PTY LTD
METKA SOL LTD

METKA-EGN Holdings 2 LTD
METKA-EGN Holdings 3 LTD
SELSSE Solar Holdings | Limited
MYT UK Holding 4 Limited

MYT UK Holding 5 Limited

UBH SOLAR ITALIA S.R.L.*

SOLAR CHALLENGE 3 S.R.L.*
NLSOLARE S.R.L.*

LUXENIA S.R.L.*

NAMWOON A CO LTD*
NAMWOON B CO LTD*
DOCKING FARM SOLAR LTD*
NORTH FARM SOLAR EXTENSION LTD*
SELSSE SOLAR HOLDINGS IV LTD*
MYT UK Holding 2 Limited

MYT UK Holding 3 Limited
Haunton Farmers’ Solar Limited
Whirlbush Solar Limited

Green Farm Solar Limited

MYT EPC Ireland Limited
SUNLIGHT VENTURE SRL

MYT APULIA STORAGE 1 S.rl
MYT APULIA STORAGE 2 Srll
MYT APULIA STORAGE 3 Sirl
MYT APULIA H2 S.R.L
RENEWABLE ADVENTURE 3 S.R.L
VIFRA ENERGY S.R.L.

GREEN GENIUS 8 S.R.L

GREEN GENIUS 16 S.R.L

GREEN GENIUS 7 S.R.L

MUNNA CREEK HOLDING PTE LTD

RALOS DEVELOPMENT FOTOVOLTAICO SUR, SOCIE-
DAD LIMIT

MYT Bulgaria EOOD

COUNTRY OF CONSOLIDATION
INCORPORATION METHOD

United Kingdom -

United Kingdom -
Uzbekistan Full

Poland -

Poland -

Croatia -

Australia -

Australia -

Australia -

Cyprus -

Cyprus -

Cyprus -

United Kingdom -

United Kingdom -

United Kingdom -

Italy -

Italy -

Italy -

Italy -

Korea -

Korea -

United Kingdom -

United Kingdom -

United Kingdom -

United Kingdom -

United Kingdom -

United Kingdom -

United Kingdom -

United Kingdom -
Ireland Full

Romania -

Italy -

Italy -

Italy -

ltaly -

Italy -

Italy -

Italy -

Italy -

Italy -

Singapore -
Spain -

Bulgaria Full

PERCENTAGE 31.12.2022

Direct %
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%

0.00%

Indirect %
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
15.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
15.00%
100.00%
100.00%
45.00%
100.00%

100.00%

100.00%
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Group branches:

Head Office - Branch Country of the Branch

1 Mpytilineos S.A. - BRANCH OFFICE IRAQ Iraq
2 Mpytilineos S.A. - BRANCH OFFICE JORDAN Jordan
3 Mytilineos S.A. - BRANCH OFFICE ALGERIA Algeria
4 Mytilineos S.A. - BRANCH OFFICE LIBYA Libya
5 Mytilineos S.A. - BRANCH OFFICE GHANA Ghana
6 Mytilineos S.A. - BRANCH OFFICE SLOVENIA Slovenia
7 Mytilineos S.A. - BRANCH OFFICE CYPRUS Cyprus
8 Mytilineos S.A. - BRANCH OFFICE UK United Kingdom
9 Mpytilineos S.A. - BRANCH OFFICE ALBANIA Albania
10 Mytilineos S.A. - BRANCH OFFICE GEORGIA Georgia
11 Mytilineos S.A. - BRANCH OFFICE POLAND Poland
12 Mytilineos S.A. - BRANCH OFFICE SAUDI ARABIA Saudi Arabia
13 Mytilineos S.A. - BRANCH OFFICE ABU DHABI United Arab Emirates
14 Power Projects - BRANCH OFFICE JORDAN Jordan
15 Power Projects - BRANCH OFFICE ALGERIA Algeria
16 Power Projects - BRANCH OFFICE LIBYA Libya
17 Power Projects - BRANCH OFFICE GHANA Ghana
18 Metka Egn S.A. (CYPRUS) - BRANCH OFFICE IRAN Iran
19 Metka International - BRANCH OFFICE LIBYA Libya
20 Metka Egn LTD - BRANCH OFFICE TUNISIA Tunisia

Changes on Group’s structure are being stated in detail on note 1.3.

Significant Related Party Transactions

The commercial transactions of the Group and the Company with related parties during 2022, were realized under the common commercial
terms. The Group or any of its related parties has not entered in any transactions that were not in an arm’s length basis, and do not intent to
participate in such transactions in the future. No transaction was under any special terms and conditions.

The tables bellow present the intercompany sales and transactions, among the Parent Company and its subsidiaries,
associates and the key management personnel as at 315t December 2022 and 315 December 2021:

Benefits to key management personnel at Group and Parent level:

MYTILINEOS GROUP MYTILINEOS S.A.

(Amounts in thousands €) 31/12/2022 31/12/2021 31/12/2022 31/12/2021

Short term employee benefits

- Wages of Key Management and BOD Fees 107,346 8,577 104,325 6,816
- Tax and Insurance service cost 43,746 352 43,571 197
- Bonus 100 100 100 100
- Other remunerations 4,747 4,482 4,747 4,482

Other employees benefits of 31/12/2022 have been significantly differentiated in relation to the previous year as, within the year 2022. An
amount of € 140,906 thousand was accounted for, concerning the completion of the implementation of the purpose of the contract between
the Company and the CEO, according to the service contract approved by the General Assembly from 7 June 2018. It is noted that the pay-
ment of € 98,665 thousand was made in February 2023 and the corresponding tax of € 42,241 thousand was also paid.

The Company at 31/12/2022, has implemented share-based payments for its employees and executives. In particular, under the effective
agreements, the Company’s employees and executives are granted the option to receive equity securities (shares) of the parent company, given
that certain conditions of vesting have been met.

None of the existing equity-based payment agreement plans are settled in cash.

14



Services received in return for equity-based payments are measured at fair value. The fair value of the services of executives and
employees, at the date when the stock option is granted, is recognized in accordance with IFRS 2 as an expense in the income
statement, with a corresponding increase in equity, during the period in which the services, for which the options are granted, are
received.

Total expenses of the options during the vesting period are calculated based on the fair value of the options provided at the grant-
ing date. The expenses are allocated over the vesting period, based on the best available estimate of the number of stock options
expected to be vested. The fair value of the options is measured by adopting an appropriate valuation model to reflect the number
of options for which the performance conditions of the plan are expected to be met.

Transactions with related parties

MYTILINEOS GROUP  MYTILINEOS S.A.

(Amounts in thousands €) 31/12/2022 31/12/2022

Stock Sales SERVISTEEL - 100

Stock Sales ELEMKA S.A. - 14

Stock Sales DELFI DISTOMON A.M.E - 1,502

Stock Sales RENEWABLE SOURCES KARYSTIA S.A. - 24

Stock Sales KORINTHOS POWER S.A. - 463,682

Stock Sales AIOLIKI ANDROU TSIROVLIDI S.A. - 78

Stock Sales AIOLIKI EVOIAS PIRGOS S.A. - 7

Stock Sales AIOLIKI EVOIAS POUNTA S.A. - 2

Stock Sales AIOLIKI EVOIAS HELONA S.A. - 6

Stock Sales AIOLIKI EVOIAS DIAKOFTIS S.A. - 4

Stock Sales AIOLIKI SIDIROKASTROU S.A. - 68

Stock Sales HELLENIC SOLAR S.A. - 35

Stock Sales SPIDER ENERGY S.A. - 58

Stock Sales YDROXOOS .S.A. - 6

Stock Sales AIOLIKI TRIKORFA S.A. - 25

Stock Sales METKA International LTD - 1,072

Stock Sales POWER PROJECT SANAY! INSAAT TICARET LIMITED SIRKETI - 1,340

Stock Sales EP-AL-ME S.A. - 21,619

Stock Sales ZEOLOGIC S.A. - 7

Stock Sales JN MYTILINEOS - ELEMKA - 104 +
Stock Sales METKA EGN GREECE SINGLE MEMBER S.A. - 10 8_
Stock Purchases ELEMKA S.A. - 67,045 &
Stock Purchases DELFI DISTOMON A.M.E - 24,170 "E
Stock Purchases CORINTHOS POWER S.A. - 812 g
Stock Purchases EP-AL-ME S.A. - 4,161 %
Stock Purchases ZEOLOGIC S.A. - 961 g
Services Sales ELEMKA S.A. - 477 g
Services Sales SOMETRA S.A. - 8 %
Services Sales ANEMODRASI RENEWABLE ENERGY SOURCES S.A - 3 8
Services Sales ANEMORAHI RENEWABLE ENERGY SOURCES S.A - 3 §
Services Sales PROTERGIA THERMOILEKTRIKI AGIOU NIKOLAOU S.A. - 3 ()
Services Sales METKA S.A - 3 qa
Services Sales DELFI DISTOMON A.M.E - 104 ©
Services Sales RENEWABLE SOURCES KARYSTIA S.A. - 201 8
Services Sales PROTERGIA THERMOILEKTRIKI S.A. - 6 E
Services Sales GENERAL INDUSTRY S.A DEFENCE MATERIAL - 3 g
Services Sales CHORTEROU S.A - 3 é
Services Sales KISSAVOS DROSERI RAHI S.A. - 3

Services Sales AETOVOUNI S.A - 3

Services Sales KISSAVOS PLAKA TRANI S.A. - 3
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(Amounts in thousands €)
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Services Sales
Other Transactions
Services Purchases
Services Purchases
Services Purchases
Services Purchases

Services Purchases

KISSAVOS FOTINI S.A
LOGGARIA S.A.

CORINTHOS POWER S.A
ALUMINIUM OF GREECE
PROTERGIA ENERGY S.A.
ANEMOROI S.A.

KILKIS PALAION TRIETHNES S.A.
KERASOUDA S.A.

IKAROS ANEMOS S.A.

AIOLIKI ARGOSTYLIA S.A
NORTH AGEAN RENEWABLES S.A.

MYTILINEOS HELLENIC WIND POWER S.A.

AIOLIKI ANDROU TSIROVLIDI S.A.
MYTILINEOS AIOLIKI NEAPOLEOS S.A.
AIOLIKI EVOIAS PIRGOS S.A.

AIOLIKI EVOIAS POUNTA S.A

AIOLIKI EVOIAS HELONA S.A.

AIOLIKI ANDROU RAHI XIROKABI S.A.
METKA AIOLIKI PLATANOU S.A
AIOLIKI SAMOTHRAKIS S.A

AIOLIKI EVOIAS DIAKOFTIS S.A.
AIOLIKI SIDIROKASTROU S.A.
HELLENIC SOLAR S.A.

SPIDER ENERGY S.A.

YDROXOOS .S.A.

AIOLIKI TRIKORFA S.A.

MAKRINOROS S.A.

MNG Trading

DESFINA

MYTILINEOS FINANCIAL PARTNERS S.A.
SOLIEN S.A.

St. Nikolaos IKE

METKA POWER WEST AFRICA LIMITED

POWER PROJECT SANAYI INSAAT TICARET LIMITED SIRKETI

METKA POWER WEST AFRICA LIMITED
EP-AL-ME S.A.

ZEOLOGIC S.A.

METKA EGN GREECE S.M.S.A.
EGNATIA WIND S.A.

METKA International LTD

PROTERGIA ENERGY A.E.

METKA International LTD

POWER PROJECTS

METKA POWER WEST AFRICA LIMITED
METKA EGN LTD (CYPRUS)
RENEWABLE SOURCES KARYSTIA S.A.
SERVISTEEL S.A.

DELFI DISTOMON A.M.E

RENEWABLE SOURCES KARYSTIA S.A.
CORINTHOS POWER S.A

AIOLIKI ANDROU TSIROVLIDI S.A.

MYTILINEOS GROUP

MYTILINEOS S.A.
31/12/2022

3,431
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102

99
73
49

69
149
157
282

65
20
28

2,517

56
1,540
270
13
87

28

55

1,291
124
1,043
208
13
4,173
146
1,081
19
32

16

31



(Amounts in thousands €)
Services Purchases
Services Purchases
Services Purchases
Services Purchases
Services Purchases
Services Purchases
Services Purchases
Services Purchases
Services Purchases
Services Purchases

Services Purchases

(Amounts in thousands €)

Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties

Receivables from Related Parties

AIOLIKI EVOIAS PIRGOS S.A.
AIOLIKI EVOIAS POUNTA S.A.
AIOLIKI EVOIAS HELONA S.A.
AIOLIKI EVOIAS DIAKOFTIS S.A.
AIOLIKI SIDIROKASTROU S.A.
HELLENIC SOLAR S.A.

SPIDER ENERGY S.A.

HYDROHOOS SINGLE-MEMBER S.A.
AIOLIKI TRIKORFA S A.

MYTILINEOS FINANCIAL PARTNERS S.A.
ZEOLOGIC S.A.

SERVISTEEL S.A.

ELEMKA S.A.

STANMED TRADING LTD

ANEMODRASI RENEWABLE ENERGY SOURCES S.A.
ANEMORAHI RENEWABLE ENERGY SOURCES S.A.

PROTERGIA THERMOILEKTRIKI AGIOU NIKOLAOU S.A.

METKA S.A.

METKA BRAZI SRL

DELFI DISTOMON A.M.E
RENEWABLE SOURCES KARYSTIA S.A.
PROTERGIA THERMOILEKTRIKI S.A.
GENERAL INDUSTRY S.A. DEFENSE MATERIAL
CHORTEROU S.A.

KISSAVOS DROSERI RAHI S.A.
AETOVOUNI S.A.

KISSAVOS PLAKA TRANI S.A.
KISSAVOS FOTINI S.A.

LOGGARIA S A.

CORINTHOS POWER S.A
ALUMINIUM OF GREECE

KILKIS PALAION TRIETHNES S.A.
KERASOUDA S.A.

IKAROS ANEMOS S.A.

AIOLIKI ARGOSTYLIA S.A.

NORTH AGEAN RENEWABLES S.A.
MYTILINEOS HELLENIC WIND POWER S.A.
AIOLIKI ANDROU TSIROVLIDI S.A.
AIOLIKI EVOIAS PIRGOS S.A.
AIOLIKI EVOIAS POUNTA S.A
AIOLIKI EVOIAS HELONA S.A.
AIOLIKI SAMOTHRAKIS S.A.
AIOLIKI EVOIAS DIAKOFTIS S.A.
AIOLIKI SIDIROKASTROU S.A.
HELLENIC SOLAR S.A.

SPIDER ENERGY S.A.

YDROXOOS S.A.

AIOLIKI TRIKORFA S A.

MYTILINEOS GROUP

MYTILINEOS GROUP

MYTILINEOS S.A.
31/12/2022

MYTILINEOS S.A.
31/12/2022

17
4,118
225

4,414
2,683
47,283
227
1,336
826
365
1,079
664
333
46,989
601
416
117
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(Amounts in thousands €)
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Receivables from Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties
Payables to Related Parties

Payables to Related Parties

MAKRINOROS S.A.

MNG Trading

DESFINA S.A.

MYTILINEOS FINANCIAL PARTNERS S.A.
Mytilineos International Trading Company AG (MIT Co)
SOLIEN S.A.

St Nikolaos IKE

METKA-EGN Ltd Cyprus

METKA-EGN Ltd UK

METKA-EGN USA LLC

METKA POWER WEST AFRICA LIMITED
METKA RENEWABLE LTD CYPRUS
METKA EGN Chile SpA

METKA EGN KZ LLP

METKA International LTD

METKA EGN UGANDA SMC LTD

MTRH Develoment LTD.

METKA EGN FRANCE SRL

METKA EGN SPAIN SLU

METKA EGN AUSTRALIA PTY LTD

METKA Power Investments

POWER PROJECT SANAY! INSAAT TICARET LIMITED SIRKETI
EP-AL-ME S.A.

ZEOLOGIC S.A.

JN MYTILINEOS - ELEMKA

MYTILINEOS WIND ENERGY ALBANIA Ltd
METKA EGN GREECE SINGLE MEMBER S.A.
EGNATIA WIND S.A.

AENAOS S.A.

SERVISTEEL S.A.

ELEMKA S.A.

SOMETRA S.A.

METKA BRAZI SRL

RENEWABLE SOURCES KARYSTIA S.A.
PROTERGIA THERMOILEKTRIKI S.A.
CORINTHOS POWER S.A

PROTERGIA ENERGY S.A.

ANEMOROE RENEWABLE ENERGY SOURCES SINGLE-MEMBER S.A.

AIOLIKI ANDROU TSIROVLIDI S.A.
AIOLIKI EVOIAS PIRGOU S.A.
AIOLIKI EVOIAS POUNTA S.A.
AIOLIKI EVOIAS HELONA S.A.
AIOLIKI DIAKOFTIS S.A.

AIOLIKI SIDIROKASTROU S.A.
HELLENIC SOLAR S.A.

SPIDER ENERGY S.A.
YDROXOOS S.A.

AIOLIKI TRIKORFA S.A.

MNG Trading

MYTILINEOS FINANCIAL PARTNERS S.A.
METKA-EGN Ltd Cyprus

MYTILINEOS GROUP

MYTILINEOS S.A.
31/12/2022

239
134

43
224,457
204

2

10
36,738
2,413
650
1,449
3,778
1,017
%
10,340

45
17
1,288
1,934
2,079
8,468
7,280
102
8,562
214
497
61,719
30
1,718
7,637
117

18
2,540
12,000
28,131
124
24

39
817
570
344
454
60

15
2,068

25
274
15,525



MYTILINEOS GROUP  MYTILINEOS S.A.

(Amounts in thousands €) 31/12/2022 31/12/2022

Payables to Related Parties METKA-EGN Ltd UK - 563
Payables to Related Parties METKA International LTD - 969
Payables to Related Parties POWER PROJECT SANAY!I INSAAT TICARET LIMITED SIRKETI - 177,358
Payables to Related Parties EP-AL-ME S.A. - 431
Payables to Related Parties ZEOLOGIC S.A. - 1,625
Payables to Related Parties EGNATIA WIND S.A. - 34

Divident policy

The BOD will propose to the General Assembly of the Shareholders (GA)
the distribution of dividend of gross amount € 1.2000/ share. In 2022
the BOD had proposed the distribution of dividend of gross amount €
0.4200/ share. The aforementioned proposed amount should be ap-
proved by the General Assembly of the Shareholders (GA).

Post Balance Sheet events

On 10 January 2023 MYTILINEOS S.A. and Statkraft have signed a Pow-
er Purchase Agreement (PPA) relating to the energy generated from
four solar farms in Italy. Specifically, the solar farms located in Emilia
Romagna, Lazio and Campania, have an overall capacity of 63 MW. All
projects were developed and are currently under construction by MY-
TILINEOS and Commercial Operation Date (COD) is expected in stages
across 2023 and Q1 2024. MYTILINEOS is already established in Italy as
it is considered of strategic importance for the Company in both solar
and storage business. Specifically, the Company is currently building
156 MW in Italy, of which 127 MW are solar pojects and 31 MW are
storage projects under the Fast Reserve Auction. 62 MW of the solar
projects have secured a 20-year Contract for Difference (CFD) with the
[talian State-Owned Agency - GSE, for a price of 65.17€/MWh, while
the remaining solar assets will have a PPA with Statkraft. The Company
currently has in the country a portfolio of 2 GW in development and is
planning to add additionally 1 GW during 2023.

On 16 January 2023 MYTILINEOS has been awarded a Contract for
the «Supply and installation of a Synchronous Condenser», by RWE
Generation UK PLC, one of the UK’s leading electricity generators. Syn-
chronous Condensers are widely considered as essential for the growth
of renewable projects (RES). MYTILINEOS M Power Projects, with its
high levels of expertise, will undertake the execution of this turnkey
project, which will comprise the Design, Procurement, Installation and
Commissioning of a Synchronous Condenser facility, with its associated
auxiliary systems, as well as a high voltage (HV) banking compound for
connection of the Synchronous Condenser to the National Grid's HV
Grid. This is the first contract for a Synchronous Condenser for MYT-
ILINEOS and also a first for RWE in the UK. The asset is part of RWE's
decarbonisation plan within the Pembroke Net Zero Centre (PNZC). The
Facility will be located at RWE's existing Pembroke Power Station site in
Southwest Wales. Construction is expected to start in 2023, and com-
pletion is scheduled for the second half of 2025. The contract value for
MYTILINEOS amounts to €62m.

On 2 February 2023 - MYTILINEOS - Energy & Metals and Compagnie
de Saint-Gobain (EPA: SGO), worldwide leader in light and sustainable
construction, have signed a private wire Power Purchase Agreement
(PPA) relating to the energy generated from a 4.9 MW solar farm in
Italy.

The solar power plant will reach commercial operation in mid-2023
and it will be built on the premises of Saint-Gobain’s historical factory
in Vidalengo, near Bergamo. With this solar asset, more than 7.5 GWh
of renewable electricity per year will be produced, displacing more

than 3,900 tonnes of CO, emissions every year - the
equivalent of the yearly carbon footprint of ca. 700
people living in Italy.

This 10-year PPA secures a significant portion of
Saint-Gobain’s electricity consumption in Vidalengo
factory. In addition, locking into a favorable electric-
ity price ensure business competitiveness, as it reduc-
es operational costs in part due to significant savings
on grid fees. The project falls under the Italian regula-
tion for self-consumption, known as SEU.

At the same time, MYTILINEOS RES portfolio, which
consists of projects in several countries and various
stages of development with a total capacity of 9.1
GW, is accelerating. More specifically:

i. 539 MW in operation
ii. 1.0 GW under construction

ii. 2.2 GW in mature stage of development, i.e. pro-
jects either on a RTB or soon RTB stage

iv. >5 GW in less mature stage of development

On 9 February 2023 - MYTILINEOS Energy & Metals
is hereby announcing the completion of the acquisi-
tion of all outstanding shares of WATT+VOLT - "Watt
and Volt Exploitation Of Alternative Forms Of Energy
Societe Anonyme" in 06.02.2023. The total consid-
eration for the Transaction amounts to €36 million,
of which €20 million will be paid in cash and €16
million in MYTILINEOS' shares. These shares will be
provided from MYTILINEOS' treasury stock at a price
of €17 per share.

On 13 February 2023 "MYTILINEOS S.A.", pursuant
to the provisions of articles 9, 10, 11, 14 and 21 of
Law 3556/2007, as currently in force, and based on
the relevant information received on 13.02.2023 by
Fairfax Financial Holdings Limited ("FFH"), announces
that on 10.02.2023, the companies NORTHBRIDGE
GENERAL INSURANCE CORPORATION, ODYSSEY
REINSURANCE COMPANY and ZENITH INSURANCE
COMPANY (CANADA) (hereinafter jointly referred
to as the "Bondholders"), subscribed for the total
bonds issued by MYTILINEOS under an exchangeable
bond loan dated 07.02.2023, bonds which incorpo-
rate the right of the Bondholders to acquire, at any
time up to the maturity of the bond loan (i.e. until
10.02.2025), at their discretion, a total of 2,500,000
common registered voting shares of MYTILINEQOS,
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therefore they made an indirect, in the sense of article 11 par. 1 of Law 3556/2007,
acquisition of the aforementioned shares of MYTILINEOS, which represent 1.75%
of its total voting rights. These shares, added to MYTILINEOS shares already held
on the above date by other legal entities belonging to the FFH group (hereinafter
referred to as the “Other Shareholders”), i.e. 6,688,047 common registered voting
shares of MYTILINEOS, which represent 4.68% of its total voting rights, lead to a
cumulative participation percentage of 6.43% (i.e. 9,188,047 shares) which results
in FFH at parent level exceeding on 10.02.2023 the 5% limit, pursuant to article 9
par. 1 of Law 3556/2007.

The Other Shareholders are: (a) Northbridge General Insurance Corporation, (b) Ze-
nith Insurance Company (Canada), (c) Allied World Specialty Insurance Company,
(d) Allied World Insurance Company, (e) Allied World Assurance Company (Europe)
dac, (f) HWIC Value Opportunities Fund, (g) Eurolife FFH General Insurance Single
Member SA and (h) Eurolife FFH Life Insurance Single Member SA.

The ultimate parent company of the Bondholders and of the Other Shareholders,
i.e. FFH, controls through a chain of controlled entities, the Bondholders and the
Other Shareholders, and therefore, according to article 10 (e) of Law 3556/2007,
indirectly owns the said shares. None of the FFH controlled entities owns indepen-
dently more than 5% of MYTILINEOS' voting rights.

Finally, according to the aforementioned notification, FFH is not a controlled entity,
within the meaning of article 3 par. 1 (c) of Law 3556/2007, by any natural person
or legal entity.

On 14 February 2023 - MYTILINEOS - Energy & Metals and EDP Renewables
("EDPR") signed a long-term Power Purchase Agreement (PPA) for the green en-
ergy produced from a 78 MW wind portfolio.

This is EDPR’s first PPA in Greece and a first for MYTILINEOS, concerning energy
generated from a wind portfolio. The deal allows EDP Renewables to fasten the
development of this 78 MW portfolio which consists of 3 wind projects developed
by EDPR:

23 MW located in Voiotia, Greece

21 MW located in Achaia, Greece

35 MW located in Voiotia, Greece

All wind farms are expected to enter operation between the end of 2024 and
2025 and under this PPA they are expected to produce annually more than 232
GWh, the equivalent of the consumption of 60 thousand households in Greece by
displacing around 100 thousand tonnes of CO, emissions annually.

MYTILINEOS fully supports Greece's strategic plan for decarbonization and seeks
opportunities to secure green PPAs, for its own portfolio aiming to reduce energy
costs both for its own assets and those of its business partners.

MYTILINEOS with this transaction makes its first step towards the development

of its green supply basket, aiming to unfold a wider strategy targeting more than
2GW, coming from 3rd party PPAs and own assets across the region.

Evangelos Mytilineos

Chairman of the Board of Directors
and Chief Executive Officer

On 21 February 2023 - MYTILINEOS - Energy & Met-
als and Centrica have signed a power purchase agree-
ment (PPA) with Vodafone UK relating to the energy
generated from 5 solar farms in the United Kingdom.

This is the second major solar PPA for MYTILINEQOS,
Vodafone and Centrica, following the announce-
ment last year for the supply of 109 GWh of renew-
able electricity, and is one of the largest deals to
date in Europe. The solar farms located in Norfolk,
Nottinghamshire, ~ Staffordshire, Buckinghamshire
and Dorset, have an overall capacity of 232 MW. All
projects were developed and are currently under con-
struction by MYTILINEOS and Commercial Operation
Date (COD) is expected in stages across 2023 and Q1
2024.

These solar assets will generate 216 gigawatt hours
of electricity, and displace more than 53,000 tonnes
of CO,e emissions, every year, the equivalent of tak-
ing ¢.31,400 cars off the road, supporting U.K.'s
commitments on clean energy, aiding also the coun-
try’s energy independence and security.

The deal, between Vodafone, Centrica as the power
supplier and MYTILINEOS as the generator, supports
the UK government’s ambition to focus on home-
grown, clean and more affordable energy and so
boost long-term energy independence and security.

Once the solar plants are energised, 50% of the total
electricity output -equal to 108 gigawatt hours of re-
newable electricity- will be delivered through a sleev-
ing agreement arranged by Centrica to Vodafone.

MYTILINEOS is already established in the U.K. as it is
considered a strategic domain for the Company in
both solar and storage business. The Company cur-
rently has in the country a portfolio of 268 MW in
development and is planning to add additionaly 400
MW during 2023.

The total capacity of MYTILINEOS' international RES
portfolio, which consists of projects in several coun-
tries and various stages of development of 9.1 GW, is
accelerating. More specifically:

i. 539 MW in operation

ii. 1.0 GW under construction

iii. 2.2 GW in mature stage of development, i.e. pro-
jects either on a RTB or soon RTB stage

>5 GW in less mature stage of development

Spyros Kasdas

Vice - Chairman A’ of the Board
of Directors
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Information regarding the issues of article

4 paragraph 7-8 of L.3556/2007 of
MYTILINEOS S.A.

This explanatory report of the Board of Directors is submitted to the Ordinary Gen-
eral Shareholders’ Meeting and contains detailed information regarding the issues
of paragraph 7 and 8 of article 4 L.3556/2007, as in force.

|. Company’s Share Capital Structure

The share capital of the Company amounts to one hundred thirty-eight millions
six hundred four thousand four hundred twenty-six euros and seventeen cents
(€138,604,426.17), divided into one hundred forty-two millions eight hundred
ninety-one thousand one hundred sixty-one (142,891,161) registered shares with
a nominal value of €0.97 each.

The shares of the Company are all listed on the Securities Market of the Athens
Exchange [Sector “Industrial Goods & Services”].

The rights of the Company’s shareholders with respect to their shares are propor-
tional to the share capital stake to which the paid-in share value corresponds. Each
share incorporates all the rights and obligations that are stipulated by the Law and
Company'’s Articles of Association, and more specifically:

1) The right to dividends from the annual profits or liquidation profits of the Com-
pany. A percentage of 35% of the net profits following deduction of the statutory
reserves and other income statement credits, which do not constitute only statu-
tory earnings, is distributed from the profits of each year to the shareholders as
an initial dividend while the distribution of an additional dividend is resolved upon
by the General Meeting. The General Meeting determines the added dividend.
Dividends are entitled to each shareholder who is registered in the Shareholders’
Register held on behalf of the Company by the “Hellenic Exchanges — Athens
Stock Exchange” on the date of approval of the financial statements by the Ordi-
nary General Shareholders’ Meeting. The payment date and the payment method
of the dividend are available through the media appointed by L. 3556/07. The right
to receive payment of the dividend is subject to a time limitation and the respec-
tive unclaimed amount goes to the State upon the lapse of five (5) years from the
end of the year during which the General Meeting approved the distribution of
the said dividend.

2) The right to reclaim the amount of one’s contribution during the liquidation or,
similarly, the writing off of the capital representing the share, provided that this is
resolved upon by the General Meeting,

3) The right of pre-emption according to their participation in the existing share
capital at every share capital increase of the Company (including increase in kind)
or issuance of convertible bonds into shares or cash and at undertaking new
shares, including increases in kind or issuance of convertible bonds into shares.

4) Each shareholder is entitled to request the annual financial statements along
with the relevant reports of the Board of Directors and the Auditors of the Com-

pany.

5) Shareholders participate in the Company’s General Meeting which constitute
the following rights: in person presence or by delegate, vote, participation in dis-
cussions, submission of proposals on the items of the agenda, entry of one’s opin-
ion on the minutes of the Meeting and finally the right to vote.

The General Meeting of Company’s Shareholders retain all its rights and obliga-
tions during the winding up (according to paragraph 4 of article 33 of the Articles
of Association). The shareholders’ responsibility is limited to the nominal value of
the shares held.

II. Restrictions for transferring
Company shares

The transfer of Company shares takes place based
on procedures stipulated by the law under which the
Company is liable, while there are no restrictions set
by the Articles of Association for transfer of shares.

lll. Important Indirect / Direct
participations according to
articles 9-11 of L.3556/07

On 31.12.2022 Mr. Evangelos Mytilineos held indi-
rectly, through "EMERGIA LTD”, “ROCALDO LTD",
“KILTEO LTD" and “FREZIA LTD (chain of controlled
undertakings), 37,919,549 common registered vot-
ing shares issued by the Company and the respective
voting rights, i.e. 26.537% of the voting rights of the
Company, while he had no direct ownership of shares
or voting rights.

On publication date 09.03.2023, the shareholders
that hold more than 5% of the total voting rights
of the Company according to articles 9-11 of L.
3556/2007 are the same as above.

IV. Shares with special control
rights

There are no Company shares that provide special
control rights to their holders.

V. Restrictions on voting rights

No restrictions on voting rights emanate from the
Company shares according to the Articles of Asso-
ciation.

VI. Agreements between
Company shareholders

Notwithstanding share pledge agreements that may
from time to time be notified to the Company, which
according to standard practice include provisions re-
garding the transfer of voting rights to the pledgee in
case of breach or failure to fulfil secured obligations,
the Company is not aware of any agreements among
its shareholders, which would result in restrictions on
the assignment of its shares or exercise of the voting
rights stemming from such shares.



VII. Regulations regarding the
assignment and replacement of BoD
members and amendments of the
Articles of Association

The Company's Articles of Association (article 21), within the powers
vested by Law 4548/2018 as it is now in force, provide the following
regarding the appointment and substitution of its members of the BoD:

1. The Board of Directors may elect members in substitution of mem-
bers who resigned, died or forfeited their office in any other manner;
this election is done provided such substitution cannot feasibly be done
from substitute members, if any, elected by the General Meeting. Such
election by the Board of Directors is effected by means of a decision
of the remaining members, provided they are at least three (3), and
is valid for the remainder of the term of the substituted member. The
election decision is submitted to the publication formalities pursuant
to Law 4548/2018 and is announced by the Board of Directors to the
immediately following General Meeting session; the General Meeting
may replace the elected members, even if no such item is included in
the General Meeting agenda.

2. In case of resignation, death or forfeiture, in any other manner, of
director status, the remaining directors (BoD members) may continue
to run and represent the company even without substituting the mem-
bers in question as per the preceding paragraph, provided their number
exceeds one half of the number of members as it stood prior to the
occurrence of the said events. In all cases, such members may not be
less than three (3).

3. In all cases, the remaining BoD members, irrespective of the number
thereof, may call the General Meeting for the sole purpose of electing
a new Board of Directors.

4. The substitution of BoD members pursuant to the preceding para-
graphs is in conformance with and subject to the provisions of the law
concerning the participation of independent non executive members in
the Board of Directors.

The provisions of the Company’s Articles of Association regarding the
amendment of the provisions thereof do not deviate from the provi-
sions of the Law 4548/2018.

VIII. Responsibility of the BoD for a) the
issuance of new shares or b) acquisition

of own shares according to article 49 of
Law 4548/2018

a) According to the provisions of article 5 par. 8 of the Company’s Ar-
ticles of Association in conjunction with the provisions of article 24
par. 1(b) and (c) of Law 4548/2018, the Company’s Board of Directors
has the right, following a relevant decision by the General Meeting
of Shareholders, for a period not exceeding five years, to increase the
Company's share capital with the issuance of new shares, through a
decision by the Board of Directors that is made with a majority of at
least two thirds (2/3) of its total members. In this case, the Company’s
share capital may be increased by an amount not exceeding three times
the share capital the capital existing on the date on which the Board

has the power to raise the capital. This power of the
Board of Directors may be renewed by the General
Meeting for a period that may not exceed five years
per instance of renewal.

b) According to the provisions of article 49 of Law
4548/2018, the Company may, following a relevant
decision by the General Meeting of Shareholders, ac-
quire its shares corresponding to a maximum of 10%
of its paid-up share capital. Such decisions by the
General Meeting of Shareholders are implemented
by the Board of Directors or the persons to whom
the Board of Directors has delegated the relevant
competence.

In implementation of the above provisions the Ex-
traordinary General Meeting of Shareholders dated
23.03.2022 approved to renew the approval and
terms for acquisition of own shares, according to
the resolution of the Extraordinary General Meet-
ing of Shareholders dated 27.03.2020 for an ad-
ditional twenty-four (24) months period, i.e. until
22.03.2024, with maximum number of Company
shares to be acquired a total of up to 14,286,116,
minimum price €0.97 per share and maximum price
€25 per share (the "Own Share Buyback Program”)
and authorized the Board of Directors to implement
the Own Share Buyback Program. The own shares
that the Company holds at any given time (includ-
ing the own shares that the Company has already
acquired and holds) are intended for any purpose and
use permitted by and in compliance with the law (in-
cluding, indicatively but without limitation, reduction
of share capital and cancellation, or/and distribution
to personnel or/and members of the management of
the Company or/and of any affiliated company). The
Board of Directors decided on 23.03.2022 to start
implementation of the Own Share Buyback Program
by the Company.

During the year 2022:

(a) 4,124,150 own shares were acquired under the
Own Share Buyback Program at a nominal value of
€0.97 per share, representing 2.8862% of the Com-
pany’s share capital.

(b) 4,500,000 own shares were sold to foreign in-
stitutional investors, representing 3.1493% of the
Company'’s share capital.

(c) 239,000 own shares were awarded, representing
0.1673% of the Company'’s share capital, in the con-
text of executing the 2nd phase of the approved by
virtue of the resolution of the Annual General Meet-
ing dated 15.06.2021 and the terms of the resolu-
tion of the Board of Directors dated 22.12.2021,
issued pursuant to the former resolution of the An-
nual General Meeting, free distribution of shares
to executive members of the board of directors of
MYTILINEOS (excluding the Chairman & CEO) or/and
members of the executive management team who
are key management personnel or/and higher offic-
ers of MYTILINEOS.
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Moreover, from 01.01.2023 until the publication date 09.03.2023:

(a) 502,131 own shares were acquired under the Own Share Buyback Program
at a nominal value of €0.97 per share, representing 0.3514% of the Company’s
share capital.

(b) 2,702,703 own shares were transferred to Fairfax Financial Holdings Limited
(“Fairfax”), representing 1.8914% of the Company’s share capital.

(c) 705,882 own shares were transferred as part of the total consideration for the
acquisition of all outstanding shares of WATT+VOLT, representing 0.4940% of the
Company'’s share capital.

On the publication date, 09.03.2023, the Company holds in aggregate 4,151,190
own shares, at a nominal value of €0.97 per share, representing 2.9051% of the
Company'’s share capital.

IX. Significant agreements put in force,
amended or terminated in case of a change in
the Company’s control following a public offer

There are no significant agreements of the Company that become effective, are
amended or terminated in the event of change in the control of the Company fol-
lowing a public offer.

There are however loan and other agreements, which provide, as it is common in
such agreements, the right of the lending banks or bondholders or the Company’s
counterparty, to request under certain conditions the early repayment of the loans/
bonds or the termination of the respective agreements in the event of change in
the control of the Company, though such right is not granted specifically in case
the change of control in the Company results from a public offer.

X. Agreement between the Company and BoD
members or employees

There is no agreement between the Company and the BoD members or staff pro-
viding for the payment of any compensation specifically in the event of resignation
or dismissal without cause, or termination of their mandate or employment as a
result of a Public Acquisition Offer.

Evangelos Mytilineos
Chairman & Managing Director
MYTILINEOS S.A.
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Statement of Corporate Governance

This Statement constitutes a special part of the Management Report, in accord- The Board of Directors established within 2021 the
ance with articles 152 and 153 of Law 4548/2018 and relates to the following Sustainability Committee, with the purpose to assist
sections. the Board in strengthening the Company’s long-term

commitment to creating value in all three pillars of

. . Sustainable Development (economy, environment
1. Compllance of the company with the uk and society). Specifically for 2022, the Board of Di-
rectors monitored in particular the progress of the
Company's key carbon reduction initiatives and, by
extension, the Company's climate targets and the
key sustainability disclosure requirements of the new
European Corporate Sustainability Reporting Direc-

corporate governance code 2018

MYTILINEOS S.A. (the “Company”) as of 01.01.2019, following a relevant resolu-

tion of the Company’s Board of Directors on 15.11.2018, aiming at ensuring trans- tive (CSRD).
parency and responsible operation in all areas of its activity, voluntarily adopted the
UK Corporate Governance Code -2018 (the “Code”). The Code is posted on the In addition, MYTILINEOS assigns, on a biannual basis,
Company’s website https:/www.mytilineos.gr/en-us/corporate-governance-code/ the study of the socio-economic impact of its activi-
presentation and on the website of the Financial Reporting Council, UK https:/ ties, to an independent consultancy which is selected
www.frc.org.uk/getattachment/88bd8c45-50ea-4841-95b0-d2f4f48069a2/2018- through a tender procedure. The results of the study,
UK-Corporate-Governance-Code-FINAL.pdf. According to the Decision No which are outlined in a relevant report, are presented
2/925/28.07.2021 of the Board of Directors of the Hellenic Capital Market Com- to the Sustainability Committee, and are published
mission, the Financial Reporting Council is an acknowledged body for the adoption on the Company's website. More information on the
of a corporate governance code pursuant to Article 17 of the Law 4706/2020 on latest report of the socio-economic impact of MYTILI-
corporate governance. NEOS (2019) is available at the following link: https:/
) ) . . www.mytilineos.qgr/sustainability/how-we-create-val-
Based on the highest international standards of entrepreneurship, the Company ue/mytilineos-socio-economic-impact-in-greece/.

strives for closer engagement with its investors, with the ultimate aim of unlocking
further value for its shareholders. Drawing on the best corporate governance prac-
tices, the Company formulates its strategy and develops the general directions,
policies, values and principles that govern its operation, while ensuring transpar- The Board of Directors approved the Company’s vi-
ency and safeguarding the interests of its shareholders. sion, mission and values as part of its strategy. The

Company's strategy is reviewed annually at a Board

'] ’| Board |eader5hip and Company purpose meeting, as well as at an executive session of the

Non-Executive Directors.

Principle B: Purpose, values and culture

Principle A: The role of the Board of Directors Principle C: Resources, risks and controls
The Board of Directors (the Board) sets the tone with regards to the standards of
corporate governance. To this end the Board decided to adopt voluntarily the UK
Corporate Governance Code as from 01.01.2019, recognizing that the Code is
widely recognized as best standard of corporate governance.

Within 2022, the assessment of the System of In-
ternal Control was completed and the implementa-
tion of improvement proposals was started. Within
its remit to oversee the company’s internal controls
and risk management systems, the Audit Committee
monitored the assessment of the System of Internal
Control using the (Committee of Sponsoring Organi-
sations of the Treadway Commission - COSO) 2013
Framework. The Audit Committee also oversees the
Compliance function.

The Board operates effectively for the longer-term interests and sustainability of
the Company. In order to improve its efficiency, the Board of Directors adopted in
2022 its Terms of Reference, which set out in detail, inter alia, its responsibilities,
the general principles governing its operation, the way it operates, the way of su-
pervision of its executive members, and the way it is evaluated. The relevant legis-
lation, the Company's Articles of Association, the UK Corporate Governance Code
and the relevant guidance from the Financial Reporting Council (FRC Guidance on

Board Effectiveness, 2018) were taken into account in preparing the Board Rules. Principle D: Shareholder and stakeholder en-

gagement

The Board is diverse, including adequate gender diversity, and its members possess
the appropriate level of knowledge, skills and expertise required to deliver upon ex-
pectations. The Company demonstrates a clear division of responsibilities between
Management and the Board: The Executive Committee is supported by a) the
Financial, the Capital Allocation and the Energy & Regulatory Matters Committees
and b) the respective Committees of the Metallurgy, Power & Gas, Renewables
Storage Development and Sustainable Engineering Solutions Business Units.

The Company interacts with a broad range of social
groups. These different groups are recorded, ranked
and characterized as Company’s “key Stakeholder
groups”, based on specific criteria according to the
international AA1000 Stakeholder Engagement
Standard (SES) and in correlation with:

i. the position they hold within the Company’s sphere

As a responsible industrial company, MYTILINEOS integrates sustainability consid- .
of influence,

erations as part of its main purpose. The Company’s business model is at the cen-
tre of its operations: It supports its growth, describes the categories of resources it
utilises, presents the picture of its activities, its production performance, the value
it creates for its Stakeholders and wider society, in general, its overall contribution
to Sustainable Development. Detailed analysis is provided in the Management Re-
port section of the 2022 Annual Report.

ii. the degree of significance and relativity attributed
to or existing in Company’s activities and

iii. the way they affect the Company’s ability to fulfil
its vision and mission.

To offer a better understanding of the Company’s business model, use is made
of key performance indicators together with descriptions of the interrelationships
between the resources utilised. This information is available at https:/scorecard.
mytilineos.gr/index-en.html.

The Company’s synergies with its Stakeholders are
shaped in the context of the Company's contribution
to the Sustainable Development Goal 17 that seeks
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to strengthen partnerships to support and achieve the ambitious tar-
gets of the 2030 Agenda without exclusions, built on a common vision,
principles and values. The Company promotes regular communication
with its Stakeholder groups; the frequency of such communication
stems from the type of relationship built with each group, aiming to
understand their expectations and respond promptly to matters con-
cerning them, preserving and strengthening at the same time its “social
license to operate”.

Additionally, MYTILINEOS has developed a specific Stakeholders En-
gagement process. This practice expresses the Company's long-stand-
ing principle of engaging with its Stakeholders through a systematic
and sincere dialogue. As a corporate institution, the Stakeholders Con-
sultation process, has been carried out consistently annually since 2011
and is subject to self-assessment and self-improvement procedures.

i. Stakeholder Engagement https://www.mytilineos.gr/sustainability/
our-approach/our-relationship-with-stakeholders/

ii. A detailed analysis of the results of the Stakeholder Engagement Pro-
cess 2022 is provided in the Annual Sustainable Development Report
2022 published in June and posted on the Company's website.

Principle E: Workforce policies and practices

The Code of Business Conduct of the Company serves as a record of
the general principles which define the responsible business conduct
and the ethical rules that all the employees and business partners of
MYTILINEOS are recommended and expected to follow, as well as a
record of the commitments of the Company’s Management towards
its people. The Code ensures that all Company activities adhere to the
principle of integrity, thus safeguarding its reputation, which is its most
valuable intangible asset and, as any other asset, should not only be
protected but should also be further developed, by ensuring that the
conditions that will allow this are in place. The Board has last approved
the Code of Conduct in November 2019 and since then there has not
been the need for any update. In 2021 the Board has approved and
endorsed the Conflicts of Interest policy and guideline for MYTILINEOS
that is applicable to the Board itself and all MYTILINEOS employees.
Also, in 2022, the Board of Directors approved a Process of Compli-
ance with the Obligations arising from the framework for Related Party
Transactions, which applies to both Board members and other related
parties of the Company.

MYTILINEOS has established a whistleblowing process (https:/www.
mytilineos.gr/who-we-are/governance/compliance/#section 10Policy)
for all employees to report any violation of the MYTILINEOS Code of
Business Conduct (https://www.mytilineos.gr/media/doildyvc/mytili-
neos_kodikas_deontologias 2019 web_en_23 01.pdf) even on an
anonymous basis. MYTILINEOS is also in the process of preparing for
the adoption and communication of a whistleblowing policy. All incom-
ing reports are being investigated by the appropriate personnel in con-
fidentiality. MYTILINEOS has a non-retaliation policy for the reporters
that submit their reports in good faith.

Additionally, the Remuneration Policy for the Directors contributes to
the Company’s business strategy and long-term interests and sustain-
ability by encouraging the Executive Directors to focus on sustained
long-term value creation by providing a fair and appropriate level of
fixed remuneration and a balance of short and long-term incentives to
ensure there is focus on short term objectives that will over time build
to create long-term value creation, as well as long-term goals. The re-
muneration policy for the Executive Directors, as for all employees, is
based on the principle of paying fair and reasonable remuneration for
the best and most appropriate person for the role while ensuring that
the Company pays fairly and competitively and in the longer-term inter-
ests and sustainability of the Company.

The Remuneration and Nomination Committee and
the Board of Directors receive periodic updates on
the wider employee remuneration structure and
practices within the Company, which are considered
when establishing and revisiting the Policy. This is to
ensure that remuneration practices and structure are
as consistent as possible across the Company.

Last but not least the Company aims to apply the
principle of Diversity (based, among other basic pa-
rameters, on gender, age, experience, skills and
knowledge) to the composition of its Board of Direc-
tors, of its executive management team and of all
direct employees in all its activities, where this is fea-
sible. To this end, the Company in its diversity policy
sets as its objective the achievement of targets con-
cerning the representation of women on the board,
senior executives and direct employees. The diversity
policy is disclosed in Section 6 together with related
targets. Since February 2022, the Company achieved
a percentage of 27% concerning gender represen-
tation to its Board of Directors in line with its own
target, while according to Greek law 4706/2020 the
relevant percentage is 25%.

Provision 1. Reporting on actions to generate
long-term value

The Board of Directors discusses the Company's
strategy and monitors its implementation in each of
its meetings, which are held either in person or by
video conference. In-depth analysis and discussion
also is conducted at the executive sessions of the
Non-Executive Directors.

Provision 2. Monitoring and reporting on culture

The Code of Business Conduct applies to the Board,
the management and the workforce. The Board over-
views its implementation and monitoring by acquir-
ing reports and through in person meetings of its
Audit Committee with the Head of Internal Audit,
the Compliance Director and the Non-Financial En-
terprise Risk Manager. The reports are related to the
controls on the main parts of the Code that are built
to ensure proper implementation. The Audit Com-
mittee receives and assesses the reports and interacts
with the Compliance Division if and when it deems
appropriate on specific issues.

Non-Financial Key Performance Indicators (KPIs - ESG
Scorecard) are disclosed in the 2022 annual report in
the Non-financial disclosure report section. Their se-
lection is based on the ESG Approach and is linked to
the Company’s ability to generate value and are thus
material to sustainable development and its stake-
holders. Also, they form an understanding of how
those ESG issues impact its corporate performance
and the Company’s ability to implement its strategy.
The KPIs have been defined in accordance with the
Global Reporting Initiative (GRI STANDARDS) and the
Sustainability Accounting Standards Board (SASB).

The remuneration policy supports its short and long-
term business plan, so as to continue creating val-
ue for customers, shareholders, employees and the
Greek economy. The level of fixed pay for Directors
is established on the basis of paying no more than
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is necessary, always supporting the Company’s longer-term interests and sustain-
ability.

The Policy provides for variable compensation arrangements for Executive Direc-
tors to further align the Executive Directors’ interests with those of the Company
as the performance conditions used will be based on indicators of the long-term
success and sustainability of the Company. The remuneration policy is disclosed
on the Company's website https://www.mytilineos.gr/who-we-are/governance/
corporate-governance/reqgulations-policies/.

The Remuneration Policy is disclosed in Section 1.5.
Provision 3. Engagement with shareholders

The (executive) Chairman engages with the Company’s major institutional share-
holders throughout the year in various ways: during the Annual General Meeting
(AGM), through teleconference calls held on the occasion of half year and annual
results, in the annual gathering of domestic institutional investors held at the com-
pany’s headquarters, as well as during one-to-one meetings with key institutional
investors, both upon request but also before significant corporate events initiated
by the company. The Chair also holds an extensive Q&A session with minority
shareholders during the AGM. Shareholders’ concerns, if any, are discussed with
the Board and the Lead Independent Director is available to investors should the
need arise.

The Company engages with shareholders and proxy advisors and since 2020 this
effort has been strengthened through the organization, on an annual basis, of a
targeted corporate governance roadshow, organized with the help of an external
consultant, Velos Advisory, to maintain an active dialogue with the stewardship
teams of its key investors, both before the AGM and throughout the year, with the
participation of the Lead Independent Director, members of the Board of Directors
and of the Company Secretary. During 2022, the annual Corporate Governance
Roadshow was held, at which, among others, the responsibilities of the Independ-
ent Non-Executive Directors, the Company's compliance with the UK Corporate
Governance Code, the succession planning, the Board evaluation, new policies and
procedures adopted by the Company, were discussed with the relevant depart-
ments of our major institutional shareholders.

Provision 4. Actions to be taken if significant votes against

The recommendations of the Management for the resolutions regarding the An-
nual Shareholders’ General Meeting dated 2 June 2022 were passed by the major-
ity of shareholders, with percentages ranging from 99,8% to 92.08%, more than
80% of the represented paid up share capital. In case 20% or more of votes are
cast against a recommendation of the Management for a shareholder resolution in
the future, the Company, when announcing voting results, also shall explain what
actions it intends to take to consult shareholders who voted against in order to
understand the reasons behind the result. The Company shall also announce no
later than six months after said shareholder meeting the results of such consulta-
tion and the actions taken and, in any case, provide a summary thereof in the
annual report.

Provision 5. Engagement with stakeholders and workforce representation

Full account of how the Board takes into account the interests of various stake-
holders’ groups is provided in the Sustainable Development Report 2022 which
becomes available by the time of the AGM in June 2023 on the website https:/
www.mytilineos.gr/sustainability/reports/. As part of its engagement process MYT-
ILINEQOS has developed a specific Stakeholders Consultation process (https:/www.
mytilineos.qgr/sustainability/our-approach/our-relationship-with-stakeholders/).
This practice expresses the Company’s long-standing principle to engage with its
Stakeholders through a systematic and sincere dialogue. As a corporate institu-
tion, the Stakeholders Consultation process, has been carried out consistently on
annual basis since 2011 and is subject to self-assessment and self-improvement
procedures.

The Materiality process, i.e. the process of identifying, understanding and prioritiz-
ing the sustainability issues, is one of the key elements in the Company’s respon-

sible operation. The Company's open dialogue with
its Stakeholders, in addition to enhancing its ability to
understand the impact of its activities, enriches this
process with new inputs. The workforce participates
in the process of determining the material Sustain-
able Development topics through a relevant Social
Partner survey that was carried out in 2021 and takes
place every two years based on the official MYTILI-
NEQS process. The results of this process will be pub-
lished in the 2022 Sustainable Development Report.

For the purpose of setting remuneration, the Remu-
neration and Nomination Committee and the Board
of Directors receive periodic updates on the wider
employee remuneration structure and practices
within the Company, which are considered when
establishing and revisiting the Remuneration Policy.
In addition, the Remuneration and Nomination Com-
mittee and Board of Directors are provided with in-
formation on remuneration trends across the Com-
pany including average pay increases along with any
relevant economic data, such as the rate of inflation
to take into account when operating the Policy.

Provision 6. Whistleblowing

The Company expects its employees to report seri-
ous violations of the Code of Business Conduct,
when they become aware of them or when these are
brought to their attention. This will allow the Com-
pany to address and rectify the matter, before it be-
comes a violation of the law or a health and safety
risk or jeopardizes the Company’s reputation. In cases
involving violations of the Code, the competent bod-
ies of the Company shall investigate thoroughly the
reports made, while at the same time observing the
confidentiality of the relevant information, unless
otherwise provided for by the law. MYTILINEOS has
established a whistleblowing process [https:/www.
mytilineos.gr/who-we-are/governance/compliance/
for all employees to report any violation of the MY-
TILINEOS Code of Business Conduct (https:/www.
mytilineos.gr/media/doil4yvc/mytilineos_kodikas_de-
ontologias_2019 _web_en_23_01.pdf).

All reports shall be investigated by the appropriate
personnel in confidentiality.

The Company has also recently upgraded its whistle-
blowing system, with the use of a third party plat-
form by an EU based company that specializes in
Whistleblowing applications, to maximize anony-
mous reporting capabilities and Compliance with the
EU Directive 1937/2019. This platform along with the
updated whistleblowing policy and procedure shall
be released within 2023 and shall be in accordance
to the national law on whistleblowing 4990/2022.

Additionally, the Company may set up a grievance
mechanism or whistleblowing channel or reporting
line if required by the contractor, when doing busi-
ness in countries with an increased corruption risk (as
in reference to the Corruption Perception Index by
Transparency International) that pose a bribery and
corruption risk for the Company.



Pursuant to the Terms of Reference of the Board of Directors, adopted
in 2022, the Board shall regularly review the Company’s Whistleblow-
ing framework and shall receive updates from the Compliance Divi-
sion on relevant employee reports. It is also explicitly provided that the
Board shall ensure that arrangements and procedures are in place to
allow the proportionate and independent investigation of such matters
and the adoption of follow-up actions.

Provision 7. Conflicts of interest

Each member of the Board has a duty of loyalty to the Company. Board
members act with integrity and in the Company’s interests and safe-
guard the confidentiality of information that is not publicly available.
They must not have a relationship of competition with the Company
and should avoid any position or activity that creates or appears to cre-
ate a conflict between their personal interests and those of the Com-
pany in accordance with the legislation and its Articles of Association.
During 2021, the Company adopted a separate Conflict of Interest
policy and procedure, elaborating further the relevant section of the
Code of Business Conduct of the Company. More information on the
Policy and Procedures on Conflicts of Interest, which has been approved
by the Board of Directors by its resolution dated 15/06/2021 is available
in Section 2.3.

In 2022, the Company adopted a specific process to comply with the
obligations under the Related Party Transactions Framework, taking
into account both the legislative framework and the UK Corporate
Governance Code. Further information on this process, which has been
approved by the Board, is available in Section 7.

Finally, the Internal Audit Division reports to the Audit Committee any
cases of conflict of the private interests of Board members with the
interests of the Company, which (cases) it ascertains in the performance
of their duties.

Provision 8. Director concerns and resignations

Pursuant to the Company's Articles of Association (available on the
website) and Greek Company Law 4548/2018 on the request of a
member of the Board of Directors, the Chairman is required to record
in the minutes a summary of such member’s opinion. The BoD will con-
sider including in the Board’s Terms of Reference a provision accord-
ing to which, on resignation, a non-executive member of the Board of
Directors has the right to provide a written statement to the Chair for
circulation to the Board. In accordance with the Company's Articles of
Association and the Greek Law on Joint Stock Companies 4548/2018,
upon request of a member of the Board of Directors, the Chairman is
obliged to record in the minutes a summary of this member's opinion.
Pursuant to the Terms of Reference of the Board of Directors, approved
in 2022, when Board members have concerns about the operation of
the Board or the management of the Company that cannot be resolved,
their concerns should be recorded in the minutes of the Board. It is also
explicitly provided that where a Non-Executive Board member resigns,
that member may, if he/she has any such concerns, submit a relevant
written statement to the Board Chair, for circulation to the Board.

1.2. Division of responsibilities
Principle F: The role of the Chair

The Chair of the Board has according to the Terms of Reference of the
Board of Directors, approved in 2022, the following responsibilities and
obligations:

i. Leads the Board and is responsible for its overall effectiveness in di-
recting the Company. The Chair should demonstrate objective judge-
ment throughout his/her tenure and promote a culture of openness
and debate.

ii. Coordinates, convenes and chairs the Board meet-
ings, introduces the items to be discussed, directs
the Board's work and is responsible for ensuring the
timely and clear information of the Board members.

iii. Seeks regular engagement with major sharehold-
ers in order to understand their views on the Com-
pany's governance and performance against the
strategy, while at the same time ensuring that the
Board as a whole has a clear understanding of the
shareholders' views.

iv. Demonstrates objective judgement and promotes
communication, fosters the development of con-
structive relations within the Board, and encourages
the effective contribution and active participation of
the Board'’s non-executive members.

v. Encourages and promotes the open exchange of
views in a spirit of constructive challenge and ensures
that any diverging views are voiced and discussed at
the Board level as part of the decision-making pro-
cess.

vi. Determines, with the assistance of the Company
Secretary, the agenda of the Board meetings and
ensures that issues of strategic importance are dis-
cussed as a priority.

vii. Is responsible for the adoption of appropriate cor-
porate governance standards across the Company.

Principle G: Board balance and decision-making

The Board has 11 members. Of these: a) three mem-
bers, namely the Chair & CEO, the Vice Chair B and
one other member are Company executives, b) Vice
Chair A" is non-executive and c) seven members are
independent non-executive. Both Board commit-
tees, the Audit Committee and the Remuneration
and Nomination Committee, are completely inde-
pendent. The separation of responsibilities between
the executive management and the Board of Direc-
tors is clear, as described in the Company’s Internal
Regulation and the Terms of Reference of the Board
of Directors. Prevention of excessive burden arising
from the professional commitments of the members,
outside the Company, is regulated in the Policy for
the Suitability Assessment of the Board of Directors
of the Company and the Terms of Reference of the
Board of Directors and falls within the competence of
the Remuneration and Nomination Committee.

Non-executive Board members’ other assignments
are considered at the nomination process as to avoid
over-boarding and reviewed every year by the Remu-
neration and Nomination committee. Other appoint-
ments and commitments are reported in Section
2.1.9.

Principle H: The role of non-executive directors

The Non-Executive Members of the Board do not
have executive responsibilities regarding the manage-
ment of the Company within their remit, beyond the
general duties stemming from their capacity as Board
members and have been entrusted with the role of
systematic supervision and monitoring of Manage-
ment'’s decision-making.

(O]
Y
c
M
=
—
(3]
>
o
(U
(O]
+—
©
—
e}
o
—
o
W
y—
©]
)
=
(O]
S
(O]
+—
©
+—
wn




134

According to the Policy for the Suitability Assessment of the Members of the Board
of Directors of the Company, which was approved by resolution of the AGM of
MYTILINEQS, dated 15 June 2021, and the Terms of Reference of the Board of Di-
rectors, approved in 2022, Board members should not sit in the boards of directors
of more than five (5) companies whose shares are traded in a regulated market.
The Terms of Reference of the Board of Directors also provide that assumption of
any significant external commitments by existing non-executive members of the
Board, such as, but not limited to, directorships in other listed companies, may not
be made without the prior approval of the Board of Directors.

The Board Profile matrix is reported in Section 2.2 and the biographies of each
individual Board member are available in Section 8.

More information on the role of non-executive directors is available under Provi-
sion 13.

Principle I: Board policies and processes

The Board of Directors has appointed the Corporate Governance Director of the
Company as Company Secretary so to have the necessary guidance and advice on
corporate governance issues. The Board and its committees worked together with
the Company Secretary during 2022 to draft their terms of references, procedures
and operating policies.

Provision 9 Chair and Chief Executive

The Board Chair is also the CEO of the Company. The Board evaluates the topic of
split vs dual role for the Chair/CEO position.

The dual role under the founder of the Company Mr. Mytilineos has helped the
Company streamline its operating model and leverage synergies between its dif-
ferent BUs as well as delivering outstanding results. In this context, it is the Com-
pany's belief that any change in its current organizational model would not be
beneficial to the Company. Given his unique experience and leadership capacity,
the Company's Founder, Mr. Mytilineos will continue to play a critical role going
forward.

Given the dual role, the Company has introduced a number of initiatives to ensure
an elevated level of independence which include:

i. strengthening of the role of the Lead Independent Director;
ii. ensuring a majority- independent Board;

ii. enhancing the functioning and impact of the Board Committees with inde-
pendent members and the establishment of a Sustainability Committee;

iv. strengthening of the Compliance processes, under the Audit Committee and
v. launching a Succession Planning exercise as well as a Board Effectiveness Review
(both collective as well as individual) to ensure initiatives to enhance the Group’s
organisational and process capabilities are accelerated.

Provision 10. Independence of directors

Independent non-executive Board members are approved as such by the share-
holders at the time they stand for election. As noted above, under Principle G,
seven out of eleven Board members are Independent Non-Executive Directors. Spe-
cifically, the Independent Non-Executive Members are the following:

Panayiota Antonakou,

Anthony Bartzokas,

Emmanouil Kakaras,

Konstantina Mavraki,

Natalia Nicolaidis,
loannis Petrides,
Alexios Pilavios.

More information on the Independent Non-Executive
Members of the Board of Directors is available in Sec-
tion 2.2 and in Section 8. Independent non-executive
members at the time of their appointment and during
their term of office, do not hold, directly or indirectly,
a percentage of voting rights greater than zero-point
five percent (0.5%) of the Company's share capital
and do not maintain any economic, business, family
or other kind of dependency relationship, which may
influence their decisions and affect their independent
and objective judgment.

In that sense, a dependency relationship, shall exist,
indicatively, in the following cases:

a) Where the Board member receives any remunera-
tion or allowance by the Company, or by a related
company, or participates in a share option scheme or
any other remuneration or allowance scheme related
to the performance, except for fees received for the
member’s participation in the Board or its commit-
tees, in accordance with the Remuneration Policy of
the Company;

b) Where the Board member or any person closely as-
sociated with it, has or has had (directly or indirectly
through participation in another entity), within the
last three (3) financial years from the Board member’s
appointment, a business relationship with the Com-
pany, or a person related to the Company, or a share-
holder who holds, directly or indirectly, at least ten
percent (10%) of the share capital of the Company or
of a related company during the last three (3) finan-
cial years prior to the Board member’s appointment,
provided that such relationship affects or is likely to
affect the business activity of either the Company,
the Board member concerned, or the person closely
associated with it. Such a relationship shall exist in
particular when the person concerned is a significant
supplier or customer of the Company.

¢) Where the Board member or any person closely
associated with it:

i. has served as member of the Board of the Com-
pany or of a related company for more than nine (9)
financial years from the date of the Board member’s
first appointment;

ii. has been a manager, or employee, or partner un-
der service contract or mandate under paid mandate
contract, of the Company or a related company,
within the last five (5) financial years prior to the
Board member’s appointment;

iii. is related up to the second degree by blood or
marriage, or is the spouse or partner equivalent to
a spouse, of a member of the Board of Directors or
a senior manager or shareholder, with a percentage
equal to or exceeding 10% of the share capital of the
Company or an affiliated company;



iv. has been appointed directly by a shareholder of the Company;

v. represents shareholders holding, directly or indirectly, equal or more
than five percent (5%) of the Company’s voting rights at the General
Meeting of the Company's shareholders during his/her term of office,
without written instructions;

vi. has conducted a statutory audit in the Company or in a related com-
pany, either through a company or himself or a relative of his up to the
second degree by blood or marriage or his spouse, during the last three
(3) financial years before the Board member’s appointment;

vii. is an executive board member in another company, in whose board
an executive member of the Company participates as a non-executive
member.

The criteria by which Board members’ independence is assessed are
determined in detail in the Company’s Policy on Board Members’ In-
dependence, which also establishes the procedure and rules to be fol-
lowed, on the one hand, for notifying any dependency relationship of
the independent Board members and of the persons closely associated
with them; and, on the other hand, for assessing the fulfilment of in-
dependence criteria.

The Independent Non-Executive members of the Board may submit,
jointly or separately, reports to the General Meeting (ordinary or ex-
traordinary) of the Company, independently of the reports submitted
by the Board of Directors. Such reports shall include, as a minimum,
the following:

(@) monitoring and reviewing the Company's strategy and its imple-
mentation and the achievement of its objectives,

(b) ensuring effective supervision of the executive members of the
Board, including monitoring and reviewing their performance,

(c) considering and expressing views on proposals made by executive
members of the Board on the basis of existing information.

It is in the Remuneration and Nomination Committee's remit to review
the independence of the non- executive directors before nomination
and to this end it adopted in 2022 a specific Procedure for the Determi-
nation and Assessment of the Independence Criteria of Board Members
and Disclosure of the Dependency Relationships. Specifically, the Remu-
neration and Nomination Committee reviews:

- the balance of the number of independent non-executive directors;
- the length of service of independent non-executive directors;

- any situational conflict which a director may have with the interests
of the Group and

- any other relevant matter.

As of 2019 the Remuneration and Nomination Committee reviews the
independence of Board members annually.

Provision 11. Half the board to be independent

On 31.12.2022 the Board of Directors consisted of 11 members, seven
(64%) of whom were independent. At the AGM of 2 June 2022, the
shareholders approved the re-appointment and the appointment as
independent non-executive members of the Board of Directors of: a)
Panayiota Antonakou, b) Anthony Bartzokas ¢) Emmanouil Kakaras, d)
Konstantina Mavraki, d), e) Natalia Nicolaidis, f) loannis Petrides, and g)
Alexios Pilavios.

The Board of Directors confirmed to the General
Meeting that they meet the independence criteria of
article 9 of Law 4706/2020, as well as the independ-
ence criteria provided for in the approved Policy on
the Suitability of Board Members, the Policy on the
Independence of Board Members and the Procedure
for the Determination and Assessment of the Inde-
pendence Criteria of Board Members and Disclosure
of the Dependency Relationships.

Provision 12. Lead Independent Director

Pursuant to the Terms of Reference of the Board of
Directors, approved in 2022, the Board of Directors
shall appoint one of its independent non-executive
members as “Lead Independent Director”, who has
the following responsibilities and obligations:

(@) Is charged with coordinating the non-executive
members and chairing their meetings.

(b) chairs the procedure concerning the evaluation of
the Board Chair by the Board members.

(c) Proposes to the Board Chair topics for discussion
and informs the Board Chair of the important issues
raised by the non-executive members in their meet-
ings, also discussing them with the Chair.

(d) Is available and attends the General Meetings to
discuss corporate governance issues, as and when
the need arises.

Where the Chair is a non-independent Board Mem-
ber or where the Chair is also the CEO of the Com-
pany, the Lead Independent Director:

(a) Is charged with coordinating the executive and
non-executive members of the Board and ensuring
effective communication between them.

(b) Leads the shareholder engagement process with
the stewardship teams of investors.

(c) May, whenever deemed appropriate, meet pri-
vately with senior management involved in the gov-
ernance of the Company, including the CEO, to be
informed about or discuss specific issues.

(d) Is expected to work closely with the Board Chair
and the other Board members and/or the sharehold-
ers, to resolve significant issues and ensure stability
(indicatively, in cases where shareholders or non-ex-
ecutive members of the Board have expressed con-
cerns that have not been addressed by the Board
Chair, or where the Company's strategy is not sup-
ported by the entire Board or the Board'’s succession
planning is being ignored).

Provision 13. Role of non-executive directors

The non-executive members of the Board, including
the independent non-executive members, act in a
supportive manner to improve the Board’s function-
ing based on their knowledge and experience. In par-
ticular, they have the following obligations:
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(a) To monitor and review the Company’s strategy and its implementation, as well
as the achievement of its objectives.

(b) To ensure effective supervision of the executive members, including monitoring
and reviewing their performance at individual and collective level.

(c) To consider and express views on proposals submitted by the executive mem-
bers, based on existing information, and to participate constructively and critically
in the Board's decision-making.

(d) To provide strategic guidance and expert advice based on their knowledge and
experience, and to hold senior management accountable when they deem it ap-
propriate.

(e) To participate (the independent non-executive members), according to their
area of responsibility, in the Audit Committee and the Remuneration and Nomi-
nation Committee, as well as in any other committee in which their participation
is provided for by law or is deemed necessary. The Non-Executive Members met
during 2022 under the chairmanship of the Lead Independent Director without
the presence of the Executive Members four times according to a schedule set at
the beginning of the year. At the separate meetings they hold, the Non-Executive
Members:

i. evaluate the performance of the Chair and of the executive members and senior
management against the performance targets set for them;

i. discuss the Board’s modus operandi;

iii. examine in detail the strategy of the Business Units, as well as general strategic
issues;

iv. discuss important organizational issues of the Company;

v. are informed of and discuss important regulatory developments affecting the
Company;

vi. are informed of and discuss developments regarding corporate governance and
consider their impact on the Company.

The Non-Executive Board members may at their discretion invite, whenever
deemed appropriate, senior management involved in the Company’s governance,
including the CEO, to be informed about or discuss specific items on the agenda.
The activity of the Non-Executive Directors in 2022 is described more specifically
in Section 2.5.

Provision 14. Written responsibilities and attendance

The roles and responsibilities of the Chair, CEO, Lead Independent Director and
Board committees are included in the Company’s Articles of Association which
have been approved by the shareholders at the 2019 AGM, the Terms of Refer-
ence of the Board of Directors, approved in 2022 and the Terms of Reference of
the Board Committees. Furthermore the aforementioned roles and responsibilities
are part of the company’s Internal Regulation which also include internal policies
and processes. The Terms of Reference of the Board committees which portray
the remit, the functioning, and the reporting responsibilities of the committees in
detail, are approved by the Board and can be seen on Company’s website. Also
details of meetings, agendas and individual attendance of directors during the year
are reported under the relevant provisions in this document, i.e. under Provision
23, Provision 26, Provision 41 and Section 2.4. The responsibilities of the Chair
are described in detail under Principle F, the Chief Executive Officer under Section
2.1, the Vice Chairmen of the Board under Section 2.1 and the Lead Independent
Director under Provision 12.

Provision 15. Other appointments
Board members must have sufficient time to perform their duties in accordance

with the Policy for the Suitability Assessment of the Members of the Board of Di-
rectors. Pursuant to the Terms of Reference of the Board of Directors, irrespective

of any permission granted by the General Meeting,
the Board members should not sit in the boards of di-
rectors of more than five (5) companies whose shares
are traded in a regulated market.

When appointing its new members, the Board should
also take into account any other commitments/re-
quirements affecting the availability of future Board
members. Candidate Board members must notify the
Board of their significant commitments, if any, prior
to their appointment, also stating the corresponding
time required for those commitments, so that the
Board considers any external professional commit-
ments before nominating candidates for election by
the General Meeting of Shareholders. Similarly, the
assumption of any significant external commitments
by existing non-executive members of the Board,
such as, but not limited to, directorships in other
listed companies, may not be made without the prior
approval of the Board.

Before acquiring any additional position in boards of
other entities, every member must consider the nec-
essary time they should devote for discharging their
duties as a member properly, which (time) should in
no case be impaired.

The Board considers all external commitments of
executive and non-executive directors including the
not-for-profit ones. No director holds more than five
external appointments. With the exception of the
CEO, two executive directors hold positions in non-
listed companies none of whom is the CEO.

Full list of other appointments is available in Section
2.1.9.

Provision 16. Company secretary

The Board has appointed the Company's Corporate
Governance Director as Company Secretary. Ac-
cording to the Terms of Reference of the Board of
Directors, the Company Secretary has the following
responsibilities:

i. ensuring compliance with the Board's procedures
and advising the Board Chair and Board members, as
well as the Board committees, on all corporate gov-
ernance matters , in accordance with the applicable
legislation and the Corporate Governance Code that
the Company applies;

ii. ensuring the effective flow of information between
the Board and its committees, as well as between the
Senior Management and the Board;

iii. providing comprehensive practical support and
guidance to Board members at both an individual
and collective level, with particular emphasis on sup-
porting non-executive members.

iv. planning the induction training programme for
newly elected Board members immediately after
their election, including the assessment of any spe-
cial training needs of Board members, and facilitating
their training.

v. highlighting issues that may require the attention
of the Board.



1.3 Composition, succession and
evaluation

Principle J: Board appointments and succession planning

The Remuneration and Nomination Committee is responsible for mak-
ing recommendations to the Board on appointments against objective
criteria and with due regard for the benefits of diversity on the Board,
including gender, breadth of experience, amongst other criteria, in ac-
cordance with the Policy for the Suitability Assessment of the Members
of the Board of Directors of MYTILINEOS, which was approved by the
AGM on 15 June 2021. It is in the Committee’s remit to prepare a de-
scription of the role, capabilities and personal attributes required for a
particular appointment; to develop criteria for identifying and evaluat-
ing director candidates. Also it is part of the Committee’s remit to care
for the orderly succession and make recommendations for appointment
and reappointment by the Board of both executive directors and inde-
pendent non-executive directors.

The first ever formal succession planning exercise was completed in late
2021 with facilitation provided by Egon Zehnder. The results of this
project were taken into account for the new organisational structure of
the Company, which will be completed in 2023.

The Company applies a Diversity Policy in which it acknowledges that
diversity at the workplace in the broader sense may increase the poten-
tial for accessing a greater range of solutions to issues of business strat-
egy, thus increasing its competitive advantage. The Company had set
measurable targets concerning the representation of women by 2020.
In 2022 the Company exceeded the set goal, as the new members
elected on 02 June .2022 raised the number of women on the Board
of Directors to three, that is to 27%. The Company intends to adopt
a new Board diversity policy in 2023, in which, among other, it will set
new targets for gender representation on the Board of Directors.

Principle K: Skills, experience and knowledge

It is up to the Remuneration and Nomination Committee to make rec-
ommendations for approval by the Board of the membership of Board
committees. The current Board of Directors was elected by the General
Meeting of the Shareholders on 02.06.2022 for a term of four (4) years.
The Board skill matrix is available in Section 2.2.

The table with the CVs of the Board members is available in Section 8.
Principle L: Board and director evaluation

It is in the Remuneration and Nomination Committee’s remit to estab-
lish and oversee an objective and rigorous evaluation process of the
Board and committees of the Board. The Chair of the Committee has
overall responsibility for the process and should involve the Board Vice
Chair A" and the Lead Independent Director as appropriate; the Board
Vice Chair A" leads the process that evaluates the Board and the Lead
Independent Director leads the process that evaluates the Chair of the
Board. Board, committee and individual Board and committee mem-
bers evaluations shall take place every year and externally facilitated
every three or sooner and the outcomes of Board evaluation shall be
shared and discussed with the Board and inform and influence the suc-
cession process.

During 2022, the Board continued on its path towards continuous im-
provement of its effectiveness. Following the first external assessment
of the Board's collective suitability in 2020, an assessment was com-
pleted in 2022 that focused on the competencies of individual Board
members and the impact of the Board. The views of Board members,
the Company Secretary and Committee Secretaries were sought. Egon
Zehnder assisted the Remuneration and Nomination Committee in this
assessment.

The individual assessment of the Board members
completed in 2022 included personal interviews
of all members, as well as the Company Secretary,
completion of an electronic questionnaire and then
the use of Egon Zehnder's psychometric tools. The
key competencies analysed included Board results
orientation, strategic orientation, cooperation and
influence, independence and integrity, interpersonal
characteristics and relevant experience. Following
this exercise, the key areas of Board oversight were
aligned and assigned to the Non-Executive Directors
based on their areas of expertise. These areas in-
clude digital technology, capital markets, new energy
technologies, rganizational effectiveness and regula-
tory compliance. By decision of the Board, the Board
Committees will be assessed by an external evaluator.

Provision 17. Nomination committee

The Company has a combined Remuneration and
Nomination Committee which examines and pro-
cesses issues pertaining to: (a) the remuneration of
Board members and of senior and other executives;
and (b) the suitability of existing and candidate di-
rectors, within the scope of its remit under its Terms
of Reference. The Committee revisited its Terms of
Reference, which were approved and put into effect
by the Resolution of the Board of Directors dated
26.07.2021, following relevant proposals submitted
by the Committee.

Details on the composition, tenure, functioning, de-
cision-making and meetings of the combined Com-
mittee are available under Provision 32.

The nomination responsibilities of the Committee in-
clude the following:

i. to review the independence of the non-executive
Directors;

ii. to develop meritocratic and objective criteria for
identifying and evaluating candidate Directors in ac-
cordance with the Policy for the Suitability Assess-
ment of the Members of the Board, as well as for
assessing and planning the succession of Directors,
and to describe the role, knowledge, skills, experi-
ence, abilities and the required personal attributes of
a specific candidate Director;

iii. to make recommendations to the Board on the
appointment of Directors against objective criteria;

iv. to plan for the orderly succession of the Directors
and senior executives and make recommendations to
the Board;

v. to establish and oversee an objective and rigorous
evaluation process of the Board and Board Commit-
tees, including assessing suitability at individual and
collective level;

vi. to oversee the induction process of new Direc-
tors and their ongoing training in accordance with
the relevant Training Policy that the Company has
adopted and applies;
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vii. to regularly assess and review the Board’ s size, structure, composition and
operation and, if it identifies weaknesses, to recommend to the Board relevant
changes as appropriate;

viii. to be responsible for drawing up the Company’s Policy for the Suitability As-
sessment of the Members of the Board, which shall then be submitted to the
Board for its approval, as well as any amendments thereof.

Provision 18. Director election

The current Board was appointed by the 2022 AGM. Nominees were submitted
unbundled to the General Meeting of the Shareholders of 2022 for approval.

In particular, the General Meeting was invited following unanimous proposal of
the Board of Directors, in accordance with the relevant proposal of the Company's
Remuneration and Nomination Committee, to elect a new eleven-member Board
of Directors. Specifically, it was proposed to re-elect each of the existing eleven
(11) members of the Board of Directors for a four-year term of office, as well
as to appoint Panayiota Antonakou, Emmanouil Kakaras, Konstantina Mavraki,
Anthony Bartzokas, Natalia Nicolaidis, loannis Petrides, and Alexios Pilavios as
Independent Non-Executive Members of the Board of Directors.

The composition of the Board of Directors has been assessed and reviewed by
the Remuneration and Nomination Committee, so that the Board of Directors can
satisfy itself that the Board collectively, as well as its Committees, have the right
balance of knowledge, skills, experience, diversity and independence for effective
performance of their duties, as well as that each of the members of the Board
nominated for re-election continue to contribute substantially to the activities of
the Board and to show commitment to its role.

In particular, the Remuneration and Nomination Committee, assessed and re-
viewed the nominee members of the board, individually, as well as the board col-
lectively, considering:

i. the external independent assessment of the collective and individual capabilities
of the Board of Directors,

ii. the annual evaluation of the Chairman and CEO, led by the Lead Independent
Director taking into account the views of all the Non-Executive Members, and
reviewed by the Remuneration and Nomination Committee,

iii. the skills, experience and knowledge, as well as the qualifications of the mem-
bers of the Board of Directors, as well as their CVs,

iv. the other professional commitments of the members of the Board of Directors,

v. the provisions of Law 4706/2020, the approved Policy for the Suitability Assess-
ment of the Members of the Board of Directors of the Company, the Diversity
Policy of the Company, the UK Corporate Governance Code, as well as the Policy
on Board Members' Independence and the Procedure for Assessing Independence
Criteria and for Notifying Dependency Relationships, determined that the follow-
ing requirements are met:

a. sufficient gender representation (women account for 27% of all directors),

b. the total number of independent members of the board of directors (7 out of
11, i.e.63%),

c. independence of the Independent Non-Executive Members of the Board of Di-
rectors, and

d. the suitability criteria set out in the current regulatory framework and the Com-
pany’s internal regulation.

More specifically, the Remuneration and Nomination Committee determined that
each member of the Board of Directors is adequately qualified, both in terms of
the adequacy of knowledge and skills, including academic and professional qualifi-

cations, to perform the duties assigned to them, the
member’s professional experience, as well as their po-
sition and the prerequisites of the Company, the ab-
sence of any obstacles or incompatibilities in its face,
honesty and integrity, good reputation, as well as the
adequacy of time.

In addition, the Remuneration and Nomination Com-
mittee evaluated and ratified the collective suitability
of the Board of Directors, that its composition re-
flects the knowledge, skills and experience required
to perform its duties and that the members of the
Board of Directors at board level have the necessary
skills to present their views, as well as that the Board
of Directors collectively have adequate knowledge in
all of the areas that the Company is active, as well as
in relevant objectives (such as indicatively finance and
capital markets).

Pursuant to Article 19(2) of the Company'’s Articles of
Association, Board Members are elected by the Gen-
eral Meeting of Shareholders of the Company for a
term of four (4) years, to be extended until the expi-
ration of the time period within which the immedi-
ately next Ordinary General Meeting is to be held and
until the adoption of the relevant resolution. In the
Greek market, there is a long-standing tradition that
members of the Boards of Directors of listed compa-
nies are elected for a term of more than one year,
mainly for reasons of ensuring the smoothness and
continuity of management in companies, as well as
to avoid additional administrative burden. However,
the General Meeting of Shareholders of the Compa-
ny reserves in any case the right to recall, whenever it
wishes or deems appropriate, the Board of Directors
in whole or in part. In addition, every year, an assess-
ment of the Board of Directors is carried out both
at individual and collective level as well as a control
on the fulfilment of the independence criteria of the
Independent Non-Executive Directors.

Provision 19. Length of service of Chair

The Chair has been serving for over 30 years. With the
completion in 2023 of the new corporate transfor-
mation, the organisation structure of Mytilineos now
has two business lines: a) the new Energy Sector and
b) the Metallurgy Sector, which are fully integrated
and complementary. Following the formal succession
planning exercise completed at the end of 2021, the
Company used the relevant findings as to the new
organisational structure launched at the end of 2022,
the BIG 2 initiative. The new organization structure
basically was implemented with 2 objectives in mind.
Firstly, aligning the human organization to the strate-
gic direction of the Company and secondly creating a
platform that will allow the Company to develop key
leaders that have future potential in broader execu-
tive roles within the Group.

The new organization will allow for the further de-
velopment of our leadership bench to meet future
succession needs, whilst ensuring that all the critical
competencies required in this new era for Mytilineos,
both individual as well as collective, are in place.

Mr. Mytilineos is the architect of the Company trans-
formation and the Company strategy, hence his vi-



sion, knowledge, and involvement are integral to its materialization.
In view of the new challenges facing the Group, the Company believes
that any change today in its organisational model would not be benefi-
cial to the Group. Given his unique experience and leadership capacity,
our Founder Mr. Mytilineos will continue to play a critical role going
forward.

Provision 20. Appointment process

In accordance with its Terms of Reference, in order to assist it in the
search process for suitable candidates for Board members, the Remu-
neration and Nomination Committee may request the assistance of an
external consultant to whom it may assign specific tasks. These tasks
may, where appropriate, include conducting a survey of potential Board
members, drawing up a list of preferred candidates and assessing their
suitability, in accordance with the instructions of the Remuneration and
Nomination Committee. The Remuneration and Nomination Commit-
tee shall then assess the suitability of the candidates to fill the positions
on the Board and submit its proposals to the Board with the assistance,
where appropriate, of the Lead Independent Director.

The Remuneration and Nomination Committee, in view of submitting
its proposal to the Board of Directors for the re-election of the Board
members by the General Meeting in 2022, was supported in assessing
the suitability (individual and collective) of the Board members who
were candidates at the General Meeting of 02/06/2022 by Egon Zehner.

Provision 21. Board evaluation

Board effectiveness was evaluated by an external evaluator, as men-
tioned above, in two stages: First, by conducting an assessment of the
collective suitability of the Board completed in 2020 and second, by
conducting an assessment completed in 2022 that focused on individ-
ual capabilities and Board impact. Following a review of available pro-
viders, the Remuneration and Nomination Committee proposed Egon
Zender to facilitate the process based on their leading position in the
Greek marketplace, knowledge of the Mytilineos Group and the value
of their proprietary global template in evaluating Board performance.
The facilitator was granted full access to the operating details of the
Board functioning and also attended one of the Board meetings.

The collective review of Board effectiveness was executed via face-to-
face interviews and utilization of the firm'’s evaluation tools. The review
confirmed that the Board is on a journey of continuous improvement
with the opportunity to improve in the areas of deeper engagement of
the non-executive Directors in-between Board meetings coupled with
an improved knowledge of the operating and strategic model of the
Company.

The individual assessment review completed in early 2022 involved face
to face interviews of all Board Directors as well as of the Company
Secretary, completion of an online questionnaire and subsequent uti-
lization Egon Zender's psychometric tools. Key competencies analyzed
included Board Results Orientation, Strategic Orientation, Collabora-
tion and Influencing, Independence and Integrity, Interpersonal Style
and Relevant Experience. The findings further reinforced the findings of
the collective evaluation as well as progress achieved.

As a conclusion, the 2 Board evaluation exercises strengthened the
Board’s effectiveness whilst the initiatives executed have already shown
a material improvement in the ability of the Board to add value.

By resolution of the Board, the Board Committees will be specifically
assessed by an external evaluator within 2023 for the effectiveness of
their operation in accordance with best corporate governance practices
and the UK Corporate Governance Code, which the Company applies.

Independently of the evaluation of the Board of Di-
rectors, the annual evaluation of the Chairman &
CEO, led by the Lead Independent Director, was con-
ducted and subsequently reviewed by the Remunera-
tion and Nomination Committee. The evaluation was
carried out along different areas of CEO accountabil-
ity, including Strategic Development, Organizational
effectiveness, Board Effectiveness, ESG progress and
delivery of 2022 Financial Targets. The evaluation was
discussed with the Chairman & CEO both individually
and at Board level and was a critical input into the
2022 STIP review.

Furthermore, in the Terms of Reference of the Board
of Directors, it was explicitly provided for, among
other, that the person being evaluated shall also par-
ticipate in the evaluation and performance review
process, shall be informed in advance of the evalua-
tion rules by means of an open information process,
and shall have the opportunity to record any objec-
tions or complaints. It was also foreseen that the
results of the evaluation and performance review of
the Executive Board members should be shared with
and discussed by the Board as a whole, while at the
same time they should be taken into consideration in
the Board succession process. The Chair should take
appropriate action based on the results of the evalu-
ation, acknowledging the strengths and addressing
any weaknesses of the Board, whilst each member
of the Board should actively engage with this pro-
cess and take appropriate action when improvement
needs have been identified.

Provision 22. Evaluation follow-up

On the conclusion of the evaluation, the Board of
Directors discussed in detail the results of the 2022
evaluation and approved a programme of actions to
further improve its operation. The Company adopted
a number of key initiatives, including strengthening
the role of the Lead Independent Director, establish-
ing 4-5 Non-Executive Directors' meetings annually
to further enhance the participation and impact of
the Non-Executive Directors, and adopting the Terms
of Reference of the Board of Directors to enhance
the effectiveness of the Board's operations. The Re-
muneration and Nomination Committee will moni-
tor the progress of the implementation of the action
plan. In addition, the Non-Executive Directors met
separately and discussed additional actions to lever-
age the responsibilities of their role and enhance the
effectiveness of the Board.

Provision 23. Reporting on the Nomination
Committee

The Remuneration and Nomination Committee held
eight (8) meetings. All members of the Committee
attended all the meetings.

Assessment of the suitability of Board members
and the fulfilment of the independence criteria of
the Independent Non-Executive Directors

For the purpose of assessing the suitability of the
Board members who were candidates for re-election
at the General Meeting of 2 June 2022, the Remu-
neration and Nomination Committee discussed in
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detail and approved the individual assessment of the individual and collective com-
petencies of the Board members, which was prepared by Egon Zehnder and invited
Egon Zehnder to inform the Board accordingly.

Furthermore, the Remuneration and Nomination Committee, taking into account
the applicable legislative framework, the Company's Policy for the Suitability As-
sessment of the Members of the Board of Directors and the UK Corporate Gov-
ernance Code, considered whether the Board of Directors met the requirements:

a. on adequate gender representation,

b. the total number of independent non-executive directors on the Board,
c. independence for the Independent Non-Executive directors, and

d. the eligibility criteria.

Furthermore, it reviewed and assessed whether the members of the Audit Com-
mittee meet the required independence and suitability criteria and informed the
Board of Directors accordingly.

The Remuneration and Nomination Committee, after examining the fulfilment of
the above criteria, found that:

i. The representation of women on the Board of Directors is 27%.

ii. The total number of Independent Non-Executive Members is 7 out of 11 mem-
bers, i.e. 63%, and the requirements of Law No. 4706/2020, the UK Corporate
Governance Code adopted and applied by the Company and the Company's Inde-
pendence Policy are fulfilled.

iii. The Independent Non-Executive Members of the Board of Directors, in particu-
lar Panayiota Antonakou, Emmanouil Kakaras, Konstantina Mavraki, Anthony Bar-
tzokas, Natalia Nicolaidis, loannis Petrides, and Alexios Pilavios, each of them fulfil
the independence criteria of article 9 of Law No. 4706/2020, the UK Corporate
Governance Code, as well as the Company's Independence Policy, as they have
responsibly declared.

In accordance with the Company's Policy for the Suitability Assessment of the
Members of the Board of Directors, each Board member was found to have suffi-
cient knowledge, skills and experience, independence of mind, integrity and good
repute. In particular, the members of the Remuneration and Nomination Com-
mittee, having considered the assessment of the independent external evaluator,
ascertained:

i. The suitability of each Board member individually, in terms of both the adequacy
of knowledge and skills, including academic and professional qualifications, to per-
form the duties of the role assigned to him/her, the adequacy of his/her profes-
sional experience, as well as the position and the competencies required by the
Company.

ii. The honesty and integrity and the presumed good reputation of each member
of the Board of Directors, in particular as each member of the Board of Directors
has declared responsibly that no final court decision has been issued within the last
one (1) year recognizing his/her liability for any loss-making transactions of a listed
or unlisted public limited company with related parties, and has undertaken the
responsibility to inform the Company immediately, by submitting a new declara-
tion, in case of any change in the above.

iii. the sufficiency of each member's time required to perform his/her duties, as the
members have responsibly declared a) the total number of positions held as execu-
tive or non-executive directors in Group companies, or other companies, which for
any member does not exceed the requirements set by law and the Policy for the
Suitability Assessment of the Members of the Board of Directors and b) that after
obtaining any position on the board of directors of another entity, the member
must inform the Company without delay.

iv. The collective suitability of the Board of Directors,
that its composition reflects the knowledge, skills and
experience required for the exercise of its responsibili-
ties and that the members of the Board of Directors
collectively have the necessary skills to present their
views, as well as that collectively, with sufficient ex-
pertise of its members, all general areas in which the
Company operates, as well as related subjects (such
as, but not limited to, finance and capital markets)
are covered.

The members unanimously resolved and recommend-
ed to the Board of Directors the re-election of each
of the existing eleven (11) members of the Board of
Directors for a four-year term of office, as well as the
appointment of Panayiota Antonakou, Emmanouil
Kakaras, Konstantina Mavraki, Anthony Bartzokas,
Natalia Nicolaidis, loannis Petrides, and Alexios Pi-
lavios as independent non-executive members of the
Board of Directors.

Succession Planning

The Remuneration and Nomination Committee dis-
cussed and evaluated the progress and results of the
project “Succession Planning” and submitted a rec-
ommendation to the Board of Directors.

Approval of corporate governance procedures

In order to more effectively implement the Policies
approved by the Board of Directors regarding indi-
vidual corporate governance issues, the Remunera-
tion and Nomination Committee discussed in detail
and unanimously approved the following procedures
in 2022:

a) Procedure for Determining and Assessing the Inde-
pendence Criteria of Board Members and Disclosure
of Dependency Relationships: This procedure de-
scribes the main actions that take place to define the
criteria against which the independence of MYTILI-
NEOS Board members is assessed, to evaluate the ful-
filment of these criteria and to disclose any depend-
ency relationships of the Independent Non-Executive
Directors and persons with close links to them.

b) Procedure for Drafting, Approving, Monitoring the
Implementation and Reviewing the Training Policy
of the Board of Directors' Members: This procedure
describes the main actions that take place for the
drafting, approval, monitoring of implementation
and revision, if necessary, of the Training Policy for
MYTILINEOS Board Members.

) Procedure for the Drafting, Approval, Review and
Monitoring of the implementation of the Policy for
the Suitability Assessment of the Board of Directors:
The procedure describes the main actions that take
place for the drafting, approval, monitoring of imple-
mentation and revision, if required, of the MYTILINE-
OS Policy for the Suitability Assessment of the Board
of Directors. The procedure concerns the selection,
replacement and renewal of the term of office of
Board members in the context of the assessment of
suitability in accordance with the Company's Policy,
which is the set of principles and criteria applied in
the selection, replacement and renewal of the term



of office of Board members in the context of the assessment of their
suitability at individual and collective level. It also concerns the drafting,
approval, monitoring of the implementation and revision, if necessary,
of this Policy.

d) Compliance Framework and Monitoring of Compliance with the
provisions of Law 4706/2020 on corporate governance: This proce-
dure describes the main actions that take place for the compliance
and monitoring of MYTILINEOS' compliance with the provisions of Law
4706/2020 on corporate governance. In particular, compliance with the
relevant provisions refers to the responsibility of the Divisions involved
in implementing the requirements set out, while compliance monitor-
ing aims to ensure compliance with what is described regarding the
Company's compliance with the provisions. Considering that the au-
thority and responsibility for the implementation of the individual provi-
sions on corporate governance of Law 4706/2020 is shared by several
different Divisions of the Company, the procedure specifically identifies
the relevant responsibilities.

e) Procedure for the briefing of Non-Executive Members by the Execu-
tive Members of the Board of Directors: This procedure concerns the
provision of information by the Executive to the Non-Executive Direc-
tors to ensure that the latter obtain timely, adequate, specific and ob-
jective information regarding the duties of the former and how they are
performed, their performance, the general way in which the Executive
Directors handle corporate matters, as well as issues that generally arise
in the performance of the duties of the Executive Directors.

f) Procedure for the Preparation of a Succession Plan for the Board
Members: This procedure outlines the main actions that take place for
the preparation of a succession plan for MYTILINEOS' Board members
in order to ensure the smooth continuity and proper functioning of the
Company's Board in the event of a planned or unforeseen resignation
or loss of Board membership by one or more Board members.

Human Resources issues

The members of the Remuneration and Nomination Committee also
discussed and were informed about the Company's actions to fill the
position of the General Manager of Human Resources. The new Gen-
eral Manager took office around mid-June 2022, has extensive experi-
ence in HR matters and has served as Senior HR Business Partner at ING
in the Netherlands. The new HR General Manager discussed with the
Committee the progress of a) the Long Term Incentive Plan pursuant
to the AGM resolution of 15.06.2021 ("LTIP") and b) the program for
the Free Share Allocation to Executive Board Members and/or Executive
Committee Members other than the Chairman and CEO pursuant to
the AGM resolution of 15.06.2021 ("LEGACY") for the year 2022. The
Committee also discussed the priorities of the General Division of Hu-
man Resources and, in particular, a) the strengthening of HR systems
and procedures and b) the training of the Company's executives. The
implementation of a Performance Management System, which is cur-
rently being developed, was also discussed, as well as the Organiza-
tional Grading.

Results of consultation with the stewardship teams of the Com-
pany's major institutional investors and proxy advisors

The Committee also discussed the results of the consultation with the
stewardship groups of the Company's major institutional investors and
proxy advisors, ISS and Glass Lewis, conducted during the 2022 Corpo-
rate Governance Roadshow, where the need to enhance the represen-
tation of women on the Company's Board was highlighted and it was
decided that the relevant percentage should be increased to a minimum
of 30%, as according to international best practices, gender diversity
enhances the Board's functioning and adds value to the Company. It
was also decided to review and update the Board Diversity Policy to
incorporate current best practices and set new gender representation

targets. This Policy is expected to be completed in
2023 and the Remuneration and Nomination Com-
mittee will submit it to the Board for approval.

Training of Board Members

In the context of the training of the Board mem-
bers, during 2022 two training programmes were
completed (via an online platform) on the following
topics of Regulatory Compliance: a) Code of Busi-
ness Conduct (which includes in particular the fol-
lowing: Anti-Bribery, Competition Law, Confidential
Information Management, Conflicts of Interest, Hu-
man Rights, Integrity of Financial Information, Gifts,
Entertainment and Hospitality, Abuse of Privileged
Information, Complaints Line) and b) Protection of
Personal Data under EU legislation (GDPR).

The Remuneration and Nomination Committee in-
formed the Board about its work in the year 2022.

1.4 Audit, risk and internal
audit

Principle M: Internal and external audit

The Audit Committee of the Company has been es-
tablished with the purpose of assisting the Board of
Directors to fulfil its oversight responsibilities of the
audit procedures for complying with the legal and
regulatory framework regarding: (a) financial infor-
mation, (b) internal audit, (c) the system of internal
controls and the risk management system, and (d)
supervision of the (external) statutory audit of the
Company's individual and consolidated financial
statements.

While all members of the Board individually and col-
lectively have a duty to act in the interests of the
company, the Committee has a particular role, act-
ing independently from the executive Board Mem-
bers, to ensure that the interests of shareholders are
properly protected in relation to financial reporting
and internal control and risk management systems.
However, the Board has overall responsibility for the
Company's approach to risk management and the
system of internal controls.

The Audit Committee revisited its terms of reference.
No amendments were necessary.

Principle N: The company’s position and pros-
pects

At the end of each business year, the Board of Di-
rectors prepares the annual financial statements, the
annual consolidated financial statements and the
management report.

The financial statements constitute a single compre-
hensive set and give a fair presentation of the rec-
ognized assets, liabilities, equity, income, expenses,
profit and loss, as well as the cash flows of the period
concerned, as the case may be, in conformance with
the law. More specifically, the Board of Directors is re-
quired to prepare, pursuant to the above provisions:
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(a) the Balance Sheet or Financial Position Statement, (b) the Income Statement,
(c) the Statement of Equity Change, (d) the Cash Flow Statement, (e) the Notes to
the Financial Statements.

The management report provides:

(a) A fair review of the development and performance of the Company business
and its position, together with a description of the principal risks and uncertainties
faced by the Company;

(b) A review that presents a balanced and comprehensive analysis of the develop-
ment and performance of the Company business and position, consistent with the
size and the complexity of the Company;

(c) To the extent necessary for an understanding of the development, performance
or position of the Company, the said analysis includes both financial and, where
appropriate, non-financial key performance indicators relevant to the particular
business of the Company, including information on environmental and labour is-
sues. In the context of this analysis, the report includes, where appropriate, refer-
ences and additional explanations on the amounts shown in the annual financial
statements.

In the management report the Company includes:

(a) a non-financial statement that includes information, to the extent necessary
for an understanding of the development, performance, position and impact of its
activities in relation, as a minimum, to environmental, social and labour issues, the
respect of human rights, anti-corruption and anti-bribery practices

(b) the corporate governance statement; this statement is included as a separate
part in the management report.

Principle O: Determining and managing risks

The Board defines the strategy and is informed on significant risk factors such as
financial, environmental, social, health and safety, and governance.

The Company has defined risk as a set of uncertain and unpredictable situations
that may affect all its activities, its business operation and its financial perfor-
mance, as well as the implementation of its strategy and the achievement of its
goals.

In line with this approach, it has established a specific risk management approach
in all its areas of activity where certain risks have been recognized. This approach
consists of the following steps:

i. Identification and assessment of risk factors
ii. Planning of the risk management policy
iii. Implementation and evaluation of the risk management policy.

The Company has defined specific and comprehensive Risk Management Proce-
dures. All executives are involved in the process of identifying and initially assess-
ing risk to facilitate the work of the management of each business sector and
the Board of Directors in the planning and approval of specific actions within the
approved Risk Management Procedures.

With regard to Non-Financial Information, since 2010 the Company has intro-
duced a specific Stakeholder engagement process for evaluating the materiality
of the sustainability issues which are related to its activity sectors. This process,
combined with the corresponding prioritization of these issues by the Company’s
Business Units, is at the core of the accountability policy applied by the Company.
The process for determining the material sustainability issues is an ongoing exer-
cise that is constantly developed and improved. The purpose of this process is to
highlight the issues that reflect the Company’s significant environmental and social
impacts and influence substantially the decisions of its Stakeholders.

By identifying and understanding the material sus-
tainability issues, the Company formulates and devel-
ops its uniform business strategy and its aims, targets
and social and environmental initiatives.

Last but not least, the Company conducts regular in-
ternal audits to ensure the appropriate and effective
implementation of the risk identification and assess-
ment processes and of the management policies for
such risks.

Provision 24 Audit committee composition

At the AGM of 15 June 2021, the shareholders de-
cided that the Audit Committee shall be a committee
of the Board of Directors, which shall consist from
three independent non-executive members whose
term of office shall be the same as their term in the
Board of Directors.

The Committee members as a whole have sufficient
knowledge in the sectors in which the Company op-
erates and at least one of its members has proven
sufficient recent knowledge in auditing and ac-
counting and is required to attend the meetings of
the Committee concerning the approval of financial
statements.

The assessment for the selection of the candidate
Committee members is conducted by the Board of
Directors, on the recommendation of the Company’s
Remuneration and Nomination Committee.

The Committee has a Secretary, which cooperates
with the Corporate Secretary and is responsible for
supporting the operation of the Committee in gen-
eral, including the keeping of the minutes and the
proper implementation of the Committee meetings.
The Committee Chair is appointed by the committee
members. The chair of the Board cannot be a mem-
ber of the Committee.



Composition and meetings of the Audit Committee in 2022

Composition of the Audit Committee N
Alexios Pilavios Chairman
Konstantina Mavraki Member
Anthony Bartzokas Member

Note: The term of office shall be four years, which shall be extended
until the first ordinary general meeting following the expiry of the term
of office.

Attorney Mrs Vassiliki Prantzou is the Committee’s Secretary.

The AGM of the Company's shareholders of 2021, in accordance with
the provisions of article 44 of Law 4449/2017, as amended and in force,
decided that the Committee will be a committee of the Board of Direc-
tors, which will consist of three independent non-executive members
of the Board of Directors. Following the AGM of 2022 at which the
Board of Directors of the Company was re-elected, the General Meet-
ing appointed Mr. Alexios Pilavios, Ms. Konstantina Mavraki and Mr.
Anthony Bartzokas as members of the Audit Committee. The Audit
Committee was constituted as a body and re-elected Mr Alexios Pilavios
as its Chairman.

Provision 25. Role of the audit committee

The Audit Committee assists the Board of Directors in fulfilling its over-
sight responsibilities on the audit procedures to ensure compliance with
the legal and regulatory framework regarding:

(a) financial information;

(b) the System of Internal Controls, including the Internal Audit Divi-
sion, the Risk Management Function, and the Regulatory Compliance
Function; and

(c) supervision of the (external) statutory audit of the Company's indi-
vidual and consolidated financial statements.

The main responsibilities of the Audit Committee are:

i. to monitor the financial reporting process with the view to ensure its
integrity;

ii. to monitor the effectiveness of the Company’s system of internal
controls, quality assurance and risk management and, where appro-
priate, of the Internal Audit Division as regards financial information
(without impairing the independence of this Division and in accordance
with the applicable legal and regulatory framework), as well as to have
the day-to-day responsibility for management of the System of Internal
Controls (the Board of Directors has ultimate responsibility for the ef-
fectiveness of the Company’s System of Internal Controls);

iii. to review and approve the role and mandate of the Internal Audit
Division, approve the annual internal audit plan and monitor, inspect
and review the effectiveness of the function and work of the Internal
Audit Division;

iv. to monitor the statutory audit of the annual and consolidated finan-
cial statements of the Company, and in particular its performance, as
well as to review the effectiveness of the audit process, and to oversee
the Company's relations with the statutory auditor (responsibility for
the process of selecting the statutory auditor, annual assessment of

Meetings during 2022
(01.01.2022-31.12.2022)

Attendance rate of meetings

Total number 14

14/14 100%
14/14 100%
14/14 100%

its qualifications and independence, proposals to the
Board on the appointment, reappointment and/or
removal of the statutory auditor, etc.).

When requested by the Board, the Audit Committee
assesses whether the annual financial report, includ-
ing the annual financial statement and the manage-
ment report, reflects in a true, fair, balanced and un-
derstandable manner the development, performance
and financial position of the company and of the
businesses included in group consolidation, taken as
a whole.

The Committee considers and examines the most
significant issues and risks that may have an impact
on the Company's annual and interim financial state-
ments and other periodic financial information, as
well as the critical judgments and estimates made by
Management in their preparation. For the above is-
sues and risks the Committee has regard to matters
communicated to it by the External Auditor, as well
as his view of Management's estimates, and informs
the Board.

The Board has ultimate responsibility for the Compa-
ny's internal control and risk management systems,
including the System of Financial Internal Controls
and the Financial Risk Management System. It is in
the Audit Committee's remit to oversee them and
to inform the Board accordingly. There is no separate
risk committee at board level.

The Committee has primary responsibility for the ap-
pointment of the key audit partner (external audi-
tor). This includes negotiating the fee and scope of
the audit, initiating a tender process, influencing the
appointment of an engagement partner and making
formal recommendations to the board on the ap-
pointment, reappointment and removal of the exter-
nal auditors.

The Internal Audit Division is functionally independ-
ent of any other organizational unit of the Com-
pany. The Director of the Internal Audit Division is
appointed by the Board on recommendation of the
Audit Committee. It is up to the Committee to en-
sure tha